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1.0 RECOGNITION

1.1 Parties to the Agreement
This agreement is entered into by the Board of Trustees of Flathead Valley Community
College hereinafier referred to as the employer, and the Federation of Flathead Valley
Community College Adjunct Faculty, affiliated with the MEA-MFT, AFT, NEA, AFL-CIO
hereinafter referred to as the union.

1.2 Recognition
The employer recognizes the union as the sole and exclusive bargaining representative of all
employees in the bargaining unit. The term employee as used in this agreement shall mean a
member of the bargaining unit. The provisions of this agreement apply only to employees in
the bargaining unit.

The union recognizes the Board of Trustees of Flathead Valley Community College as the
statutory governing board of Flathead Valley Community College.

1.3 Bargaining Unit Definition
The bargaining unit shall include all part-time teaching employees of Flathead Valley
Community College excluding the following: early retirees as defined by Board Policy;
full-time instructors; continuing education instructors (including Glacier Institute
instructors), contract training instructors; and visiting celebrity instructors with unique skills,
reputation or qualifications, such as well-known entertainers, authors, business magnates
and government and education officials; supervisors; managers (to include all
administrative, exempt, and professional employees); and confidential personnel.

1.4 Performance by Designee

Any action or responsibility assigned to a specified official or representative may be
performed by a designee of such official or representative.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights
The union and employees recognized the prerogative of the employer, subject to the terms of
this agreement, to operate and manage its affairs and determine the structure, policies, and
purposes of the College. Employer rights, in accordance with MCA 39-31-303, include but
are not limited to the following:

1. directing employees;
2. hiring, promoting, transferring, assigning and retaining employees;



3. relieving employees from duties because of lack of work or funds or under conditions

where continuation of such work would be inefficient or nonproductive;

maintaining the efficiency of the employer's operations;

determining the methods, means, job classification, and personnel by which the

employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer in
situations of emergency; and

7. establishing the methods and processes by which work is to be performed.

Sl

All rights and prerogatives of the employer which are not specifically limited or relinquished
by the express language of this agreement shall be retained by the employer.

3.0 UNION RIGHTS

3.1 Visiting Work Location

Union representatives may contact employees at their work location, but they will not do so
during class time nor will they cause the education process to be disrupted.

3.2 Use of Facilities

The union may, upon timely request and approval, use a college meeting room during
normal operational hours which is unscheduled for other purposes to meet with bargaining
unit employees. Union representatives may upon request use an available computer and
printer and may use the copy machine, it being understood the union must reimburse the
employer for the cost of any copying and the cost of materials and supplies incurred in
connection with college equipment use.

3.3 Bulletin Boards

The union may use specified bulletin board space for posting union notices, however, no
political endorsement or material which reflects negatively on the employer may be posted.
Subject to the conditions established by College policy, the Union may use college
computers to communicate with bargaining unit members by e-mail.

3.4 Information and Data

1. Upon written request of the union Executive Committee or designee, the employer agrees
to furnish the union with a copy of available documents which are public information and
not of a privileged, confidential or personal nature.

2. Within 15 business days after the first pay date of each semester, the employer will
provide the designated union officer a list of the available names and addresses of the
bargaining unit employees teaching that semester and their projected pay for that
semester. The Union is responsible for providing the Human Resources office adjuncts’
enrollment information to include: a complete list of names, dues, and fees amount to be
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withheld a minimum of ten working days prior to the final pay period of each semester.
Membership/Representation forms will be provided to the Human Resources office ten
days prior to the final pay period of each semester.

3. Voluminous information shall be made available for inspection or will be provided for
the cost of copying.

3.5 Use of Campus Mail

Within legal limits, the union shall be permitted to use college mailboxes for distribution
of union communications to employees.

3.6 Professional Dues, Fees and Payroll Deductions
A. Dues Deduction Authorized
The College agrees to deduct from the pay of Association employees the dues and
professional representation fees for MEA-MFT, AFT, NEA and the FVCC
Adjunct Faculty upon receipt from the Union of authorization by each employee
and as provided by law.

Beginning the first full term afier the ratification of this agreement, each member
of the bargaining unit shall be expected to exercise one (1) of the following two

options:

1. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters.

Charity fee payers who were employed by FVCC during the 2015-2016 academic
year retain the option of remaining a charity fee payer through the terms of this
agreement. As a condition of employment, all potential employees must agree in
advance, in writing, to choose one of the two options above. Those employees
hired too late to submit advance notice of union participation will have thirty (30)
days from the date they sign their contract to select one of the above options.

B. The employer shall deduct union dues, professional representation fees, or
applicable charity contributions from the final pay of the applicable course of
each employee who has voluntarily authorized such deduction in writing. At the
end of the semesters in August, December and May the employer shall deliver
dues and representation fee monies to the treasurer of the union who shall
acknowledge each receipt in writing. No later than July 15 of each fiscal year,
the union shall notify the employer of the name and mailing address of the
treasurer who is to receive dues and representation fee monies and shall certify to
the employer what rates are to be in effect for that academic year.

P
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C. The union will indemnify and hold the employer harmless against any liability, and
shall reimburse the employer for any expense which may arise as a result of the
operation of this article.

4.0 NO STRIKE

4.1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted

activity on the part of the union or employees during the term of this agreement. There shall
be no lockout of employees by the employer during the term of this agreement.

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel

52

5.3

5.4

With prior approval of the Vice-President of Instruction and Student Services, employees
are eligible for reimbursement of approved travel expenses in accordance with Board Policy.

Payroll Deductions

Upon submission of the appropriate form, the employer will provide optional payroil
deductions for items including, but not limited to up to two checking and/or two savings
accounts; optional retirement plans; and other established deductions approved by the
employer. It is understood such payroll deductions are made solely for the employees'
convenience and the employer assumes no liability as a resuit of this courtesy.

Nondiscrimination

Neither the employer, the union, nor any employee shall engage in unlawful discrimination.
Violations of this provision are not subject to the grievance procedure. Employees are
encouraged to file complaints alleging unlawful discrimination with Human Resources prior
to pursuing recourses available under state and federal law.

Personnel Files

Employees shall each have one official personnel file which shall be open to them except for
confidential correspondence connected with initial employment. Employees may rebut,
comment on, and clarify any unfavorable item in their file, and any such rebuttal,
commentary or clarification shall be attached to the relevant item in the file. Employees
may obtain a copy of any material contained in their personnel file. No anonymous material
may be placed in official personnel files. No unfavorable material may be placed in an
employee's personnel file that does not bear either the signature or initials of the employee
or a statement and signature of an employer representative indicating the employee has been
shown the material and refused to sign it. The employee's signature does not necessarily
mean that the employee agrees with the content, but serves to verify that the employee has
seen the document. Evaluations are not considered unfavorable material for purposes of this
provision.

Pt/
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5.5 Rights to Representation

Employees are entitled to the presence of a representative during an investigatory interview
which the employee reasonably believes may result in disciplinary action. Employees may
choose their representatives as long as the representative of choice is reasonably available.

5.6 Contract Duration

Unless otherwise specified the duration of an adjunct contract is one semester. The Vice-
President will have the ability to consider the offer of an annual contract for an adjunct
based on programmatic needs.

5.7 Office Space

Office space will be provided, when available.

5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for
the next term no later than thirty (30) calendar days prior to the beginning of the term.
Employees shall receive a contract formalizing the offer of employment at least twenty-one
(21) calendar days prior to the beginning of the term. However, it is recognized that the
employer cannot always predict in advance all of the courses which may need to be offered
through adjunct faculty. Nothing herein precludes the employer from requesting an
employee to take on unanticipated assignments without providing the preferred advance
notice. Such requests will be made as soon as practical after the employer determines the
need for an additional course.

5.9 Course Cancellation

5.10

After the receipt of an employment contract, employees shall not have their assignment
changed except by mutual agreement unless the class is cancelled because of low
enrollments or inadequate funds, or unless the course is reassigned to a full-time faculty
member with less than a full-time workload. Classes with low enrollment are typically
cancelled one week before the first day of the semester. The Vice-President determines
what constitutes low-enrollment. Employees whose course is cancelled due to low
enrollment shall receive a stipend of $100.00. As directed by the Vice President of
Instruction and Student Services, cancelled courses that are necessary for graduation or
certification may be offered as Directed Study.

Evaluation of Employees

The employer is responsibie for the evalua{ion of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative
evaluations. Employees may request an evaluation at any time; however, the employee
must request the evaluation in writing at least three (3) weeks prior to the end of his’her
class(es). Employees may request a meeting with the appropriate administrator to discuss
their evaluation and such requests will be honored. Evaluations are not subject to the
grievance procedure,
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5.11 Personal Life

The personal life of an employee is not an appropriate concern of the employer except
where off-duty conduct interferes with the employee's performance or the employer's
operation or mission.

5.12 Priority Consideration for Application for Full-Time Faculty Positions

After the internal recruiting process for full-time faculty or classified positions has expired
and the vacancy remains unfilled, the College may advertise the position externally.
However, the College will not fill a position with an outside applicant before it has
considered adjunct faculty applications that are submitted within three working days from
the close of the internal recruiting process. The employer may discontinue the search at
any point in the recruitment process and leave the vacancy unfilled.

5.13 Tuition Waivers for Employees

Employees are eligible for a tuition waiver equal to the amount of credits taught during the
current semester. Employees may choose to either use the waiver or delegate it to a spouse
or dependent (IRS definition) to be used during the current semester or the immediately
following semester. Credits are not accumulative, may not be split, and can be used only
by one student per semester. Tuition is waived on a space available basis after all other
paying students have had an opportunity to register providing said courses do not conflict
with academic responsibilities.

Building fees, lab fees and mandatory course fees cannot be waived.

5.14 Just Cause

Employees have the right to serve their specified term of appointment and may be
disciplined and discharged during that term only for just cause. The term of appointment
for adjunct faculty is the length of the class assignment and may not extend beyond one
semester. It is understood that the canceling of a class because of low enrollments or
inadequate funds, or reassigning a course to a full-time instructor to bring full-time
instructors up to a full-time teaching load shall not be construed as a violation of this
provision,

5.15 Consideration for Early Childhood Center usage.
Adjunct faculty may apply for enrollment of dependents for the Early Childhood Center.

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectual freedom and independence
exist. Faculty and students are free to examine and test all knowledge appropriate to their
discipline or area of major study as judged by the academic/educational community in
general.



5.17 Academic Responsibility

The Board, the Administration, and the Association agree that accepting and assuming an
adjunct faculty position at Flathead Valley Community Coliege includes the following

responsibilities:

A To maintain professional competence and keep professional knowledge current by
continuous reading, research, etc.

B. To perform fully and faithfully the duties of a college faculty member:

I.

To meet faithfully all assigned classes and to make alternative
arrangements for the class when absence is unavoidable. Such
arrangements shall be reported to the Director of Educational Services

2. To be availabie on a reguiar basis to students for guidance on matters
regarding their classroom activities, through adherence to a schedule of
regular hours to meet with students. Availability times shall be published
on each course’s syllabus. Exceptions shall be reported to and approved
by the Director of Educational Services.

3. To teach each class according to the highest professional standards.

4. To evaluate students based on their academic performance, post grades for
students throughout the semester on a regular basis, and post final grades
by the Monday following finals week.

5. To present the subject matter in the course and to teach within the
guidelines of the course syllabus.

6. To improve, update, enrich, and revise courses periodically to keep them
current.

7. To participate in the adjunct in-service and up to one department meeting
or professional developments per semester as directed

6.0 COMPENSATION

6.1 Pay Rates
Pay rates for adjunct faculty during the 2017, 2018, 2019 fiscal years shall be in accordance
with Addendum A.

6.2 Leave of Absence

Leaves of absence without pay may be granted employees for reasons such as health, study,
travel, service in public office, military service, or service in the Peace Corps or similar
organizations. Leaves of absence shall normally not exceed one year, Requests for such
leaves shall be made in writing to the Vice President of Educational Services. Employees
on an extended leave of absence shall inform the employer at teast ninety (90) days prior to
the beginning of a term if they desire to be considered for employment for that term. The
grant of a leave of absence bestows no right to reemployment,
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6.3 Special Courses
Directed Study — When requested by the Vice President of Instruction and Student Services,
a member may teach a course as a directed study. In this situation, it is assumed that faculty
must spend 1 hour per week with the student(s) who are earning 3 credits. Therefore, the
conversion from contact hours (CH) to Lecture hour Equivalent (LHE) shall be:

CH = 0.333LHE

Example: The Vice President asks a member to teach a 3 credit directed study. The load
shall be calculated as:
3credits 15CH 0.333 LHE

semester X credit % CH P

Note: If a member chooses to offer a directed study without the consent of the Vice
President, the member will not be compensated.

6.4 Extra Duty Assignments

Employees who are offered non-instructional extra duty assignments by the Director of
Educational Services, which are in excess of normal professional responsibilities and extend
beyond normal work day or work year, will be provided extra compensation upon approval
by the Vice-President. Employees shall have the right to refuse non-instructional extra duty
assignments. Rate of compensation for such extra duty assignments shall be agreed upon
between the employee and the Director of Educational Services and must be approved by
the Vice-President prior to the work being performed. If an extra duty assignment is
cancetled prior to completion, the employee will be paid a pro-rated amount for work
performed.

6.5 Distance Education

1. Employees who have received prior approval by the Vice President of Instruction and
Student Services may enroll in the four credit course Teaching Online Courses and the six
credit course Developing Online Courses. A course will be offered each semester,
Employees will pay fees for enrolling in the course per the provisions of the Collective
Bargaining Agreement. Successful completion of the course includes the development or
conversion of a face to face course to an online or hybrid course that will become part of the
FVCC online course bank. The developed course will be the intellectual property of
Flathead Valley Community College. Multiple sections of a course are not eligible for
independent funding. Upon approval of the developed course by the E-Learning Committee
and the Vice-President, the faculty member will be compensated according to the following
schedule:

0N\
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Development of course to online Conversion of course to/from
hybrid

1 credit $233 1 credit $115

2 credits $466 2 credits $233

3 credits $700 3 credits $350

4 credits $825 4 credits $412

5+ credits $950 5+ credits $475

2. Employees, with prior approval of the Vice-President of Instruction and Student
Services, may develop online courses without taking Teaching Online Courses or
Developing Online Courses. Upon approval of the developed course by the E-Learning
Committee and the Vice-President, the faculty member would be eligible for the stipends as
listed above.

3. Definitions:

“Online course™ refers to a class offered over the internet.  These classes may have a face-
to-face testing component. “Hybrid course” refers to classes that have at least 67% of the
course offered over the internet and 33% or less requiring classroom attendance. “ITV
courses” refers to courses offered over interactive television.

6.6 Teaching via Distance Education
1. Employees, who have developed a course or who are interested in teaching a previously
developed course from the FVCC online course bank, may enroll in the four credit course
Teaching an Online Course with prior approval of the Vice-President of Instruction and
Student Services. Employees who successfully complete both Teaching an Online Course
(4 credits) and Developing Oniine Courses (6 credits) and will receive $1,100 stipend
effective the first term the online or hybrid course (of at least 3 credits) is taught.

2. Employees teaching via ITV for the first time will receive an additional $300.
Subsequent teaching via distance ITV will receive no additional compensation beyond the
established schedule.

3. Employees teaching via online for the first time will receive a $500 stipend. Subsequent
teaching via online will receive no additional compensation beyond the established
schedule.

4. Online, hybrid and ITV courses will count as part of the employee teaching load in the
same manner that face-to-face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to online and ITV
COurses.



7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

a.

Timeframes: References to days regarding time periods in this procedure shall refer to
working days. A working day is defined as all week days which are not designated as
holidays. Time limits specified herein may be extended by mutual agreement of the
parties at that step of the procedure. Any grievance which is not filed or advanced within
the time limits provided for herein shall be deemed to have been resolved by the decision
at the prior step and is without further recourse. Any grievance not responded to by the
employer within the time limits provided may be advanced to the next step of the
procedure.

Alternative Procedures: The grievance procedure set forth in this agreement is the sole
and exclusive remedy for employee complaints unless otherwise expressly provided
herein.

Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts
upon which the grievance is based, dates the alleged grievance occurred and the specific
contract provision allegedty violated, names of witnesses having knowledge of relevant
facts, and specific remedy requested. The grievance shall be dated and signed by the
employee grievant. Copies of relevant documents shall be attached to the grievance. If
the required information is not provided, the grievance shall be returned to the employee
who shall have ten (10) days to supply the required information or the grievance shall be
dismissed as invalid and may not be pursued any further.

Union Representation: The employee grievant may at his/her discretion be represented
by the union at any step of the grievance procedure.

Notification Requirements: Unless otherwise provided, where notice is required to be
given, it shall be sufficient;

¢ in the case of a Member, for notification to be sent by certified mail to the address
on file in the Human Resources Office;

» in the case of the Union, for notification to be sent by certified mail to the
addresses on file in the Human Resources Office for two members of the Adjunct
Faculty Union Executive Committee;

« in the case of the Board, the College or the Administration, for notification to be
sent by certified mail to the Office of the President, 777 Grandview Drive,
Kalispell, MT 59901

Election of Remedies: The grievant and the exclusive representative may have the
grievance or disputed interpretation of the agreement resolved either by final and binding
arbitration or by any other available legal method and forum, but not by both. Aftera
grievance has been submitted to arbitration, the grievant and the exclusive representative
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waive any right to pursue against the College, or its agents, an action or complaint arising
from the same facts supporting the grievance. If a grievant or the exclusive
representative files a complaint or other action against the College, or its agents,
arbitration over the same dispute may not be filed or pursued under this Agreement.

7.3 Procedures for Filing Grievances

All grievances must be filed within fifteen (15) days after the grievant knew or reasonably
should have known of the act or omission giving rise to the grievance.

Step 1: Any employee may present and discuss any complaint with the Vice
President of Instruction and Student Services, with or withouta
representative of the union, with the intent of resolving the complaint
informally. The Vice President of Instruction and Student Services shall
have ten (10) days to respond to the complaint. Any settlement,
withdrawal or disposition of a complaint at this informal stage shall not
constitute a precedent in the settlement of similar complaints.

Step 2: If a grievance is not resolved informally at Step 1, a formal grievance may
be filed with the Vice President of Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of
Instruction and Student Services within ten (10) days from receipt of the
Step 1 response. The Vice President of Instructional and Student Services
shall conduct a meeting with the employee to discuss resolution of the
grievance within ten (10) days following receipt of the grievance. At the
meeting, the grievant shall present to the Vice President of Instructional
and Student Services all information which is pertinent to the grievance
and any other available information that the Vice President of Instructional
and Student Services requests, The Vice President of Instructional and
Student Services shall issue a written decision to the employee and the
union within ten (10) days following the conclusion of this meeting.

Step 3: If the grievance is not resolved at Step 2, then within ten (10) days from
receipt of the response from the Vice President of Instructional and
Student Services, the employee may submit the written grievance to the
President of the College who shall issue a written decision to the employee
within ten (10) days of receipt of the grievance.

Step 4: If the grievance is not resolved at step 3, then within ten (10) days from
receipt of the response from the President, the employee may submit the
written grievance to the Board of Trustees of the College. The Board shall
issue a written decision to the employee within ten (10) days after the next
scheduled Board meeting after receipt of the grievance.

Step 5: Within ten (10) days after receipt of the Board's response, the union and
the employee may file a written request for arbitration with the President.
The written request for arbitration must be signed by the grievant and the
union president.

11
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7.4 Rules of Arbitration

A

Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they
shall forward a joint, written request to the Montana Board of Personnel Appeals
to provide a list of five arbitrators. Each party shall alternately strike a name from
the list until only one name remains. The remaining person shall be designated as
the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the
employer and the union. Each party shall bear the cost of preparing and
presenting its own case. If either party orders a transcript, it shall allow the other
party to copy the transcript by paying half the cost of the transcription.

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the
agreement. Either party may appeal to an appropriate court of law a decision that
was rendered by the arbitrator acting outside of or beyond the arbitrator's
jurisdiction. The arbitrator shall not have any authority to order any remedy
which directly or indirectly grants reemployment beyond the current semester or
quarter period. The remedy for any procedural defect resulting from actions or
inaction of the employer shail be limited to curing the procedural defect. The
Arbitration decision may be challenged in accordance with Montana law.

Arbitrability

In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to
act. The arbitrator shall render a decision on any such issue before preceding with
the substance of the case. Upon concluding that the arbitrator does not have
jurisdiction to act, the arbitrator shall make no decision of the merits of the
grievance. Upon concluding that the issue is arbitrable, the arbitrator shall
normally proceed with the hearing at that time. Either party may seek judicial
review of the arbitrator's decision as to jurisdiction and have the hearing on the
merits of the grievance delayed until such a review is completed.

Effect of Decision

The decision or award of the arbitrator shall be final and binding upon the
employer, the grievant, and the union, provided that either party may appeal a
decision as provided for in paragraph C of this subsection.

Retroactivity

An arbitrator's award may or may not be retroactive as the equities of each case
may justify, but in no case shall an award be retroactive to a date earlier than ten
days before the date the grievance was initially filed or the date on which the act
or omission occurred, whichever is later.
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ADDENDUM A:

Calculating Lecture Hour Equivalents (LHE) for Compensation
Définitions:

* 1 contact hour = 50 minutes of time faculty spend with students engaged in credit eaming
activities

15 semester lecture contact hours = 1 credit hour

30 semester lab contact hours = 1 credit hour

45 semester clinical contact hours = 1 credit hour

LHE = Lecture Hour Equivalent. This standardizes the number of lecture, lab, clinical
and technical assisting hours performed by faculty. The course profile determines the
hours for each class.

1 SEM=15 W Weeks to semesters
1 CH = 50 min Contact Hour to minutes

1CH=1LHE
1 CH=.75 LHE

1CH=.5LHE
1 CH=.375 LHE

To calculate load:
For each assigned class:
1. Use course profile to determine the contact hours (CH).
2. Convert CH to LHE using the conversions in Table 1.
3. For each course, find the total LHE for the semester.

Example:
The course profile for Class X indicates 15 semester lecture hours and 60 semester lab hours.
Then,

(15 CH leHE+60 CH xO?SLHE)—GOLHE
SEM CH SEM” ' CHJ ™

Without units, this simplified to: (15 x 1) + (60 x 0.75) = 60 LHE

Fiscal Year Rate per LHE
2016 - 2017 $40.00 LHE
2017 - 2018 $40.60 LHE
2018 - 2019 $41.21 LHE
14
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8.0 EFFECT OF AGREEMENT

8.1 Savings Clause

Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of
Trustees or the Board of Regents), that portion of the agreement declared invalid shall be
null and void; however, the rest of the agreement shall remain in full force and effect.
Upon request of either party, negotiations regarding the portion of the agreement declared
invalid shall commence at a mutually agreeable time.

8.2 Interimm Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the
other party bargain collectively during the life of this agreement with respect to any
questions of wages, hours, fringe benefits, or other conditions of employment. This is the
sole and complete agreement between the parties and supersedes any previcus agreements,
understandings, policies, and practices, oral or written, express or implied.

8.3 Changes in Agreement

Changes to this agreement may be negotiated at any time only upon mutual agreement of
the parties to this agreement. Any agreed to changes shall be made effective upon any date
agreed upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration

This agreement shall be in effect from July 1, 2016 and shall continue until and including
June 30, 2019 and shall be considered to be renewed from year to year thereafter unless
either party to this agreement notifies the other in writing of its intent to modify or terminate
the agreement. Negotiations for a subsequent agreement shall begin on a mutuaily agreeable
date. The parties further agree that the contract may be reopened on the last year of the
contract, for salary only, if the January 2017-2018 CPI is greater than 1.5%.

F hUnioE_
QJ‘ZJ.H@.‘V ] i

Pete Hertlein, President Date

Wante Contog 11716

Shdnnon Lund, Board Chair Date Marita Combs, Representative Date
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8.0 EFFECT OF AGREEMENT

8.1 Savings Clause
Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of
Trustees or the Board of Regents), that portion of the agreement declared invalid shall be
null and void; however, the rest of the agreement shall remain in full force and effect.
Upon request of either party, negotiations regarding the portion of the agreement declared
invalid shall commence at a mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the
other party bargain collectively during the life of this agreement with respect to any
questions of wages, hours, fringe benefits, or other conditions of employment, This is the
sole and complete agreement between the parties and supersedes any previous agreements,
understandings, policies, and practices, oral or written, express or implied.

8.3 Changes in Agreement

Changes to this agreement may be negotiated at any time only upon mutual agreement of
the parties to this agreement. Any agreed to changes shall be made effective upon any date
agreed upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

!

9.1 Duration
This agreement shall be in effect from July 1, 2016 and shall continue until and including
June 30, 2019 and shall be considered to be renewed from year to year thereafter unless
either party to this agreement notifies the other in writing of its intent to modify or terminate
the agreement. Negotiations for a subsequent agreement shall begin on 2 mutually agreeable
date. The parties further agree that the contract may be reopened on the last year of the
contract, for salary only, if the January 2017-2018 CPI is greater than 1.5%.

For the Employer: Fi Union;

W iy | 1P - " 2/ 1L
Jane as, Presiden Date Pete Hertlein, President Date
od u/zs«/ fhartn Conbg 11 [17)ie
Shédnnon Lund, Board Chair IDate Marita Combs, Representative Date
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1.0 RECOGNITION

1.1 Parties to the Agreement

This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the Montana-Federation-of TeacherssMEA-MFT, AFT, NEA,
AFL-CIO hereinafter referred to as the union.

1.3 Bargaining Unit Definition

The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;
continuing education instructors (including Eldeshestel-and-Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well-known entertainers, authors, business magnates and government and
education officials; supervisors; managers (to include all administrative, exempt, and professional
employees); and confidential personnel.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights

The union and employees recognized the prerogative of the employer, subject to the terms of this
agreement, to operate and manage its affairs and determine the structure, policies, and purposes of
the College. Employer rights, in accordance with MCA 39-31-303. include but are not limited to
the following:

1. directing employees,

2. hiring, promoting, transferring, assigning and retaining employees;

3. relieving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;

4, maintaining the efficiency of the employer's operations;

5 determining the methods, means, job classification, and personnel by which the

employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer
in situations of emergency; and

7. establishing the methods and processes by which work is to be performed. 931

203 MCAS

All rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.

3.0 UNION RIGHTS

3.4 Information and Data

L.

Upon written request of the union Executive Committee or designee, the employer agrees to
furnish the union with a copy of available documents wh:ch are pubhc information and not of a
privileged, confidential or personal nature.-suek : d rd-b
HARLHES,
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2 h-furtheragrees;wWithin 15 business days after the first pay date of each semester, te-the
employer will provide the designated union officer Exeentive Comsmitiee-a list of the available

names_and addresses of the bargalmng unit employees teachmg that semester and thclr pro_|ectcd

pay for that semester. Fhe-hom aid-err

share-it-with-the-unien: The Union is responsible for providing
the Human Resources office adjuncts’ enrollment information to include: a2 complete list of names,
dues, and fees amount to be withheld a minimum of ten working days prior to the final pay period
of each semester.

3.2.Voluminous information shall be made available for inspection or will be provided for the cost of
copying.

3.6 UnienSeeusty Professional Dues, Fees and Payroll Deductions

A. Dues Deduction Authorized
The College agrees to deduct from the pay of Association employees the dues and
professional representation fees for MEA-MFT, AFT, NEA and the FVCC Adjunct
Faculty upon receipt from the Union of authorization by each employee and as provided by
law.

Beginning the first full term after the ratification of this agreement, each member of the
bargaining unit shall be expected to exercise one (1) of the following three (3) options:

1. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters;

3. make a contribution of an amount equal to the representation fee to a charity

selected by the union.

As a condition of employment, all potential employees must agree in advance, in writing,
to choose one of the three (3) options above. Those employees hired too late to submit
advance notice of union participation will have thirty (30) days from the date they sign
their contract to select one of the above options.

B. The employer shall deduct union duess-unien-_or the professional representation fee, or
charity contribution from the final pay of the applicable course wage-of each employee
who has voluntarily authorized such deduction in writing. At the end of the semesters in
August, December and May —Fthe employer shall deliver dues and representation fee
monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than Septerabes July 15 of each fiscal year, the union shall notify the employer of the
name and mailing address of the treasurer who is to receive dues and representation fee
monies and shall certify to the employer what rates are to be in effect for that academic
year.

C. The union will indemnify and hold the employer harmless against any liability, and shall
reimburse the employer for any expense which may arise as a result of the operation of this
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article.
4.0 NO STRIKE

4.1 No Strike/No Lockout
There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted

activity on the part of the union or employees for-any-reasen-during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel

With prior approval of the Vice-President of Instruction and Student Services, Eemployees are
eligible for reimbursement of approved travel expenses in accordance with Board Policy.

5.2 Payroll Deductions

Upon preper-wiitten-authorization-of-an submission of appropriate form. -empleyee; the employer
will implementthe follewing-optienal-provide optional payroll deductions for items including, but

not limited to up to two checking dndlor two ‘;avmgs accounts; omlonal retirement Dldns and

olher established deducuom ; 5 5

approved by the

employer Itis understood such payroll deductlons are made solely for the employees’
convenience and the employer assumes no liability as a result of this courtesy.

5.3 Nondiscrimination
Nelther the employer, the union, nor any employee shall e _gage in unlawful discrimination.

this provision are € not subject to the grievance procedure Employees are encouraged to file
complamts alleging unlawful discrimination with the- BEG/AA-Offieer Human Resources prior to

pursuing recourses available under state and federal law.

5.5 Rights to Representation
Employees are entitled to the presence of a representative during an investigatory interview which
the employee reasonably believes may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is #mediately- reasonably available.

5-:6—Offiee-Hours (Move to 5.17 Academic Responsibility)

gHesHenRs:

5.6 Unless otherwise specified the duration of an adjunct contract is one semester. The Vice-President
will have the ability to consider the offer of an annual contract for an adjunct based on programmatic
needs.
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5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21) calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
precludes the employer from requesting an employee to take on unanticipated assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the

employer delerrnmes the need for an addltlonal course. llhe-ame—hﬂes-speeﬁed—abeve-sh&l-l—be

5.9 Course Cancellation
After the receipt of an employment contract, employees shall not have their assignment changed except by
mutual agreement unless the class is cancelled because of low enrollments or inadequate funds, or unless
the course is reassigned to a full-time faculty member with less than a full-time workload. Fypieally—a

elass-with-net-be-eancelled-untiHt-meets-at-least-one-time Classes with low enrollment are typically

cancelled one week before the first day of the semester. The Vice- Presldent delermlne': whal comututeq

. Employees whose course is

cancel]ed due to low enrollment P&mrgﬂ&d—t&-ﬂ-ﬁu-ﬂ-Hm—Fﬂeﬂl-rmembﬂ-shall receive a stipend of $50.00.

As directed by the Vice President of Instruction and Student Services, cancelled courses that are necessary
for graduation or certification may be offered as Directed Study.

5.10 Evaluation of Employees
The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his/her class(es).—-Evaluations-are

net-subjeet-to-the-grievance-procedure: Employees may request a meeting with the appropriate

administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure.

5.13 Tuition Waivers for Employees

Employees are eligible for a tuition waiver equal to the amount of credits taught during the current
semester. Emplovees may choose to either use the waiver or delegate it to a spouse or dependent
(IRS definition) to be used during the current semester or the immediately following semester.,

Credits are not accumulative, may not be lelt and can be u';ed only bv one student per semester




on a space available basis after all other paying students have had an opportunity to register
provndmg said courses do not conﬂlct wulh .lcademm respons:bnlltles fllmueﬂ-“&}l—be—w&wed—f?ef

5.14 Just Cause

Employees have the right to serve their specified term of appointment and may be disciplined and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
length of the class assignment and may not extend beyond ene-guaster-of one semester. It is
understood that the canceling of a class because of low enrollments or inadequate funds, or
reassigning a course to a full-time instructor to bring full-time instructors up 1o a full-time
teaching load shall not be construed as a violation of this provision.

5.15 Consideration for Early Childhood Center usage.

Adjunct faculty may apply for enroliment of dependents for employees-will- be-ineluded-nany
consideration-given-to-EVCC employees-foruse-ef-the Early Childhood Center.

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectual freedom and independence exist.
Faculty and students are free to examine and test all knowledge dpgrognatc to their discipline or
area of major study as judged by the academic/educational community in general.

5.17 Academic Responsibility
The Board, the Administration, and the Association agree that accepting and assuming an adjunct
faculty position at Flathead Valley Community College includes the following responsibilities:

A. To maintain professional competence and keep professional knowledge current by
continuous reading, research, etc.

B. To perform fully and faithfully the duties of a college faculty member:
1. To meel faithfully all assigned classes and to make alternative arrangements for the
class when absence is unavoidable. Such arrangements shall be reported to the
Director of Educational Services
2. To be available on a resular basis to students for guidance on matters regarding
their classroom activities, through adherence to a schedule of regular hours to meet
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with students. Availability times shall be published on each course’s syllabus.

Exceptions shall be reported to and approved by the Director of Educational

3. To teach each class according to the highest professional standards.
4, To evaluate students based on their academic performance, post grades for students

throughout the semester on a regular basis, and post final grades by the Monday

following finals week.
5. To present the subject matter in the course and to teach within the guidelines of the

course syllabus.
To improve, update. enrich, and revise courses periodically to keep them current.

To participate in the adjunct in-service and up to two meetings and/or professional

developments per semester as directed
6.0 COMPENSATION

o

6.1 Pay Rates

Pay rates for adjunct faculty during the 20-H-2043- 2017, 2018, 2019 fiscal academie-years shall
be in accordance with the schedule found on the last pages of this agreement._Converl to LHE

model at the following levels:

2016-2017: $39.50/LHE (minimum 3.1% - maximum 20.8%, average 8%)
2017-2018: $40.10/LHE (1.5%)

2018-2019: 540.706/LHE (1.5%)

6.4 IndependentStudyDirected-Study;-Special Courses

Directed Studv — When reguested by the Vice President of Instruction and Student Services, a member may
teach a course as a directed study. In this situation, it is assumed that faculty must spend | hour per week
with the student(s) who are earning 3 credits. Therefore, the conversion from contact hours (CH) to
Lecture hour Equivalent (LHE) shall be:

CH = 0.333LHE

Example: The Vice President asks a member to teach a 3 credit directed study. This load shall be
calculated as:

3credits 15CH 0333 LHE

X X =
semester credit CH kil

Note: If a member chooses to offer a directed study without the consent of the Vice President, the member

wil] not be compensated.




6.5 Extra Duty Assignments

Employees who are assigned non-instructionai extra duty assignments by the Director of

Educational Services, which are in excess of normal professional responsibilities and extend
beyond normal work day or work vear, will be provided extra compensation upon approval by the
Vice-President. Employees shall have the right to refuse non-instructional extra duty assignments.
Rate of compensation for such extra duty assignments shall be agreed upon between the employee
and the Director of Educational Services and must be_approved by the Vice-President prior to the

work being performed. If an extra duty assignment is cancelled prior to completion, the employee

will be paid a pro-rated amount for work performed.

6.6 RayRatesforDistance Education

1. Emplovees who have received prior approval by the Vice President of Instruction and Student
Services may enroll in the four credit course Teaching Online Courses and the six credit course
Developing Online Courses, A course will be offered each semester. Employees will pay fees for
enrolling in the course per the provisions of the Collective Bargaining Agreement. Successful
completion of the course includes the development or conversion of a face to face course to an
online or hvbrid course that will become part of the FVCC online course bank. The developed
course will be the intellectual property of Flathead Valley Community College. Multiple sections
of a course are not eligible for independent funding. Upon approval of the developed course by
the E-Learning Committee and the Vice-President, the faculty member will be compensated

according to the following schedule:

Development of course to online Conversion of course to/from hybrid
1 credit $233 1 credil §115
2 credits $466 2 credits $233
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6.7

3 credits $700 3 credits $350

4 credits $825 4 credits $412
5+ credits $950 5+ credits $475

2. Employees, with prior approval of the Vice-President of Instruction and Student Services, may
develop online courses without taking Teaching Online Courses or Developing Online Courses.

Upon approval of the developed course by the E-Learning Committee and the Vice-President, the
faculty member would be eligible for the stipends as listed above.

3. Definitions:

“Online course” refers to a class offered over the internet. These classes may have a face-to-face

testing component. “Hybrid course” refers to classes that have at least 67% of the course offered
over the internet and 33% or less requiring classroom attendance. “ITV courses™ refers to courses

offered over interactive television.

Teaching via Distance Education

1. Employees, who have developed a course or who are interested in teaching a previously
developed course from the FVCC online course bank, may enroll in the four credit course
Teaching an Online Course with prior approval of the Vice-President of Instruction and Student
Services. Employees who successfully complete both Teaching an Online Course (4 credits) and
Developing Online Courses (6 credits) and will receive $1,100 stipend effective the first term the

online or hybrid course (of at least 3 credits) is taught.

2. Employees teaching via ITV for the first time will receive an additional $300. Subsequent
teaching via distance ITV will receive no additional compensation bevond the established
schedule.

3. Emplovees teaching via online for the first time will receive a $500 stipend. Subsequent
teaching via online will receive no additional compensation beyond the established schedule.

4. Online, hybrid and ITV courses will count as part of the emplovee teaching load in the same
manner that face-to-face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to online and ITV
courses.
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7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

a. Timeframes: References to days regarding time periods in this procedure shall refer to working
days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

b. Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein.

¢. Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the alleged grievance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
the grievance shall be returned to the employee who shall have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursued any
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further.

d. Union Representation: The employee grievant may at his/her discretion be represented by the
union at any step of the grievance procedure.

e. Notification Requirements: Unless otherwise provided, where notice is required to be given, it
shall be sufficient:

e in the case of a Member, for notification to be sent by certified mail to the address on file
in the Human Resources Office;
¢ in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Executive
Committee;
¢ __in the case of the Board, the College or the Administration, for notification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901
f. Election of remedies: The grievant and the exclusive representative may have the grievance or
disputed interpretation of the agreement resolved either by final and binding arbitration or by any
other available legal method and forum, but not by both. After a grievance has been submitted to
arbitration, the grievant and the exclusive representative waive any right to pursue against the

College, or its agents, an action or complaint arising from the same facts supporting the grievance.

If a grievant or the exclusive representative files a complaint or other action against the College, or

its agents, arbitration over the same dispute may not be filed or pursued under this Agreement.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen (15) days after the grievant knew or reasonably should
have known of the act or omission giving rise to the grievance.

Step 1: Any employee may present and discuss any complaint with the Vice President of
Edueational-ServieesInstruction and Student Services, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueatienal-Insiruction and Student Services shall have ten
(10) days to respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the settlement
of similar complaints.

Step 2: If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Edueatienal-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Educational
Instruction and Student Services within ten (10) days from receipt of the Step i
response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the grievance within ten (10) days following
receipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision to the employee and the union within ten (10) days
following the conclusion of this meeting.

Step 3: If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
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Step 4:

Step 5:

the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the College who shall issue a
written decision to the employee within ten (10) days of receipt of the grievance.

If the grievance is not resolved at step 3, then within ten (10) days from receipt of
the response from the President, the employee may submit the written grievance to
the Board of Trustees of the College. The Board shall issue a written decision to
the employee within ten (10) days efafter the next scheduled Board meeting after
receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arbitration

A

D.

Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they shall
forward a joint, written request to the Federal-Mediation-and-Coneiliation-Serviee-Montana
Board of Personnel Appeals to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains. The remaining person
shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription.

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator's jurisdiction. The arbitrator shall not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural
defect -andlorawarding-compensatory-damages. The Arbitration decision may be
challenged in accordance with Montana law. Within-twenty-(20)-werking-days-ef-receipt-of

Arbitrability
In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to act. The
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arbitrator shall render a decision on any such issue before preceding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction to act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may seek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
justify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initially filed or the date on which the act or omission occurred,
whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause

Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of either
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the parties and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implied.

8.3 Changes in Agreement

Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration

This agreement shall be in effect from July1-20H-July 1, 2016 and shall continue until and
includingJune-30,20445- June 30, 2019and shall be considered to be renewed from year to year
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thereafier unless either party to this agreement notifies the other in writing of its intent to modify
or terminate the agreement. Negotiations for a subsequent agreement shall begin on a mutually
agreeable date. The-partiesfurthe ee-thd hall-be-open-begthning-enMareh

P S B .y -
(] O E-Aa0

For the Employer: For the Union:
Jane A. Karas, President Date Pete Hertlein, Union President Date
Board Chair Date Union Representative Date
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ADDENDUM A
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Calculating Lecture Hour Equivalents (LHE) for Compensation

Definitions:
e | contact hour = 50 minutes of time faculty spend with students engaged in credit earning
activities S
e 15 semester lecture contact hours = | credit hour
s 30 semester lab contact hours = | credit hour
= 45 semester clinical contact hours = | credit hour
« LHE = Lecture Hour Equivalent. This standardizes the number of lecture, lab, clinical and
technical assisting hours performed by faculty. The course profile determines the hours for cach
Table | — Conversion Factors
| SEM=15W Weeks to semesters
I_CH = 50 min Contact Hour to minutes
1CH=1LHE
I CH=.75 LHE
Clinical (45:1 I CH=.5LHE
Technical Assistanc-] CH= 375 LHE P
To calculate load:
For each assigned class:
1. Use course profile to determine the contact hours (CH}.
2. Convert CH to LHE using the conversions in Table 1.
3. For each course, find the total LHE for the semester,
Example | — The course profile for Class X indicates 13 semester lecture hours and 60 semester
lab hours. Then,
(15 L e 0.75ﬂ) = 60 LHE
SEM CH SEM CH
Without units, this simplified to: (15 x 1) + (60 % 0.75) = 60 LHE
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TERMS: All applicable dates and formatting modified to negotiated contract status. Bargaining Table is
open to any new items and/or subjects of bargaining until parties agree to close the table. The College
reserves the right to change, delete, add to or otherwise modify any open item during bargaining.
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COLLECTIVE BARGAINING AGREEMENT
Between

FLATHEAD VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

and the
FEDERATION OF FLATHEAD VALLEY COMMUNITY COLLEGE

ADJUNCT FACULTY
MEA-MFT, AFT, NEA, AFL-CIO

July-1-20H-through-June30;2014 Updated according fo final agreement




1.0 RECOGNITION

1.1 Parties to the Agreement
This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the Montana-Federation-of Teachers; MEA-MFT, AFT, NEA,
AFL-CIO hereinafter referred to as the union.

College Response: Agreed

1.3 Bargaining Unit Definition
The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;
continuing education instructors (including Elderhestel-and-Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well-known entertainers, authors, business magnates and government and
education officials; supervisors; managers (to include ail administrative, exempt, and professional
employees); and confidential personnel.

College Response: Update since Elderhostel is no longer in use. Agreed.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights
The union and employees recognized the prerogative of the employer, subject to the terms of this
agreement, to operate and manage its affairs and determine the structure, policies, and purposes of
the College. Employer rights. in accordance with MCA 39-31-303. include but are not limited to

the following:
1. directing employees;
2. hiring, promoting, transferring, assigning and retaining employees;
3. relieving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;
4, maintaining the efficiency of the employer's operations;
5 determining the methods, means, job classification, and personnel by which the

employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer
in situations of emergency; and

7. establishing the methods and processes by which work is to be performed. 39-31-

303, MCA)

All rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.

College Response: Update for clarification TA -
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3.0 UNION RIGHTS

3.4 Information and Data

1. Upon written request of the union Executive Committee, the employer agrees to furnish the union
with a copy of available documents whxch are pubhc mformatlon and not of a pnvxleged
confidential or personal nature.-sueh e-college-budge beard-5r

2—Hh-furtheragrees; wWithin 15 busmess days after the ﬁrst pay date of each semester te-the
employer will provide the designated union officer Exeeutive-Committee-a list of the available
names and addresses of the bargammg unit employees teaching that semester and thelr prcuected

3.2.Voluminous information shall be made available for inspection or will be provided for the cost of
copying and labor.

College Response: It is the Union’s responsibility to collect union membership forms, set its dues, and inform
the college of the amount for members’ withholdings. A public employer should not “...assist in the formation
of administration of any labor organization™ in accordance with 39-31-401 (2).

3.6 Unien-Seeurity Professional Dues, Fees and Payroll Deductions

A, Dues Deduction Authorized
The College agrees to deduct from the pay of Association emplovees the dues and

professional representation fees for MEA-MFT. AFT, NEA and the FVCC Adjunct
Faculty upon receipt of authorization by each emplovee and as provided by law.

Beginning the first full term after the ratification of this agreement, each member of the bargaining
unit shall be expected to exercise one (1) of the following three (3) options:

1. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters;

3. make a contribution of an amount equal to the representation fee to a charity

selected by the union.

As a condition of employment, all potential employees must agree in advance, in writing,
to choose one of the three (3) options above. Those employees hired too late to submit
advance notice of union participation will have thirty (30) days from the date they sign
their contract to select one of the above options.

B. The employer shall deduct union dues;-tnies- or the professional representation fee, or
charity contribution from the final pay of the applicable course wage-of each employee
who has voluntarily authorized such deduction in writing. At the end of the semesters in
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August, December and May —Fthe employer shall deliver dues and representation fee
monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than September- July 15 of each fiscal year, the union shall notify the employer of the
name and mailing address of the treasurer who is to receive dues and representation fee
monies and shall certify to the employer what rates are to be in effect for that academic

year.

C. The union will indemnify and hold the employer harmless against any liability, and shall
reimburse the employer for any expense which may arise as a result of the operation of this
article.

College Response: Earlier this year, due to the union’s error of telling adjunct they would be forced to
change to union membership, we have had adjuncts inform us that they would not work for the college
any longer if the charity option was discontinued. This would impact our ability to manage our workforce
and hire adjuncts, so we are not interested in discontinuing the charity option. However, we agree to the
date change of July 15 for notification purposes.

4.0 NO STRIKE

4,1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted
activity on the part of the union or employees for-any-reasen-during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.

College Response: Agreed

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel

With prior approval of the Vice-President of Instruction and Student Services. Eemployees are
eligible for reimbursement of approved travel expenses in accordance with Board Policy.

College Response: Agreed

5.2 Payroll Deductions

Upon preperwrittenauthorzatien-ofan_submission of appropriate form, -empleyee; the employer
will implement-the-following-eptienal-provide optional payroll deductions for items including, but

not limited to up to two checking and/or two savings accounts: optional retirement plans: and

other establlshed deductlons —Gsedﬁ-uﬂieﬁs—swmgs—baﬂks—sa*mgs—beﬂés—peﬁeﬁakreﬂfemeﬂ%
; ctions-approved by the

emp]oyer It is understood such payroll deductlons are made sole]y for the employees'
convenience and the employer assumes no liability as a result of this courtesy.

College Interest: Update to reflect current practice
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5.3 Nondiscrimination
Neither the employer, the union, nor any employee shali engage in unlawful discrimination.

Gu al-han -1 netion: Vlolatlons of
this prov1snon are not subject to the gnevance procedure Employees are encouraged to file
‘L complaints alleging unlawful discrimination with the- EEG/AA-Offieer- Human Resources prietter

_pursuing recourses-available-under-slate-and federal-law.

College Response: Update to reflect current practice. We believe it is the union’s responsibility to
inform employees of their union rights.

5.5 Rights to Representation

Employees are entitled to the presence of a representative during an investigatory interview which
the employee reasonably believes may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is immediately available.

College Response: It is the union’s responsibility to inform employees of their union rights.

éé—%ﬁee—Heufs [Movc to 5.17 Academic Resmmsnbllllﬂ

needs.

College Proposal: Based on adjunct interests, the college proposes that the VP has the ability to offer an
annual contract.

5.7 Office Space

Office space will be provided, when available.

College Response: Due to a shortage of office space in some areas on campus, and additional new
offices that have been built to accommodate up to six adjuncts that are currently underutilized, limiting
offices to three adjuncts is not a good use of current available resources.

5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21) calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
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precludes the employer from requesting an employee to take on unanticipated assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the

employer determmes the necd for an addmonal course. ﬂ:e—&me—hﬂes—speerﬁed—abeve—sha}l—be

College Response: Agreed

5.9 Course Cancellation

After the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement unless the class is cancelled because of low enrollments or inadequate
funds, or unless the course is reassigned to a fuil-time faculty member with less than a full-time
workload. Typically,-a-elass-willnet-be-eanceled-until-itmeets-atleast-one-time_ Classes with low

enrollment are typically cancelled one week before the first day of the semester. The Vice-

Presmlent determmes what constltutes low-enrollment Emp-leyees—afe-e*pee-ted-te-&ﬁead—t-he-ﬁm

#mH—reeeive&sﬁ-pend—e%%@:@@.—Employees whose course is reassigned toa fuil-time facu]ty
member shall receive a stipend of $50.00.

College Response: Classes are scheduled in the best interests of delivering education to students. Ifa

class was required to meet at least once then it would delay a student from enrolling, modifying
his/her schedule, and attending an alternative course. We do not find any educational merit in this
proposal.

ADJUNCT PROPOSED 5.9A/B
College Response: The college has responded in Article 5.6. No faculty, administrators, or staff have

multiple year contracts (with the exception of the president) and the college is not interested.

5.10 Evaluation of Employees

The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3} weeks prior to the end of his/her class(es).-Evaluations-are
netsubjeet-to-the grievanee-procedure: Employees may request a meeting with the appropriate
administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure.

College Response: Update to eliminate duplicate sentence.
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5.12 Prierity Consideration for Applieation-for-Full-Fime-Faeulty-Positions

who meet the minimum quahﬁcatlons are currentlv emploved. or were emnloved the previous

ﬁscal vear may apph as an mtemal candldate for consxderatlon Hewever—the—@el-lege—m«lrtﬂe{

employer may discontinue the search at any point in the recruitment process and leave the vacancy
unfilled.

College Response: Clarification for adjunct applicants. This proposal includes all positions on campus
and is not limited to only faculty or classified.

5.13 Tuition Waivers for Employees a MJ/

Employees are eligible for a tuition waiver equal to the amount of credits taught during the current
semester. Emplovees may choose to either use the waiver or delegate it to a spouse or dependent

{IRS def nition) to be used during the current semester or the 1mmed1atelv followmg semester

WGG—w&h-tTumon walved ona space avallable basxs aﬁer a]l other paymg students have had an
opportunity to register providing said courses do not conflict with academic responsibilities.

College Proposal: We have modified our initial proposal based on adjuncts’ interests.

5.14 Just Cause

Employees have the right to serve their specified term of appointment and may be disciplined and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
length of the class assignment and may not extend beyond ere-quarterer one semester. It is
understood that the canceling of a class because of low enroliments or inadequate funds, or
reassigning a course to a full-time instructor to bring full-time instructors up to a full-time
teaching load shall not be construed as a violation of this provision.

College Response: The college is not interested in pursuing further language regarding discipline,

discharge or student complaints.
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5.15 Consideration for Early Childhood Center usage.

Adjunct faculty may apply for enrollment of dependents for employees—will-be-includedin-any
consideration-given-to- FVCC-employees-for-use-ef the Early Childhood Center.

College Response: Agreed

5.16 Academic Freedom

The institution maintains an atmosphere in which inteflectual freedom and independence
exist. Faculty and students are free to examine and test all knowledge appropriate to their

discipline or area of major study as judged by the academic/educational community in
general.

5.17 Academic Responsibility
The Board, the Administration, and the Association agree that accepting and assuming an
adjunct faculty position at Flathead Valley Community College includes the following

responsibilities:

A. To maintain professional competence and keep professional knowledge current by
continuous reading, research, etc.

B. To perform fully and faithfully the duties of college faculty member:

1. To meet faithfullv all assigned classes and to make alternative arrangements
for the class when absence is unavoidable. Such arrangements shall be
reported to the Director of Educational Services

2, To be available on a regular basis to students for advising on matters
reparding their classroom activities. through adherence to a schedule of
regular hours to meet with students. Exceptions shall be reported to and

3. Adjunct faculty shall make themselves at an acceptable time to respond to
student questions. Availability times shall be published on each course’s

syllabus.

4. To teach each class according to the highest professional standards.

5. To evaluate students based on their academic performance, post prades for
students throughout the semester on a regular basis, and post final grades by
the Monday following finals week.

6. To present the subject matter in the course and to teach within the
guidelines of the course syllabus.

7. To improve, update, enrich, and revise courses periodically to keep them

current.

College Proposal: Modified per adjunct’s feedback
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6.0 COMPENSATION

6.1 Pay Rates

| Pay rates for adjunct faculty during the 20412043~ (as negotiated) academic years shall be in
accordance with the schedule found on the last pages of this agreement.

College Response: The college will attempt to pay adjuncts as soon as possible after the start of the
semester; however, we frequently do not have adjunct contracts in adequate time to process during
the first week of classes. Payroll is typically submitted for processing five days before the
paydate.

College Proposal: Adjuncts currently do not lose pay for missing a course and sick leave has never been
reported or utilized by an adjunct as a resuit. We will continue this long-standing practice.

6.3 Leaves of Absence

Leaves of absence without pay may be granted employees for reasons such as health, study, travel,
service in public office, military service, or service in the Peace Corps or similar organizations.
Leaves of absence shall normally not exceed one year. Requests for such leaves shall be made in
writing to the Vice President of Educational Services. Employees on an extended leave of absence
shall inform the employer at least ninety (90) days prior to the beginning of a term if they desire to
be considered for employment for that term. The grant of a leave of absence bestows no right to

| reemployment:

College Response: We are removing our request to delete Leaves of Absence.

6.4 Independent Study, Directed Study, Special Courses

When an employee is asked by the Vice-President to supervise an independent study,
directed study, or special course, he/she will be compensated on the following basis:

number of students multiplied by the number of credits multiplied by the current per-credit
rate.
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It is understood that these provisions are intended to compensate an Instructor for a course
in which the enrollment is deemed to be insufficient. Ordinarily. if the Member volunteers
to supervise an independent study or directed study, there will be no compensation._The
Vice-President will establish the minimum and maximum number of students allowable for
independent study, directed study and special course activities.

In accordance with Article 5.9, the Vice-President determines what constitutes low
enrollment. If an employee is asked to by the Vice-President to teach a course required by
students for graduation, the employee vbe paid at the repular rate. If the course has
only one student the course shall be paig at the directed study rate.

College Response: The College has modiﬁedfé%l{iginal proposal to include a new final
paragraph.

6.5 Committees
Partncnpatlon in not more than five meetings and/or professional development without

compensation en-commitiees-or-in-college-spensered-in-serviee-trainingwill be determined at the
start of each semester bv the Dlrector of Educatlon Serv1ces —wheﬂ—&ppfeved—by—%he—\ﬁtee

College Response: Our proposal states “not more than five meetings”. Five would be the maximum
number ever required, but some flexibility is necessary based on different needs. We anticipate
that 4 meetings (Inservice, and three departmental/division) would be the norm; however, in
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certain circumstances (new employee training (1X), accreditation (1X in 7 years}), search
committees) adjuncts may be asked to participate in five.

XX Extra Duty Assignments vw{
Employees who are assighed non-instructional extra duty assignments by the Director of
Educational Services, which are in excess of normal professional responsibilities and extend
beyond normal work day or work year, may be provided extra compensation upon approval by the
Vice-President. Employees shall have the right to refuse non-instructional extra duty assignments.
Rate of compensation for such extra duty assignments shall be agreed upon between the employee
and the Director of Educational Services and must be approved by the Vice-President prior to the

work being performed. If an extra duty assignment is cancelled prior to completion. the employee

will be paid a pro-rated amount for work performed.

College Proposal: It is difficult for us to understand why the adjuncts would not want to include the
ability to receive extra pay, if offered. We will delete this article but want to ensure that adjuncts
comprehend that this is an opportunity to voluntarily earn more money.

6.6 PRayRates-for-Distance Education

1. Employees who have received prior approval by the Vice President of Instruction and
Student Services may enroll in the four credit course Teaching Online Courses and the six
credit course Developing Online Courses. A course will be offered each semester.
Employees will pay fees for enrolling in the course per the provisions of the Collective
Bargaining Agreement. Successful completion of the course includes the development or
conversion of a face to face course to an online or hybrid course that will become part of
the FVCC online course bank. The developed course will be the intellectual property of
Flathead Valley Community College. Multiple sections of a course are not eligible for
independent funding. Upon approval of the developed course by the E-Learning
Committee and the Vice-President. the faculty member will be compensated according to
the following schedule:

| Development of course to online Conversion of course to/from hybrid
1 credit $233 1 credit $115
2 credits $466 2 credits $233
3 credits $700 | 3 credits $350
4 credits $825 4 credits $412
5+ credits $950 5+ credits $475

2. Employees, with prior approval of the Vice-President of Instruction and Student
Services, may develop online courses without taking Teaching Online Courses or
Developing Online Courses. Upon approval of the developed course by the E-Learning
Committee and the Vice-President, the faculty member would be eligible for the stipends
as listed above,

3. Definitions:

“Online course” refers to a class offered over the internet. These classes may have a face-
to-face testing component. “Hybrid course” refers to classes that have at least 67% of the
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course offered over the internet and 33% or less requiring classroom attendance. “ITV
courses” refers to courses offered over interactive television.

Teaching via Distance Education

1._Employees, who have developed a course or who are interested in teaching a previously
developed course from the FVCC online course bank, may enroll in the four credit course

Teaching an Online Course with prior approval of the Vice-President of Instruction and
Student Services. Employees who successfully complete both Teaching an Online Course
(4 credits) and Developing Online Courses (6 credits) and will receive $1.100 stipend
effective the first term the online or hybrid course (of at least 3 credits) is taught.

2. Employees teaching via ITV for the first time will receive an additional $300.
Subsequent teaching via distance ITV will receive no additional compensation beyond the
established schedule.

3. Employees teaching via online for the first time will receive a $500 stipend.
Subsequent teaching via online will receive no additional compensation beyond the

established schedule.

4. Online, hybrid and ITV courses will count as part of the employee teaching load in the
same manner that face-to-face classes count toward the teaching load.

5, Course enrollment maximums for face-to-face courses will be applied to online and
ITV courses.

College Response: Our proposal remains unchanged. This is the same language in the faculty contract.
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7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

College Response: No change

7.2 Rules of Grievance Processing
a. Timeframes: References to days regarding time periods in this procedure shall refer to working

days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and 1s without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

. Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein.

Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the alleged grievance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
the grievance shall be returned to the employee who shall have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursued any
further.

. Union Representation: The employee grievant may at his/her discretion be represented by the
union at any step of the grievance procedure.
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e. Notification Requirements: Uniess otherwise provided, where notice is required to be given, it
shall be sufficient:

» in the case of a Member, for notification to be sent by certified mail to the address on file
in the Human Resources Office;
¢ in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Executive
Committee;
o _in the case of the Board, the College or the Administration, for notification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901
f. Election of remedies: The grievant and the exclusive representative may have the grievance or
disputed interpretation of the agreement resolved either by final and binding arbitration or by any
other available legal method and forum. but not by both. After a grievance has been submitted to

arbitration, the grievant and the exclusive representative waive any right to pursue against the
College, or its agents, an action or complaint arising from the same facts supporting the grievance.

If a grievant or the exclusive representative files a complaint or other action against the College, or
its apents, arbitration over the same dispute may not be filed or pursued under this Agreement.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen (15) days after the grievant knew or reasonably should
have known of the act or omission giving rise to the grievance.

Step 1: Any employee may present and discuss any compiaint with the Vice President of
Educational-ServieesInstruction and Student Services, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueational-Instruction and Student Services shall have ten
(10) days to respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the settlement
of similar complaints.

Step 2: If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Edueational-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Edueational
Instruction and Student Services within ten (10) days from receipt of the Step 1
response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the grievance within ten (10) days following
receipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision to the employee and the union within ten (10) days
following the conclusion of this meeting.

Step 3: If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the College who shall issue a
written decision to the employee within ten (10) days of receipt of the grievance.

Step 4: If the grievance is not resolved at step 3, then within ten (10) days from receipt of
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Step 5:

the response from the President, the employee may submit the written grievance to
the Board of Trustees of the College. The Board shall issue a written decision to

the employee within ten (10) days ef-after the next scheduled Board meeting after
receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arbitration

Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they shall
forward a joint, written request to the Federal-Mediation-and-CeneiliationServiee-Montana
Board of Personnel Appeals to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains. The remaining person
shall be designated as the arbitrator.

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription.

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator's jurisdiction. The arbitrator shall not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural
defect. —aﬂd#ef—aw&rdmg—eempeﬂsa%eﬁ:—damages The Arbitration decision may be

challenged in accordance with Montana law Within-twenty-(20-werking-days-of receiptof

A.

B. Fees and Expenses
C.

D. Arbitrability

In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to act. The
arbitrator shall render a decision on any such issue before preceding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction to act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
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issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may seek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
Jjustify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initiaily filed or the date on which the act or omission occurred,
whichever is later.

College Response: No change

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause
Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of either
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time.

8.2 Interim Amendment
Except as provided for in Section 8.1 each party hereby waives their right to insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the parties and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implied.

8.3 Changes in Agreement
Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration
This agreement shall be in effect from July-1;-2011-and shall continue until and including-June36;
2614, and shall be considered to be renewed from year to year thereafter unless either party to this
agreement notifies the other in writing of its intent to modify or terminate the agreement.
Negotiations for a subsequent agreement shall begin on a mutually agreeable date. The-parties
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For the Employer: For the Union:

Jane A. Karas, President Date Pete Hertlein. Union President
Date
Board Chair Date Union Representative "~ Dae
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o Implement over a three year period with a maximum 5% increase each year until
appropriate level reached. Balance increases over implementation time.
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¢ New employees would be placed on the salary schedule at initial hire. Salary placement

is not grieveable.

* Ensure no reductions in salaries (1% each year for grandfathered Voc/Act) employees)

LEVEL1 LEVEL H LEVEL III
Academic Bachelors Masters PhD/JD/EAD
Bachelors+15 graduate
credits OR
Non-Transfer AAS+3 yrsexp [Masters PhD
HS + 10 yrs exp. |Bachelors+15 graduate
OR credits OR
Vocational/Activities AAS +3 yrsexp |Masters PhD
Nursing (licensure required) Initial placement step 7 AAS+3 Bachelors Masters
STEP 1.025 1.025
1 $590.00 5604.75 $619.87
2 $598.85 $613.82 $629.17
3 $607.83 $623.03 $638.60
4 $616.95 $632.37 $648.18
5 $626.20 $641.86 $657.91
6 $635.60 $651.49 $667.77
7 $645.13 $661.26 $677.79
Experience-Full time equivalency ir area of subject matter
Step-36 credits taught at FVCC. Move on July 1 annually

College Response: The February adjunct salary proposal equates to a 54% increase. This is not
reasonable, afforadable or sustainable to our students and taxpayers.

Per past discussions, our common interests are being able to attract and retain highly qualified and
experienced adjuncts, which is why we spent a considerable amount of time drafting this type of a salary
model for adjuncts. This type of change requires employees to shift to a new structure, and it will require
several years to finalize placements. It will also require a change in philosophy that will reward adjuncts
with advanced degrees and experience instead of all employees receiving an equal across the board
percent increase.

As we have previously presented, our model provided a 7% on average increase for adjuncts with some
positions going as high as 14% based on an individual’s qualifications. We have included a minimum 1%
increase to the bottom level, which increase the average increase to 8%. This proposal however is based
only on this type of model and cannot be applied equitably to another pay structure, so we will utilize the
pool of money in another manner if this is not accepted.

TERMS: All applicable dates and formatting modified to negotiated contract status. Bargaining Table is

open to any new items and/or subjects of bargaining until parties agree to close the table. The College
reserves the right to change, delete, add to or otherwise modify any open item during bargaining.
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Karen Glasser
“

~—Erom: Karen Glasser
.ent: Tuesday, October 25, 2016 9:54 AM
To: ‘Tom Burgess'
Ce: Marita Combs (External); phertZmont@gmail.com; Dru; karen_kolar@hotmail.com; Chris
A. Clouse; Darlene Schottle
Subject: RE: Adjunct Final
Tom,

Just following up on our call on October 17 and checking in on the status of your team signing the ratified contract. |
have summarized our discussion below and look forward to getting this finalized per our agreement.

From: Tom Burgess [mailto:tburgess@mea-mft.org]

Sent: Monday, October 17, 2016 11:15 AM

To: Karen Glasser <kglasser@fvcc.edu>

Cc: Marita Combs (External) <pixelpelican@yahoo.com>; phertZmont@gmail.com; Dru <druwilley@aol.com>;
karen_kolar@hotmail.com

Subject: RE: Adjunct Final

Karen,

The team reviewed the work we did in your office and there are still some outstanding issues. The following changes
" “rere agreed to, per our bargaining notes. Please take a look and give me a call when you have time.

3.6 A Dues Deduction Authorized

» PUT BACK omission “through the term of this agreement” as follows: Charity Fee payers who were
employed by FVCC during the 2015-2016 academic year have the option of remaining a charity fee
payer through the term of this agreement. As we discussed on 10/17, no language was presented by
the Adjuncts regarding Article 3.6 other than “Grandfather clause for charity” (7/8/16 4:00pm). The
language drafted into the CBA was per our Tentative Agreement discussion f you wish to revert back
to the last presented adjunct proposal of 6/16/16 then “through the terms of this agreement” would be
added; however, the below statement was not included in that proposal.

« PUT BACK (as was negotiated) into the same paragraph above, as follows: Any member who fails to
comply with this section shall automatically will be enrolled in representation fee."

5.9 Course Cancellation
« CHANGE in last sentence, “may” to “shall” as follows: . . . certification may shall be offered as Directed

Study.. Article 5.9 negotiations on 7/8/16 addressed only the stipend amount and Adjuncts did not
present any other language changes (7/8/16 2:13, 3:15, 4:00pm).

5.17 B #7 Academic Responsibility

» Remove word redundancy and correct spelling as follows: . . . erprefessional or professional developments
per semester . . . Removed



6.5 #2 Distance Education

e« PUT BACK at end “of #2, “Employees who develop a course on line or convert a course to and from
hybrid will have first right of refusal in teaching the course.” No Adjunct language was presented on
7/8/16 for Article 6.5 (7/8/16 2:13, 3:15, 4:00pm).

From: Karen Glasser [mailto:kglasser@fvcc.edu]
Sent: Wednesday, October 12, 2016 2:21 PM

To: Tom Burgess <tburgess@mea-mft.org>; Dru Willey <dwilley@fvcc.edu>
Subject: RE: Adjunct Final

Just following up... Is this ok to proceed?

From: Karen Glasser
Sent: Thursday, October 6, 2016 4:58 PM
To: 'Tom Burgess' <tburgess@mea-mft.org>; Dru Willey <dwilley@fvce.edu>

Subject: Adjunct Final

Dru and Tom,

Attached is the final draft per our discussion today. Please review, and if no further changes, I'll print the signature page
for Pete and Marita to sign.

Thanks.

Karen Glasser, Fixecutve Director of Human Resources
Flathead Valley Community College

777 Grandview Drive

Kalispell, MT 59901

406.756.3841

@ Flathead Valley
1EVEa| Community College

CONFIDENTIALITY NOTICE: This electronic mail correspondence may contain confidential information. It is intended
only for the individual(s) to whom, or entity to which it is addressed and may contain information that is privileged and
confidential. Redisclosure of this information is prohibited undcr applicable law. You are hereby notified that any disclosure,
copying, distribution, or the taking of any action in reliance on the contents of this information is strictly prohibited. 1f you
received this correspondence in error, please notify me by returning the message to me and deleting it from your server.




Karen Glasser

“rom: Tom Burgess <tburgess@mea-mft.org>

sent: Woednesday, October 26, 2016 3:31 PM

To: Karen Glasser

Cc: Marita Combs (External); phertZmont@gmail.com; Dru; karen_kolar@hotmail.com; Chris
A, Clouse; Darlene Schottle

Subject: RE: Adjunct Final

Karen,

| believe we are ready to finalize the agreement and secure signatures. There are two changes that need to be made,
which you and | discussed last week, and then | believe we can secure signatures. The two changes are:

1. 3.6 Dues Deduction Authorized
add “through the term of this agreement to the following sentence: “Charity Fee payers who were
employed by FVCC during the 2015-2016 academic year have the option of remaining a charity fee payer
through the term of the agreement.” (| thought we negotiated and agreed that a member who fails to
comply with this section shall automatically be enrolled in representation fee, but since we are in a
disagreement about it, | will deal with it next round of bargaining.)

2. 5.17 B #7 Academic Resonsibility
Minor grammatical change: “To participate in the adjunct in-service and up to one (1} department meeting
or professional development per semester as directed.”

Please give me call if you have any questions or concerns.
Thank you.

Tom

From: Karen Glasser [mailto:kglasser@fvec.edu]

Sent: Tuesday, October 25, 2016 9:54 AM

To: Tom Burgess <tburgess@mea-mft.org>

Cc: Marita Combs (External) <pixelpelican@yahoo.com>; phert2mont@gmail.com; Dru <druwilley@aol.com>;
karen_kolar@hotmail.com; Chris A. Clouse <cclouse@fvcc.edu>; Darlene Schottle <dschottle@fvec.edu>
Subject: RE: Adjunct Final

Tom,

lust following up on our call an October 17" and checking in on the status of your team signing the ratified contract. |
have summarized our discussion below and look forward to getting this finalized per our agreement.

From: Tom Burgess [mailto:tburgess@mea-mft.org]

Sent: Monday, October 17, 2016 11:15 AM
—n: Karen Glasser <kglasser@fvcc.edu>

~C: Marita Combs (External) <pixelpelican@yahoo.com>; phertZmont@gmail.com; Dru <druwilley@aol.com>;
karen kolar@hotmail.com

Subject: RE: Adjunct Final




Karen,

The team reviewed the work we did in your office and there are still some outstanding issues. The following changes
were agreed to, per our bargaining notes. Please take a look and give me a call when you have time. -

3.6 A Dues Deduction Authorized

» PUT BACK omission “through the term of this agreement” as follows: Charity Fee payers who were
employed by FVCC during the 2015-2016 academic year have the option of remaining a charity fee
payer through the term of this agreement. As we discussed on 10/17, no language was presented by
the Adjuncts regarding Article 3.6 other than “Grandfather clause for charity” (7/8/16 4:00pm). The
language drafted into the CBA was per our Tentative Agreement discussion If you wish to revert back
to the last presented adjunct proposal of 6/16/16 then “through the terms of this agreement” would be
added; however, the below statement was not included in that proposal.

« PUT BACK (as was negotiated) into the same paragraph above, as follows: Any member who fails to

comply with this section shall automatically will be enrolled in representation fee."

5.9 Course Cancellation
« CHANGE in last sentence, “may” to “shall” as follows: . . . certification may shall be offered as Directed

Study.. Article 5.9 negotiations on 7/8/16 addressed only the stipend amount and Adjuncts did not
present any other language changes (7/8/16 2:13, 3:15, 4:00pm).

5.17 B #7 Academic Responsibility

« Remove word redundancy and correct speliing as follows: . . . erprefessienal or professional developmen.
per semester . . . Removed

6.5 #2 Distance Education

« PUT BACK at end “of #2, “Employees who develop a course on line or convert a course to and from
hybrid will have first right of refusal in teaching the course.” No Adjunct language was presented on

7/8/16 for Article 6.5 (7/8/16 2:13, 3:15, 4:00pm).

From: Karen Glasser [mailto:kglasser@fvce.edu]

Sent: Wednesday, October 12, 2016 2:21 PM

To: Tom Burgess <tburgess@mea-mft.org>; Dru Willey <dwilley@fvcc.edu>
Subject: RE: Adjunct Final

Just following up... Is this ok to proceed?

From: Karen Glasser

Sent: Thursday, October 6, 2016 4:58 PM

To: 'Tom Burgess' <tburgess@mea-mft.org>; Dru Willey <dwilley@fvcc.edu>
Subject: Adjunct Final

Dru and Tom,



Attached is the final draft per our discussion today. Please review, and if no further changes, V'l print the signature page
for Pete and Marita to sign.

““Thanks.

Karen Glasser, Iixecunve Director of Human Resources
Flathead Valley Community College
777 Grandview Drive
Kaklispell, M1 59901
406.750.384 1
fﬁ_’@il Flathead Valley
A

Community College

CONFIDENTIALITY NOTICE: This electronic mail correspondence may contain confidential information. It is intended
only for the individual(s) to whom, or entity to which it is addressed and may contain information that is privileged and
confidential. Redisclosure of this information is prohibited under applicable law. You are hereby notified that any disclosure,
copying, distribution, or the taking of any action in reliance on the contents of this information is strictly prohibited. Ifyou
received this correspondence in error, please notify me by returning the message to me and delcting it from your server,



COLLECTIVE BARGAINING AGREEMENT
Between

FLATHEAD VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

and the
FEDERATION OF FLATHEAD VALLEY COMMUNITY COLLEGE

ADJUNCT FACULTY
MFT

July 1201 -threugh-June 30,2014



1.0 RECOGNITION

1.1 Parties to the Agreement
This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the Mentana-Federation-of Teacher—
hereinafter referred to as the union.

1.3 Bargaining Unit Definition
The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;

i continuing education instructors (including Eldethostelund-Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well-known entertainers, authors, business magnates and government and
education officials; supervisors; managers (to include all administrative, exempt, and professional
employees); and confidential personnel.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights

The union and employees recognized the prerogative of the employer, subject to the terms of this
agreement, to operate and manage its affairs and determine the structure, policies, and purposes of

| the College. Employer rights include but are not limited to
the following:
L. directing employees;
2. hiring, promoting, transferring, assigning and retaining employees;
3. relieving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;
4. maintaining the efficiency of the employer’s operations;
5 determining the methods, means, job classification, and personnel by which the

employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer
in situations of emergency; and

7. establishing the methods and processes by which work is to be performed. 393+

303;:MCA)

Al rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.

3.0 UNION RIGHTS

3.4 Information and Data

I 1. Upon written request of the union Executive Committee , the employer agrees to
furnish the union with a copy of available documents which are public information and not of a
privileged, confidential or personal nature - 2ot atles set-beurd-ugendast A
AHRLLes.
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2 h-furtheruerees—w \Vithin 15 business days after the first pay date of each semester, to-
provide the union Exeentive-Commitiee-a list of the
names of the bargaining unit employees tcachmg that semester and thelr pro_|ecled

3:2_Voluminous information shall be made available for inspection or will be provided for the cost of
copying.

3.6 Unien-Seeurity

A

Beginning the first full term after the ratification of this agreement, each member of the
bargaining unit shall be expected to exercise one (1) of the following three (3) options:

1. become a member of the union and pay dues accordingly;
pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters;

3. current adjunct employees with charity election are grandfatheredmukea

bt . aliond . ot b

As a condition of employment, all potential employees must agree in advance, in writing,
to choose one of the three-3)-options above. Those employees hired too late to submit
advance notice of union participation will have thirty (30) days from the date they sign
their contract to select one of the above options.

B. The employer shall deduct union dues-union- representation fee—er
charity-contributien from the wage-of each employee
who has voluntarily authorized such deduction in writing.

—Fihe employer shall deliver dues and representation fee
monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than September of each year, the union shall notify the employer of the
name and mailing address of the treasurer who is to receive dues and representation fee
monies and shall certify to the employer what rates are to be in effect for that academic
year.

C. The union will indemnify and hold the employer harmless against any liability, and shall
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reimburse the employer for any expense which may arise as a result of the operation of this
article.

4.0 NO STRIKE

4.1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted
activity on the part of the union or employees ferany-reasen-during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel
Ecmployees are
eligible for reimbursement of approved travel expenses in accordance with Board Policy.

5.2 Payroll Deductions
Upon proper-wiitten-uuthorization-of-an -empleyee: the employer

will ¢ Hh2-epH payroll deductions

: = XS = s-approved by the
employer. It is understood such payroli deductions are made solely for the employees'
convenience and the employer assumes no liability as a result of this courtesy.

5-3 Nondiscrimination
Neither the employer, the union, nor

ra & N
- MidfelPaamw ]

any employee shall

'a o al Fa -

gps : : ; ses-ehs - Violations of
this provision are not subject to the grievance procedure. Employees are encouraged to file
complaints alleging unlawful discrimination with the EES/A-A-Offieer prior to
pursuing recourses available under state and federal law.

5.5 Rights to Representation
Employees are entitled to the presence of a representative during an investigatory interview which
the employee reasonably believes may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is tmrmediatelye available.
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5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21) calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
precludes the employer from requesting an employee to take on unanticipated assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the

employer determines the need for an addmonal course qlhe-&me—lmes-ﬁpeerﬁed-ube*%e—&lﬁﬂ-l-be

adheredte-by-the-Hipeat-County -Cuimpus
adeitionu-Hexibibisrpeededat- HEC becmse-piss

5.9 Course Cancellation
After the receipt of an employment contract, employees shall not have their assignment changed except by
mutual agreement unless the class is cancelled because of low enroliments or inadequate funds, or uniess
the course is reassigned to a full-time faculty member with less than a full-time workload. Fypieally-a

i 1 - Employees whose course is
Wﬁed-&e-a-ﬁuu—lme-ﬁfeu%w-manbeﬁhall receive a stipend of

5.10 Evaluation of Employees

The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his/her class(es).~Evaluations-are

netsubjectto-the-srievanceprocedure: Employees may request a meeting with the appropriate

administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure.

5.13 Tuition Waivers for Employees
Employees

who-tittehl-p-eaurs
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: . e H-T i counmes-#VECwitht | uition - waived
on a space available basns after all other paying students have had an opportumty to reglstcr
providing suid courses do not contlict with ;uadunu, responsibilities.

5.14 Just Cause
Employees have the right to serve their specified term of appointment and may be disciplined and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
length of the class assignment and may not extend beyond efe-guaster-er one semester. Itis
understood that the canceling of a class because of low enrollments or inadequate funds, or
reassigning a course to a full-time instructor to bring full-time instructors up to a full-time
teaching load shall not be construed as a violation of this provision.

5.15 Consideration for Early Childhood Center usage. U

Adjunct faculty may apply for enrotliment ol dependents for employees-will-be-included-tauny
consideration-sivente-EVCCemployeesforuse-of-the Early Childhood Center.

5,16 Academic Freedom

The instittion maintains an atmosphere in which intellectuad {reedom and independence eAist.
Faculty and students are free 1o examine and test all knowledge appropriate (o their discipline or
area of major study as judeed by the academic/educational community 11 peneral.

5.17 Academic Responsibility
The Board, the Adminisiration. and the Association agree that acgepting and assuming an adjunct
faculty position at Flathcad Vailey Community College includes the foflowing responsibilitics;

A, To maintain professional competence and keep professional knowledee current by
contlinuaus reading, resewch, el

B. To perform fully and faithfully the duties of a cotlege faculty member:
1. Fo meet faithfully all assigned ¢lasses and to make alternative arrangements for the
class when absence is unavoidable, Such arrangements shall be reported to the
Director ol Educational Services
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tJ

To be available on g reaular hasis 10 students [or suidance vn matters reearding
their classroom activities. through adherence 1w a schedule of revular hours ta meet
. with students, Availability times shall be published on cach course’s svllabus.
[ - Excepuons shall be reported (o and approved by the Director of Educational
Services.
To teach cach class according to the highest prolessional standards.
4, To evaluate students bused on their acadentie performance. post erades for students
throughoul the semester on a regudar basis, and post final erades by the Monday
following {inals week,

s

5, To present the subicet matier in the course and (o teach within the vuidelines of the
course syllibus,

0. To iinprove, update, entich. and revise courses periedically to keep them current,

7. To participate in the adiunct in-service and tp o one department meeting or

professionat or professional developiments per semester as directed

6.0 COMPENSATION

6.1 Pay Rates

Pay rates for adjunct faculty during the 200H-2043- 2017, 2018, 2019 {iscul seadente-years shall
be in accordance with the schedule found on the last pages of this agreement. Converi o LHE
modet at the following levels:

2016-2017. S39.50/LHE (minimum 3. 1% - muximum 20.8%. averave 8%}
2017-2018: SHYIV/LHE (1.5%)
2018-2019: S40.70/LLIE (1.5%)

~

6.4 Independent-Study;Directed-Study-Special Courses

Direcied Sty — When reguested by the Vice President of Instruction and Student Servvices, a member may
teach a course as a directed sudy . In this situation, itis assiomed that faculty must spend | hour per week
with the studentis} who are earning 3 credits. Therefore. the conversion from contact hours (CH) (o
Lecture hour Eqguivalent (1LHIO shall be

CH = 0.333LHE

Example: The Vice President asks a member to teach a 3 eredit directed studv. This load shall be

cialeulated as;

3credits 15CH 0333 LHE
X X = 15 LHE
semester  credit CH

Note: If a member chooses 1o offer a directed study without the consent of the Vice President. the member
will pot he compensated




6.5 Extra Duty Assignments

Emplovees who are assigned non-ingtructional extra duty assignments by the Director of
Fducational Services, which adre in exeess ol normal professional responsibilities and extend
hevond normal work day or work vear, witl be provided extra compensation upon approval by the
Vice-President. Emplayees shall have the right 1o refuse pon-instructional extrarduty assignments.

Rate of compensation for such extra duty assignments shall be agreed upon hetween the employee
and the Director of Educational Services and must be approved by the Vice-President prior to the
work heing performed. 1f an extra duty assignment is cancelled prior to completion. the employee
will he paid a pro-rated amount for work performed.

6.6 PayRates+or-Distance Education

I. Employees who have received prior approval by the Vige President of Instruction and Student
Services may enroll in the four credit course Teaching Online Courses and the six credit course
Developine Online Courses. A course will be offered cach senmester. Emplovees will pay fees for
enrolling in the course per the provisions of the Collecuve Barsaining Agreement, Successiul
completion of the course ncludes the development or conversion of a face to face course 1o an
online or hvbrid course that will become part of the FVCC online course bank. The developed
course will be the intellectual property of Flathead Vidley Community College. Multiple sections
of a course are not eligible for independent funding. Upon approval of the developed course by
the E-Learning Committee and the Vice-President, the faculty member will be compensated
according to the following schedule: ‘

[ Development of course to online | | Conversion of course to/from hybrid |
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6.7

| credn $233 | credit S1is
2 credits $460 2 credits 5233
3 credits $700 3 credits 5350
4 credits 5825 4 credits 412
S+ credits S950) 3+ credits 5475

2. Emplovees, with prior approval of the Vice-President of Instruction and Student Services, may

develop online courses without tuking Teachine Online Courses or Developinge Online Courses.

Upon approval of the developed course by the E-Learning Committee and the Vice-President, the

faculty mmember would be elivible for the stipends as listed above.,

3. Deliniions:

“Online course” refers o a class offered over the internet. These classes may have a tace-to-face
iesnine component. “Hybrid course’” refers 1o classes that have at least 67% of the course offered
over the internet and 33% or less requirine classroom attendance. “TTV courses” relers o courses

ollered aver interaclive television.

Teaching via Distance Educauon

I. Emplovees. who have developed a course or who are interested n teaching a previously
developed course from the FVCC online course bank, nway enroll 1in the four credit course
Teaching an Ontine Conrse with prior approval of the Vice-President vl Instruction and Student
Services.  Employeces who successlully complete both Teaching an Onlime Course (4 credins ) and
Developing Online Conrses {6 credits) and will receive $1,100 stipend ellective the first term the
ontine or hyhrid course (of ut least 3 eredits) is taushi.

2._Employees teaching via ITV for the first time will receive an additional $300.  Subsequent
icaching via distance ITV will receive no additional compensation bevond (the estihlished
schedule,

3. Employees teaching via oniine for the first tinte will receive a $500 stipend. Subsequent
teaching via online will receive no additional compensation bevond the established schedule.

4. Online, hybrid and [TV courses will count as part of the employee teaching load in the saime
manner that face-lo-face classes count toward the teachine load.

5. Course enrotlment maximums for face-to-face courses will be applied to online and 1TV
COUTSECS.
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7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

a. Timeframes: References to days regarding time periods in this procedure shall refer to working
days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

b. Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein.

c. Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the alleged grievance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
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the grievance shall be returned to the employee who shall have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursued any

further.

d. Union Representation: The employee grievant may at his/her discretion be represented by the
union at any step of the grievance procedure.

e. Notification Requirements: Unless otherwise provided, where notice is required to be given, it
shall be sufficient:

in the case of a Member, for notification to be sent by certified mail to the address on file
in the Human Resources Office;

in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Executive
Committee;

in the case of the Board, the College or the Administration, for notification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen (15) days after the grievant knew or reasonably should

have known of the act or omission giving rise to the grievance.

Step 1:

Any employee may present and discuss any complaint with the Vice President of

1O i , with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueational- Services shall have ten
(10) days to respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the settlement
of similar complaints.

If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Educational- Services. The
formal grievance shall be filed in writing with the Vice President of Educational

Services within ten (10) days from receipt of the Step 1
response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the grievance within ten (10) days following
receipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision 1o the employee and the union within ten (10) days
following the conclusion of this meeting.
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Step 3:

Step 4:

Step 5:

If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the College who shall issue a
written decision to the employee within ten (10) days of receipt of the grievance.

If the grievance is not resolved at step 3, then within ten (10) days from receipt of
the response from the President, the employee may submit the written grievance to
the Board of Trustees of the College. The Board shall issue a written decision to
the employee within ten (10) days ef

receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arbitration

A.

Selection of the Arbitrator
If the union and the employer cannot agree upon an acceptable arbitrator, they shall
forward a joint, written request to the s it ket +

to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains. The remaining person
shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription.

Authority of the Arbitrator
The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator's jurisdiction. The arbitrator shall not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural
defect -andfor-awarding-compensatory-dumazes.
! Within-tweaty-(20)werking-days-olreceiptef
H&E—&FHH‘HH#H%HE-H—MKLMHE}E—HH&H?-EF&H%?M?M%HM?&I%H@&}#&&HM
ueWtwiM—4M}mﬂ1W£-fm4%ng—e&mfcemmﬂd—ef-uﬁf
arbitpation-award-in-the-eventof the-existence-ofany-of- thefoeHowing-etfeumstances

H%&arb%ﬁmeeeded%&#h&r*&%ﬁiy%m%%c%&%
1 The arbitatorhus-assumed-jorisdiction-of-mutier-not-arbitrable

3 —The-award-i-contrary-todavw-or-the-terms-oF thisagreement:
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D. Arbitrability
In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to act. The
arbitrator shall render a decision on any such issue before preceding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction to act, the
arbitrator shail make no decision of the merits of the grievance. Upon concluding that the
issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may seek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
justify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initially filed or the date on which the act or omission occurred,
whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause

Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of either
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time,

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the parties and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implied.

8.3 Changes in Agreement

Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration

This agreement shall be in effect from Juby--—204H- and shall continue until and
including-June 302044 and shall be considered to be renewed from year to year
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thereafter unless either party to this agreement notifies the other in writing of its intent to modify
or terminate the agreement. Negotiations for a subsequent agreement shall begin on a mutually
agreeable date. The parties further agree that the contract

? <hat-be-open

For the Employer: For the Union:
Jane A. Karas, President Date Union President Date
Board Chair Date Union Representative Date
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o ) semester lab contact hours = | cpedit houy

o 15 semester clinical contact hours = 1 credit hour

s LHE = Lecture Hour EFauivalest. This standardizes the number of jeciure. lub, clinical any
The course profile determines the hours for cach

technical assisting hours pesformed by faculty.

class,

Tabie | — Cynversion Lactors

it SEM={5W Woceks to semesters

1 CH =350 min Contact Hour 10 minuies

I 'CH= I'LHE
| CH = 75 LHE

i Chi=_5LHE

1 CH =375 LHE

To calcubate load:

For each assigned ¢lass:

I Use course profile to determine the contact hours (CH).

Convert CH 1o LHE using the conversions in Table 1.

1.3

3. Foreach conrse, find the totad LHE for the semester,

Example:
Fxample | = The course prolike for Class X indicates 15 semester Jlecture hours and 60 semester

lah hours. Then,

LIE
12807 4 60— x 0_75-5’7) = 60 LIE

(15 c  LHE cii
“SEM T CH SEM

Without units, this simplified to: (15 x 1) + (60 x 0.75) = 60 LHE
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FVCC Proposal — Adjunct Faculty

July 8, 2016
3:15PM
1. 2016-2017
2. 2017-2018
3. 2018-2019
Discussion:

$40.00LHE 4.4% minimum, 9.5% average, 25.8% highest
$40.60LHE 1.5%

$41.21ILHE 1.5%

Cost of living 2013-2016 3.12%

FTF 2017-2018 1.5%

Article 3.6 - Grandfather clause for charity —Ne~" \/C 5
Article 5.9 — Course cancellation. “Employees whose course is cancelled due to low
enrollment two weeks or less prior to the start of the class shall receive a stipend of

$100.00.”

Article 5, Section 17.B.7 — “To participate in the adjunct in-service and up to one
department meeting or professional development per semester as directed.” Agreed

Three year

contract.
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FVCC Proposal — Adjunct Faculty

July 8, 2016
3:15 PM
1. 2016-2017
2. 2017-2018
3. 2018-2019
Discussion:

$40.00LHE 4.4% minimum, 9.5% average, 25.8% highest
$40.60LHE 1.5%
$4121LHE 1.5%

Cost of living 2013-2016 3.12%
FTF 2017-2018 1.5%

4. Article 3.6 - Grandfather clause for charity — No
5. Article 5.9 — Course cancellation. “Employees whose course is cancelled due to low
enrollment two weeks or less prior to the start of the class shall receive a stipend of

$100.00.”

6. Atrticle 5, Section 17.B.7 — “To participate in the adjunct in-service and up to one
department meeting or professional development per semester as directed.” Agreed
7. Three year contract.
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Federation of Flathead Valley Community College Adjunct Facul : ﬁ =
ty ge Adj ty /{mﬁ: , ru ; _d/w/(

UNION PROPOSAL

July 8, 2016 :
Y ﬁraa/, [J/wly fue

1. 20162017 saves/e /47 ﬂ/,_w o FIF BIS 000 on 7”“

2. 20152018  $42.26/LHE (2.5%) /.41

‘ AXJ
Qﬂu[«‘ 3 3. Grandfather clause for charity fee payers ﬂtl{lw / AL A

/Qfﬁ o 5-7 4. Course Cancellation:  $125 stipend ﬂ// é’/,f/m///o/;/?z&
winpgls / ady x
5. Article 5, Section 17 (B) “To participate in the adfunct in-servige and up to one department
meeting or professional development per semester as directed.

6. Two year contract. Current contract language: “the parties further agree that the contract shall
be open beginning on March 1% for negotiations on all subjects.

;* @h‘m .tiﬁnﬁ_’) Jr; “’Q{Wpo.scv/ ,Joé/ an Wf“’mmsﬂm' Jd?]} 20b yi1ds
}/l,c,[fy/ A,bwl( :

@ HA g Y e ,..5&



FVCC Proposal — Adjunct Faculty
July 8, 2016
4:00 PM

2016-2017  $40.00LHE 4.4% minimum, 9.5% average, 25.8% highest
2. 2017-2018  $40.60LHE 1.5%
3. 2018-2019  $41.21LHE 1.5%

ot

4. Article 3.6 - Grandfather clause for charity — Yes

5. Article 5.9 — Course cancellation. “Employees whose course is cancelled due to low
enrollment two weeks or less prior to the start of the class shall receive a stipend of
$100.00.”

6. Article 5, Section 17.B.7 — “To participate in the adjunct in-service and up to one
department meeting or professional development per semester as directed.” Agreed

7. 2019-2019  May request salary only reopener if the January 2017-2018 CPl is greater

than 1.5%

** Board meeting ~ July 25™ agenda set on July 15th
+* Adjunct contracts are issued on August 4™



Chris A.

Clouse

From:
Sent:
To:
Subject:

10.300

Karen Glasser

Wednesday, July &, 2016 1:00 PM
Chris A. Clouse

Faculty language

Contract Year Obligatians

The contract year shall begin with fall In-Service and end with the last day of finals week and receipt of spring semester grades. Member's obligation on
an academic contract range from 162-168 days including non-teaching activities such as: advising, orientation activities, and in-service activities. Upon
agreement between the Member and the Vice-President, non-teaching days may be exchanged for days outside contract year. The total contract year
shall not exceed 168 days except in specifically designated circumstances determined by the Vice-President and based upon program

requirements. These positions will be hired with extended contract requirements; however, for members currently working in these programs it will be
upon mutual agreement.

Salary for an extended contract will be on a daily rate (academic year/165 days) based f his/her academic contract salary on January 15. Member’s pay
would be calculated on a daily basis and FTEF. Example: Member is teaching 12 lecture credits over a 10 week period. With a salary of $50,000 this
would be 0.80FTEF and $242.40 per day/$12,120 total for the June-August classes.

It is presumed that Flathead Valley Community College has priority on the working time of a full-time Member. Members have an obligation to perform
assigned academic duties as well as fulfill the responsibilities enumerated in 10.200.

Every day of the term of a Member's contract is a regular day of employment except those days for which there is legislative or Employer authorization
to be absent from employment (e.g., scheduled breaks, holidays, plus the Friday after Thanksgiving, leave with or without pay, sabbatical, sick leave,
bereavement, and weekends when not assigned or required for performance of the regular employment obligations).

Karen Glasser, Executive Director of Human Resources
Flathead Valley Community College

777 Grandview Drive

Kalispell, MT 59901

406.7506.

3841

Flathead Valley
|n4] Community College

CONFIDENTIALITY NOTICE: This electronic mail correspondence may contain confidential information. It is intended only for the individual{s) to whom, or entity
to which it is addressed and may contain information that is privileged and confidential. Redisclosure of this information is prohibited under applicable law. You are



COLLECTIVE BARGAINING AGREEMENT
Between

FLATHEAD VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

and the
FEDERATION OF FLATHEAD VALLEY COMMUNITY COLLEGE

ADJUNCT FACULTY
MEA-MFT, AFT, NEA, AFL-CIO

July1;-20H-threugh-June-30;2014 July 1, 2016 — June 30, 2019

PACKAGE PROPOSAL - MAY-23]July 1, 2016




1.0 RECOGNITION

1.1 Parties to the Agreement

This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the MoentanaFederation-of Teachesss MEA-MFET, AFT, NEA,
AFL-CIO hereinafter referred to as the union.

1.3 Bargaining Unit Definition

The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;

| continuing education instructors (including Elderhestel-end-Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well-known entertainers, authors, business magnates and government and
education officials; supervisors; managers (to include all administrative, exempt, and professional
employees); and confidential personnel.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights

The union and employees recognized the prerogative of the employer, subject to the terms of this
agreement, to operate and manage its affairs and determine the structure, policies, and purposes of

| the College. Employer rights, in accordance with MCA 39-31 -303, include but are not limited to
the following:

1. directing employees;

2. hiring, promoting, transferring, assigning and retaining employees;

3. relieving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;

4, maintaining the efficiency of the employer's operations;

5 determining the methods, means, job classification, and personnel by which the

employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer
in situations of emergency; and

7. establishing the methods and processes by which work is to be performed. 3934+

303 A

All rights and prerogatives of the employer which are not specifically limited or relinguished by
the express language of this agreement shall be retained by the employer.

3.0 UNION RIGHTS

3.4 Information and Data

l 1. Upon written request of the union Executive Committee or designee, the employer agrees to
furnish the union with a copy of available documents which are public information and not of a

privileged, confidential or personal nature.-such-asi—the-celege-budgei-beard-agendas-and-board
minttes.
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2 —h-further-agrees-wWithin 15 business days after the first pay date of each semester, te-the
employer will provide the designated union officer Exeeutive-Committee-a list of the available
names_and addresses of the bargmmng unit employecs teachmg that semester and thelr pro_lected

- The Union is responsible for providing

the Human Resources office adjuncts’ enrollment information to include: a complete list of names,

dues. and fees amount to be withheld a minimum of ten workine days prior to the final pay period

of euch semester.

3-2.Voluminous information shall be made available for inspection or will be provided for the cost of
copying.

3.6 nien-Seeurity Professional Dues, Fees and Payroll Deductions

A.

Dues Deduction Authorized

The College agrees to deduct from the pay of Association employees the dues and
professional representation fees for MEA-MFT, AFT, NEA and the FVCC Adjunct
Faculty upon receipt from the Union of authorization by each employee and as provided by

law.

Beginning the first full term after the ratification of this agreement, each member of the
bargaining unit shall be expected to exercise one (1) of the following three (3) options:

L. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters;

3. make a contribution of an amount equal to the representation fee to a charity

selected by the union.

As a condition of employment, all potential employees must agree in advance, in writing,
to choose one of the three (3) options above. Those employees hired too late to submit
advance notice of union participation will have thirty (30) days from the date they sign
their contract to select one of the above options.

The employer shall deduct union dues;-unien-_or the professional representation fee, or
charity contribution from the final pay of the applicable course wage-of each employee
who has voluntarily authorized such deduction in writing. At the end of the semesters in
August, December and May —Fihe employer shall deliver dues and representation fee
monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than September July 15 of each fiscal year, the union shall notify the employer of the
name and mailing address of the treasurer who is to receive dues and representation fee
monies and shall certify to the employer what rates are to be in effect for that academic
year.

C. The union will indemnify and hold the employer harmless against any liability, and shall

reimburse the employer for any expense which may arise as a result of the operation of this
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article.
4.0 NO STRIKE

4.1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted
activity on the part of the union or employees fer-any-reasen-during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel

With prior approval of the Vice-President of Instruction and Student Services, Eemployees are
eligible for reimbursement of approved travel expenses in accordance with Board Policy.

5.2 Payroll Deductions

Upon preper-writtenautherization-ef-an submission of appropriate form, -empleyee; the employer
will implement-the-following-eptienal-provide optional payroll deductions_for items including, but
not limited to up to two checking and/or two savings accounts; gptional retirement plans; and
other established deductions —Credit-uniens;savingsbanls;savings-bonds-persenal-retirement
and-investment-programs,-tax-sheltered-aRauity-programs-and ductions-approved by the
employer. It is understood such payroll deductions are made solely for the employees’
convenience and the employer assumes no liability as a result of this courtesy.

- - 0 arr o
- ) - - -

53 Nondiscrimination
Neither the employer, the union, nor any employee shall engage in unlawful discrimination.

d n 0 a.nf onn
B B H
“ ¥

: al-handicap—marital status-or-sex-distinetion: Violations of
this provision are not subject to the grievance procedure. Employees are encouraged to file
complaints alleging unlawful discrimination with the-EEG/AA-Offieer- Human Resources prior to
pursuing recourses available under state and federal law.

5.5 Rights to Representation
Employees are entitled to the presence of a representative during an investigatory interview which
the employee reasonably believes may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is irmediately- reasonably available.

5.6—0Offiee Hours (Move to0 5.17 Academic Responsibility)

A
AtAgHEse—E
q'B-ES{-iGHS-

56 Unless otherwise specified the duration of an adjunct contract is one semester. The Vice-President

will have the ability to consider the offer of an annual contract for an adjunct based on programmatic
needs.

16



5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21) calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
precludes the employer from requesting an employee to take on unanticipated assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the

employer detemunes the need for an addmonal course. illhe-a-me-Lmes-spee—rﬁed—&beve—shaH—be

5.9 Course Cancellation
After the receipt of an employment contract, employees shall not have their assignment changed except by
mutual agreement unless the class is cancelled because of low enrollments or inadequate funds, or unless
the course is reassigned to a full-tlme faculty member with less than a full-time workload. Fypiealiy-a
] . Classes with low enrollment are typically
cancelled one week before the first day of the semester. The Vice-President determines what constitutes

low-enrollment. Employeestre-expectedio-uttend-the Grstelass-meetinguntessetherwisenatified
Wmmwmmmmwmm

Employees whose course is

cancdlud due to Iow enrollmcm mse@ed—%h“—tmo—heﬂﬂ-m&mhaﬁshall receive a stipend of $50.00.

As directed by the Vice President of Instruction and Student Services, cancelled courses that are necessary
for graduation_or certification may be offered as Directed Study. Zh%k’s W !;dﬂ‘ )Qr.'lf' ﬁ v&ﬁl m{'

o s tha

5.10 Evaluation of Employees

The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his/her class(es).—Evaluations-are
net-subject-to-the-grievance-procedure: Employees may request a meeting with the appropriate
administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure.

5.13 Tuition Waivers for Employees

Employees are eligible for a tuition waiver equal to the amount of credits taught during the current
semester. Employees may choose to either use the waiver or delegate it to a spouse or dependent
(IRS definition) to be used during the current semester or the immediately following semester.

Credits are not accurnulative, may not be split, and can be used only by one student per semester,




on a space available basis after all other paying students have had an opportunity o register
Drowdmg said courses do not conﬂlct with academlc responmbihues %ﬁea—wﬂ—be-wmved-fer

5.14 Just Cause
Employees have the right to serve their specified term of appoiniment and may be disciplined and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
length of the class assignment and may not exiend beyond ese-guastesof one semester. Itis
understood that the canceling of a class because of low enrollments or inadequate funds, or
reassigning a course to a full-time instructor to bring full-time instructors up to a full- time
teaching load shall not be construed as a violation of this provision.

5.15 Consideration for Early Childhood Center usage.

Adjunct faculty may apply for enrollment of dependents for employees-will-be-included-nany
consideration-givente-FVCCemployees-feruse-of-the Early Childhood Center.

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectual freedom and independence exist.
Faculty and students are free to examine and test all knowledge appropriate to their discipline or
area of major study as judged by the academic/educational community in general.

5.17 Academic Responsibility
The Board. the Administration, and the Association agree that accepting and assuming an adjunct

faculty position at Flathead Valley Community College inciudes the following responsibilities:

A. To maintain professional competence and keep professional knowledge current by
continuous reading, research, etc.

B. To perform fully and faithfully the duties of a college faculty member:
l. To meet faithfully all assigned classes and to make alternative arrangements for the
class when absence is unavoidable. Such arrangements shall be reported to the
Director of Educational Services
2. To be available on a regular basis to students for guidance on matters regarding
their classroom activities, through adherence to a schedule of regular hours to meet
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with students. Availability times shall be published on each course’s syllabus.
Exceptions shall be reported to and approved by the Director of Educational
Services.

. To teach each class according to the highest professional standards.
t 4. To evaluate students based on their academic performance, post grades for students
throughout the semester on a regular basis, and post final grades by the Monday
following finals week.

5. To present the subject matter in the course and to teach within the guidelines of the

course syllabus.
6. To improve, update, enrich, and revise courses periodically to keep them current.

To participate in the adjunct in-service and up to two meetings and/or professional
developments per semester as directed

i

6.0 COMPENSATION

6.1 Pay Rates

Pay rates for adjunct faculty during the 2004-2043- 2017, 2018, 2019 fiscal seademie-years shall
be in accordance with the schedule found on the last pages of this agreement._Convert to LHE
mode] at the following levels:

2016-2017: 539.50/LHE (minimum 3.1% - maximum 20.8%. average 8%
2017-2018: $40.10/LHE (1.5%)
2018-2019: 540.70/LHE (1.5%)

—_—

( 6.4 IndependentStudy;-Direeted-Study-Special Courses

Directed Study — When requested by the Vice President of Instruction and Student Services, 4 member may
teach a course as a directed study. In this situation, it is assumed that faculty must spend 1 hour per week
with the student(s) who are earning 3 credits. Therefore, the conversion from contact hours (CH} to
Lecture hour Equivalent {LHE) shall be:

CH = 0.333LHE

Example: The Vice President asks a member to teach a 3 credit directed study. This load shall be
calculated as:

3credits 15CH 0333 LHE

X X =
semester credit CH na a3

Note: If a member chooses to offer a directed study without the consent of the Vice President. the member
will not be compensated.




)
Dretimimniioe sy o

+

6.5 Committees (Move to Article 5.17. B. 7)

6.5 Extra Duty Assignments
Employees who are assigned non-instructional extra duty assignments by the Director of
Educational Services, which are in excess of normal professional responsibilities and extend
bevond normal work day or work year, will be provided extra compensation upon approval by the
Vice-President. Employees shall have the right to refuse non-instructional extra duty assignments.

Rate of compensation for such extra duty assignments shall be agreed upon between the employee
and the Director of Educational Services and must be approved by the Vice-President prior to the
work being performed. If an extra duty assignment is cancelled prior to completion, the employee
will be paid a pro-rated amount for work performed.

6.6 PayRates-ferDistance Education

1. Emplovees who have received prior approval by the Vice President of Instruction and Student
Services may enroll in the four credit course Teaching Online Courses and the six credit course
Developing Online Courses. A course will be offered each semester. Employees will pay fees for
enrolling in the course per the provisions of the Collective Bargaining Agreement. Successful
completion of the course includes the development or conversion of a face to face course to an
online or hybrid course that will become part of the FVCC online course bank. The developed
course will be the intellectual property of Flathead Valley Community College. Multiple sections
of a course are not eligible for independent funding. Upon approval of the developed course by
the E-Learning Committee and the Vice-President, the faculty member will be compensated
according to the following schedule:

| Development of course to online Conversion of course to/from hybrid
| credit $233 L credit $1i5
2 credits $466 2 credits $233
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6.7

3 credits $700 3 credits $350

| 4 credits $825 4 credits $412
5+ credits $950 5+ credits $475

2. Employees, with prior approval of the Vice-President of Instruction and Student Services, may
develop online courses without taking Teaching Online Courses or Developing Online Courses.

Upon approval of the developed course by the E-Learning Committee and the Vice-President, the
faculty member would be eligible for the stipends as listed above.

3. Definitions:

“Online course” refers to a class offered over the intemet. _These classes may have a face-to-face
testing component. “"Hybrid course” refers to classes that have at least 67% of the course offered
over the internet and 33% or less requiring classroom attendance. “ITV courses” refers to courses
offered over interactive television.

Teaching via Distance Education

1. Employees, who have developed a course or who are interested in teaching a previously

developed course from the FVCC online course bank, may enroll in the four credit course
Teaching an Online Course with prior approval of the Vice-President of Instruction and Student
Services. Employees who successfully complete both Teaching an Online Course {4 credits) and
Developing Online Courses (6 credits) and will receive $1.,100 stipend effective the first term the
online or hybrid course (of at least 3 credits) is taught.

2. Emplovees teaching via ITV for the first time will receive an additional $300. Subsequent
teaching via distance ITV will receive no additional compensation beyond the established
schedule.

3. Employees teaching via online for the first time will receive a $500 stipend. Subsequent
teaching via online will receive no additional compensation beyond the established schedule.

4. Online, hybrid and 1TV courses will count as part of the employee teaching load in the same
manner that face-to-face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to online and ITV
courses.
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7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

a. Timeframes: References to days regarding time periods in this procedure shall refer to working
days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

b. Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein.

c. Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the alleged grievance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
the grievance shall be returned to the employee who shall have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursued any
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further.

Union Representation: The employee grievant may at his/her discretion be represented by the
union at any step of the grievance procedure.

Notification Requirements: Unless otherwise provided, where notice is required to be given, it
shall be sufficient:

e in the case of a Member, for notification to be sent by certified mail to the address on file
in the Human Resources Office;

¢ in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Executive
Committee;

¢ __in the case of the Board, the College or the Administration, for notification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901

Election of remedies: The grievant and the exclusive representative may have the grievance or

disputed interpretation of the agreement resolved either by final and binding arbitration or by any

other available legal method and forum, but not by both. After a grievance has been submitted to

arbitration, the grievant and the exclusive representative waive any right to pursue against the
College, or its agents, an action or complaint arising from the same facts supporting the grievance.
If a grievant or the exclusive representative files a complaint or other action against the College, or

its agents, arbitration over the same dispute may not be filed or pursued under this Agreement.

7.3 Procedures for Filing Grievances

All grievances must be filed within fifteen (15) days after the grievant knew or reasonably should
have known of the act or omission giving rise to the grievance.

Step 1: Any employee may present and discuss any complaint with the Vice President of
Edueational-ServieesInstruction and Student Services, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueatienat-Instruction and Student_Services shall have ten
(10) days to respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the settlement
of similar complaints.

Step 2: If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Educational-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Educational
Instruction and Student Services within ten (10) days from receipt of the Step 1
response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the grievance within ten (10) days following
receipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision to the employee and the union within ten (10) days
following the conclusion of this meeting.

Step 3: If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
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Step 4:

Step 5:

the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the College who shall issue a
written decision to the employee within ten (10) days of receipt of the grievance.

If the grievance is not resolved at step 3, then within ten (10) days from receipt of
the response from the President, the employee may submit the written grievance to
the Board of Trustees of the College. The Board shall issue a written decision to
the employee within ten (10) days efafter the next scheduled Board meeting after
receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arbitration

If the union and the employer cannot agree upon an acceptable arbitrator, they shall
forward a joint, written request to the Eederal Mediation-and-Coneiliation-Service-Montana
Board of Personnel Appeals to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains. The remaining person

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall aliow the other party to copy the transcript by paying half

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator's jurisdiction. The arbitrator shall not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural
defect -andlerawarding-compensatory-damages, The Arbitration decision may be

rdance with Montana law. Within-twenty-(20)-werking days-of receipt-of

A. Selection of the Arbitrator
shall be designated as the arbitrator.
B. Fees and Expenses
the cost of the transcription.
C. Authority of the Arbitrator
challenged in acco
D. Arbitrability

In any proceeding, the first matter to be decided is the arbitrator’s jurisdiction to act. The
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arbitrator shall render a decision on any such issue before preceding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction to act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may seek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
Justify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initially filed or the date on which the act or omission occurred,
whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause

Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of either
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the parties and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implied.

8.3 Changes in Agreement

Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration

This agreement shall be in effect from July15204-1- July [, 2016 and shall continue until and
including-June-30-2044-- June 30, 2019and shall be considered to be renewed from year to year
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thereafter unless either party to this agreement notifies the other in writing of its intent to modify
or terminate the agreement. Negotiations for a subsequent agreement shall begin on a mutually

agreeable date. WWWMW&WW
0135 W P

iversforthe FY 20H4-fiseat-year
For the Employer: For the Union:
Jane A. Karas, President Date Pete Hertlein, Union President Date
Board Chair Date Union Representative Date
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ADDENDUM A
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Adjunet Faeulty
Pay RatesforFY
2013
Effective July 12042
Thi : ted)
adding—3-%-te-the FY-12
mateist
Fypeof-Class Number-of Credits Rate-of Pay
Leeture + 57492
2 414985
3 +72437
4 2200.69
5 L8160
Type-ofClass i Rate-of-Pay
Leef-abRateA + 575
5T eetet 2 H44:29
25% Lab) 3 +H644
4 228860
5 286074
Trpe-aitias Musmsberef Credits Hpteol Pay
Eeefl-ab-Rate-B + F00-12
50% Leeture/ 2 +4060:24
50%-Lab) 3 240036
4 280048
5 3500-60
Leaibab-PreC 4 Fo2:87
(25%Leeturef 2 +525-74
75%Lab) 3 228861
4 305148
3 331435
Fype-of-Class Number-of Credits Rate-of Puy
Activityflab-only 1 758.55
2 L
3 227558
4 202425
5 3792.80



Calculating Lecture Hour Equivalents (LHE) for Compensation

Definitions:

e | contact hour = 50 minutes of time faculty spend with students enrared in credit earning
activities

s 15 semesier lecture contact hours = 1 credit hour

s 30 semester lab contact hours = 1 credit hour

e 45 semester clinical contact hours = | credit hour

¢ LHE = Lecture Hour Eguivalent. This standardizes the number of lecture, lab, clinical and
technical assisting hours performed by faculty.  The course profile determines the hours for each

class.

Table 1 — Conversion Factors

| SEM=15 W Weeks to semesters

1 CH = 50 min Contact Hour to minutes

ICH=1LHE
1 CH=_.75LHE

Clinical (45:1 NEHERSIEEE

Technical Assistanc 1 CH =.375 LHE

To calculate load:

For each assigned class:

1. Use course profile to determine the contact hours {CH).

2. Convert CH to LHE using the conversions in Table 1.

3. For each course, find the total LHE for the semester,

Example:

Example | — The course profile for Class X indicates 15 semester lecture hours and 60 scmester
lab hours. Then,

(15 CH (LHE 00 075HEN C 6o Lue
SEM CH SEM = CH)_

Without units, this simplified to: (15 x 1) + (60 x 0.75) = 60 LHE
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TERMS: All applicable dates and formatting modified to negotiated contract status. Bargaining Table is
open to any new items and/or subjects of bargaining until parties agree to close the table. The College
reserves the right to change, delete, add to or otherwise modify any open item during bargaining.

16



COLLECTIVE BARGAINING AGREEMENT
Between

FLATHEAD VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

and the
FEDERATION OF FLATHEAD VALLEY COMMUNITY COLLEGE
ADJUNCT FACULTY
MEA-MFT, AFT, NEA, AFL.CIO

July-120H-through-June-30,2084 July 1, 2016 — June 30, 2019

UNION PACKAGE PROPOSAL - MA¥-23June 16, 2016




1.0 RECOGNITION

1.1 Parties lo the Agreement
This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the Mentana-Federation-of Teacherss MEA-MFT, AFT. NEA
AFL-CIO hercinafier referred 1o as the union.

1.3 Bargaining Unit Definition
The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
Coliege excluding the following: carly retirees as defined by Board Policy; full-time instructors;
continuing education instructors (including Eldeshastel-and-Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well-known entertainers, authors, business magnates and governmeni and
education officials; supervisors; managers (to include all administrative, exempt, and professional
cmployees); and confidential personnel.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights
The union and employees recognized the prerogative of the employer, subject to the terms of this
agreement, to operate and manage its affairs and determine the structure, policics, and purposes of
the College. Employer rights, in accordance with MCA 39-31-303, include but are not limited to
the following:

I. dirccting employees;

2. hiring, promoting, translerring, assigning and retaining employees;

3 relicving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;

4. maintaining the efficiency of the employer's operations;

5. determining the methods, means, job classification, and personnel by which the
employer's opcrations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer

in situations of emergency; and
7. establishing the methods and processes by which work is to be performed. £9-3-
A

All rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.

3.0 UNION RIGHTS

34 Information and Data

1. Upon written request of the union Executive Committee pir its destunce, the employer agrees lo
furnish the union with a copy of available documents which are public information and not of a
privileged, confidential or personal nature -such-as—ihecollege-budgei-board-agendasand-board
finytes.
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;—k—mﬁhm-quhm 15 business days afier the first pay date of cach semesler, te-the
emplover will provide the designated union officer Exesutive-Commitiee-a list of the available
names_and_addresses of the bargmmng unit employecs lenchmg that semester nnd lhelr pmjected
pay for thul semester, g

e M,ﬂw

- The Union is responsible ior providing
he Human Resourges office adjuncis’ enrollment mfnrrn.mon 10 leudu, i mmpll.,u. list ot nAmes,

dues, and fees gmount 1o be withheld.
the business office ten (141 ¢ i a pmod Inr each <t,mr.:<a.g_

o N
3.2 Volumifious information shall be made available for tnspection or will be provided for the cost of
copying.

3.6 Unien-Seeurity Professional Dues, Fees and Payroll Deductions

Al Dues Deduction Authorized
The Collepe agrees 1o deduct from the pay of Association employees the dues and
professional representation fees for MEA-MFET, AFT. NEA and the FVCC Adnct
Faculty upon receipt from the Union of authorization by each employee and as provided by
Jaw.

Beginning the first full term after the ratification of this agreement, each member of the

bargaining unit shall be expected to exercise one (1) of the following three43) two (2) . - { Formatted: Strikethrough

optionE o esdle AR T o an

L become a member of the union and pay dues accordingly;
2 pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining

matlers;

submit advance notice of union panlcmauon will have 1@51-(_49-}_ _rt_._q_(,l_(_!)_ggy_s_fr_o[n_ll_lc_ 1 : - = | Formatted: Strikethrough

date they sign their contract to select one of the above options.

B. The employer shall deduct union dues-unian- or the professional representation fee, or

charity contribution [it grandfathered | from the final pay of the applicable course wage-of - - Formatted: Highight

each emplayee who has voluntarity authorized such deduction in writing, At the end of the
semesters in August, December and May —Fihe employer shall deliver dues and
representation fee monies to the treasurer of the union who shall acknowledge each receipt
tn writing. No later than September July 15 of each fiscal year, the union shall notify the
employer of the name and mailing address of the treasurer who is to receive dues and
representation fee monies and shall certify to the employer what rates are to be in effect for
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that academic year.

C. The union will indemnify and hold the employer harmicss against any liability, and shall
reimburse the cmployer for any expense which may arise as a result of the operation of this
article.

4.0 NO STRIKE

4.1 No Strike/No Lockout
There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted

activity on the part of the union or employces feramy-reasen-during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel
With prior appraval of the Vice-President of Instruction and Student Services, Bemployces are

cligible for reimbursement of approved travel cxpenses in accordance with Board Policy.

5.2 Payroll Deductions
Upon proper-written-suthorization-of-an submission of appropriate form, -empleyee; the employer
will implement-the-following-eptienal provide optional payroll deductions for items including, but
not limited 10 up to two checking andfor two savings accounts; optional retirement plans; and
other established deductions = dit-vnioas—savines-banks-savings-bords alretrernen

AR R OZFRG-t8 5 PEOSFE RS- RRE-OIRE-HeaUE approvedbylhc
employer. It is understood such payroll deductions are made solely for the employees’
convenience and the employer assumes no liability as a result of this courtesy.

5-3 Nondiscrimination

Neither the employer, the union, nor any employee_shall cngage in unlaw(ul discrimination.

RO-FogHre-an-a2epr i -O-FReftat-ReRaieAp-Marts HS-0 et RE ,Viﬂlﬁlionsor
this provision are not subject to the gricvance procedure. Employces are encouraged to file
complainis alleging unlawful discrimination with the- EEGAA-Officer- Human Resources prior 1o
pursuing recourses available under state and federal law,

5.5 Rights ¢ Representation

Employees are entitled to the presence of a representative during an investigatory interview which
the employee reasonably belicves may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is immediately-_reasonably available.

5.6—Office Hours (Move to 5.17 Academic Responsibility)

16



5.6 Unless otherwise specilied the duration of an adjunct contract is one semester. The Vice-President
will have the ability to consider the offer of an annual contract for an adjunct based on programmatic
needs,

5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21} calendar days prior
1o the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need ta be offered through adjunct faculty. Nothing herein
precludes the employer from requesting an cmployee to take on unanticipated assignments without
providing the preferred advance nolice. Such requests will be made as soon as practical after the

employer delenmnes the necd for an additional course. Mﬂm—sﬂiﬁﬁiﬂ-lbﬂﬂhﬂl-be

5.9 Course Canccliation 0
Afler the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement unless the class is cancelled because of low enrollments or inadequate

/ $ AVU ‘v
funds, or unless the course is reassigned to a full-time facutty member with less than a full-time '
workload. Fpieatlys-clasrwilbam-beaneellod-unii-t-mestsni-lewst-onetime Classes with low \ ’ ! | 0 “‘

enrollment are typically cancelied one week before the first day of the semester. The Vice-
President determines what constitutes low-enrollmeni. Employees-areexpected-o-atiend thefHiest
elass-4 HESYTRPEN A ITRSRPCT] [err = FVLRUUAr (T Pl pAve] N rpLE TARY PTREBYU I SIUTRUCRTRAPFLU Y LI FREY APRE L 8

v

~Employees whose course is reassigned to a full-time faculty
mcmbcr shall receive a stlpend ofﬁ!ﬂﬂ?ﬁ‘i 88 5150.00._ Cancelled courses that are negessary for - Formatted: Strikethrough

ceriificate will be offered as Directed ‘lel(l_!,'l

5.10 Evaluation of Employees

The employer is responsible far the evaluation of bargaining unit employees. Methods of

evaluation include but are not limited to student evaluations and administrative evaluations.

Employees may request an evaluation at any time; however, the employee must request the

t.vnlunuon in wrmng at least three (3) weeks prior (o the end of hisfher class(es).—Bvaluationsare
- Employees may request a meeting with the appropriate

administrator 1o discuss their evnluatmn and such requests will be honored. Evaluations are not

subject o the grievance procedure.

5.13 Tuuion Waivers for Employees
Employees are cligible for a tuition waiver equal to the amount of credits tavght during the current

semester, Emplovees may choose to either use the waiver or delegate it to a spouse or dependent
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(IRS definition) 1o he used during the current semester or the immedintely following semester.
Credits are not accumulnlwc, may nol be q’ghl, and can be med onlg hy one student Egr ':cmcsicr

ith Tuulon is wmvcd

ona space nvmlablc bas:s nl‘tcr all olhcr paying smdcms hnve had an opportumly to rcglslcr
roviding said courses do not conflict with academic gesponsibilities.

5.14 Just Cause
Employces have the right to serve their specified term of appointment and may be d:sclphncd and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
length of the class assignment and may not extend beyond ere-guasteser one semester. It is
undersiood that the canceling of a class because of low enrollments or inadequate funds, or
reassigning a course (o a full-time instructor 10 bring full-time instructors up to a full-time
teaching load shall not be construed as a violation of this provision.

5.15 Consideration for Early Childhood Center usage.

Adjunct faculty may apply for enrollment of dependents lor empleyees-will-be-ineluded-tr-any
vonsiterstion-given-to-FMECemployees-foruse-al-the Early Childhood Cenler.

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectual freedom and independence
Faculty and students are free 1o examine and test all knowlgdge appropriate 1o their discipline ot
area_of major study as judged by the academic/educational community in general.

5.17 Academic Responsiility
The Board. the Administration, and the Association agree that accepting and assuming an adjunct

facult sition at Flathead Valley Community College includes the lollowing responsibilities:

A. To mantain professional competence and keep professional knowledge current by
continuous reading. research, etc.

B. To perform fully and faithfully the duties of a college faculty member:
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L. To meet faithfully all assigned classes and to make alternative arrangements for the
class when absence is unavoidable. Such arrangements shall be reported 1o the

Director of Educational Services

2 To be available on a regular basis 10 students for guidance on matters regarding

their classroom activities, through adherence to a schedule ol regular hours (0 meet
with students. Availabilny tmes shall be pubhished on each course’s syllabus.

Exceptions shall be reported to and approved by the Director of Educational

Services.
k] To n.at..h each class ﬂu.ordi_g o lh(, h'ghcsl professional standards.
d

hroughnul th semester on a regular basis, and post final grndu by the Monday

following finals week.

5. To present the subject matter in the course agd 1ofleach within the guidelines of the
course syllabus, b
r

6. Toi |mprovc. update rses nodlcall 1o keep them current ~ n
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6.0 COMPENSATION
6.1 Pay Rates
Pay rates for adjunct faculty during the 26H-2843- 2017-2019 fiscal aeademie-years shall be in
accordance with the schedule found on the last pages of this agreement.
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6.4 independent-SindyPireeted-StudySpecial Courses

In_the case of special courses and other matters needing time dunipg regular working hours,
members are compensated based on expected level of cffort, which is then converted into the

standard load of LHE and whiimately expressed as_FTEF/SEM. This section outlines special
courses and gives the conversion factors needed to calculate standard load.

Independent or Directed Slud Student may earn credit for studying suby u.ln oulside of

I'Icarnmg is on the student more than the tcacher, But the faculty mcmbcr 15 still n.sp_onmhlt. for
+ monitor and assessing progress. If a member is asked by the Vice President 10 supervise an

independent or. dlrcclcd qludy, the course pml"lc is l.l'iLd 10 determine contact hours and an LHE
4 » exists, then crcdll hours camcd by the student

need to mutually agree on the actual hours needed to run that class and the calculation for
technical assistance in section 10.500 will be used to determine load.

1H =0375LHE

Example 1 Independent Studv: Member monjtors a student caming 2 credit_hours in a course
not offered in the catalog,
2Creditxls CH x 0333 HE LHE 1 FTEF—OOMFTEF
SEM Credit CH “Z25LHE _  SEM
Example 2 Directed Study: Member has a student in directed study The course profile lists 30
lecture contact hours.
30201 cH x0333LHE 1 FTEF-OOMFTEF
SEM CH ~ 225 LHE ~ ~  SEM

Example 3 Non-Standard Course; Member and VP agree that it takes 10 acwal hours per week
to_ monitor, aid and assess students.

10— H xlSWeek 0375LHEX 1 FTEF_OZSFTEF
Week SEM ~ H 225 LHE " SEM

e



= 0.5 Extra Duty Assignments
Employees who are assigned non-instructional exira duty assignments by the Direclor of

Educational Services, which are in excess ol normal professiongl responsibilities and extend

beyond normal work day or work year, will be provided extra compensation upon nppmvnl by the
Vice-President. Employees shall have the right to refuse non-instructional extra duty assignments,

Rate of compensation for such exira duty assignments shall be agreed upon between the employee

and the Director of Educational Services and must be approved b the Vice-President_prior 1o the

will be paid a pro-rated amount for work nt.rfonm.d

6.6 Pay-Rates-fer-Distance Education

1. Employees who have received prior approval by the Vice President of Instruction and Student
Services may enroll in the four credit course Teaching Online Courses and the six credit course
Developing Onling Courses. A course will be offered each semester. Employees will pay fees for
enrolling in the course per the provisions of the Collective Bargaining Agrecment. Successful

completion of the course includes the development or conversion of a face to face course to an
online or hybrid course that will hecome part of the FVCC ontine course bank. The developed

course will be the intellectval propeny of Flathead Yalley Community College. Multiple sections
of a course are not ¢ligible for independent funding. Upon approval of the developed course by
the E-Learning Committee and the Vice-President, the faculty member will be compensated
accerding 1o the following schedule:
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| Development of course 1o online Convession of course to/from hybrid |
| Lcredun 5233 | credit SIS

2 credils $d66 2 credits 5233

3 eredits 5700 3 credits 5350

4 credits 5825 4 credits 5412

5+ credils 3950 54 credits ) 5475
2. Em

develop online courses without taking Teaching ()m‘me Courses or Developing Online Cnurses
Upon approval of the developed course by the E-Learning Commitiee and the Vice-President, the
faculty member would be eligible for the stipends as listed above,

3. Definitions;

“Online course”™ relers 1o a class offercd over the i

offered over inleracuve lClLVl‘ilon

6.7 Teaching via Distance Education

1. Employees, who have developed a course or who are interested in teaching a previously
developed course from the FVCC online course bank, may enroll in the four credit course
Teaching an Onling Course with prior amrnval ol the Vice- Prcstdt.m of Instruction and Sludgn

Services. Emplo h Online C nd

Developing Online C(JurJP\' (6 rred:f'.'! and will receive $1, 100 stipend effective the first tcnn the
online or hybnid course (of at least 3 credits) is taught.

2. Employees hing via ITV for the firg will receive an iiopal $300. Subscquent

tcaching vin distance ITV will receive no additional compensation beyond the established

4. Online, hybrid and [TV courses will count as pan of the emplovee 1eaching load in the same
manner that face-to-face classes count toward the tcaching load.

5. Course enrollment maximums for face-to-face courses wikl be applied to online and ITV
COUrses.
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7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition
A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

a. Timeframes: References to days regarding time perieds in this procedure shall refer 1o working
days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

b. Alternative Procedures; The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein,

c. Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific informalion: a complete siatement of the grievance including the facts upon

16
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which the grievance is base, dates the alleged grievance oceurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copics of
relevant documents shall be attached to the grievance. If the required information is not provided,
the gricvance shall be returned to the employee who shail have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursucd any
further,

d. Union Representation: The employee grievant may at hisfher discretion be represented by the
union at any step of the grievance procedure.

e. Notification Requirements: Unless otherwise provided, where natice is required to be given, it
shall be sufficient:

= in the case of a Member, for notification to be sent by certified mail 1o the address on file
in the Human Resources Office;

» in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Exccutive
Commitlce;

o__in the casc of the Board, the College or the Administration, for nolification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901

f. Elcection of remedies; The grievant and the exclusive representative may have the grievance or
disputed imerpretation of the agreement resolved eather by final and binding arbitration of by any
other nvmlnhlc Icgal method gng forum, but_not hy holh Alter a gncvancc has been quhmltlcd 10

College, or its agents, an action or complaint ansmg from the same !'acls supmnmg the grn.vancc
I{ a gricvant or the exclusive represeptative files a complaint or other action against the College, or

its agents, acbitration over the same dispute may not be filed or pursued under this Agrecment.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen (15) days afier the gricvant knew or reasonably should
have known of the act or omission giving rise to the grievance,

Step 1: Any employee may present and discuss any complaint with the Vice President of
Edueational-Servieesinstruction and Student Scrvices, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueational-lnstruction and Student Services shall have len
(10) days 1o respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the seitlement
of similar coraplaints.

Step 2: If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Edueational-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Bdueational
Instruction and Student Services within ten (10) days from receipt of the Step |
response. The Vice President of Educational Services shall conduct a meeting with
the cmployee to discuss resolution of the grievance within ten (10} days following
reccipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
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Step 3:

Step 4:

Step 5:

grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision to the employee and the union within ten (10) days
following the conclusion of this meeting.

If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
the response from the Vice President of Educational Services, the employee may
submit the writien grievance ta the President of the College who shall issue a
written decision 1o the employee within ten (10) days of receipt of the grievance.

11 the grievance is not resolved at step 3, then within ten (10) days from receipt of
the response from the President, the employee may submit the written gricvance Lo
the Board of Trustees of the College. The Board shall issue a written decision to
the employce within ten (10) days afaficr the next scheduled Board meeting afler
reccipt of the grievance,

Within ten (10) days after receipt of the Board's response, the union and the
employce may file a wnitten request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arbitration

A.

Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they shall
forward a joint, writlen request 1o the Federsl-Medistionand-Conetliation-Serviee-Montana
Board of Personnel Appeals to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains, The remaining person
shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally beiween the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription,

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator's jurisdiction. The arbitrator shall not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural
defect.andiorswardinacompensaiorsdamages, The Arbitration decision may be

challenged in accordance with Montang law. Withis-rwertr-H0-workinsdeysof-receipof
hr bbb R b et e bbb st b e ] et e m st teun
action-in-the appropriaie court for a declamiory-judement-precludingenforeement-of-ary
arbiirsiorrward-i-the-event-olthessisience-olany-olthe-following-elreumstanees:

16



b—The arbitrmiorhas-esessdad-lisher-authar-aseretmseribed-by-us-comtriet
2—The erhitrator Doy pssumed-furtsthetemalrmiers 0ol orbirable:

D. Arbitrability
In any proceeding, the first matier 1o be decided is the arbitrator’s jurisdiction to act. The
arbitrator shall render a decision on any such issuc before preceding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction 1o act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
issue is arbitrable, the arbitrator shall normally proceed wilh the hearing at that time.
Either party may seck judicial review of the arbitrator’s decision as to jurisdiclion and have
the hearing on the merits of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of cach case may
justify, but in no case shall an award be retroactive to a date carlier than len days before the
date the gricvance was initially filed or the date on which the act or omission occurred,
whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause
Should any portion of this agrecment be determined unlawful, invalid, or uncnforceable by
aperation of law or by any tribunal of competent jurisdiction {not to include the Board of Trustees
or the Board of Regents), that portion of the agrecment declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of cither
party, ncgoliations regarding the portion of the agreement declared invalid shall commence at a
mutually agrecable tlime.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right 1o insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complele
agreement between the partics and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implied.

8.3 Changes in Agreement
Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both panies and shall expire upon the expiration of this agreement.
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9.0 TERM OF AGREEMENT

9.1 Duration
This agrecment shall be in effect from July1-20414- July 1, 2016 and shall continue until and
including-fune30200: June 30, 201%nd shall be considered to be renewed from year 1o year
thereafier unless either party to this agreement notifies the other in writing of its intent to modify
or lerminate the agreement. Negotiations for a subsequent agreement shall begin on a mutually
agrecable date. rther-gorea-the et-chall-be-onep-basinnins-onMareh

For the Employer: For the Union:
Jane A. Karas, President Date Pete Hertlein, Union President Date
Board Chair Date Union Representative = Date
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Adjunet-Eaculty
Pay-Rates for-FY
2043
EffvetiveJuly-1-2042
Thi ; .
adding—35%to-the Y12

LATHE
Fypeof-Class Number-of-Credits Rateof-Poy
Lecture 3 3402

2 bt

3 1240

4 fele e )

5 S

Fype-of-Clasy Number-of-Credity Ruteof Pay

Leafbub-TFate-de + 525
RS Leviured 2 420
B ) 3 1604

4 2EEE-50

5 iRt
TaperElasy Number-of-Credits Rule o Pay
Eeellab-Tate B + 2002
R T 2 440024
S0EeLaby 3 PR Rer ey

4 280018

5 FER050
Loe/lab-RateC + Fo2-8+F
[ T 2 152514
e Fadrt 3 2200l

4 151 4%

5 I35
TFypeof-Clus MNumber-of Credits Rate-ofPay
Activity/Lab-only + 758-55

2 SR

3 227558

4 303425

B ]

TERMS: All applicable dates and formatiing modified to negotiated contract status. Bargaining Table is
open to any new items and/or subjects of bargaining until partics agree to close the table. The College
reserves the rght to change, delete, add to or otherwise modily any open itern during bargaining.
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Calculating Lecture Hour Equivalents (LHE) for Compens"émh
Definitions:
e 1 contact hour = 50 minutes of time faculty spend with students engaged in credit earning activities
s 15 semester lecture contact hours = 1 credit hour
e 30 semester lab contact hours = 1 credit hour
s 45 semester clinical contact hours = 1 credit hour

e  LHE = Lecture Hour Equivalent. This standardizes the number of lecture, lab, clinical and technical assisting
hours performed by faculty. The course profile determines the hours for each class.

Table 1 - Conversion Factors

1 SEM=15 W ' Weeks to semesters

11 CH = 50 min Contact Hour to minutes
1CH=1tHE
1CH=.75LHE
1CH=.5LHE
Technical Assistance 1 CH =375 LHE
To calculate load:
For each assigned class:
1. Use course profile to determine the contact hours (CH).
2. Convert CH to LHE using the conversions in Table 1.
3. For each course, find the total LHE for the semester.
Example:
Example 1 — The course profile for Class X indicates 15 semester lecture hours and 60 semester lab hours, Then,

(15 CH L HHE a0 Y & 07§LHE) = 60 LHE
SEM CH SEM” T cH )T

Without units, this simplified to
(15x 1) + (60 x 0.75) = 60 LHE

£ e = B8
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COLLECTIVE BARGAINING AGREEMENT
Between

FLATHEAD VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

and the
FEDERATION OF FLATHEAD VALLEY COMMUNITY COLLEGE

ADJUNCT FACULTY
MEA-MFT, AFT, NEA, AFL-CIO

Fuly-1204-through-June 30,2014 July 1, 2016 — June 30, 2019

PACKAGE PROPOSAL - MAY 23, 2016




1.0 RECOGNITION

1.1 Parties to the Agreement
This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the MentanaFederation-of-TeacherssMEA-MFT, AFT, NEA,
AFL-CIO hereinafter referred to as the union.

1.3 Bargaining Unit Definition

The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;

| continuing education instructors (including Elderhestel-and-Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well-known entertainers, authors, business magnates and government and
education officials; supervisors; managers (to include all administrative, exempt, and professional
employees); and confidential personnel.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights

The union and employees recognized the prerogative of the employer, subject to the terms of this
agreement, to operate and manage its affairs and determine the structure, policies, and purposes of

| the College. Employer rights, in accordance with MCA 39-31-303, include but are not limited to
the following:

1. directing employees;

2. hiring, promoting, transferring, assigning and retaining employees;

3. relieving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;

4. maintaining the efficiency of the employer's operations;

5 determining the methods, means, job classification, and personnel by which the

employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer
in situations of emergency; and

7. establishing the methods and processes by which work is to be performed. 393+

All rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.

3.0 UNION RIGHTS

3.4 Information and Data
1. Upon written request of the union Executive Committee, the employer agrees to furnish the union
with a copy of available documents which are public information and not of a privileged,
confidential or personal nature.-s4 :—the-colege-budgetbourd-ugendas-and-board-minttes.

2 Y further-agrees—wWithin 15 business days after the first pay date of each semester, te-the

3

16



employer will provide the designated union officer Exeeutive-Committee-a list of the available
names_and addresses of the bargammg unit employces teaching that semester and thelr prolected
pay for that semester. Fhe r-ere

gf&ﬂted—H-R—WEmea-aﬁ{-heﬁzeﬁeﬂ-&e-shafe-ﬂ—wmm The Umon i$ responuble for prowdmg

the Human Resources office adjuncts’ enrollment information to include: a complete list of names,
dues, and fees amount to be withheld. MBW/J”E J:EWJBT a”zm;,,pp.r/ A \.?PW 7

3:2 Voluminous information shall be made available for inspection or will be provided for the cos,bgf
goals

copying.
% m(/%\ﬂl&tﬂ'fﬂars 10 bys @mu PAC
3.6 Unien-Seeurity Professional Dues. Fees and Payroll Deductions

S

A. Dues Deduction Authorized

The College agrees to deduct from the pay of Association employees the dues and
professional representation fees for MEA-MFT, AFT, NEA and the FVCC Adjunct

Faculty upon receipt from the Union of authorization by each employee and as provided by
law,

Beginning the first full term after the ratification of this agreement, each member of the
bargaining unit shall be expected to exercise one (1) of the following three (3) options:

1. become a member of the union and pay dues accordingly;
pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters;

3 make a contribution of an amount equal to the representation fee to a charity
selected by the union.

As a condition of employment, all potential employees must agree in advance, in writing,
to choose one of the three (3) options above. Those employees hired too late to submit
advance notice of union participation will have thirty (30} days from the date they sign
their contract to select one of the above options.

B. The employer shall deduct union dues;urien-_or the professional representation fee, or
charity contribution from the final pay of the applicable course wage-of each employee
who has veluntarily authorized such deduction in writing._At the end of the semesters in
August, December and May —Fthe employer shall deliver dues and representation fee
monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than Septembes July 15 of each fiscal year, the union shall notify the employer of the
name and mailing address of the treasurer who is to receive dues and representation fee
monies and shall certify to the e\lﬁ'ﬁlﬁyer what rates are to be in effect for that academic
year.

C. The union will indemnify and hold the employer harmless against any liability, and shall
reimburse the employer for any expense which may arise as a result of the operation of this

article.
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4.0 NO STRIKE

4.1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted
activity on the part of the union or employees for-ary-reason-during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel

With prior approval of the Vice-President of Instruction and Student Services, Eemployees are
eligible for reimbursement of approved travel expenses in accordance with Board Policy.

5.2 Payroll Deductions

Upon preper-written-autherization-efan submission of appropriate form, -employee; the employer
will implement-the-following-eptieral-provide optional payroll deductions for items including, but
not limited to up to two checking and/or two savings accounts; optional retirement plans: and

other established deductions —Credit-unions-savings-banks; savingsbondspersonalretirement
; heltered-anpuity-program ions-approved by the

employer. Itis undrstoocl such payroll deductions ‘are made solely for the employees'’
convenience and the employer assumes no liability as a result of this courtesy.

=Ta Lo aa¥aty = o o o e
- - - » - -

5.3 Nondiscrimination
Neither the employer, the union, nor any employe

e_shall engage in unlawful discrimination.

=t % - B ] 5 Ry

af-REe-PhySes al-handieap abstatus-or-sex-distinetion: Violations of
this provision are not subject to the grievance procedure. Employees are encouraged to file
complaints alleging unlawful discrimination with the- EEO/A-A-Offieer- Human Resources prior to
pursuing recourses available under state and federal law.

5.5 Rights to Representation
Employees are entitled to the presence of a representative during an investigatory interview which
the employee reasonably believes may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is immediately- reasonably available.

5-6—Offiee Hours (Move to 5.17 Academic Responsibility)

questions:

5.6 Unless otherwise specified the duration of an adjunct contract is one semester. The Vice-President

will have the ability to consider the offer of an annual contract for an adjunct based on programmatic
needs.
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5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21) calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
precludes the employer from requesting an employee to take on unanticipated assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the

cmployer determmes the need for an addmonal course. the—mae—haes—spee;—ﬁed—abeve—sh&H—be

5.9 Course Cancellation
After the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement unless the class is cancelled because of low enrollments or inadequate
funds, or unless the course is reassigned to a full-time faculty member with less than a full-time
workload. Fypiealya-elass-willnotbe-cancelled-until-i-meeis-at-least-one-time Classes with low

enrotlment are typically cancelled one week before the first day of the semester, The Vice-
Precudent determmee what con%tttutes low-enrollmenl bmpiayee*rﬂfee&pee{&ﬂe—a&eﬁd—bhe—ﬁﬁ

MWMEmployees whose course is reassxgned toa full-tlmc faculty
member shall receive a stipend of $50:60:75.00

5.10 Evaluation of Employees
The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his/her class(es).~Evaluations-are
not-subject-to-the-grievance-procedure: Employees may request a meeting with the appropriate
administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure.

5.13 Tuition Waivers for Employees
Employees are eligible for a tuition waiver equal to the amount of credits taught during the current
semester. Employees may choose to either use the waiver or delegate it to a spouse or dependent
{IRS definition) to be used during the current semester or the immediately following semester.

Credits are not accumulative, may nol be split, and can be used only by one student per semester.

ona space avallable basis after all other paymg students have had an opportumty to reglster
prowdmg ‘idld courses do not conflict with academic reqpomlbllltlcq Tuition-will-be-warved-for




5.14 Just Cause

Employees have the right to serve their specified term of appointment and may be disciplined and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
length of the class assignment and may not extend beyond ene-guarter-of One semester. Itis
understood that the canceling of a class because of low enrollments or inadequate funds, or
reassigning a course to a full-time instructor to bring full-time instructors up to a full-time
teaching load shall not be construed as a violation of this provision.

5.15 Consideration for Early Childhood Center usage.

Adjunct faculty may apply for enrollment of dependents for employees—will-be-includedin-any
consideration-given-te- EMCC employees-foruse-ef-the Early Childhood Center.

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectual freedom and independence exist.
Faculty and students are free 1o examine and test all knowledge appropriate to their discipline or
area of maijor study as judeed by the academic/educational community in general.

5.17 Academic Responsibility
The Board, the Administration, and the Association agree that accepting and assuming an adjunct
faculty position at Flathead Valley Community College includes the following responsibilities:

A. To maintain professional competence and keep professional knowledge current by
continuous reading, research, etc.

B. To perform fully and faithfuily the duties of a college faculty member:

1. To meet faithfully all assigned classes and to make alternative arrangements for the
class when absence is unavoidable. Such arrangements shall be reported to the
Director of Educational Services

7 To be available on a regular basis to students for guidance on matters regarding
their classroom activities, through adherence o a_schedule of regular hours to meet
with students. Availability times shall be published on each course’s syllabus.
Exceptions shall be reported to and approved by the Director of Educational
Services.
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3. To teach each class according to the highest professional stundards.

4. To evaluate students based on their academic performance, post grades for students
throughout the semester on a regular basis, and post final grades by the Monday
following finals week.

5, To present the subject matter in the course and to teach within the guidelines of the
course syllabus.

6. To improve, updalgegnrich, and revise courses periodically to keep them current.

7. To participate inWour meetings and/or professional development per semester.
These will be determined at the start of each semester by the Director of Education

Services and may be conducted via technology when suitable.

6.0 COMPENSATION

6.1 Pay Rates
Pay rates for adjunct faculty during the 286-=2643- 20 ?20 19 fiscal aeadernie-years shall be in
accordance with the schedule found on the last pages of this agreement.

6.4 Independent-Study;Directed-Study-Special Courses qgg)[uu W /mw/—alal’

In the case of special courses and other matters needing time duridg regular working hours,

members are compensated based on expected level of effort, which is then converted into the
standard load of LHE and ultimatelv expressed M F / SEM: This section outlines special
courses and gives the conversion factors ne‘pd’é to calculate standard load.

Independent or Directed Study: 8fudent may earn credit for studying subjects outside of
standard courses with the guidafice of faculty. Independent study covers subjects that are not in
the course catalog. Direcj,en‘.{s-;luclyr covers courses that are in the catalog. In both cases, the burden
of learning is on the s],uﬁénl more than the teacher. But the faculty member is still responsible for
monitor and asses;._'ﬂﬁ{ progress. If a member is asked by the Vice President to supervise an
independent orj‘(recled study, the course profile is used to determine contact hours and an LHE
conversion g?/ 173 is applied. [f no course profile exists, then credit hours earned by the student
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will be used to determine contact hours following the standard definitions. With contact hours '
determined. the same LHE conversion will be used to determine load.

1CH = 0.333 LHE

Classes with non-standard Course profile: If a cylgéls a course profile that list hours that do
not fit the definition of a contact hour (CH), then tHe member and the Vice President of instruction
need to mutually agree on the actual hours needéd to run that class and the calculation for
technical assistance in section 10.500 will be used to determine load.

H = 0.375 LHE

» 2 credit hours in a course

ember monitors a student earnin

Example 1 Independent Study:
not offered in the catalog.
Credit

SEM

CH LHE 1 FTEF SE

5 Fredie < 03B X oz e - M0 SEm

Example 2 Directed Study: Member has a student in directed study. The course profile lists 30
lecture contact hou,rﬂ".

a0 CH  oagLHE 1 FTEF o FTEF
SEM VT *225 LHE U SEM

agree that it takes 10 actual hours per week

Example 3 Non-Standard Course: Member and VP

to monitgr, aid and assess studenis.

H =t Week 0375 LHE ! 1 FTEF _ sz FTEF
Week SEM ' H 7225 LHE 777 SEM




6.5 Extra Duty Assignments
Employees who are assigned non-instructional extra duty assignments by the Director of
Educational Services, which are in excess of normal professional responsibilities and extend

bevond normal work day or work vear, will be provided extra compensation upon approval by the
Vice-President. Employees shall have the right to refuse non-instructional extra duty assignments.

Rate of compensation for such extra duty assignments shall be agreed upon between the employee
and the Director of Educational Services and must be approved by the Vice-President prior to the
work being performed. If an extra duty assignment is cancelied prior to completion, the employee

will be paid a pro-rated amount for work performed.
6.6 Pay-RatesforDistance Education

1. Employees who have received prior approval by the Vice President of Instruction and Student
Services may enroll in the four credit course Teaching Online Courses and the six credit course
Developing Online Courses. A course will be offered each semester. Employees will pay fees for
enrolling in the course per the provisions of the Collective Bargaining Agreement. Successful
completion of the course includes the development or conversion of a face to face course to an
online or hybrid course that will become part of the FVCC online course bank. The developed
course will be the intellectual property of Flathead Valley Community College. Multiple sections
of a course are not eligible for independent funding. Upon approval of the developed course by
the E-Learning Committee and the Vice-President, the faculty member will be compensated
according to the following schedule:

Development of course to online Conversion of course to/from hybrid
1 credit $233 | credit $115
2 credits 3466 2 credits $233
3 credits $700 3 credits $350
4 credits $825 4 credits $412
5+ credits $950 5+ credits $475

2. Employees, with prior approval of the Vice-President of Instruction and Student Services, may
develop online courses without taking Teaching Online Courses or Developing Online Coutrses.
Upon approval of the developed course by the E-Iearning Committee and the Vice-President, the
faculty member would be eligible for the stipends as listed above.

3. Definitions:

“Online course™ refers to a class offered over the internet. These classes may have a face-to-face
testing component. “Hybrid course™ refers to classes that have at least 67% of the course offered
over the internet and 33% or less requiring classroom attendance. “ITV courses” refers to courses
offered over interactive television.

16



6.7 Teaching via Distance Education

1. Employees, who have developed a course or who are interested in teaching a previously
developed course from the FVCC online course bank, may enroll in the four credit course
Teaching an Online Course with prior approval of the Vice-President of Instruction and Student
Services. Employees who successfully complete both Teaching an Online Couirse (4 credits) and
Developing Online Courses (6 credits) and will receive $1.100 stipend effective the first term the
online or hybrid course (of at least 3 credits) is taught,

2. Employees teaching via ITV for the first time will receive an additional $300. Subsequent
teaching via distance ITV will receive no additional compensation beyond the established
schedule.

3. Employees teaching via online for the first time will receive a $500 stipend. Subsequent
teaching via online will receive no additional compensation beyond the established schedule.

4. Online, hybrid and ITV courses will count as _part of the employee teaching load in the same
manner that face-to-face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to online and ITV

COUrses.




7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

a.

Timeframes: References to days regarding time periods in this procedure shall refer to working
days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein.

Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the alleged grievance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
the grievance shall be returned to the employee who shail have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursued any
further.

Union Representation: The employee grievant may at his/her discretion be represented by the
union at any step of the grievance procedure.

Notification Requirements: Unless otherwise provided, where notice is required to be given, it
shail be sufficient:

* in the case of a Member, for notification to be sent by certified mail to the address on file
in the Human Resources Office;

* in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Executive
Committee;

®__in the case of the Board, the College or the Administration, for notification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901

Election of remedies: The grievant and the exclusive representative may have the grievance or
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disputed interpretation of the agreement resolved either by final and binding arbitration or by any

other available legal method and forum, but not by both. After a grievance has been submitted to

arbitration. the erievant and the exclusive representative waive any right to pursue against the

College. or its agents, an action or complaint arising from the same facts supporting the grievance.
If a grievant or the exclusive representative files a complaint or other action against the College, or

its agents, arbitration over the same dispute may not be filed or pursued under this Agreement.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen (15) days after the grievant knew or reasonably should
have known of the act or omission giving rise to the grievance.

Step 1:

Step 2:

Step 4:

Step 5:

Any employee may present and discuss any complaint with the Vice President of
Educational-Seeviees]nstruction and Student Services, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueationak-Insiruction and Student Services shall have ten
(10) days to respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the settlement
of similar complaints.

If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Edueatienal-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Edueational
Instruction and Student Services within ten (10) days from receipt of the Step 1

response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the grievance within ten (10) days following
receipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision to the employee and the union within ten (10} days
following the conclusion of this meeting.

If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the College who shall issue a
written decision to the employee within ten (10) days of receipt of the grievance.

If the grievance is not resolved at step 3, then within ten (10) days from receipt of
the response from the President, the employee may submit the written grievance Lo
the Board of Trustees of the College. The Board shall issue a writien decision to
the employee within ten (10) days ef-after the next scheduled Board meeting after
receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arbitration
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Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they shall
forward a joint, written request to the FederslMediationand-ConeiliationServiee-Montana
Board of Personne| Appeals to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains. The remaining person
shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription.

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator's jurisdiction. The arbitrator shall not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural

defect. —and%er—&waréﬂg—eefﬁpei}sa{efyhdﬂmages The Arbitration decision may be
hdllenged in accorddnce with Montana law Wﬁh&ﬂ-&W&ﬂi—y—(—Z@)—Wﬁﬂ&ﬂg—dﬂyﬁ-@f—F&&&iﬁ[—@f

Arbitrability

In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to act. The
arbitrator shall render a decision on any such issue before preceding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction to act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may seek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.

Effect of Decision

The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
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justify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initially filed or the date on which the act or omission occurred,
whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause
Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of either
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the parties and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implied.

8.3 Changes in Agreement
Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration
This agreement shall be in effect from July1+-204- July 1. 2016 and shall continue until and
including-June30-2044 June 30, 2019and shall be considered to be renewed from year o year
thereafter unless either party to this agreement notifies the other in writing of its intent to modify
or terminate the agreement. Negotiations for a subsequent agreement shall begin on a mutually
agreeable date. Tk resfurthe se-thathe-ean hall-be-open-besinmnagon-Mareh

2@]3[: . l i l = i s p l thggllﬁ 1 .
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For the Employer: For the Union:
Jane A. Karas, President Date Pete Hertlein, Union President Date
Board Chair Date Union Representative Date
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4/5/16

Adjunct Negotiations Meeting
Minutes

Attendance: Brad Eldredge, Karen Glasser, Chris Clouse, Marita Combs, Wayne Hammer, Peter
Hertlein, Craig Naylor, Tom Burgess, Fred Longhart, Dru Willey

Craig opened up meeting and noted fours areas they want to address: salary, grievances,
academic freedom, and student complaints. For the grievances, academic freedom, and student
complaints they want to do the same wording full-time faculty puts in their contract. Karen
asked if they don’t put in anything about student complaints if adjuncts agree with that. Marita
would like to continue to negotiate if a policy on student complaints is not included in the full-
time faculty agreement. Karen commented she will have to look at the full-time faculty
agreement before these items can be agreed upon.

Dru presented on compensation. Dru brought up that pay is very low and it has not been
changed in a long time. Came up with an average of $673 dollars for a credit. Dru took at a full-
time faculty and the difference between that and an adjunct it came out to a difference of
$253. Dru is proposing a four step pay at different levels of pay for degrees. Step 1 for Level 1 is
$743, then $753, then $763, and step four as $773 for the current year. The following two
academic years will be at an increased rate to start closing the gap. They have the levels for
masters and then inciuded a Terminal Options since there are not necessarily PhD levels for
certain programs that really fit. Dru discussed the breakdown for semesters since a lot of
adjuncts teach just one class. Dru discussed statement at the top about New Employees. New
employees should not be paid more than step 2 for fairness to employees that have been here
for a while. Brad asked for clarification of their ievel of experience not placing them hirer. Dru
stated they would be able to move up after 16 credits. Dru discussed his experience working
two years at one college and four years at another college, that was not taken into
consideration here. Noted the terminal degrees being a factor in instructors that can teach
courses that can be transferred.

Karen asked for clarification on when this begins. Dru confirmed it would be retroactive. Karen
asked for clarification on the $730 starting. Dru explained the minim for full-time faculty that he
came up with, 5883 is 80% on the 3 year. Dru noted the difference of over $200 and realizes
this may be a lot to ask for in an increase so they are proposing to stretch it over a three year
system.

Karen asked if the $883 is a set number or will it be modified if the full-time faculties have a
change in their pay. Dru noted it is being proposed as a set number, but they are open to
considering that in the future looking at the change and seeing if there is a large gap again.
Adjuncts are making 46% of a salary that the full-time staff is making. They want to narrow the
gap. They know it cannot be made up all in one year, so this is why it is spread out and they
want to close that gap.
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Tom commented this proposal is two-fold. They really wanted to create a methodology that
made sense. Looked at the method first then the numbers and a way to close the gap. Tom
feels the methodology is very important to them.

Chris asked about the numbers Dru came up with for the minimum full-time salary and Dru
responded the target salary they came up with was $875. Then they took the difference
between that and Adjuncts pay. 5673 is the average for all, they added the difference between
that and full. Came up with $210, took and divide by 3 for the 70 + 70 to start closing the gap.
They could propose to jump to 5883 now but understand that might not be able to happen.

Brad asked if this holds all members harmless. Dru found somewhere around $758 as the
highest, so it is pretty close. They don’t want anyone to lose salary. They noted at the top of the
proposed compensation plan that there will be no salary reduction for current employees. They
don’t want anyone to be moving down because of this plan.

Karen asked about two years retroactive and one year current since we are close to the end of
this year already. Dru wants to make sure that this year definitely reflects increase so adjuncts
can see the change. Fred asked about the 4 steps as compared to the 7 steps. Karen
commented it is hard to tell currently and she will have to really look at the numbers.

Brad commented he does understand this new proposed compensation. Chris asked about pay
being retroactive if the credits will be retroactive. Brad asked if they are assuming then the
whole package is coming retroactive then. Tom mentioned the key being down the road the
gap getting closed. Fred asked about the proposal and where they were being placed if they
start over or stay at current status. Karen responded she thought they were looking at current
status. Karen asked if they have a proposal for the language of the compensation plan. Dru
responded no, they wanted to first see if they were coming upon agreement.

Craig brought up the four items again for today being compensation, grievances, academic
freedom, and student complaints. They wanted to come to an agreement on these items and
move them forward, before others. Brad and Karen noted they are in open negotiations right
now with full-time faculty so it is hard to agree to the three items without knowing what the
full-time come up with. Craig noted the full-time will have a grievance process and to keep it
simple they want to do the same; grievance and academic freedom should be the same and
they want to move that forward. Dru noted they will accept what will be agreed upon with the
full-time. Karen noted they still will have to review this first especially if tenure or anything is
mentioned that doesn’t apply to adjunct faculty. Karen would like to review it first, they need to
reference it before they can really agree to that. Karen does feel the last proposal did have the
academic freedom language, they need to verify it; 5.16. Karen feels they can get back to them
soon on these items, but at this moment cannot. Tom noted the differences are very minimal
between the tenure grievances. Tom has not shared the full-time faculty information with the
adjuncts, but in reality they should be almost identical he feels. Tom noted the two contracts
should have some of the same information and they want to make them consistent. Karen
concluded it will be reviewed and she will get back to the committee regarding these items.
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Craig's goal for each meeting is to move some items forward each time. There are many to be
addressed and they want meetings to accomplish items each time. Karen noted they soon will
be able to respond to the grievance item.

Next Meeting Time — Tom noted next meeting he has with tenure full-time faculty is the 13th,
Group agreed upon Thursday, April 28" at 8:00 am in BC 125. That meeting will go over
language of the contract and Karen will email them with the 4 items today prior to then. Craig
noted they will let them know items for next meeting they will be wanting to move forward.
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Parents brought toddler to hospital

Flathead County Sheriff’s Office

2 YEAR

Only at vay,
S FREE MAINTER

:NANCE

By MEGAN STRICKLAND Medical Center hy her suspicious just by the fact  According to the birth OE;,‘I '
Daily Inter Lake parents at around 10 that a 2-year-old child announcement printed Ls
a:m. Tuesday, according  dies. We always put a lot in the Daily Inter Lake

Flathead County to a press release from of effort into determining in 2013 for Haynes, she
Sheriff’s Office is investi- Flathead County Sheriff how and why.” is the daughter of Chase v E
gating the death of a tod- Chuck Curry. Attempis The girl’s body has Haynes and Aprit Stokes. ;
dler who died Tuesday in to revive the girl were been transported to the \
Evergreen. unsuccessful. Montana State Crime Lab  Reporter Megan Stricidand

Two-year-old Zaila “We routinely do this  for further investigation. can be reached at 758-4459 40
Haynes was transport- any time a young child Deputies are still investi- or mstrickiand@dallyinter- 6-407. 7854
ed to Kalispell Regional  dles,” Curry said. “It is gating in the case as well. fake.com. i

‘investigates death of 2-year-old girl
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Hatchew objects to hottlmg plant | Unien
[ ] [ ]
negotiating
By SAM WILSON for better
Dalily Inter Lake .
e e o ion adjunct pay
filed earlier this month,
the U.S. Fish and Wildlife at FVCC
Service chalienged the :
Montara Departiment
of Natural Resources’ Bv KATHERYN HOUGHTON
determination that a Daily Inter Lake
proposed water bottling .
plant in Creston would The union repre-
not adversely affect the senting adjunct teach-
nearby fish hatchery. ers at Flathead Valley
The federal agency | Community College
operates the Creston | continues to advocate for
National Fish Hatchery higher teacher pay as a
less than three miles .third year of negotiations
from a well that would with the college begins.
pump up to 231.5 million Adjunct siaff are hired
gallons of water, from on a semester basis,
the underlying aquifer meaning their position is
each year, according to a re-evaluated before each
preliminary water-rights new season of courses.
permit issued to the FVCC is made up
Montana Artesian Water largely of adjunct staff,
Co, in January. according to college
The Fish and Wiidlife President Jane Karas, She
Service disagreed with said there are 120 adjunct
the modeling used to esti- employees at the coliege
mate the proposed water and 53 faculty members.
right’s impact on other Of those adfunct teachers,
users, end criticized an 64 are union members.
indormal moma tn adhiah TN aAdfnrmat inabeno




e wopet v w T T TR T P T tors are among the low-
that the Flathead River  (mais e wovs 7o W P et o =¥ : est paid staffers within
and Flathead Lake pro- U.S. FISH AND Wildlife Services' Brian Ham lets Williow Henke, from Trekk Henke, Tayler Green and the Montana University
vide most of the Deap Greenefeedﬁiaﬂs’hﬂmecmmmnﬂatdwrymﬂm.(mmnphmmaﬂylmuke) System, according to a
Aquifer's water, = — 2 e O measure, Our water is March 23 Adjunct Action
The source of the - i ” - PRS- L 2 100/percent clean and newsletter published
proposed plant’s water I J : disease-free.” by the Adjunct Faculty
withdrawals, that aquifer But because ear Union. Its adjuncts cur-
also supplies water to the ly-stage fish, or “fry,” rently are paid $575 to
hatchery, which produces ’ o ﬁaiﬁctﬂarly sus-' $759 per credit, compared
hundreds of thousands of g ceptible to disease, the to Miles Community
rainbow and westslope RN hatchery only Tears College’s adjunct pay
cutthroat trout each year. b9 them in water pumped of $1,112 per credit and
“*Nowhere has con- dirvectly from a separate | Dawson Community
sideration been given to | pair of artesian wells on | College’s pay of $1,146.
a water balance for the | the property - Karas said she doesn’t
aquifer,” the March 17 ‘Slivka said the supply | have an expectation of
objection states, - of pure spring water is when the negotiations
The federal govern- critical to ensure that no | Will be completed. She
ment argues that the S bacterial contamination | said so far, the college
Deep Aquifer’s water enters the tightly con- has met with the union
originates in the Swan trolled tanks that fill the | eight times since negotia-
Mountain Range, a view hatchery building. tions began in April 2014.
shared by the consulting “It’s also a constant “Every negotiation is
company that oversaw 74 degrees year-round, so | unique and we will con-
the plant’s water-rights we have control over all tinue to work together to
application. =~ S gm0 TS | the variables by using reach a mutually agree-
“The aquifer primar- o well water,” he added, able negotiation,” Karas
ily recharges from the The hatchery is said, adding that faculty
snowmelt infiltration that = e SERE — ¢ 1 among several objectors | union negotiations also
occurs in the mountains - e B = 4 to the plant’s prelimi- are underway.
and percolates down U.S. FISH AND Wiidilfe Services’ Tricia Cycz cleans a tank holding 4-month-old rain- nary water right, which Adjunct Faculty Unjon
through the bedrock bow trout in a weather port at the Creston National Fish Hatchery on Wednesday. during the last month Secretary Marita Combs
and into the unconfined has attracted criticism said the last contract
aquifer,” Roger Noble, a The federal agency cise our water right.” development. from residents through- agreement in 2012 gave.
hydrologist with Applied estimates the hatchery’s The Creston hatchery Travis Slivka, the out the Creston area, An | a roughly 3 percent pay
Water Consulting, said wells could see a draw-  gets the bulk of its water facility’s assistant man-  gpline petition opposing increase.
Wednesday. “If anything, down of 20 feet. from the 27-acre Jessup  ager, said the hatchery the plant atiracted more “Our union's bargain-
the aquifer provides Regarding the state’s Mill Pond, which is fed  stocks Montana's lakes than 11,000 signatures in | ing is a spirit of
recharge to the lake. But finding of “no adverse by 13 artesian wells with about 600,000 rain-  the last three weeks. working with FVCC in a
the river is a fairly inde- effects” from the new - connected to the Deep bow trout each year, In response to public positive way to reach an
pendent system from the water right, the service  Aquifer. along with 300,000 west-  requests, the Department | agreement,” Combs said.
Deep Aquifer.” argues that “the pro- From there, it flows slope cutthroat trout —  of Natural Resources and | “Even though it's been
However, the ser- posed well and pumping  through a water treat- considered a “species of  (Cgnservation extended long, I'm not discour-
vice is requesting more  diversions will cause a ment system and supplies concern” by the state. the objection period dead- | aged.”
detailed results from the decrease in the artesian  clean water to dozens “On average, we're line to April 7. According to a 2015
state’s hydrological mod- pressure of the wells that of massive, open tanks, taking about 7,000 gal- Adjunct Action report,
eling, and noted its own  are utilized on the Creston called “raceways,” each  lons per minute of that Reporter Sam Wilson can | 0" nion is requesting
analysis of impacts to the National Fish Hatchery, of which contains tens of water,” Slivka said, add- be reached at 758-4407 or
water table differ from  and ultimately leadtoa  thousands of fish during ing that the treatment by email at swilson@dallyin- See UNION, A10
the state's. loss in our ability to exer- the final stages of their  process “is a preventative lerfake.com. d
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TODAY

4 Red Cross blood drive,
10:30 a.m. to 3 p.m., Marion
Fire Department. Sponsored
by Pleasant Valley Apiaries.

¢ Community Tap Night,
5-8 p.m., Cabinet Mountain
Brawing Co., 201 Minerat
Ave., Libby. $1 of every
beer soid benefils North-
west Montana Chapter
Forest Fire Lookout Asso-
clation.

% Canyon Community
Dinner, 5:30-6:30 p.n.,
Hungry'Horse School,
North Avenue. Follow signs.
Menu s chili, combread,
salad, vegetables, brownies
and ice cream. Free. All
welcome. Call Luann, 261-
1082 or Flo, 250-3406.

4 Marion Fire District
board mests 7 p.m., Marion
Comimunity Center, 180
Gopher Lane. Public wel-
coma.

% Flathead Vailey Gene-
alogical Society member
Vicki Crowley gives a
hands-on presentation on
how fo research your family

, 1:30 p.m., West

Community Library,
100 Blerney Craek Road,
Lakeside. Bring your faptop
if you have one. RSVP to
844-3719.

FRIDAY

+ Columbla Falls Library
Association Bookstore bag
sale, 10 a.m. to 4 p.m. today
and Saturday, 39 Sixth St.
W., Columbia Falils. Fill a

piastic grocery bag with
books, CDs and videos for

$4.

4 Rad Cross blood drive,
10 a.m. to 2 p.m. at the cen-
ter, 126 N. Meridian Road,
Kalispelt.

¢ Screening of “Suffrag-
attes,” 6:30 p.m. Museum
at Central School, Kaiispell.

Auction and Gounty-Fekl.-i-—'—-xm Coun

bl Mnemiimbe Dimddrmes M

ELECTION 2016

'ONLINE
'CALENDAR

I'Itlonllm calendar
I mmm
. zations to post their
| own events. Visit
com and click on
“Events Calendar.”
e e L

SNOWbus Brewfast, 1-5
p.m. Whitefish Mountain
Rasort Viilage. Sixteen
microbrewars, Advance
tickets $20 at Kalispell
Sportsman Ski Haus, Great
Northem Brewery and at
resort Info Center; $25 at
door. ID required. SNOW-
bus runs every haif hour to/
frorn Mountain Mall starting
at 12:30 p.m. until 6 p.m.
Call 862-2900.

@ Flathead County
Animat Shelter volunteer

" orientation, 1-2 p.m,, 225

Cemetery Road, south of
Kaiispell. All welcome; chil-
dren under 18 need to be
accompanied by an adult.
Call 752-1310.

% Hawalian luau dinner,
5-6:30 p.m., First United
Methodist Church, 301 16th
Ave. E., Potson. Tickets
$12.50 each, $6 for children
ages 6-10. Call Dee Walker,
883-0008. All Invited.

¢ Sons of Norway mest
7 p.m., Buffalo Hill Terrace
meeting room, 40 Clare-
mont St., Kalispeil: Call 752-
2357.

SUNDAY

4 Spring meeting of
American Legion of Mon-
tana, April 3, Ronan Senior
Center, Main Street Waest,
Renan. District 4 Legionaires
across Northwest Montana
will attend. Registration 9
a.m. Joint banquet at noon
with Cmdr. Jim Grosset of
Calgary as guest speaker.
Business mesting 1:10 p.m.

+ 50th, Creston
y Falr, @'a.m.

| (AP) —

Daily Inter Lake

Trump backtracks on question of
punishing women for abortion

GREEN BAY, Wis.
Republican
presidential front-run.
ner Donatd Trump said
Wednesday that women
who get an abortion
should receive “some
form of punishment” if it
is ever outlawed, drawing
swift condemnation from
activists on both sides of
the divisive social issue.

Within hours, Trump's
campaign sought to take
back his comments in
two separate statements,
ultimately saying the
billioraire businessman
believes abortion pro-
viders — and not their
patients — should be the
ones punished.

“My position has
not changed,” Trump
argued in both statements
released by his campaign.
“Like Ronald Reagan, I am
prodife with exceptions.”

Trump'’s original
remarks about abor-
tion came in a heated
exchange with MSNBC
host Chris Matthews at
the Wednesday afternoon
taping of a town hall in
Green Bay, Wisconsin,

scheduled to air that
night. Matthews asked
Trump whether he
believes abortion should
be outlawed.

After an extended
back-and-forth, Trump
said, “you have to ban”
abortion and “there has
to be some form of pun-
{shment” for women who
violate such a restriction.

Pressed by Matthews

on-the nature of that pun-

ishment, Trump respond-
ed, “I haven't determined
what the punishment
should be.”

Trump also suggested
that should abortion ever
be barred, women could
continue to receive abor-
tions at “illegal places.”

“You know you'll go
back to a position like
where they had where .
peaple perhaps will go to
illegal places,” he said.

Trump’s remarks
were assailed by abor-
tion-rights supporters,
but they also unsettied
anti-abortion activists
who sald the comments
clash with efforts to show
empathy with women

Hillary Clinton
begins New
York primary
campaign with
jab at Trump

By Jennifer Epstein
Bloomberg News (TNS)

NEW YORK — Hillary
Clinton began her clos-
ing argument for New
York primary voters on
Wednesday with a defense
of the state’s values

that doubled as a harsh  plus or minus 5.8 percent-

rebuke of her fellow New
¥orker and Republicar -~

nwnoidandHnl ansdidadn

compared to 30 percent
for Donald Trump and
21 percent for Ohio Gov.

John Kasich. About 8 per-

cent of respondents were
undecided.

The Marguette Law
School Poll was conduct-
ed Thursday through
Monday. The poll’s full
sample inclades 1,405 reg-

istered voters interviewed

either by celiphone or
landline. Results for the
Republican primnary are
based on 471 voters who
say they’re certain to
vote. The GOP samnple
has a margin of error of

age points.

alnﬂﬁnn ic Tnoaadav and

contemplating whether to
have the procediire.

“We have never advo-
cated, in any context, for
the punishment of women
who undergo abortion,”
Marjorie Dannenfelser,
president of the national
anti-abortion group Susan
B. Anthony List, said.

“As a convert to the pro-

The March for Life
said on Twitter: “No
pro-lifer would ever want
to punish a woman who
has chosen abortion. This
is against the very nature
of what we are about.”

Asked to clarify his
position, Trump's cam-
paign Initially issued
a statement saying
he believes the issue
should rest with state
governments. But as the
condemnation from all

sides mounted, Tramp's
campaign issued a second
statement that rejected
his idea that a woman
should face repercussions
for undergoing an ﬂlegnl
abortion.
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PAPER DRIVE

CANCELLED

The Kalispell Street Tree
Commssmn wlIlnu longer be

The commission encon

citizens to take their newspapers
and recyclables to the local

/ bins located at various sites
X around the city. '
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p.m. today. Creston Auction
and Country Falr, 9 a.m.
Saturday. Auto, marine, RV
and equipment sale, noon
Sunday. Volunteers needed.
Call 408-250-7396.

SATURDAY

@ 50th annual Creston
Auction Country Fair, 8 am.
today. Auto, marine, RV and
equipment sale, noon Sun-
day. Call 406-250-7396.

4 Columbla Falis Library
Association Bookstore bag
sale, 10 a.m. to 4 p.m.,

39 Sixth St. W., Columbia
Fallls. Fill a plastic grocery
bag with books, CDs and
videos for $4.

+ | akeside Community
Garden hosts program
by a Hooper's Garden
Center represantative, 10
a.m. Lakeside Communi-
ty Church. Raised beds
avallable for rent; lakeside-
garden58922@gmail.com

% Peace Corps volunteer
Terri Nichols give a presen-
tation titled, “Two Yaars in
Zambia;

Cutturesf Exchange and Ser-
vice in the Peace Corps,” 1
p.m., Whitefish Community
Library. Public weicome.

% Big Mountain Com-
mercial Association spring

equipment sale, noon Sun-

day. Call 406-250-7306.

MONDAY

¢ AARP Smart Driver
Course, 9 a.m. tc 1 p.m.,
The Summit, Kalispell,
$20 fea ($15 for AARP
card-holding mambars.) Call
751-4500.

# Pleasant Valley School .

hosts an open house for
naw junior kindergarten and
kindergarten students 9
a.m. to 4 p.m., 7975 Pleas-
ant Valley Road, Marion.
Call 406-858-2343.

¢ Red Cross blood
drives: 12:30-6 p.m. Wast
Kootenai Community; 1:30-
5:30 p.m. at the center, 126

'N. Meridian Road, Kalispel!.

TUESDAY

& Creston School board
meets at 7:30 a.m.

THOUGHT

“An oplimist may see a
light where thers is none,
but why must the pessimist
always run to blow it out?”
¢ Rena Descartes, French
philosopher (bom this date
in 1596, died 1650).

100 YEARS AGO

ROAD TO BE BUILT IN THE PARK

The news of most importance to this locality which is
brought back from the National Parks Highway associa-
tion convention at Spokane yesterday by returning dele-
gates is the statement that a telegram was received from
Assistant Secretary of the Interior Mather to the effect
that a road will be built through
the first leg of which - from the foot of Lake McDonald
to Gunsight:Pass — will be undertaken this year.

THE DAILY INTER LAKE, MARCH 31, 1916

Glacier National park,

SIIEROLECL T AL LA,

“We're gonna stand up
for the values that make
New York great and make
America great,” Clinton
said from the historic
stage of Harlem's Apollo
Theater, echoing Trump's
campaign slogan and

! Texas Sen. Ted Cruz's

January attack on what
he called “New York val-

um n

While continuing to
compete for primary
votes and to conirast her-
self with her ocpponent
for the Democratic nom-
ination, Vermont Sen.
Bernie Sanders, Clinton
has in recent weeks
focused her attention
on the Republican field
and Trump in particular,
aware that he's her most
likely opponent in the
general election. With the
primary calendar coming
to the home turf of three
candidates (hers since
the late 1990s, Trump’s
since birth and Sanders
was born and raised
in Brooklyn), Clinton
fried to appeal to New
York primary voters and
beyond.

Poll: Cruz has
advantage

in Wl among
GOP voters

WASHINGTON (AP)
— A new opinion poll
shows Ted Cruz with an
advantage in Wisconsin
among likely Republican
primary voters.

The data released
Wednesday from
Marguette University
shows 40 percent of likely
GOP. primary voters sup-
pori the Texas senator,

mme state to raily ?f' r their support.
mgcrl‘gz aliSTmt 'g‘i’{‘ﬁ‘m' For furfher information call

a Wisconsin campaign Kalispell Parks and Recreation
event the Texas senator .

dubs a “celebration of at 758"'7 715

women,”

NOTICE OF ELECTION

Notice is hereby given that in Flathead County, on May 3, 2016
a regular election will be held in:
Evergreen Rural Fire District
to elect trustees for the district.
The election will be conducted by mail ballot only; regular polling
places will not be open.
Ballots will be mailed April 13, 2016.
In order to be counted, ballots must be received at the election office
by 8:00 p.m. on Election Day, May 3, 2016.
Return your ballots by mailing to:

» Flathead County Election Departient

800 S. Main - Room 115, Kalispell, MT 59901

or dropping it off at: :

» Flathead County Election Department

800 S. Main - Room 115, Kalispell, MT 59901
* Flathead County Fairgrounds, Country Fair Kitchen

Kalispell, MT 59901

APRIL 13 - MAY 2, 8:00 A.M.-5:00 P.M. Monday - Friday
ELECTION DAY - MAY 3, 2016 - 7:00 A.M. TO 8:00 P.M.

DATED this 25th day of March, 2016
Debbie Pierson
Elathead County Election Administrator
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OKLAHOMA CITY
({AP) — Women will be
able to take the so-called
abortion pill Iater in
a pregnancy and with
fewer doctor visits under
a new federal label for
the drug that undermines
several state laws aimed
at restricting medical
abortions.

The Food and Drug
Administration (FDA)
notified the manufacturer
of the drug Mifeprex in
a letter on Tuesday that
the drug is safe and effec-
tive for terminating a
pregnancy in accordance
with the new label. Also
known as mifepristone or
the abortion pifl, the drug
manufactured by Danco
Laboratories is used in
combination with another
drug, misoprostol, to end
A pregnancy.

While abortion provid-
ers in most states already
are using the protocol
outilined in the new label,
laws in effect in Ohio,
North Dakoia and Texas
prohibited “off-label” uses
of the drug and mandat-
ed abortion providers

Fliers brace for big lines at airports

NEW YORK (AP) —

was supposed to be the
answer t0 maddeningly
long security lines at the
airport. But four years
after its launch, the

short of enrolling encugh
travelers to make a differ-

.ence, spalling trouble for
summer travel season,
Fliers can expect mas-

gers to arrive at least two
hours early or risk miss-
ing their flight.

The TSA cut its air-
port screener staff by
10 percent in the past

adhere to the older pro-
tocol approved in 2000.
Similar laws in Arkansas
and Oklahoma have been
on hold pending legal
challenges, while a coun-
ty judge in Arizona ruled
in October that state’s
law was unconstitutional,

Under the new label, a
smaller dose of mifepris-
tone can be used up to 70
days after the beginning
of the last mensirual
period instead of the
49-day limit in effect
under the old label. Also,
the second drug in the
protocol, which follows
a day or two later, can
be taken by a woman at
home and not be required
to be administered at
a clinic, reducing the
number of office visits &
woman must make.

“The FDA's approv-
al of a label reflecting
a more updated, evi-
dence-based protocol for
medication abortion has
the potential to expand
women’s options for safe-
ly ending a pregnancy
in the earliest weeks,”
said Nancy Northup, the

three years, anticipating
PreCheck would speed
up the process. When not
enough fliers enrolled, the
agency tried to make up
for that shortfall by ran-
domly placing passengers
into the express lanes.
But it recently scaled
back that effort for fear
dangerous passengers
were being let through.
That's when the lines
started growing, up to 90
minuates in some cases.
The TSA is shifting

, some resources to tackle

lines at the nation's big-
gest afrports, but says
there is no easy solution
to the problem with a
record number of fiiers

expected this summer.

“We had unacceptable
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president and CEO of the
Center for Reproductive
Rights, “This Iabel
change underscores just
how medically unnec-
essary and politically
motivated restrictions
on medication abortion
in states like Texas and
Oklahoma truly are, and
demonstrates the lengths
politicians will go to
single out reproductive
health care to resirict
women’s rights.”

Abortion rights sup-
porters say they expect
providers in Ohio, North
Dakota and Texas to
begin adminisiering the
drugs in accordance with
the new label within the
next few days.

Chris France, execu-
tive director of Preterm,
Ohio’s largest abortion
provider, said: “We will
be implementing the new
protocol today.”

France said before
Ohio's law prohibiting

" off-label use of the drugs

went into effect, between
10 and 15 percent of
patients elected for a
medication abortion. That

line waits at the majority
of our hubs,” says Robert
Isom, chief operating offi-
cer of American Airlines.
“Based on what the TSA
is telling wus, there is no
relief in sight.”

Launched nationwide
in 2012, PreCheck gives
previously vetted passen-
gers special screening.
Shoes, belts and light
jackets stay on. Laptops
and liquids stay in bags.
And these fliers go
through standard metal
detectors rather than the
explosive-detecting full-
body scanners most pass
through.

PreCheck lanes can
screen 300 passengers an
hour, twice that of stan-
dardilanes.

number dropped below 2 efits the abortion indus-
percent after the law took try and increases their
effect. potential customer base

“Combined with other and revenues, but it’s not
restrictions in our state, clear that anything here
medication abortion has makes it safer for women
required four in-person
clinic visits, making this
method too costly and
cumbersome for most
people,” France said.
“Now, our providers
will no longer be forced
to practice medicine
mandated by politicians
whose goal is to shut us
down.”

Randall O'Bannon,
director of research for
the anti-abortion group
National Right to Life,
said medication-induced
abortions still are dan-
gerous and have led to
at least 14 deaths and
thousands of injuries. He
says the new protocols
serve mostly the interests
of the abortion industry
by increasing their profit
margin by requiring a
smalier dose of the drug
and reducing the level of
staff they have to devote
to the patient.

“It looks like this ben-
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The TSA offered

in the long run, and
certainly nothing about

a chemical abortion
makes it any safer for the
gia‘om child,” O'Bannon
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Congress a lofty goal of
having 25 million fiiers
enrolled in the program.
Based on that and other
increased efficiencies, the
TSA's front-line screen-
ers were cut from 47,147
three years ago to 42,525
currently. At the same
time, the number of annu-
al fliers passing through
checkpoints has grown
from 648 miilion to more
than 700 million.

As of March 1, only
9.3 miltion people were
PreCheck members.
Applicants must pay $85
to $100 every five years.
They must also trek to
the airport for an inter-
gew before being accept-
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Chris Evans Live and
HA Brewing Pint Night
Friday, April 1st - 7pm
The Raven in Woods Bay

Creston Auction & Fair
Saturday & Sunday, April 2nd & 3rd
www.crestonfire.org/fauction

Bigfork Community Players |
present Dearly Departed - A Comedy
Friday - Sunday, April 8th - 10th
Bigfork Center for the Performing Arts

oromore details contact the
Bigfork Avea Chamber

iglork.org @ 837-5888




IEducate yourself on proper pet care and pet health
problems by asking guestions and finding answers
from reliable. trusted sources of information.

- The Importance of Wellness Exams

Veterinarians recommend regular wellness exams for the
same reason your physician and dentist recommend them - if
you can detect a problem in its early stages, it’s more likely to
 be treated and resolved with less expense, less difficulty and
better success. '

As the saying goes, an ounce of prevention is worth a pound
of cure. Vaccinations, heartworm prevention and routine
deworming are important components of wellness care and
can prevent diseases that are not only life-threatening, but very
expensive to treat.

Your veterinarian can recommend a wellness program based
on your pet’s breed (some breeds are predisposed to certain
health problems), age, lifestyle and overall health.

APRIEZISENATHENAL
HEARTWORM PREVENTION
MONTH
Dauring the montle of Apvilace aveoffering a1 ()
on Hewrtworm testing € preveniative medicietion.

A Healthy
Pet Is A
Happy Pet!

discount

15 Miranua $ir. ’
Iadispeil, M ; 2
Rick Myers DVA =
Krisien Hollemans VM
Carsvn Beach DVM

MANINMAL
CLINIC
W 752-PETS

Please remember:

a rabies vaccination can save Bl money!
Dogs and cats MUST be current on rabies, and a bite
incident requiring quarantme can cost over $300.00!

Vaccinations

are available at:
o All Veterinarians

o Flathead Spay &

Neuter Taskiorce
881-4500

e Peico - 257-9574

-l

i Please

dontwait-
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Easter
message

Obama says
are‘ trying
to ‘weaken

- [ 4
our faith

WASHINGTON (AP)
— President Barack
Obama said an Easter
prayer breakfast at
the White House on
Wednesday took on new
meaning following a
pair of “horrific acts of
terrorism” that killed
scores of people in the
capital of Beigium and
in one of Pakistan’s
Iargest cities.

Obama said the ter-
rorists want to “weaken
our faith” and cause
people to retaliate
against those who look
or pray differently. He
counseled against suc-
cumbing to those par-
ticular temptations.

“If Easter means
anything it’s that
you don’i have to be
afraid,” he told a gath-
ering of religious lead-
ers

More than 30 peo-
ple were killed when
suicide bombs tore
through the airport
and a train station
in Brussels, Belgium,
last week. The Islamic
State group claimed
responsibility. Days
later, on Easter, a
suicide bombing by
a breakaway Taliban
faction killed more
than 70 children and
adults in a Pakistani
park.

“These attacks can
foment fear and divi-
sion. They can tempt us
to cast out the siranger.
Strike out against those
who don't look like us,
or don’t pray exactly
like we do. And txl}?y

S TPPSIE PPV RS VS S 3 &

Presidential politics puts TPP treaty in doubt

running a distant third in aren’t the votes for it, but ciation to deal with,” said

By KEVIN FREKING
Assoclated Press

WASHINGTON —
Donald Trump and
Hillary Clinton agree on
almost nothing — except
for their dislike of a
sweeping agreement that
would erase most tariffs
and other trade barriers
among the United States
and 11 other nations,

“Insanity,” Trump
calls the deal. Democrat
Bernie Sanders describes
it as “disastrous.” Clinton
and Republican Ted Cruz
have used less colorful
language, but uldmately
opposed the pact. Ohio
Gov. Josh Kasich, sup-
ports the deal, but he is

the GOP race.

All the bashing from
the presidential candi-
dates has created more
difficulties for the Trans-
Pacific Partnership,
one of President Barack
Obama’s top priorities in
his final year in office.

Some Democratic sup-
porters of the TPP have
come around to Senate
Majority Leader Mitch
McConnell’s position
that it's best to wait
until after the November
elections to have a voie
during a lame-duck ses-
sion of Congress.

“] don’t think anyone
wants to take it up in
the lame duck if there

I don’t see any chance

of taking this up earli-
er than that. That's for
sure,” said Rep. Gerry

Connolly, D-Va,

Groups working
behind the scenes in
support of the agreement
saitl many lawmakers are
cautious about staking
out a positon on TPP.
Another big challenge
is the short legislative
calendar as lawmakers
spend more time at home
campaigning and less in
Washington.

“Make no mistake the
presidential campaign is a
huge factor, It presents.a
stream of challenges that's
difficuit for a trade asso-

John Murphy, a senior
vice president at the U.S.
Chamber of Commerce,

While the trade pact
is supposed to make
products cheaper for
consumers and help
level the playing field for
exporters, opponents say
it includes giveaways to
business lobbies and will
cause downward pressure
on wages and job losses’
jn some industries.

For the pact’s sup-
porters, there’s a huge
incentive to try to get
something done this
year, knowing the next
president will be hard-
pressed to touch the
issue at first.

Congress approved
legislation last year
that allows TPP to be
approved by a simple
majority without oppor-
tunities to amend it. The
Obama administration
believes that coalition
remains largely intact.

The real battle wiil
be in the House, where
last vear's fast-track leg-
islation passed by a nar-
row vote of 218-211. The
administration is hoping
that business and agricul-
ture groups can sustain
Republican support and
limit any dropouts among
the 28 House Democratic
lawmakers who supported
fast-track trede legislation
last year.

House panel issues subpoenas in fetal tissue probe

By ALAN FRAM
Associated Press

WASHINGTON —
The special House panel
investigating fetal tissue
donation by such groups
as Planned Parenthood
has issued 12 more sub-
poenas to organizations
that the Republican lead-
ing the probe says have
not fully cocperated with
requests for information.

Democrats complained
that the panel is inves-
tigating unjustified alle-
gations by anti-abortion
extremists and — by
demanding the identities
of some workers — is
jeopardizing their safety,

The panel headed by

Rep. Marsha Blackburn,
R-Tenn., said Wednesday
that targets of the subpoe-
nas include StemExpress,
a company that provides
fetal tissue to research-
ers; Ganogen Inc., a
biotechnology firm and
the BloMedical Research
Institute of America,
which helps set standards
for the work.

The committee
said *individuals with
relationships to the
University of New
Mexico,” which conducts
fetal tissue research, were
also subpoenaed. Some
subpoenas’ targets were
hidden in documents the
panel provided.

“There should be

no resistance to letting
all the facts come out,”
Blackburn said in a
statement justifying her
committee’s action. “But
some abortion supporters
seem to be clearly rattled
with basic facts coming to
light.”

Most subpoenas were
for documents, but some
require recipients to give
closed-door depositions
to investigators. None
were identified as going
to Planned Parenthood,
but some requested infor-
mation about communi-
cations with the organiza-
tion’s chapters.

One subpoena, whose
recipient was redacted,
demanded the names

of all “eurrent and
former” University of
New Mexico personnel
involved with fetal tis-
sue from Southwestern
Women's Options, a clin-
jc where abortions are’
performed, plus the iden-
tities of “any supervisory
personnel.”

Another, issued to
Ganogen, sought informa-
tion on “all fetal tissue
or fetal body parts that
Ganogen received, pur-
chased or procured.”

The panel's top
Democrat, Rep. Jan
Schakowsky of Iitinois,
said some recipients
hadn't previously been
asked for information
or hadn’t been asked to -

Justices: Government can't
freeze assets unrelated to crimes

WASHINGTON (AP) —
The government cannot
freeze the financial assets
of people accused of
crimes if the money has
no connection to criminal

| activitv and is needed to

Sixth Amendment guar-

antees a fundamental
right of defendants to be
represented by a lawyer
they can afford to hire.

“The government
woltld undermine the

and paying kickbacks

to people who referred
patients. Prosecutors said
the schemes netted her
companies about $456 mil-

lion from Medicare over
a six-vear neried. but offi-

federal appeals court.
Breyer said that “until
conviction, the untainted
property at issue belongs
to the defendant, pure
and simple.” His opin-
ion was joined bv Chief

voluntarily provide it.
She reiterated Democrats’
concerns that identifying
some organizations’ work-
ers could expose them to
physical harm by abor-
tion opponents.

“Chair Blackburn has
refused to explain why
she needs a database of
names,” Schakowsky
said. “It is time for this
witch hunt to come to an
end.”
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most in need of help
and refuge,” Obama
said.

“That's the intent
of the terrorists, is
to weaken our faith.
To weaken our best
impulses, our better
angels,” he said.

Obama said his faith
has changed him and
taught him there's
always the possibility
of redemption.

He said his final
Easter prayer hreakfast
as president was bitter-
sweet, and he thanked
the clergy members for
working with him over
the years. He promised
that their partnerships
will continue after
he leaves office, in
January;

“After a good chunk
of sleep when I get
out of here, I'm going
to be right out there
with you,” he said. “So
you're not rid of me
yat"
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There would be no reduction in salary of current employees (5% increase for grandfathered Voc/Act employees)
This is the per credit compensation for Adjunct employees.

Bachelor | Master | | Terminal Degree

AAA + 3 years experience Bachelors + 15 graduate Terminal Degree
credits or Masters

HS + 10 years experience or Bachelors + 15 graduate Terminal Degree
AAS + 3 years experience credits or Masters
AAS +3 Bachelors Terminal Degree
S 743.00| S 758.42 | S 774.23
i) S 753.00 | S 768.42 | 5 784.23
B 763.00| 5 778.42 1 5 794.23
S 773.00| S 788.42 { $ 804.23




Adjunct Salary for 2015-2016 Academic Year
This is the per credit compensation for Adjunct employees.

Bachelors

Masters

Terminal Degree

AAA + 3 years experience

Bachelors + 15 graduate
credits or Masters

Terminal Degree

HS + 10 years experience or
AAS + 3 years experience

Bachelors + 15 graduate
credits or Masters

Terminal Degree

AAS + 3 Bachelars Terminal Degree
25 HE 813.00 | § 828.42 | $ 844.23
s 823.00( S 838.42 | S 854.23
S 833.00| S 848.42 | s 864.23
S 843.00( S 858.42 | $ 874.23
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This is the per credit compensation for Adjunct employees.

Bachelors

Sl ﬂ—gy 2ol — 20 (F /qﬁAQM)'C, Yere.

Masters

Terminal Degree

AAA + 3 years experience

Bachelors + 15 graduate
credits or Masters

Terminal Degree

HS + 10 years experience or
AAS + 3 years experience

Bachelors + 15 graduate
credits or Masters

Terminal Degree

AAS +3

Bachelors

Terminal Degree

e

s 883.00| $ 898.42 | $ 914.23

s 893.00| $ 908.42 | $ 924.23

s 903.00 | $ 918.42 | $ 934,23

S 913.00 | 92842 | $ 844,23
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CURRENT | CURRENT | PROPOSED | PROPOSED | PERCENT
COURSE CREDIVS| CREDIT TOTAL CREDIT TOTAL INCREA_S__E""L

Anthro and the Human Experience 3 357492 | 31,724.76 $613.832 | $1,841.46 1.07 7 %
Comparative Mythology 3 $£574.92 | $1,724.76 $613.82 $1,841.46 1.07 7 ?b
Health Issues of Child/Adol 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12 | 70
Building Basic Writing Skills 3 $574.92 | $1,724.76 $613.82 | $1,841.46 1.07
Developmental Writing 3 $574.92 | $1,724,76 $613.82 | $1,841.46 1.07
Developmental Writing 3 $574.92 $1,724.76 $613.82 £1,841.46 1.07

Intro to Teaching Exceptional Learners 3 $574.92 | $1,724.76 $626.20 | $1,878.61 1.09

Intro to Education with Field Experience 3 $574.92 | $1,724.76 $626.20 | $1,878.61 1.09

Intro to Education with Field Experience 3 $574.92 | $1,724.76 $626.20 | $1,878.61 1.09

Loggers Sports 1 $758.55 $758.55 $766.14 $766.14 1.01

Surveying Mathematics 1 2 $574.92 | $1,149.84 $626.20 | $1,252.41 1.09

Beginning Yoga 1 $758.55 $758.55 $766.13 $766.13 1.01

College Writing ! 3 $574.92 | §$1,724.76 $613.82 | $1,841.46 1.07

College Writing 1 3 57492 | $1,724.76 $613.82 | $1,841.46 1.07
Programming with JAVA | 4 $572.15 | $2,288.60 $613.82 | $2,455.29 1.07
Programming with JAVA [ 4 $572.15 | $2,288.60 $613.82 $2,455.29 1.07

College Success Strategies 2 $574.92 | $1,149.84 $623.03 | $1,246.06 1.08

Basic Human Nutrition 3 $574.92 | $1,724.76 $604.75 | $1,814.25 1.05
Introduction to Ceramics i 5758.55 $758.55 $766.13 $766.13 1.01
Introduction to Ceramics 1 $758.55 $758.55 $£766.13 $766.13 1.01
Introductory Algebra 4 $574.92 | $2,299.68 $623.03 $2,492.11 1.08

Poetry 3 $574.92 | $1,724.76 $632.37 | $1,897.12 1.10

Coliege Writing 11 3 $574.92 | $1,724.76 $632.37 | $1,897.12 1.10

Advanced Current Theory 5 $572.15 £2,860.75 $616.95 $3,084.75 1.08
Programmable Logic Controlers 4 $572.15 | $2,288.60 $616.95 $2,467.80 1.08
Intermediate Furniture Making 4 £700.12 $2,800.48 $707.12 $2,828.48 1.01

Electrical Code Study/Codeology 3 $574.92 | $1,724.76 $626.20 $1,878.61 1.09

Basic Wiring 4 $572.15 | $2,288.60 $626.20 | $2,504.82 1.09
Negotiations/Conflict Resolution 3 $574.92 | $1,724.76 $638.60 | $1,915.81 1.11

Singing for Non-Majors 2 $574.92 | $1,149.84 $641.86 $1,283.72 1.12

Keyboard Skills | ] $758.55 $758.55 $766.13 $766.13 1.01

Portfolio Presentation 1 $574.92 $574.92 $641.86 $641.86 1.12

Exploring Digital Photography 3 $572.15 | $1,716.45 $641.86 | $1,925.58 1.12

Exploring Digital Photography 3 $572.15 | $1,716.45 5641.86 | $1,925.58 1.12
Intermediate Digital Photography 3 $572.15 | 31,716.45 $641.86 $1,925.58 1.12

Medical Law and Ethics 3 $574.92 | $1,724.76 $626.20 | $1,878.61 1.09
Introductory Keyboarding 1 $574.92 $574.92 $626.20 $626.20 1.09

Editing Skills for Information Processing 2 $57492 | $1,149.84 $626.20 $1,252.41 1.09




Install/Mainince of Health IT Systems 3 $572.15 | $1,71645 $626.20 | $1,878.61 1.09
Practice and Info Mngmnt and Redesign 3 $£574.92 $1,724.76 $626.20 $1,878.61 1.09
Introduction to Public Speaking 3 £574.92 | $1,724.76 $641.86 $1,925.58 1.12
Mythologies 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
College Writing 1 3 857492 | $1,724.76 $641.86 | $1,925.58 1.12
Health, Safety & Nutrition in EC 3 $574.92 | $1,724.76 $590.00 | $1,770.00 1.03
Fundmtls Substance Abuse & Addiction 3 $574.92 $1,724.76 $604.75 $1,814,25 1.05
Food and Beverage Service 2 $574.92 $1,149.84 $590.00 $1,180.00 1.03
Med Asst Clinical Procedures 4 £572.15 $2,288.60 $626.20 $£2,504.82 1.09
MA Clinical Approaches II 1 £574.92 $574.92 $626.20 $626.20 1.09
MA Clinical Approaches Il 1 $574.92 3574.92 $626.20 $626.20 1.09
Digital Imaging I 3 357215 | $1,716.45 $590.00 | $1,770.00 1.03
Business Law 4 $574.92 | $2,299.68 $629.17 $2,516.67 1.09
Legal Issues in Human Resources 3 $574.92 | $1,724.76 $629.17 | $1,887.50 1.09
Principles of Living Systems 4 $£572.15 $2,288.60 $619.87 $2,479.48 1.08
Developmental Writing 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
Solidworks 2 $762.87 | $1,525.74 $770.50 | $1,541.00 1.01
Introduction to Psychology 4 $574.92 | $2,299.68 $641.86 | $2,567.44 1.12
Introduction to Psychology 4 $574.92 | $2,299.68 $641.86 $2,567.44 1.12
Beginning Guitar 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
Pharmacology 3 $574.92 $1,724.76 $638.60 $1,915.81 1.11
Introduction to Native American Studies 3 $574.92 | $1,724.76 $657.91 $1,973.72 1.14
Electrical Drafting 2 $700.12 | $1,400.24 £707.12 | $1,414.24 1.01
Elementary Spanish ! 5 $574.92 | $2,874.60 $641.86 | $3,209.30 112
Jewelry & Metalsmithing I, I1, II & 1V 3 $762.87 | $2,288.61 $770.50 | $2311.50 1.01
jewelry & Metalsmithing I1, 11 & 1V 3 $762.87 | $2,288.61 $770.50 | $2,311.50 1.01
Forging and Smithing 1, 11 & III 3 $762.87 | $2,288.61 $770.50 | $2,311.50 1.01
Building Basic Writing Skills 3 557492 | $1,724.76 $613.82 | $1,841.46 1.07
Developmental Writing 3 $574.92 | $1,724.76 $613.82 $1,841.46 1.07
Painting Studio: Qil I 2 $700.12 $1,400.24 $707.12 $1,414.24 1.01
Introductory Ecology 3 $574.92 | $1,724.76 $641.86 $1,925,58 112
Introduction to Organic and Biochemistry 4 $572.15 $2,288.60 $641.86 $2,567.44 1.12
College Chemistry 11 5 $572.15 | $2,860.75 $641.836 | $3,209.30 1.12
Computer Repair and Maintenance 3 $572.15 $1,716.45 $598.85 $1,796.55 1.05
Addiction and Diversity 1 $574.92 $574.92 $641.86 3641.86 1.12
Interviewing/Crisis Intervention 4 $574.92 $2,299.68 $641.86 £2,567.44 1.12
Fundamental of Psychology of Aging 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
Principles of Financial Accounting I 4 $574.92 | $2,299.68 $598.85 $2,395.40 1.04
Case Management 2 $574.92 | §1,149.84 $613.82 | $1,227.64 1.07
3D Animation - Modeling | 4 $572.15 | $2,288.60 $623.03 | $2,492.11 1.09




Exploration in Chemistry 4 $572.15 | $2,288.60 $641.86 $2,567.44 1.12
introduction to General Chemistry 4 $572.15 $2,288.60 $641.86 $2,567.44 1.12
Prealgebra 3 $574.92 $1,724.76 $641.86 $1,925.58 1.12
Prealgebra 3 $574.92 | $1,724.76 5641.86 | $1,925.58 1.12
Introductory Algebra 4 $574.92 $2,299.68 $641.86 $2,567.44 1.12
Discover Biology 4 £572.15 $2,288.60 $623.03 $2,492.11 1.09
Discover Biology 4 £572.15 $2,288.60 $623.03 $2,492.11 1.09

1 $758.55 $758.55 3766.14 $766.14 1.01
Understanding Phatography 3 $572.15 | $1,716.45 $626.20 | $1,878.61 1.09
Understanding Photography 3 $572.15 | $1,716.45 $626.20 | $1,878.61 1.09
Food Service Sanitation 2 357492 | $1,149.84 $598.85 $1,197.70 1.04
Human Resource Management 3 $574.92 | §1,724.76 $613.82 $1,841.46 1.07
Nursing Assistant Course 5 $762.87 | $3,814.35 $770.50 $3,852.50 1.01
Clinical 1 $758.55 $758.55 $770.50 $770.50 1.02
Montessori Classroom Leadership 2 $574.92 | $1,149.84 $598.85 $1,197.70 1.04
Honors: Landcape: Rsrce Use and Amer 4 $574.92 $2,299.68 $657.91 £2,631.62 1.14
Field Botany 3 $572.15 | $1,71645 $626.20 | $1,878.61 1.09
Methods: K-8 Art 3 $574.92 | $1,724.76 $613.82 $1,841.46 1.07
College Writing I 3 $574.92 | $1,724.76 $613.82 $1,841.46 1.07
Introductory Algebra 4 $574.92 | $2,299.68 $598.85 $2,395.40 1.04
Beginning Yoga 1 $758.55 $758.55 $766.14 $766.14 1.01
Prof. Business Communication 3 £574.92 $1,724.76 $613.82 $1,841.46 1.07
Basic Mathematics 3 $574.92 | $1,724.76 $641.86 | $1,925.58 112
Probability and Linear Math 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
Basic Human Nutrition 3 $574.92 | $1,724.76 $613.82 | $1,841.46 1.07
Probability and Linear Math 3 £574.92 $1,724.76 $641.86 $1,925.58 [.12
Introduction to Philosophy 3 $574.92 $£1,724.76 $657.91 $1,973.72 1.14
Nursing Assistant Course 5 $762.87 | $3,814.35 $770.50 $3,852.50 1.01
Clinical 1 $758.55 $758.55 $766.14 3766.14 1.01
3D Jewelry Design & Modeling I 4 $572.15 $2,288.60 $£626.20 $2,504.82 1.09
3D Jewelry Design & Modeling 111 4 $572.15 | $2,288.60 $626.20 $2,504.82 1.09
Understanding Photography 3 $572.15 | $1,716.45 $626.20 | $1,878.61 1.09
Digital Darkroom 3 $572.15 | $1,71645 $626.20 | $1,878.61 1.09
Introduction to Animal Science 3 $574.92 | $1,724.76 $604.75 $1,814.25 1.05
Digital Illustration 1 3 $574.92 | $1,724.76 $607.83 | $1,823.50 1.06
Interactive Web | 4 $574.92 | $2,299.68 $607.83 $2,431.33 1.06
Phlebotomy 3 $762.87 | $2,288.61 §770.50 | $2,311.50 1.01
Watercolor I/Watercolor Studio 1] 3 $762.87 $2,288.61 $770.50 $£2,311.50 1.01
Watercolor I/ Watercolor Studio 11 3 3762.87 $2,288.61 $770.50 $2,311.50 1.01
Basic Mathematics 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12




Intermediate Algebra 4 $574.92 | $2,299.68 $641.86 | $2,567.44 1.12
Intermediate Algebra 4 $574.92 | $2,209.68 $641.86 $2,567.44 1.12
Probability and Linear Math 3 $574.92 | $1,724.76 $641.86 $1,925.58 1.12
Math for the Liberal Arts 3 857492 | $1,724,76 5641.86 | $1,925.58 1.12
Probability and Linear Math 3 557492 | $1,724.76 b641.86 | $1,925.58 1.12
Precaleulus Algebra 3 $574.92 £1,724.76 $641.86 $1,925.58 1.12
Nursing Assistant Course 5 $762.87 | $3,814.35 $770.50 | $3,852.50 1.01
Clinical 1 $758.55 $758.55 $766.14 $766.14 1.01
Introductory Algebra 4 $£574.92 $2,299.68 $607.83 $2,431.33 1.06
Medical Accreditation 2 $574.92 | $1,149.84 $613.82 | $1,227.64 1.07
Medical Terminology 3 $574.92 | $1,724.76 $613.82 | $1,841.46 1.07
Medical Office Procedures 4 $574.92 $2,299.68 $613.82 $2,455.29 1.07
Music Fundamental 1 $574.92 $574.92 $657.91 $657.91 1.14
Aural Perception III 2 357492 | 51,149.84 $657.91 $1,315.81 1.14
Ceramics 1 3 $762.87 | $2,288.61 §770.50 | $2,311.50 1.01
Hurman Resource Management 3 $57492 | $1,724.76 $626.20 $1,878.61 1.09
Intro to Business Decision Support 4 $574.92 | $2,299.68 $626.20 | $2,504.82 1.09
Basic MS Oiffice 2 $700.12 | $1,400.24 $707.12 | $1,414.24 1.01
American History [ 4 357492 | $2,299.68 3657.91 $2,631.62 1.14
Montana History 3 557492 | $1,724.76 $657.91 £1,973.72 1.14
Introduction to American Government 3 $£574.92 $1,724.76 $657.91 $1,973.72 1.14
Prealgebra 3 $574.92 | $1,724.76 $626.20 | $1,878.6] 1.09
Intermediate Algebra 4 $574.92 £2,299.68 $626.20 $2,504.82 1.09
Total Fitness Woman 1 $758.55 $758.55 $766.14 $766.14 1.01
Introduction ta Philosophy 3 $574.92 | $1,724.76 $638.60 | $1,915.81 1.H
Introduction to Critical Thinking 3 $574.92 $1,724.76 £638.60 £1,915.81 1.11
Introduction to the Study of Religion 3 $574.92 | $1,724.76 $638.60 $1,915.81 1.11
Math App Allied Health Prof. 3 357492 | $1,724.76 5641.86 | $1,925.58 1.12
Intermediate Algebra 4 857492 | $2,296.68 $641.86 | $2,567.44 1.12
Video Communication 3 §57492 | $1,724.76 $641.86 | $1,925.58 112
Transition to College 1 $574.92 $574.92 $641.86 5641.86 1.12
College Reading Strategies 3 $574.92 | §1,724.76 $5641.86 | $1,925.58 1.12
College Reading Strategies 3 $574.92 | $1,724.76 $641.86 $1,925.58 1.12
Academic Communication Skills 3 §574.92 | $1,724.76 3641.86 | $1,925.58 1.12
Emergency Medical Technician 5 $762.87 | $3,814.35 $770.50 $3,852.50 1.01
EMS Operations 3 $574.92 | $1,724.76 $580.67 | $1,742.01 1.01
Medical 1I/EMS Operations Lab 0.5 $758.55 $379.28 $766.14 $383.07 1.01
Academic Communication Skills 3 $574.92 | $1,724.76 $5641.86 | $1,925.58 1.12
Adv Reading Skills/Speed Reading 1 $574.92 $574.92 3641.86 %641.86 1.12
Ady Reading Skills/Speed Reading 1 $574.92 $574.92 5641.86 $641.86 1.12




College Writing I 3 $574.92 | $1,724.76 3641.86 | $1,925.58 .12
College Writing [ 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
College Writing 1 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
Introduction to Psychology 4 $574.92 $2,299.68 $629.17 $2,516.67 1.09
Introduction to Psychology 4 $57492 | $2,299.68 $629.17 $2,516.67 1.09
Math App Allied Health Pro 3 $574.92 $1,724.76 $623.03 $1,869.09 1.08
Introductory Algebra 4 §574.92 | $2,299.68 $623.03 $2,492.11 1.08
Intermediate Algebra 4 $574.92 | $2,299.68 $623.03 | $2,492.11 1.08
Emergency Medical Technician 5 $762.87 | $3,814.35 $£770.50 $3,852.50 1.01
Elementry Italian | 5 157492 | $2,874.60 5648.18 | $3,240.92 1.13
Graphic Design [ 3 $574.92 | §1,724.76 $598.85 | $1,796.55 1.04
Managed Client Care 4 $700.12 $2,800.48 $707.12 $2,828.48 1.01
Basic Human Biology 3 $574.92 $1,724.76 $641.86 $1,925,58 1.12
Human Anatomy and Physiology | 4 572,15 | $2,288.60 3641.86 | $2,567.44 1.12
Human Anatomy and Physiology | 4 $572.15 | $2,288.60 $641.86 $2,567.44 1.12
Basic Human Nutrition 3 $574.92 | $1,724.76 $641.86 $1,925.58 1.12
Basic Human Nutrition 3 $574.92 $1,724.76 $641.86 $1,925.58 112
Music Fundamentals 1 $574.92 $574.92 5613.82 $613.82 1.07
Ensemble: Vocal Jazz 1 $758.55 $758.55 $766.14 §766.14 1.01
Digital Imaging I 3 $572.15 | 31,71645 $607.83 | $1,823.50 1.06
Developmental Writing 3 $574.92 | $1,724.76 $641.86 $1,925.58 1.12
College Writing I 3 £574.92 | $1,724.76 $641.86 | $1,925.58 1.12
College Writing [ 3 $574.92 | $1,724.76 5641.86 | $1,925.58 1.12
Short Course: MS PowerPoint 1 $700.12 $700.12 $707.12 $707.12 101
Short Course: MS Word 1 £700.12 $700.12 $707.12 $707.12 1.0
Short Course: MS Excel I $700.12 $700.12 $707.12 $707.12 1.01
College Writing [ 3 $574.92 | $1,724.76 $641.86 | $1,925.58 1.12
Introduction to Theatre 3 $574.92 $1,724.76 $£613.82 $1,841.46 1.07
Acting for Non-Majors 3 $574.92 | $1,724.76 $613.82 | $1,841.46 1.07
Musical Theatre Workshop 1 $574.92 $574.92 $613.82 $613.82 1.07
Beginning Rock Climbing 1 $758.55 $758.55 $766.14 $766.14 1.01
Short Courses: Computer Applications 1 $758.55 $758.55 $766.14 $£766.14 1.01
Short Courses: Computer Applications 1 $762.87 $762.87 $770.50 $770.50 1.01
Montana Literature 3 $574.92 | §$1,724.76 $641.86 $1,925.58 1.12
Develomental Writing 3 $574.92 | $1,724.76 $641.86 | $1,925.58 112
College Writing 1 3 $574.92 | $1,724.76 $641.86 $1,925.58 1.12
Intro to American Sign Language 3 $574.92 | $1,724,76 $607.83 | $1,823.50 1.06
Intro to American Sign Language 3 $574.92 | $1,724.76 $607.83 $1,823.50 1.06
Med Asst Clinical Procedures 11 Lab 1 $758.55 $758.55 $766.14 $766.14 1.01
Introduction to Public Speaking 3 $574.92 | $1,724.76 5641.86 | $1,925.58 1.12




Intro to Interpersonal Communications 3 557492 | $1,724.76 $641.86 | $1,925.58 112
Health Care Delivery 3 $574.92 | $1,724.76 $626.20 | $1,878.61 1.09
Beginning Yoga 1 $758.55 $758.55 $766.14 $766.14 1.01
Introductory Algebra 4 $574.92 | $2,299.68 $641.86 $2,567.44 1.12
Introductory Algebra 4 557492 | $2,299.68 $641.86 | $2,567.44 1.12
Introductory Algebra 4 $574.92 | $2,299.68 $641.86 | $2,567.44 1.12
Introduction to Electricity 3 $572.15 $1,716.45 $607.83 $1,823.50 1.06
Introduction to Photovoltaic Systems 5 $£572.15 $2,860.75 $607.83 $3,039.16 1.06
Digital Electronics 4 $572.15 $2,288.60 $607.83 $2,431.33 1.06
College Success Strategies 2 $574.92 | $1,149.84 $641.86 $1,283.72 1.12
Elementary Russian I 5 $574.92 | $2,874.60 $623.03 | $£3,115.14 1.08
Medical Terminology 3 857492 | $1,724.76 $626.20 | $1,878.61 1.09
Medical Terminclogy 3 $§574.92 $1,724.76 $626.20 $1,878.61 1.09
Medical Terminology 3 $£574.92 $1,724.76 $626.20 $1,878.61 1.09
Exploration in Chemistry 4 $572.15 $2,288.60 $641.86 $2,567.44 1.12
Introduction to General Chemistry 4 $572.15 | $2,288.60 5641.86 | $2,567.44 1.12
Introductory Algebra 4 $574.92 | $2,299.68 5613.82 | $2,455.29 1.07
Visual Language - Drawing 3 $762.87 | $2,288.61 $770.50 | $2,311.50 1.01
Painting I 3 $762.87 | $2,288.61 $770.50 | $2,311.50 1.01
Conditioning and Fitness | $758.55 $758.55 $766.14 $766.14 1.01
Conditioning and Fitness 1 $758.55 $758.55 $766.14 $766.14 1.01
Small Business Entrepreneurship 3 $574.92 $1,724.76 $623.03 $1,869.00 1.08
Marketing 3 $§574.92 | $1,724.76 $623.03 $1,869.09 1.08
Principles of Living Systems 3 $57492 | $1,724.76 $657.91 $1,973.72 1.14
Principles of Living Systems 4 $572.15 | $2,288.60 $657.91 $2,631.62 1.15
The Nature of Science 4 $572.15 | $2,288.60 $657.91 $2,631.62 1.15
CPT Coding 3 $574.92 | $1,724.76 $626.20 $1,878.61 1.09
ICD 10 Coding CM 3 $57492 | §$1,724.76 $626.20 $1,878.61 1.09
Business Law 4 $574.92 | $2,299.68 $657.91 $2,631.62 1.14
Music Theory | 2 $574.92 | $1,149.84 $641.86 $1,283.72 1.12
Aural Perception | 2 $574.92 | $1,149.84 $641.86 | $1,283.72 1.12
1.081




COLLECTIVE BARGAINING AGREEMENT
Between

FLATHEAD VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

and the
FEDERATION OF FLATHEAD VALLEY COMMUNITY COLLEGE

ADJUNCT FACULTY
MEA-MFT, AFT, NEA, AFL-CIO

July- 1,201 -through-June 36,2014 Updated according to final agreement




1.0 RECOGNITION

1.1 Parties to the Agreement

This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Facuity, affiliated with the MentanaFederation-of TeacherssMEA-MFT. AFT, NEA
AFL-CIO hereinafter referred to as the union.

College Response: Agreed

1.3 Bargaining Unit Definition
The bargaining unit shall include a!l part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;
continuing education instructors (including Eldeshestel-and-Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well-known entertainers, authors, business magnates and government and
education officials; supervisors; managers (to include all administrative, exempt, and professional
employees); and confidential personnel.

College Response: Update since Elderhostel is no longer in use. Agreed.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights

The union and employees recognized the prerogative of the employer, subject to the terms of this
agreement, to operate and manage its affairs and determine the structure, policies, and purposes of
the College. Employer rights. in accordance with MCA 39-31-303, include but are not limited to

the following:

1. directing employees;

2. hiring, promoting, transferring, assigning and retaining employees;

3. relieving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;

4. maintaining the efficiency of the employer's operations;

5. determining the methods, means, job classification, and personnel by which the
employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer

in situations of emergency; and
7. establishing the methods and processes by which work is to be performed. 3531
203 _MCA)

All rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.

College Response: Update for clarification
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3.0 UNION RIGHTS

3.4 Information and Data
2 1. Upon written request of the union Executive Committee, the employer agrees to furnish the union
with a copy of available documnents Whlch are pubhc mformanon and not of a pnvnleged
confidential or personal nature.-sueh-= seatlege : d-Bamn -
2.~Jt-further-agreeswWithin 15 business days after the ﬁrst pay date of each semester te-the
emplover will provide the designated union officer Exeeutive-Committee-a list of the available
names and addresses of the bargammg unit employees teachmg that semester and thelr pro_lected

e sfaesizatern are e '.TheUmonmllprovndem“mtmg_gg
the Human Resources office within 30 business days after the first pay date of each semester a
complete list of names, dues, and fees amount to be withheld for that semester.

3.2 Voluminous information shall be made available for inspection or will be provided for the cost of
| copying and labor.

College Response: It is the Union’s responsibility to collect union membership f'orms, set its dues, and inform

the college of the amount for members’ withholdings. A public employer should not “...assist in the formation
of administration of any labor organization” in accordance with 39-31-401 (2).

| 3.6 Unien-Seeurity Professional Dues, Fees and Payroli Deductions

] A. Dues Deduction Authorized
The Collepe agrees to deduct from the pay of Association employees the dues and
’ professional representation fees for MEA-MFT, AFT, NEA and the FVCC Adjunct

Faculty upon receipt of authorization by each employee and as provided by law.

Beginning the first full term after the ratification of this agreement, each member of the bargaining
unit shall be expected to exercise one (1) of the following three (3) options:

1. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters;

3. make a contribution of an amount equal to the representation fee to a charity

selected by the union.

As a condition of employment, all potential employees must agree in advance, in writing,
to choose one of the three (3) options above. Those employees hired too late to submit
advance notice of union participation will have thirty (30) days from the date they sign
their contract to select one of the above options.

B. The employer shall deduct union dues;-unies- or the professional representation fee, or

charity contribution from the final pay of the applicable course wage-of each employee
who has voluntarily authorized such deduction in writing. At the end of the semesters in
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August, December and May —Fthe employer shall deliver dues and representation fee
monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than September July 15 of each fiscal year, the union shall notify the employer of the
name and mailing address of the treasurer who is to receive dues and representation fee
monies and shall certify to the employer what rates are to be in effect for that academic
year.

C. The union will indemnify and hold the employer harmless against any liability, and shall
reimburse the employer for any expense which may arise as a result of the operation of this
article.

College Response' Earlier this year, due to the union’s error of telling adjunct they would be forced to
change to union membership, we have had adjuncts inform us that they would not work for the college
any longer if the charity option was discontinued. This would impact our ability to manage our workforce
and hire adjuncts, so we are not interested in discontinuing the charity option. However, we agree to the
date change of July 15 for notification purposes.

4.0 NO STRIKE

4.1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted
activity on the part of the union or employees for-any-reasen-during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.

College Response: Agreed

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel

With prior approval of the Vice-President of Instruction and Student Services, Eemployees are
eligible for reimbursement of approved travel expenses in accordance with Board Policy.

College Response: Agreed

5.2 Payroll Deductions

Upon preper-written-authorization-ofan submission of appropriate form, -empleyee; the employer

will implement-the-following-optional-provide optional payroll deductions for items including, but
not limited to up to two checking and/or two savmgs accounts, op_tlonal retirement Qlans, and

other estabhshed deductions +Credit-unionssavings-bankssavings bonds; ¢ o e

emp]oyer It is understood such payroll deductlons are made solely for the employees
convenience and the employer assumes no liability as a result of this courtesy.

College Interest: Update to reflect current practice
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5-3 Nondiscrimination
Neither the employer, the union, nor any employee shall engage in unlawful discrimination.

= by 3 Iy Sgity

pl-require-anase—p al-a ntal-handicap;-marital-status-or-sex-distinetion: Violations o
this provision are not subject to the grievance procedure. Employees are encouraged to file
complaints alleging unlawful discrimination with the EEO/AA-Offieer- Human Resources prior to
pursuing recourses available under state and federal law.

College Response: Update to reflect current practice. We believe it is the union’s responsibility to
inform employees of their union rights.

5.5 Rights to Representation

Employees are entitled to the presence of a representative during an investigatory interview which
the employee reasonably believes may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is immediately available.

College Response: It is the union’s responsibility to inform employees of their union rights.

56— Office Hours (Move to 5.17 Academic Responsibility)

qrestHenrs:

5.6 Unless otherwise specified the duration of an adjunct contract is one semester. The Vice-President

will have the ability to consider the offer of an annual contract for an adjunct based on programmatic
needs.

College Proposal: Based on adjunct interests, the college proposes that the VP has the ability to offer an
annual contract.

5.7 Office Space

Office space will be provided, when available.

College Response: Due to a shortage of office space in some areas on campus, and additional new
offices that have been built to accommodate up to six adjuncts that are currently underutilized, limiting
offices to three adjuncts is not a good use of current available resources.

5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21) calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
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precludes the employer from requesting an employee to take on unanticipated assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the

employer determmes the need for an addmonal course. :l:he-ﬂfﬁe-hﬂes—s-peel-ﬁeé-&be'ﬁe-shau—be

College Response: Agreed

5.9 Course Cancellation

After the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement uniess the class is cancelled because of low enrollments or inadequate

funds, or unless the course is reassigned to a full-time faculty member with less than a full-time
workload. Fypically;a-class-will-not-be-cancelled-until-itmeets-atleast-one-time Classes with low

enrollment are typically cancelled one week before the first day of the semester. The Vice-
Pre31dent determmes what constltutes low-enro]lment Empleyees—&w—expee&eé—te—e&eﬂé—!he—ﬁfs%

shall-receive-a-stipend-of-$30-00—Employees whose course is reassigned to a fuil—time faculty
member shall receive a stipend of $50.00.

College Response: Classes are scheduled in the best interests of delivering education to students. Ifa
class was required to meet at least once then it would delay a student from enrolling, mochfymg
his/her schedule, and attending an alternative course. We do not find any educational merit in this

proposal.

ADJUNCT PROPOSED 5.9A/B
College Response: The college has responded in Article 5.6. No faculty, administrators, or staff have
multiple year contracts (with the exception of the president) and the college is not interested.

5.10 Evaluation of Employees

The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his/her class(es).—Evaluations-are

netsubjeetto-the-grievance-procedure: Employees may request a meeting with the appropriate

administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure.

College Response: Update to eliminate duplicate sentence.
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5.12 Prierity Consideration for Application-forEull-Time-Faculty-Positions

who meet the minimum quahﬁcatlons are currentl'r emploved, or were emnloved the previous

fi scal year, may_ applv as an mtemal candldate for consxderatlon Hewever—t-he—GeHegewa-H—ﬂet

-----

employer may discontinue the search at any point in the recruitment process and leave the vacancy
unfilled.

College Response: Clarification for adjunct applicants. This proposal includes all positions on campus
and is not limited to only facuity or classified.

5.13 Tuition Waivers for Employees

Employees are eligible for a tuition waiver equal to the amount of credits taught during the current

semester. Employees may choose to either use the waiver or delegate it to a spouse or dependent
(IRS deﬁmtlon] to be used _during the current semester or the lr_nmedl.':ltel'gr foIlome semester

F—VGGW}th—tTmtlon walved ona space avallable ba515 after all other paymg students have had an
opportunity to register providing said courses do not conflict with academic responsibilities.

| College Proposal: We have modified our initial proposal based on adjuncts’ interests.

5.14 Just Cause
Employees have the right to serve their specified term of appointment and may be disciplined and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
| length of the class assignment and may not extend beyond ene-guarter-er one semester. It is
understood that the canceling of a class because of low enrollments or inadequate funds, or
reassigning a course to a full-time instructor to bring full-time instructors up to a full-time
teaching load shall not be construed as a violation of this provision.

College Response: The college is not interested in pursuing further language regarding discipline,
o discharge or student complaints.
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5.15 Consideration for Early Childhood Center usage.

Adjunct faculty may apply for enrollment of dependents for empleyees-will-be-ineluded-in-any
consideration-given-to-FV.CCemployeesforuse-of the Early Childhood Center,

College Response: Agreed

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectual freedom and independence

exist. Faculty and students are free to examine and test all knowledge appropriate to their

discipline or area of major study as judged by the academic/educational community in
general.

5.17 Academic Responsibility
The Board, the Administration, and the Association agree that accepting and assuming an

adjunct faculty position at Flathead Valley Community Collepe includes the following

responsibilities;

A.

To maintain professional competence and keep professional knowledge current by

continuous reading. research, etc.

To perform fully and faithfully the duties of college faculty member:

1. To meet faithfully all assigned classes and to make alternative arrangements
for the class when absence is unavoidable. Such arrangements shall be
reported to the Director of Educational Services

2. To be available on a regular basis to students for advising on matters
regarding their classroom activities. through adherence to a schedule of
regular hours to meet with students. Exceptions shall be reported to and

approved by the Director of Educational Services.

3. Adjunct faculty shall make themselves at an acceptable time to respond to
student questions. Availability times shall be published on each course’s
syllabus.
4. To teach each class according to the highest professional standards.

5. To evaluate students based on their academic performance. post grades for
students throughout the semester on a regular basis, and post final grades by
the Monday following finals week.

6. To present the subject matter in the course and to teach within the
guidelines of the course syllabus.

7. To improve, update, enrich. and revise courses periodically to keep them

current.

College Proposal: Modified per adjunct’s feedback
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6.0 COMPENSATION

6.1 Pay Rates

Pay rates for adjunct faculty during the 2044-2613- (as negotiated) academic years shall be in
accordance with the schedule found on the last pages of this agreement.

College Response: The college will attempt to pay adjuncts as soon as possible after the start of the
semester; however, we frequently do not have adjunct contracts in adequate time to process during
the first week of classes. Payroll is typically submitted for processing five days before the
paydate.

College Proposal: Adjuncts currently do not lose pay for missing a course and sick leave has never been
reported or utilized by an adjunct as a resuit. We will continue this long-standing practice.

6.3 Leaves of Absence

Leaves of absence without pay may be granted employees for reasons such as health, study, travel,
service in public office, military service, or service in the Peace Corps or similar organizations.
Leaves of absence shall normally not exceed one year. Requests for such leaves shall be made in
writing to the Vice President of Educational Services. Employees on an extended leave of absence
shall inform the employer at least ninety (90) days prior to the beginning of a term if they desire to
be considered for employment for that term. The grant of a leave of absence bestows no right to
reemployment:

College Response: We are removing our request to delete Leaves of Absence.

6.4 Independent Study, Directed Study, Special Courses
When an employee is asked by the Vice-President to supervise an independent study,
directed study, or special course, he/she will be compensated on the following basis:

number of students multiplied by the number of credits multiplied by the current per-credit
rate.
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in which the enroliment is deemed to be insufficient. Ordinarily, if the Member volunteers
to supervise an independent study or directed study, there will be no compensation. The
Vice-President will establish the minimum and maximum number of students allowable for
independent study, directed study and special course activities.

In accordance with Article 5.9, the Vice-President determines what constitutes low
enrollment. If an employee is asked to by the Vice-President to teach a course required by
students for graduation, the emplovee may be paid at the regular rate. If the course has
only one student the course shall be paid at the directed study rate.

College Response: The College has modified its original proposal to include a new final
paragraph.

6.5 Committees
Participation in not more than five meetings and/or professional development without

compensation en-cemmittees-or-in-collegespensered-in-serviee-trainingwill be determined at the
start of each semester bv the Dlrector of Educatlon Servnces —wheﬂ-appfeved—by-the#lee

College Response: Our proposal states “not more than five meetings”. Five would be the maximum
number ever required, but some flexibility is necessary based on different needs. We anticipate
that 4 meetings (Inservice, and three departmental/division) would be the norm; however, in
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certain circumstances (new employee training (1X), accreditation (1X in 7 years), search
committees) adjuncts may be asked to participate in five.

XX Extra Duty Assignments

Employees who are assigned non-instructional extra duty assignments by the Director of

beyond normal work day or work year, may be provided extra compensation upon approval by the

Vice-President. Employees shall have the right to refuse non-instructional extra duty asstgnments.
Rate of compensation for such extra duty assignments shall be agreed upon between the employee

and the Director of Educational Services and must be approved by the Vice-President prior to the

work being performed. If an extra duty assipnment is cancelled prior to completion, the employee
will be paid a pro-rated amount for work performed.

College Proposal: It is difficult for us to understand why the adjuncts would not want to include the
ability to receive extra pay, if offered. We will delete this article but want to ensure that adjuncts
comprehend that this is an opportunity to voluntarily earn more money.

6.6 RayRatesforDistance Education

1. Employees who have received prior approval by the Vice President of Instruction and

Student Services may enroll in the four credit course Teaching Online Courses and the six
credit course Developing Online Courses. A course will be offered each semester.

Employees will pay fees for enrolling in the course per the provisions of the Collective
Bargaining Agreement. Successful completion of the course includes the development or

conversion of a face to face course to an online or hybrid course that will become part of
the FVCC online course bank. The developed course will be the intellectual property of

Flathead Valley Community College. Multiple sections of a course are not eligible for
independent funding. Upon approval of the developed course by the E-Learning

Committee and the Vice-President, the faculty member will be compensated according to
the following schedule:

| Development of course to online Conversion of course to/from hybrid
| 1 credit $233 1 credit $115

2 credits $466 2 credits $233

3 credits $700 3 credits $350
| 4 credits $825 4 credits $412

5+ credits $950 5+ credits $475

2. Emplovyees, with prior approval of the Vice-President of Instruction and Student

Services. may develop online courses without taking Teaching Online Courses or
Developing Online Courses. Upon approval of the developed course by the E-Learning

Committee and the Vice-President, the faculty member would be eligible for the stipends
as listed above.

3. Definitions:

“Online course” refers to a class offered over the internet. These classes may have a face-
to-face testing component. “Hybrid course” refers to classes that have at least 67% of the
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6.7

course offered over the internet and 33% or less requiring classroom attendance. “ITV
courses” refers to courses offered over interactive television.

Teaching via Distance Education

1. Employees, who have developed a course or who are interested in teaching a previously
developed course from the FVCC online course bank, may enroll in the four credit course
Teaching an Online Course with prior approval of the Vice-President of Instruction and
Student Services. Employees who successfully complete both Teaching an Online Course
(4 credits) and Developing Online Courses (6 credits) and will receive $1.100 stipend
effective the first term the online or hybrid course (of at least 3 credits) is taught.

2. Emplovees teaching via [TV for the first time will receive an additional $300.
Subsequent teaching via distance ITV will receive no additional compensation beyond the

established schedule.

3. Employees teaching via online for the first time will receive a $500 stipend.
Subsequent teaching via online will receive no additional compensation beyond the
established schedule.

4. Online, hybrid and ITV courses will count as part of the employee teaching load in the
same manner that face-to-face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to online and
ITV courses.

College Response: Our proposal remains unchanged. This is the same language in the faculty contract.

16



7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

College Response: No change

7.2 Rules of Grievance Processing
a. Timeframes: References to days regarding time periods in this procedure shall refer to working

days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

. Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein.

Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the alleged grievance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
the grievance shall be returned to the employee who shall have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursued any
further.

. Union Representation: The employee grievant may at his/her discretion be represented by the
union at any step of the grievance procedure.
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e. Notification Requirements: Unless otherwise provided, where notice is required to be given, it
shall be sufficient:

in the case of a Member, for notification to be sent by certified mail to the address on file
in the Human Resources Office;

in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Hurman Resources Office for two members of the Adjunct Faculty Union Executive
Committee;

in the case of the Board, the College or the Administration, for notification to be sent by
certified mai! to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901

f. Election of remedies: The grievant and the exclusive representative may have the grievance or

disputed interpretation of the agreement resolved either by final and binding arbitration or by any

other available Jegal method and forum, but not by both. After a grievance has been submitted to

arbitration, the grievant and the exclusive representative waive any right to pursue against the

College. or its agents, an action or complaint arising from the same facts supporting the grievance.

If a grievant or the exclusive representative files a complaint or other action against the College. or

its apents, arbitration over the same dispute may not be filed or pursued under this Agreement.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen (15) days after the grievant knew or reasonably should
have known of the act or omission giving rise to the grievance.

Step 1

Step 2:

Step 3:

Step 4:

Any employee may present and discuss any complaint with the Vice President of
Eduecational-ServieesInstruction and Student Services, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueational-Instruction and Student Services shall have ten
(10} days to respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the settlement
of similar complaints.

If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Edueatienal-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Educational
Instruction and Student Services within ten (10) days from receipt of the Step 1
response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the grievance within ten (10) days following
receipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision to the employee and the union within ten (10) days
following the conclusion of this meeting.

If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the College who shall issue a
written decision to the employee within ten (10) days of receipt of the grievance.

If the grievance is not resolved at step 3, then within ten (10) days from receipt of
16



Step 3:

the response from the President, the employee may submit the written grievance to
the Board of Trustees of the College. The Board shall issue a written decision to
the employee within ten (10) days ef-after the next scheduled Board meeting after
receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arbitration

A.

Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they shall
forward a joint, written request to the Federal-Mediation-and-Coneiliation-Service-Montana
Board of Personnel Appeals to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains. The remaining person
shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription.

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator’s jurisdiction. The arbitrator shali not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedura] defect
resulting from actions or inaction of the employer shall be limited to curing the procedural

defect.-and/orawarding compensatory-damages. The Arbitration decision may be
challenged in accordance thh Montana law Wﬁmﬂ—twem?-(—}()-)—wefkmg-éiys—e—ﬁfeeeipt-ef

Arbitrability

In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to act. The
arbitrator shall render a decision on any such issue before preceding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction to act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
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issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may seek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
justify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initially filed or the date on which the act or omission occurred,
whichever is later.

College Response: No change

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause
Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of either
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the parties and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implied.

8.3 Changes in Agreement
Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration
This agreement shall be in effect from July120+H-and shall continue until and including-June 36;
2014, and shall be considered to be renewed from year to year thereafter unless either party to this
agreement notifies the other in writing of its intent to modify or terminate the agreement.
Negotiations for a subsequent agreement shall begin on a mutually agreeable date. The-parties
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For the Employer: For the Union:

Jane A. Karas, President Date Pete Hertlein, Union President
Date
Board Chair Date Union Representative Date
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¢ New employees would be placed on the salary schedule at initial hire. Salary placement

is not grieveable.

e Ensure no reductions in salaries (1% each year for grandfathered Voc/Act) employees)

LEVELI LEVEL II LEVEL III
Academic Bachelors Masters PhD/JID/EdD
Bachelors+15 graduate
credits OR
Non-Transfer AAS +3 yrsexp |Masters PhD
HS + 10 yrs exp. |Bachelors+15 graduate
OR credits OR
Voeational/Activities AAS+3 yrsexp [Masters PhD
Nursing (licensure required) Initial placement step 7 AAS+H3 Bachelors Masters
STEP 1.025 1.025
1 $590.00 $604.75 $£619.87
2 $598.85 $613.82 $629.17
3 $607.83 $623.03 $638.60
4 $616.95 $632.37 $648.18
5 $626.20 $641.86 $657.91
6 $635.60 $651.49 $667.77
7 $645.13 $661.26 $677.79

Experience-Full time equivalency in area of subject matter
Step-36 credits taught at FVCC. Move on July 1 annually

College Response: The February adjunct salary proposal equates to a 54% increase. This is not

reasonable, afforadable or sustainable to our students and taxpayers.

Per past discussions, our common interests are being able to attract and retain highly qualified and
experienced adjuncts, which is why we spent a considerable amount of time drafting this type of a salary
model for adjuncts. This type of change requires employees to shift to a new structure, and it will require
several years to finalize placements. It will also require a change in philosophy that will reward adjuncts
with advanced degrees and experience instead of all employees receiving an equal across the board

percent increase.

As we have previously presented, our model provided a 7% on average increase for adjuncts with some
positions going as high as 14% based on an individual’s qualifications. We have included a minimum 1%
increase to the bottom level, which increase the average increase to 8%. This proposal however is based
only on this type of model and cannot be applied equitably to ancther pay structure, so we will utilize the
pool of money in another manner if this is not accepted.

TERMS: All applicable dates and formatting modified to negotiated contract status. Bargaining Table is
open to any new items and/or subjects of bargaining until parties agree to close the table. The College
reserves the right to change, delete, add to or otherwise modify any open item during bargaining.
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2/16/16

Adjunct Negotiations Meeting
Minutes

Attendance: Marita Combs, Wayne Hammer, Tom Burgess, Peter Hertlein, Craig Naylor, Brad Eldredge,
Karen Glasser, Chris Clouse

Pete began meeting, started by addressing a moral issue. There is no reason at FVCC that the Adjuncts
here should be less than the adjuncts anywhere else in the state of Montana. Adjunct pay at FVCC is
lower than others in Montana. Marita asked if group was aware of the difference. Tom compared us
with all the other colleges in Montana, we are the lowest. Marita noted pay is a priority for adjuncts in
this negotiation. Marita shared comparisons and a newsletter with Karen, Chris, and Brad. It was
compared with all the colleges first and then the colleges that looked like us. Before this was done, the
hourly rate was look at individually. Hourly was from about $13-$17, while other colleges are $26-527; 3
hours per credit per week this was calculated. Clarified this was not contact hours, but ACA hours.

In the proposal, they came up with liking the levels presented, but suggesting different numbers. The

chart at the bottom shows the current numbers. Pay is the number one issue for the members. This is
also for independent study, direct studies, attending meetings, etc. Marita noted they did a survey of

members, and the top three issues were pay, pay, and pay.

Pete noted this is the biggest they are facing. They would like a response on the issue. They were not
pleased with the initial proposal. Wage scale is the number one issue. Pete would like this addressed
first. Details in the provided contract are written in green. Pete commented that everything they are
proposing does not seem out-of-line. Tom noted there are some lofty goals here when talking about
compensation. Tom noted that there are some language changes they are proposing and clarifying some
points. Tom noted a lot of the language needs addressed. It is still the goal to walk through each
provision one-by-one and address each.

Proposal:

Page 1 of the contract -

First change of who we are. We need a name, not an acronym. Bargaining unit and Glacier Institute can
be removed. Brad noted Glacier Institute might have something none credit and this should be kept.

2.0 Management Rights - to reduce confusion, took out number 7 and moved information up front at
top; the Montana Code.

3.4 —In last meeting Karen suggested some documents being removed and having all available online.
The committee is fine with this as long as everything that could be needed be added and if something is
not publicly available to have it able to be asked for. Karen asked for clarification of this including
personal information. Tom clarified it to read published information or something more clearly.
Information that is public but may not have been posted. Tom clarified it being information to be able to
do work they need to do. Karen suggested to have it mimic the law on this language, since it is law and
not necessary to include really,

3.6 - Removing the charity option. In B change the date to July 15'. Karen noted adjuncts are not on
contract then. Craig noted the Union fiscal year is July 1%, not to disperse money then, but so it's known
who money will be dispersed to is the response for the proposed dates.



2/16/16

4.0 - No strike.
5.1 - Housekeeping, the former title has been changed. That is Brad's title now.

5.2 - Cleaning up the language. An issue a while ago at this institution of a payroll deduction the
employee was severely penalized. Craig thought the issue was specificaily for child support issue. They
would like to catch these early and hope for protection in these cases. Tom wants it to clear what sort of
deductions can be done. Karen noted the child support issue is not a deduction. Tom noted they can
mandate by childhood, or also agree outside of child support and have court approve it. So there
sometimes can be different circumnstances that cause these issues to arise.

5.3 — Housekeeping, instead of listing all the discrimination issues they want to change to a general term
of this of any unlawful discrimination. Marita noted in last sentence, a recent adjunct had a complaint
and Marita would like union to be notified. Tom doesn’t want an employee who has a discrimination
complaint to take it on their own and not approach the union. Karen asked for clarification on
procedure, it says prior to Human Rescurces being involved. Karen stated that would delay them to take
action if they first come to HR and then they have to wait for the union to be notified. Tom clarified
Human Resources should not stop. Brad reads it as just encouraging them to include union. Karen noted
policies online that are available for timelines. Board policy and student complaint are compliant with
state law. Tom made an amendment to contract to remove last sentence and clarify issue.

5.5 — Marita discussed how this is to give time to the Adjunct to notify the Union Representative. It's
meant to give the Union and Adjunct time to read the complaint and research the issue; asking for 48
hours’ time for decision to be made.

5.6 — Office space needs to be provided and space needs to be for no more than three adjuncts. Brad
noted space now is more determined for by department. They are shared spaces and available in each
building. Spaces are more available for convenience of whomever chooses to use them.

5.8 — This point was good; agreed with.

5.9 - There is new 5.9A and 5.98B in addition to the subject about cancellation. Craig noted if a class is
cancelled they get paid $50 which is unreasonable for the amount of prep that went into the course.
Craig noted the group is asking for a reasonable stipend. Craig noted students wait to register at the last
minute and there is an issue of classes being cancelled before they have a chance to register. Brad aked
for clarification about courses required to graduate; response was for a particular course. Brad
suggested this sentence being clearer. Marita noted the purpose of this point is to make it fair for a
student that has to have a course to graduate, they would like the pay at regular scale and not directed
study scale, Craig noted they want someone who has been here for a substantial time to be able to be
offered a 1 year offer or 3 year contract offer depending on the time they have worked here; to be able
to be rewarded for their length of teaching, Tom noted this has occurred with other schools where
instructors have worked at locations for 30 years and there seems to be no reason to not offer more
than one semester length contracts. It doesn’t change any of the legai contract aspects with adjuncts.
Karen asked about of the difference between non-tenured faculty versus adjunct. Tom stated this term
varies between campuses, in either case if non-tenure or adjunct, they are both part-time not tenured
positions. Brad asked about MSU doing this and stating as long as course is being offered and there is
enrollment. Tom sees this point as basically saying if the course will run, we are having these contracts
to show we will not hire someone else and that there length of employment is valued. Karen asked if the
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employee could leave their contract. Tom noted depending on the time of year there may be some
penalties if they are leaving in the middle of the semester. This is not guaranteeing employment, just an
option ta show value; this is not saying that things could come up to change this, but it is more of a
reward to show appreciation.

5.10 - Craig noted change in evaluations. He feels many evaluations are punitive and they would like the
option to not have these. This is not student evaluations, but employer evaluations. Tom made change
to title this as employer evaluations.

5.12 —Tom would like this changed to let adjuncts be able to apply for hirer positions through the
internal process and not as an external. Craig noted a typo.

5.13 - Marita discussed core change to be from teaching 100 credits. Craig asked for clarification of 30
versus 29 credits with benefits. Karen responded with Affordable Care Act and MUS system reasoning
for how the credits are calculated and how benefit eligibly was determined.

5.3 — Making is clear longevity is valued.

Question arose about service charges. Brad suggested changing that to say that we cover tuition;
nothing else. Tom suggested having it read something along the lines of mandatory fees are not waiver
and only giving tuition waiver.

5.14 - Craig discussed if faculty discipline is needed, an uplifting process be put in place especially for
those who have worked here for a length of time and this not be a punitive process. A process for the
faculty to be able to speak up and for the union to be addressed and for them to have opportunities to
speak up. In 5.14A, faculty have been running into issues where they need more training and are not
receiving proper in-service. Want in-service to be focused on current law and important policies for
what is going on. Brad asked if this for college in-service or for adjunct in-service. Marita noted adjunct
in-service covered Eagle Mail, they would prefer to have topics like the BIT and dealing with student
complaints. Brad asked if they felt Adjunct In-Service should be a mandatory event. Craig and Marita
both are fine with this, but as long as they are paid for this extra duty. Pete feels it would be good for
the adjuncts and the college to all understand what the laws are to make it clear what it correct and
what is not; there is nothing available for adjuncts to know what the parameters are. This will help avoid
potential problems. Craig requested if it is required, the in-service be videoed and be available through
film in case anyone is sick and cannot attend. Wayne had an experience with a student that said they
have to be out-of-class early due to a restraining order. Wayne wants to know what the dangers are and
how to respond to them. Wayne wants training on campus security. Overall, Craig noted the intent is to
have an uplifting learning process when problems happen.

Page 11. Part c. — Marita discussed statement out of the catalog. This came up from a recent complaint
from a parent of a student. What happens if there is a complaint for someone other than a student?
Brad stated the complaint process is triggered by students, we don't take complaints from others; they
need to come from students. Brad explained because of FERPA and other issues, are complaint process
is a student complaint process. Marita noted during in-service she came across a far more detailed
process that needs to be included. Brad clarified the shorten catalog policy versus the step-by-step
handout for how to handle complaints. Tom noted this needs to be in the Collective Bargaining
Agreement to understand how that complaint is filed; every faculty member should know what it is.
Craig suggested this as an in-service topic. Informing adjuncts on how to handle student complaints.
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5.15 - Not sure if adjunct faculty can enroll children in ECC. Karen clarified you can.

6.0 - Craig noted the statement of student academic freedom. The Faculty Senate should handle the
student academic freedom. Pete gave example of nude art and issue of small children in the building
and being asked to cover it up, which could be a problem of academic freedom. This is the same with
English and language that may be displayed. It should be a decision done by a committee. Brad noted
the Academic Freedom language is deemed from the board. Craig - #2 advising and counseling for
academic freedom is a problem. Craig - #3 noted on the syllabus it should be mandatory on syllabus that
students make an appointment to meet with adjuncts. Marita - #4 we teach each class to highest
academic standard; it should be assumed that do that already and is this needed to be said. Marita - #5
to award academic credit’ they may flunk and not have a credit.

6.1 — Requesting the first pay be on same day as regular faculty; instead of having to wait a month
longer. Craig noted it is hard to go from break and have to wait for the next pay. Asking to change to Jan.
31 and august date; that is the same for others.

6.2 and 6.3 — They put statements back in. Brad clarified last sentences that contradict each other.
Marita noted to strike that sentence out.

6.4 — Housekeeping items, crossed out member and put in employee. Other note of student needing a
course for graduation it being paid as a regular course.

6.5 — committees — Marita looked at proposal and disagreed with it. They want to put back what is there
and change the stipend amount. Craig wants participation being uplifting. The required participation is
the problem. The extra duties, they see student housing being an issue if they adjuncts end up being
requested to patrol housing as an extra duty.

6.6 — Distant Learning — Marita commented the green is the suggested proposal.

Page 18 — A couple of suggestions for pay.

7.2D = Having union reps contacted and participation. Brad asked to clarify D and if they would inform
the employee in 48 hours before the filing. The grievance is filed by the bargaining unit member of the
union. Tom asked for it somehow to be directed toward the union so they are at least aware what is
happening. Brad asked to clarify that they will still address the grievance immediately as needed in HR.

Page 19 — Craig wants to clarify what happens during breaks. Noted changes there.

Next tentative meeting — March 15'" 3-5 pm.
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Adjunct Negotiations 2014 - 2016

April 10, 2014 - Adjunct request to open negotiations

April 11, 2014 - FVCC agrees to open negotiations

March 4, 2015 - Meeting #1

March 18, 2015 - Meeting #2. Adjunct present proposal

April 13, 2015 - Meeting #3. Adjunct cancelled

May 5, 2015 - FVCC offer to meet on May 26

July 23, 2015 - FVCC receives Adjunct proposal via email

August 13, 2015 - Meeting #4. Adjunct presents proposal

November 16, 2015 - Meeting #5. FVCC presents proposal

November 24, 2015 - MoU regarding employee addresses and phone numbers
December 3, 2015 - Email from HR to Tom Burgess and Marita Combs regarding
illegality of actions in regards to Charity Option

December 9, 2015 - Meeting #6. Adjunct cancelled

January 26, 2016 - Memo of correction received from Tom Burgess

January 26, 2016 - Email memo to adjunct faculty to correct misinformation
February 8, 2016 - FVCC receives hard copy proposal

February 16, 2016 - Meeting #7. Adjunct present proposal
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February 8, 2016
RECOMMEND PRINTING WITH COLOR INK
TO RETAIN SOURCE OF PROPOSALS:
RED — HUMAN RESOURCES
GREEN — ADJUNCT FACULTY UNION

COLLECTIVE BARGAINING AGREEMENT
Between

FLATHEAD VALLEY COMMUNITY COLLEGE
BOARD OF TRUSTEES

and the
FEDERATION OF FLATHEAD VALLEY COMMUNITY COLLEGE

ADJUNCT FACULTY
MEA-MFT, AFT. NEA, AFL-CIO

July 15 20H-threugh-June 30: 2044
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1.0 RECOGNITION

1.1 Parties to the Agreement

This agreement is entered into by the Board of Trustees of Flathead Valley Community College
hereinafter referred to as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the Montana-Federatien-efFeacherssMEA-MFT. AFT. NEA,
AFL-CIO hereinafter referred to as the union.

1.2 Recognition

The employer recognizes the union as the sole and exclusive bargaining representative of all
employees in the bargaining unit. The term employee as used in this agreement shall mean a
member of the bargaining unit. The provisions of this agreement apply only to employees in the
bargaining unit.

The union recognizes the Board of Trustees of Flathead Valley Community College as the
statutory governing board of Flathead Valley Community College.

1.3 Bargaining Unit Definition

The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;
continuing education 1nstmctor5—(mehidmg£lde;hosLeLand.Glacmﬂmuwamsmmm¢s) contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well known entertainers, authors, business magnates and government and
education officials; supervisors; managers (to include all administrative, exempt, and professional
employees); and confidential personnel.

1.4 Performance by Designee

Any action or responsibility assigned to a specified official or representative may be performed by
a designee of such official or representative.

pg.1



2.0 MANAGEMENT RIGHTS
2.1 Management Rights

In accordance with Montana Code Annotated 2015, 39-31-303, the union and employees
recognized the prerogative of the employer, subject to the terms of this agreement, to operate and
manage its affairs and determine the structure, policies, and purposes of the College. Employer
rights include but are not limited to the following:

1. directing employees:

2. hiring, promoting, transferring, assigning and retaining employees;

3. relieving employees from duties because of lack of work or funds or under
conditions where continuation of such work would be inefficient or nonproductive;

4. maintaining the efficiency of the employer's operations;

5. determining the methods, means, job classification, and personnel by which the
employer's operations are to be conducted;

6. taking whatever actions may be necessary to carry out the missions of the employer

in situations of emergency; and
7. establishing the methods and processes by which work is to be performed. (39-

31303, MCA)

All rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.



3.0 UNION RIGHTS

3.1 Visiting Work Location

Union representatives may contact employees at their work location, but they will not do so during
class time nor will they cause the education process to be disrupted.

3.2 Use of Facilities

The union may, upon timely request and approval, use a college meeting room during normal
operational hours which is unscheduled for other purposes to meet with bargaining unit
employees. Union representatives may upon request use an available computer and printer and
may use the copy machine, it being understood the union must reimburse the employer for the cost
of any copying and the cost of materials and supplies incurred in connection with college
equipment use.

3.3 Bulletin Boards

The union may use specified bulletin board space for posting union notices, however, no political
endorsement or material which reflects negatively on the employer may be posted. Subject to the
conditions established by College policy, the Union may use college computers to communicate
with bargaining unit members by e-mail.

3.4 Information and Data w\\\

Upon written request of the union Executive Commlttec, the employer agrees to furnish the
union with an electronic copy of available documents which are public information.
Documents not publicillavailable may be requested by and made available to the union.
2—H-furtheragrees—wWithin 15 business days after the first pay date of each semester, te-the
emplover will provide the designated union officer Exeeutive-Commitiee-a list of the available
names and external addresses and participating status of the bargaining unit employees teaching

lhat semester and thelr projected pay for that semester. fllhe—hefne-addiﬂesses-aad-phmae-n&mbeﬁs

{—Iﬂmﬂ Hum.m Rcsources Officc wnll provnde in wrltm_s, to the union Hamaﬂ—ﬂes-eﬂfeebﬂi:ﬁee

within 30 business days after the first pay date of each semester a complete list of names. dues.
and fees amount to be withheld for that semester. An update of this list will occur 30 days
thercafter.

2ol

+2.Voluminous information shall be made available for inspection or will be provided for the cost of
copying.

3.5 Use of Campus Mail

Within legal limits, the union shall be permitted to use college mailboxes for distribution of union

pg. 3



communications to employees.

3.6 Uniea-Seeurity Professional Dues. Fees and Payroll Deductions

A. Dues Deduction Authorized

The College agrees to deduct from the pay of Association employees the dues and
professional representation fees for MEA-MFT. AFT, NEA and the FVCC Adjunct
Faculty upon receipt of authorization by each emplovee and as provided by law.

Beginning the first full term after the ratification of this agreement, each member of the bargaining
unit shall be expected to exercise one (1) of the following three(3) two (2) options:

1. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matters;

3. | butionof Lot} on

. T on.

As a condition of employment, all potential employees must agree in advance, in writing,
to choose one of the three (3) options above. Those employees hired too late to submit
advance notice of union participation will have thirty (30) days from the date they sign
their contract to select one of the above options.

B. The employer shall deduct union dues;unien- or the professional representation fee; ef
charity-contribution-from the final pay of the applicable course w&ge—eﬁeae—h—empleyee
whe-has-veluntarily-autherized such-deduetion-in-writing: At the end of the semesters in

August, December and May —Fthe employer shall deliver dues and representation fee
monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than September- the-firstowveek July 15 of each fiscal year , the union shall notify
the employer of the name and mailing address of the treasurer who is to receive dues and
representation fee monies and shall certify to the employer what rates are to be in effect for
that academic year.

C. The union will indemnify and hold the employer harmless against any liability, and shall
reimburse the employer for any expense which may arise as a result of the operation of this

article.
4.0 NO STRIKE

4.1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted
activity on the part of the union or employees fer-any-reasen during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement.
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5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel

With prior approval of the Vice-President of Instruction and Student Services. Eemployees are

eligible for reimbursement of approved travel expenses in accordance with Board Policy.

5.2 Payroll Deductions

Upon preper-writien-autherization-efan_submission of appropriate form. -empleyee; the employer
will implement-thefelowing-eptional-provide optional payroll deductions_for items including. but

not limited to up to two checking and/or two savm;_s accounts: optional retirement plans: and

other established deductions : HH%MWMWM
s : tons-approved by the

employer [t is understood such payroli deductions are made solely for the employees'
convenience and the employer assumes no liability as a result of this courtesy, unless the
emplover is at fault.

5:3 Nondiscrimination

)

Nelther the employer the union, nor any employee shall e ngage in unlawful discrimination.

W&M@Mmde%mﬂ—fem The employer will

encourage employees who have complaints alleging unlawful discrimination to consult with a
union representative, prierte-HumanResourcepursuing-recourses available under state and
federatTaw,

5.4 Personnel Files

Employees shall each have one official personnel file which shall be open to them except for
confidential correspondence connected with initial employment. Employees may rebut, comment
on, and clarify any unfavorable item in their file, and any such rebuttal, commentary or
clarification shall be attached to the relevant item in the file. Employees may obtain a copy of any
material contained in their personnel file. No anonymous material may be placed in official
personnel files. No unfavorable material may be placed in an employee's personnel file that does
not bear either the signature or initials of the employee or a statement and signature of an
employer representative indicating the employee has been shown the material and refused to sign
it. The employee's signature does not necessarily mean that the employee agrees with the content,
but serves to verify that the employee has seen the document. Evaluations are not considered
unfavorable material for purposes of this provision.

5.5 Rights to Representation

Employees are entitled to the presence of-a- union representative during any investigatory
interview with the administration which the employee reasonably believes may result in
disciplinary action. The administration shall inform the employee of the right to union
represenmtmn a mlmmum of fortv elght (48) hours prmr to mten |e“ Employees-mny




5—6—%&446&55{M0ve to 5.17 Academic Resnonsnblhh}

ava«rlﬂla%e-be{amﬂﬂdiﬂf &im *.hlﬁsﬂarﬂnﬂl-h&rﬂ&ﬁﬂa-l-}y-ae eepi&hle-hme—mafe«peﬁd-%eﬁmdem
questons:

5.7 Office Space

Office space will be provided;when-available. Each space will be shared with no more than
three adjuncts.

5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employees shall
receive a contract formalizing the offer of employment at least twenty-one (21) calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
precludes the employer from requesting an employee to take on unanticipated assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the
employer determines the need for an additional course. Fhe-tirme-linesspeeified-above shall-be
HMM—MHWMBWM&WHM piHEiWﬂ]—th—H-FéL’BgHH&MH%




5.9 Course Carecellation

Afier the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement unless the class is cancelled because of low enrollments or inadequate
funds, or unless the course is reassigned to a full-time faculty member with less than a full-time

workload. Prpieathe-elassowilinot-be-canceleduntilitmects-at-Jeastonetime A class will not
be cancelled until it meets at least one time. Elasses-with-lew-enreltiment-are-typieatly-eanceted
ene-week-beforethe first day-ofthe semester—The Vice-President determines what constitutes
low-enrollment Employees are e\pccted to attend the first class meetmg unless otherwise
nOterd 0o ho do no N 0 nniio 0 o nononllation of 0 oo o ddarn +0

SNM—lhmﬁ]ﬂwes—ﬁhmﬁm &H%Hﬂ%&!ﬁﬂ?ﬂ—t@—ﬂ—ﬁﬂl—tﬁﬂf—fﬂﬁﬂhﬂﬂ?ﬁbé%&hﬂ}kfeﬁim
stipend-of-330:00: Employees will be compensated for cancelled course and re-assignment
courses of $250. If a low-enrollment course is required for a certificate or graduation, the
course will be held and the adjunct paid as a regular course.

NEW 3.9 A, Duration of Appointment
Unless otherwise specified the duration of a Letter of Appointment is one semester.
When departmental neceds dictate, an emploved may be awarded an academic or fiscal
yvear contract at the discretion of a Department Head with the approval of the Division
Director. Academic contracts shall be considered for all employees who have taught
for six semesters.

5.9 B. MULTIPLE YEAR CONTRACTS FOR NON-TENURE TRACK FACULTY
Employces in positions that have been identified through appropriate campus
procedures may receive multiple year contracts at the discretion of the department
and with the approval of the Division Director and Vice President. Employees shall
be considered for multiple vear contracts after they have taught for fourteen
semesters or one hundred (100) credits, whichever comes first.

Employees on multi-year contracts will be reported to union with name, title, and
department included.

5.10 Evaluation of Employees
The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation inelude-but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his’her class(es).—Evaluations-are

netsubjeet-te-the prievanee preeedure: Employees may request a meeting with the appropriate

administrator to discuss their evaluation and such requests will be honored. Evaluntions-arenot

subjeet-to-the grievanee-procedure:
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5.11 Personal Life

The personal life of an employee is not an appropriate concern of the employer except where off-
duty conduct interferes with the employee's performance or the employer's operation or mission.

5.12 Prierity Consideration for AppheationforFul-Time-Faewlty-Positions

emnioyees {-hak W ho meet the minimum quallﬁcatlons for any colleue pasmon and has been
cmployed in the previous academic year may apply as an internal candidate for consideration.

All of empl03 ee’s referencc must be contactcd H&H-e\*ef—bhe—Gel-lege—MH—Hei—ﬁ-H—a—pesﬁ-reﬁ

5.13 Tuition Waivers for Employees

Employees who taught a course for FVCC during the immediately preceding academic year or are
teaching during the current semester may enroll in regularcredit eellege-courses at FVCC with
tuition waived on a space available basis after all other paying students have had an opportunity to
register_providing said courses do not conflict with academic responsibilities. Tuition will be
waived for the employee during the current semester, the following semester or any one semester
during the following academic year.

Afier the adjunct faculty member has taughi-100-eredits-eumulatively accumulated 60 credits or

10 semesters of teaching whichever is achieved first, tuition shall be waived for two (2)
dependents per academic vear (spouse and/or ehitdrer dependents) who enroll in eathead-Valey
G&H}mﬂﬁyéﬁ-ﬂeﬂe FVCC credlt courses and desnjgnaled Contmumg Educatlon non-credn
classes Spe ; g At




5.14 Just-Cause DISCIPLINE OR DISCHARGE FOR JUST CAUSE PROCEDURE

=L 87 TR ks o als = cagic

The Vice President of Instruction and Student services shall develop and implement a system
designed to address the necessity for discipline or dismissal with just cause. This procedure
shall be developed in conference with the adjunct faculty union and updated as needed but
at a minimum of each contract cycle.

This procedure shall include:

a. timely and pertinent inservice for adjunct faculty on the law and changes thereto
relating to education statues, student and colleague privacy, including FERPA,
college policies and procedures, and other matters deemed essential for the faculty.

b. the Division Director shall give forewarning to faculty members of any concerns
regarding their conduct by having a meeting at a mutually agreed upon time and
date. The employee has the right of union representation at this meeting and must be
informed of this right,

¢. the Division Director will investigate the matter and, through the gathering of
concrete evidence, determine if the concern is just and accurate.

d. the longevity of the faculty shall be considered in all recommendations given by the
Division Director.

If any perceived concerns cannot be met in the above informal procedure, the following
procedures shall be observed in all cases of discipline or discharge for just cause;

A. Determination to Discipline

If the Division Director determines that disciplinary action for cause should occur, the
Division Director shall prepare a formal written statement of the charges which shall be
served on the employee. The employee shall be accorded an opportunity to rebut the
charges. Both a copy of the charges and of the rebuttal shall be placed in the employec's
personnel file. If the faculty member believes that this action was in violation of the terms of
this contract or Montana or Federal law, the faculty member has the right to grieve this
action,

B. Determination to Bring Charges

H the Division Director is given information regarding grounds for cause or any request that
charges be brought, the Division Director shall conduct an investigation and determine the
action to be taken. I the Division Director determines that termination for cause
proceedings should be initiated, he/she shall prepare a formal statement of charges which
shall be served on the employee.



C. Request for Hearing

Within twenty (20) days of the service of the statement of charges, the employce shall
indicate to the Vic President of Instruction and Student Services in writing whether a formal
hearing is desired. If no response is received within the time specified, the right to a hearing
is waived.

D. Faculty Service Committee (FSC)

If a formal hearing is requested, it shall be scheduled and conducted by the FSC. The FSC
shall consist of one (1) faculty member on continuous tenure appointed by the Vice President
of Instruction and Student Services, one (1) faculty member on continuous tenure appointed
by the President of the Faculty Senate and one (1) faculty member elected by the adjunct
faculty, who may or may not be continuous and tenured. The committee members shall
serve a twelve-month (12) term, to commence on September 1. Whenever a vacancy occurs,
a successor shall be appointed by the appropriate body or individual to fill the unexpired
term. A member of the committee shall remove himself/herself from the case, either at the
request of a party or on his/her own initiative, if he/she deems himself/herself disqualified for
bias or interest. Any member so disqualified shall be replaced for purposes of the hearing by
a temporary member appointed by the original appointing authority. Each party to a
hearing shall have one (1) peremptory challenge.

E. Notice of Hearing

Notice of the time and place of the hearing and the names of the FSC shall be mailed to the
employce charged at least twenty (20) days prior to its scheduled date. The notice shall
contain the dates, times, places, and persons involved in the acts or omissions upon which the
charges are based; a concise statement of the relevant facts which shall be placed in
evidence; the names of any persons who shall testify and the substance of their testimony;
and copies of any documents which shall be submitted in support of the charges alleged.

F. Employee's Answer

At least ten (10) days prior to the scheduled hearing, the faculty member shall deliver to the
President of the Faculty Senate a written answer to the charges which shall include: the
names of any witnesses who shall be called to testify for the faculty member and the
substance of the testimony of each; copies of any documents which shall be submitted into
evidence by the employee; and a concise statement of the substantive points of the
employee's defense. The answer shall also indicate whether the employee prefers an open or
closed hearing. This response shall be forwarded to the members of the FSC.

G. Hearing Procedure

Where consistent with Montana law, the employee shall have a right to have a closed
hearing. The employce shall have the right to representation of his/her choice, a verbatim
record of the hearing available at cost, and assistance from the employer in obtaining
cvidence or cooperation of witnesses. The employer shall have the burden of going forward
with the evidence and the burden of proof shall be a preponderance of the evidence. The
strict rules of evidence need not be applied. Witnesses and documents in addition to those
specified in the notice and answer may be presented at the hearing.

However, cither party shall have the right to request postponement in the event of valid
surprise. Both parties shall have the right to cross-examine witnesses and to make both
opening and closing remarks. Giving testimony-or presenting evidence when so requested
shall be an academic responsibility. Upon conclusion of the presentation of all evidence and
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argument by both parties, the FSC shall retreat to executive session. Within ten (10) days of
the date of the hearing, the FSC shall have voted for discharge or retention.

H. Transmittal of Recommendation
The Chair of the FSC shall mail the written recommendation of the FSC to the employee
and the Vice President within fiftecn (15) days of the date of hearing.

L. Right of Appeal
Within fifteen (15) days of receipt of the written recommendation of the FSC the employee

may appeal the recommendation.

J. Appeal Hearing

The President of the Faculty Senate shall schedule a meeting with the employee and hear the
appeal within Hifteen (15) days of receipt of the appeal. If the President of the Faculty Senate
feels an appeal is warranted, the appeal shall be heard by the full Faculty Senate.

K. Final Disposition

The FSC or, in the case of an appeal, the President of the Faculty Senate, shall inform the
Vice President of Instruction and Student Services of their decision. The Vice President shall
then notify the employee of that decision in writing within fifteen (15) days following the
recommendation of the FSC, or if an appeal hearing was conducted, fifteen (15) days
following such hearing. This notification shall include specification of cause(s) for discharge
as stated in this contract. The decision shall constitute the final administrative action and
may be grieved as to procedural matters only. The remedy on grievance shall be limited to
correcting the procedural defect by remanding the matter for remedial action, but may not
reverse a substantive decision or academic judgment.

STUDENT COMPLAINT AGAINST FYCC EMPLOYEE

The term “complaint” shall mean a claim or allegation by a student that an employee:
e Significantly failed to carry out their professional responsibilities or failed to deal
with a student fairly and impartially;
e Significantly failed to carry out an assigned responsibility or failed to apply college
policy fairly and impartially; or
¢ Performed an action which impinged on the rights or activities of a student in the
legitimate pursuit of the educative process.
All student complaints must be filled within 30 calendar days after the complainant knew or
reasonably should have known about the complaint. Complaints shall be filed using the
Student Appeals Complaint Form available with the Dean of Students or at
http://www.fvec.edu/current-students/student-resources/student-policies. htmi.
No reprisal of any kind will be made by either party against any student, College employee,
or any participant in the complaint process by reason of such participation.
If a student seeks resolution of a complaint in any form other than that established by this
procedure, whether administrative or judicially, the parties to the complaint shall have no
obligation to proceed further under the provisions of this procedure.
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5.15 Consideration for Early Childhood Center usage.
Adjunct faculty empleyees may apply for enrollment of dependents for will-be-ineluded-inany
eonsiderationsiven-to-FV.CC-employeesfor-use-of the Early Childhood Center.

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectual freedom and independence
exist. Faculty and students are free to examine and 1est all knowledge appropriate to their
discipline or area of major study as judged by the academic/educational community in
general. Conflicts over academic freedom shall be decided by the Faculty Senate.

5.17 Academic Responsibility
The Board. the Administration. and the Association agree that accepting and assuming an

adjunct faculty position at Flathead Valley Community College includes the following
responsibilities:

A. To maintain professional competence and keep-persenal professional knowledge

B. To perform fully-and-faithfully the duties of college faculty member=te-wit:
1. To meet faithfully all assigned classes and to make alternative arrangements

for the glass_when absence is unavoidable. Such-arranpements-shall-be

6. To present the sublect matter in lhe course &&&nﬁeuﬂeeé-te-%he—s%udems and
10 leach w1lhm the gmdelmes of the course sxl]abus
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6.0 COMPENSATION

6.1 Pay Rutes

Pay rates for adjunct faculty during the 26432843~ (as negotiated) academic years shall be in
accordance with the schedule found on the last pages of this agreement. Employces' first pay
dates for fall and spring semesters shall be January 31 and August 31 respectively, the same
time as full-time instructors. The pay shall include all in-service and any other pre-semester
service required or requested by the college.

62Siel-leave Sick Leave

Sick leave is a leave of absence with pay resulting from an illness suffered by an employee,
immediate family member, spouse/life partner, dependents, parents, grandparents, siblings,
and the same relatives of the employee’s spousc/life partner in like degree. Sick leave may
also be used for maternity-related leave.

The emplover may require a doctor's statement to substantiate the need for sick leave
usage. Employees should provide the employer with as much advance notice as possible of
the need for sick leave usage and must notify the employer of sick leave usage at least three
hours prior to commencement of class.

Sick Leave will remain on books and cashed out upon termination in accordance with MCA
Title 1L

-

— Sick leave-is-aleave ofabsencewith-pavresulting-from an-illnesssuffered byanemployeehisther

63—eavesof-Absence Leaves of Absence

Leaves of absence without pay may be granted employees for reasons such as health, study, travel,
service in public office, military service, or service in the Peace Corps or similar organizations.
Leaves of absence shall normally not exceed one year. Requests for such leaves shall be made in
writing to the Vice President of Educational Services. Employees on an extended leave of absence
shall inform the employer of at least ninety (90) days prior to the beginning of a term if they desire

to be considered for employment for that term. The grantof aleave of absence bestows noright to

—teemployment. The grant of a leave of absence bestows the right to re-employment in

accordance to the employee’s field of expertise.




6.4 Independent Study, Directed Study, Special Courses

When a-Member an employee is asked by the Vice-President to supervise an independent
study. directed study. or special course. he/she will be compensated on the following basis:
number of students multiplied by the number of credits multiplied by the current per-credit
rate.

It is understood that these provisions are intended to compensate an Instructor for a course
in which the enrollment is deemed to be insufficient. Ordinarily, if the Member volunteers
to supervise an independent study or directed study. there will be no compensation. The
Vice-President will establish the minimum and maximum number of students allowable for
independent study, directed study and special course activities.

With a low-enrollment course that must run for a student’s graduation, the faculty . ﬂ
employee will be paid as a regular course. 2
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6.5 Committees
In requesting payment for participation on committees or in college sponsored in-service training,
a faculty member shall complete and sign a payroll authorization form adopted by the College.
The form must be submitted to the Vice President of Education Services, or his/her designee;
monthly for approval before it will be processed for payment by the human resources department.
A copy of the completed form shall be provided to the faculty member. Stipend will be:
$30-00 $50 for fewer than two hours:
$40-00 S75 or two or more, but fewer than four hours:
$55-80 S125 for four or more, but fewer than six hours:
$70.00 S170 for six or more hours per day.

NO.
Participation in not more than five meetings and/or professional development without

compensation en-commitiees-or-t-college-spensered-in-service-tratningwill be determined at the
starl of each semester b\ the Dlrector of Educallon Serv1ces —wheﬂ-ﬁppfe&*ed—brt-he—\ﬁee

E ) 1

v kb Jersboormere-heursperday

XX Extra Dutv Assignments NO.
Employees who are assigned non-instructional extra duty assignments by the Director of
Educational Services. which are in excess of normal professional responsibilities and extend
bevond normal work day or work year. may be provided extra compensation upon approval by the
Vice-President. Emplovees shall have the right to refuse non-instructional extra duty assignments.
Rate of compensation for such extra duty assignments shall be agreed upon between the employee
and the Director of Educational Services and must be approved by the Vice-President prior to the
work being performed. If an extra duty assignment is cancelled prior to completion. the employee
will be paid a pro-rated amount for work performed.
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l 6.6 PayRatesfor Development of Distance Education Courses

1. Emplovees who have received prior approval by the Vice President of Instruction and
Student Services may enroll in the four credit course Teaching Online Courses and the
six credit course Developing Online Courses. A course will be offered each semester.
Emplovees will pay fees for enrolling in the course per the provisions of the Collective
Bargaining Apreement. Successful completion of the course includes the development
or conversion of a face 1o face course to an online or hybrid course that will become
part of the FVCC online course bank. The developed course will be the intellectual
property of-Flathead Malley Community Colege the developer. FVCC may offer the
course for one year and have the option to reoffer the class in subsequent years by
paying the developer a royalty of 10% of all tuition, fees, and any other costs of the
course charged by FVCC for this use. Multiple sections of a course are not eligible for
independent funding. Upon approval of the developed course by the E-Learning
Committee and the Vice-President, the feeulty-member employee_will be compensated
according to the following schedule:

Development of course to online Conversion of course to/from hybrid
1 credit $233 5349 1 credit $H5 §172
2 credits $466 5669 1= 2 credits $233 S349
3 credits $706 51050 3 credits $350 $525
4 credits $825 51237 4 credits $42 5618
5+ credits $950 S1425 5+ credits $445 5712

2. Emplovees. with prior approval of the Vice-President of Instruction and Student
Services. may develop online courses without taking Teaching Online Courses or
Developing Online Courses. Upon approval of the developed course by the E-Learning
Commiittee and the Vice-President. the faeulty-member employee_would be eligible for the
stipends as listed above.

Employee who develop a course to online or convert a course to or from hybrid will
have first right of refusal in teaching the course.

3. Definitions:

“Online course™ refers to a class offered over the internet. These classes may have a face-
to-face testing component. “Hybrid course™ refers to classes that have at least 67% of the
course offered over the internet and 33% or less requiring classroom attendance. “ITV
courses” refers to courses offered over interactive television.
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18.800

Teaching via Distance Education

1. Employees. who have developed a course or who are interested in teaching a previously

developed course from the FVCC online course bank. may enroll in the four credit course
Teaching an Online Course with prior approval of the Vice-President of Instruction and Student
Services. Emplovees who successfullv complete both Teaching cnn Online Course (4 credits) and
Developing Online Courses (6 credits) and will receive $1+308-stiperd- $550 per credit added to
their base pay effective the first term the online or hybrid course {(of at least 3 credits) is taught.

2. Emplovees teaching via ITV for the first time will receive an additional $300 per credit.
Subseguent teaching via distance ITV will receive no additional compensation beyond the
established schedule.

3. Emplovees teaching via online for the first time will receive a $500 $750 stipend. Subsequent
teaching via online will receive no additional compensation beyond the established schedule.

4. Online, hybrid and ITV courses will count as part of the faeutty employee teaching load in the
same manner that face-to-face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to online and [TV

COUTSES.




7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement, or Montana law or federal law.

7.2 Rules of Grievance Processing

a.

Timeframes: References to days regarding time periods in this procedure shall refer to working
days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be extended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be deemed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded to by the employer within the time limits provided
may be advanced to the next step of the procedure.

Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employee complaints unless otherwise expressly provided herein.

Written Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the alleged grievance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific
remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
the grievance shall be returned to the employee who shall have ten (10) days to supply the
required information or the grievance shall be dismissed as invalid and may not be pursued any
further.

Union Representation: The employee grievant say-—uat-histher-diseretion-be-represented-by-the

uaion is entitled to union representation at ey all steps of the grievance procedure. The
employer shall inform the employce of this right in writing of minimum 48 hours before step
1 is implemented.

Notification Requirements: Unless otherwise provided, where notice is required to be given, it
shall be sufficient:

o in the case of a Member, for notification to be sent by certified mail to the address on file
in the Human Resources Office;

e in the case of the Union, for notification to be sent by certified mail to the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Executive
Committee;

e __in the case of the Board, the College or the Administration, for notification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901

Election of remedies: The grievant and the exclusive representative may have the prievance or
disputed interpretation of the apreement resolved either by final and binding arbitration or by any
other available legal method and forum. but not by both. After a grievance has been submitted to
arbitration, the prievant and the exclusive representative waive any right to pursue against the
College, or its agents, an action or complaint arising from the same facts supporting the grievance.
If a grievant or the exclusive representative files a complaint or other action against the College. or
its agents. arbitration over the same dispute may not be filed or pursued under this Agreement.
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7.3 Procedures for Filing Grievances
All grievances must be filed within fifieea}5} twenty-five (25) days after the grievant knew or
reasonably should have known of the act or omission giving rise to the grievance.

Step 1: Any employee may present and discuss any complaint with the Vice President of
Edueational-Servieesinstruction and Student Services, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of Edueatisnal-Instruction and Student Services shall have ten
(10) days to respond to the complaint. Any settlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the settlement
of similar complaints.

Step 2: If a grievance is not resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Edueational-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Edueational
Instruction and Student Services within ten (10) days from receipt of the Step |
response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the grievance within ten (10) days following
receipt of the grievance. At the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
issue a written decision to the employee and the union within ten (10) days
following the conclusion of this meeting.

Step 3: If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the College who shall issue a
written decision to the employee within ten (10) days of receipt of the grievance.

Step 4: If the grievance is not resolved at step 3, then within ten (10) days from receipt of
the response from the President, the employee may submit the written grievance to
the Board of Trustees of the College. The Board shall issue a written decision to
the employee within ten (10) days efafter the next scheduled Board meeting afier
receipt of the grievance.

Step 5: Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The written
request for arbitration must be signed by the grievant and the union president.
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7.4 Rules of Arbitration

A.

Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbltrator they shall
forward a joint, written request to the # 4ee-Montana
Board of Personnel Appeals to provide a list of five arbltrators Each party shall
alternately strike a name from the list until only one name remains. The remaining person
shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
party orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription.

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator's jurisdiction. The arbitrator shall not
have any authority to order any remedy which directly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural

defect -andiorawardinpcompensatory-damages. The Arbitration decision may be
challenLed m accordance wnth Montana law M&Hﬂ—t—»\enﬁh(lg)wekag—daﬁ-eheeem{—(af

%%M%IHHHHF&FV E{H&ﬁ-ﬁﬁh&—%&ﬁﬁ&ﬁﬁﬂﬂﬁ—ﬂgﬁaﬂeﬂl—

D.

Arbitrability

In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to act. The
arbitrator shall render a decision on any such issue before proceeding with the substance of
the case. Upon concluding that the arbitrator does not have jurisdiction to act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may seek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.
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= Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
justify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initially filed or the date on which the act or omission occurred,
whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause

Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of either
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hereby waives their right to insist that the other
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the parties and supersedes any previous agreements, understandings, policies,
and practices, oral or written, expresscd or implied.

8.3 Changes in Agreement

Changes to this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agreement.
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9.0 TERM OF AGREEMENT

9.1 Duration
This agreement shall be in effect from July—1-204-+and shall continue until and including-June30;
2044, and shall be considered to be renewed from year to year thereafter unless either party to this
agreement notifies the other in writing of its intent to modify or terminate the agreement.
Negotiations for a subsequent agreement shall begin on a mutually agreeable date. The-parties
{urther spreethat the contractshall-be-open-beginning on-Mareh-1- 2013 for-pesotintions-on-siler

and-pitenwaiversforthe Y 204 fsealyear

For the Employer: For the Union:
Jane A._f(ﬁras, President Date Pete Hertlein, Union President
Date
Board Chair ' ‘Date Union Representative Date
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Exhibit of Proposed Salarv Structure - Discussion ltems:

¢ Implement over a three year period
¢ Ensure no reductions in salaries
»__Balance increases over implementation time

LEVEL | LEVEL YN LEVEL HI
Academic Bachelors Masters PhDAID/ELD
credits OR
Non-Transfor AAS 43 vre exp Masters PhD
HS-+10-yreexp. |Bachelors+15 graduale
OR sredits OR
Vecational/Activities AAS+3-yrs-exp Masters EhB
Initial placement step7 AAS+3 Bachelors Masters
SIER 1026 1026
. $580.60 $594-50 $608-36
2 $688-70 $603-44 $618-50
3 3607563 $612.47 $62778
4 360649 $621.66 $63420
§ $615-69 $630.88 $646 76
& $£624.82 $640-45 $666-46
Z $634-20 $650-06 $66630
- i

matlter

Step-36-credits-taught-at

EVMGC Move-on-July-1 sach-year

TERMS: All applicable dates and formatting modified to negotiated contract status. Bargaining
Table is open to any new items and/or subjects of bargaining until parties agree to close the table.
The College reserves the right to change, delete, add to or otherwise modify any open item
during bargaining.




UNION - PROPOSED PAY
Each column represents pay per credit which is caleulated by taking the full time salary (833,610),
divided by 30, and then multiplied by 80%. Each level will be reached after teaching 16 credits or
after teaching 4 semesters. Each vertical step increases by 1.5% and each horizontal step reflects a
2.5%.

Level Ya of FT BA Master’s PHD
1 (.8FT) 896.27 918.67 941.08
30

2 (.815FT) 905.71 932.45 035,20
30

3 (.830FT) 923.36 946.44 969.52
30

4 (.845FT) 0937.21 960.64 984.07
30

5 (.860FT) 951.26 975.05 998.83
30

6 (.860FT) 965.53 989.67 1613.8
30

7 (.865FT) 980.02 1004.5 1029.02
30

Below is 100% quivalent of Full Time Salary

Level % of FT BA Master’s PHD

1 (100%0fFT) 1120.33 1148.34 1176.35
30

2 (100%o0fFT) 1137.14 1165,57 1194.00
30

3 (100%aofFT) 1154.20 1183.05 1211.91
30

4 (100%o0fFT) 1171.51 1200.80 1230.08
30

5 (100%0fFT) 1189.08 1218.81 1248.54
30

6 (100%o0/FT) 1206.92 1237.09 1267.26
30

7 (100%o0fFT) 1225.02 1255.65 1286.27
" 30




Karen Glasser

Erom: Karen Glasser
.nt: Tuesday, January 26, 2016 5:21 PM
To: faculty-adjunct
Cc: tburgess@mea-mft.org; Brad Eldredge; Chris A. Clouse; Karen Glasser
Subject: Correction Notice from Adjunct Faculty Union

Adjunct Faculty — Below is a memorandum sent on behalf of your Adjunct Faculty Representative

MEMORANDUM

TO: FVCC Adjunct Bargaining Unit Faculty

FROM: Tom Burgess, Field Consultant

RE: Dues, Representation Fee, and Charity options

I am following up on information that you may have received several weeks ago, regarding the Dues/ Rep Fee/ Charity
Options described in Article 3, Section 3.6, in your adjunct faculty union contract. The contract currently provides a
“charity” option for those of you who do not wish to participate in your local union. This “option” is currently a topic of
negotiations. The proposed change would remove “charity” as an option. If the proposed change is agreed upon in
bargaining, faculty who do not wish to participate in your union will still have the option to pay a representation fee.

.«1e parties have not agreed to make any changes to the current contract as of this date and negotiations continue. |
apologize for not making clear that the removal of the charity option is a proposed change to the current union
contract. If you elected to change your membership/rep fee status as a result of the previous incorrect communication,
you have the right to reverse your change by contacting local union officers and completing a new form.

If you would like more information about union benefits, please take some time to review your union contract and/or
see www.mea-mft.org

Please feel free to contact me via email at tburgess@mea-mft.org or telephone at (406) 721-2928 if you have any
questions or if you would like to share your concerns.

Thank you.

Karen Glasser, Executive Director of Human Resources
Flathead Valley Community College

777 Grandview Drive

Kalispell, MT 59901

406.756.3841

Flathead Valley
' Community College
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1.0 RECOGNITION

1.1 Parties to the Agreement

This agrecment is entered into by the Board of Trustees of Flathead Valley Community College
hereinafier referred 1o as the employer, and the Federation of Flathead Valley Community College
Adjunct Faculty, affiliated with the Montans-Fedeeation-of Teachers MEA-MFT, AFT, NEA,
AFL-CIO hercinafter referred to as the union.

1.2 Recognition

The employer recognizes the union as the sole and exclusive bargaining representative of all
employees in the bargaining unit. The term employee as used in this agreement shall mean a
member of the bargaining unit. The provisions of this agreement apply only to employees in the
bargaining unit.

The union recognizes the Board of Trustees of Flathead Valley Community College as the
statutory governing board of Flathead Valley Community College.

1.3 Bargaining Unit Definition

The bargaining unit shall include all part-time teaching employees of Flathead Valley Community
College excluding the following: early retirees as defined by Board Policy; full-time instructors;
continuing education instruciors (including Elderhostel and Glacier Institute instructors); contract
training instructors; and visiting celebrity instructors with unique skills, reputation or
qualifications, such as well known entertainers, authors, business magnates and government and
education officials; supervisors; managers (1o include all administrative, exempt, and professional
employces); and confidential personnel.

1.4 Performance by Designee

Any action or responsibility assigned to a specified official or representative may be performed by
a designee of such official or representative.

2.0 MANAGEMENT RIGHTS

2.1 Management Rights

The union and employees recognized the prerogative of the employer, subject Lo the terms of this
agreement, 1o operate and manage its affairs and determine the structure, policies, and purposes of
the College. Employer rights include bul are not limited to the following:

1. directing employces;

2, hiring, promoting, transferring, assigning and retaining employees;

kB relieving employees from duties because of lack of work or funds or under

conditions where continvation of such work would be inefficiem or nonproductive;
4. maintaining the efficiency of the employer's operations;

L&



5. determining the methods, means, job classification, and personnel by which the
employer's operations are o be conducied;

6. taking whatever actions may be necessary to carry out the missions of the employer
in situations of emergency; and

7. establishing the methods and processes by which work is to be performed. (39-31-
303, MCA)

All rights and prerogatives of the employer which are not specifically limited or relinquished by
the express language of this agreement shall be retained by the employer.

3.0 UNION RIGHTS

3.1 Visiting Work Location

Union representatives may contact employees at their work location, but they will not do so during
class time nor will they cause the education process to be disrupted.

3.2 Use of Facilities

The union may, upon timely request and approval, use a college meeting room during normal
operational hours which is unscheduled for other purposes 1o meel with bargaining unit
cmployees. Union representatives may upon request use an available computer and printer and
may use the copy machine, it being understood the union must reimburse the employer for the cost
of any copying and the cost of materials and supplies incurred in connection with college
equipment use.

3.3 Bulletin Boards

The union may use specified bulletin board space for pesting union notices, however, no political
endorsement or material which reflects negatively on the employer may be posted. Subject to the
conditions established by College policy, the Union may use college computers to communicate
with bargaining unit members by e-mail.

3.4 Information and Data

L—Upen-weittenrequest-ol-the union-Executive Commineethe-employer-agreesiofusnish-the uaion
with-i-copy-of-available-documents which are public ;ﬂfmﬁﬂ-ﬂﬂ#-ﬁﬂt-&r o privileged;

eonfidential-orpersonal-naturesuch-asithecollege budgetboard-agendas-and-board-minutes:
3—t-furtherageees—wWithin 15 business dnys after the first pay date of each semester, te-the

employer will provide the designated union officer Exvoutive Comsmitteea list of the available

names and addresses of the bargaining unit employces leaching that semester and lhelr projected

pay for that semester. %e-heme—addfes&es»md-phene—numbeﬁs—eﬁsm

- The Umon wnll nmwde in wrmng 10
the Human Resources office within 30 business days afier the first pay date of each semester a
completg list of names, ducs, and fees amount to be withheld for that semester.

4.
-2 Voluminaus information shall be made available for inspection or will be provided for the cost of

L&
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copying.

3.5 Use of Campus Mail

Within legal limits, the union shall be permitted to use college mailboxes for distribution of union
communications to employees.

1.6 Union-Security Professional Dues, Fees and Pavroll Deductions

A.

Dues Deduction Authorized

The College agrees 10 deduct from the pay of Association cmployees the dues and
professional representation fees for MEA-MFT, AFT, NEA and the FVCC Adiunct
Faculty upon receipd of authorization by each employee and as provided by faw,

Beginning the first full term afier the ratification of this agreement, each member of the bargaining
unit shall be expected to exercise one (1) of the following three (3) options:

I become a member of the union and pay dues accordingty;

2. pay a representation fec determined by the union in accordance with case
law to be the amount required for representation in collective bargaining
matiers;

3 make a contribution of an amount equal to the representation fee (o a charity

selected by the union.

As a condition of employment, all potential employees must agree in advance, in wriling,
1o choose one of the three (3) options above. Those employees hired 100 late to submit
advance notice of union participation will have thirty (30) days from the date they sign
their contract to select one of the above options.

The employer shall deduct union dues-unien- or the professional representation fee; e
' tributien-from the final pay of the applicable course

b b R ttiag: Al the end of the semesters in
August, December and May <Fthe employer shall deliver dues and representation fee
monies 10 the treasurer of the vnion who shall acknowledge each receipt in writing. No
later than Septembert- the first week of each fiscal year, the union shali notify the
employer of the name and mailing address of the treasurer who is (o receive dues and
representation fee monies and shall certify to the employer whal rates are to be in effect for
that academic year,

C. The union will indemnify and hold the employer harmless against any liability, and shall

reimburse the employer for any expense which may arise as a result of the operation of this
article.

4.0 NO STRIKE

4.1 No Strike/No Lockout



There shall be no picketing, strikes, slowdowns, work stoppages or other forms of concerted
activity on the part of the union or employees for any reason during the term of this agreement.
There shall be no lockout of employees by the employer during the term of this agreement,

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1 Travel
With prior appraval of the Vice-President of Instruction and Student Services. Eemployees are
eligible for reimbursement of approved travel expenses in accordance with Board Policy.

5.2 Payroll Deductions
Upon prepecwritten-authorization-of-an_submission of appropriate form, -empleyee; the employer
will implemeni-the-followingz-opiensl-provide optional payroll deductions for items including. but
not llmucd to up to two checking and/or two savings accounts; optional retirement plans; and
other established deductions Eredit-unionssavingsbanks-savings-bonds—personal-retirement
enémesme&&pmgmms—ﬂxahehemd&nm&ypmm&&ad—e&heﬂedueﬂen&appmvw by the
cmploycr It is understood such payroll deductions arc made solely for the employees’
convenience and the employer assumes no liability as a result of this courtesy.

5:3 Nondiscrimination
Neither the employer, the union, nor any employee shall engage in unlawiul discrimination.
iisorimRae-eR-the-badsaireee-eresdrebigivn- colos oF nalionol-origin-orheeauseniams
physieal-er-mental-handicap-marital-status—er-sex-when-the seasonable demands-ol-the-position-do
neHﬂpufemge—?hyme&#eHHenmLhandw&mmMH&M&eﬁeﬂﬁaﬂehea- Violations of
this provision are not subject 1o the grievance procedure. Employees are encouraged to file
complaints alleging unlawful discrimination with the EESHAA-Oees- Human Resources prior lo
pursuing recourses available under state and federal law.

5.4 Personnel Files
Employees shall each have one official personnel file which shall be open to them except for
confidential correspondence connected with initial employment. Employees may rebut, comment
on, and clarify any unfavorable item in their file, and any such rebuttal, commentary or
clarification shall be attached to the relevant item in the file. Employees may obtain a copy of any
material contained in their personnel file. No anonymous material may be placed in official
peesonael files. No unfavorable material may be placed in an employee's personnel file that does
not bear cither the signature or initials of the employee or a statement and signature of an
employer representative indicating the employce has been shown the material and refused to sign
it. The employee's signature does not necessarily mean that the employee agrees with the content,
but serves 1o verify that the employee has scen the document. Evaluations are not considered
unfavorable material for purposes of this provision.

5.5 Rights to Representation
Employees are entitled to the presence of a representative during an investigatory interview which
the employce reasonably believes may result in disciplinary action. Employees may choose their
representatives as long as the representative of choice is immediately available.



S.6—0ffice-Hours {Move 10 5.17 Academic Responsibility)

Addiunet-faouliy-are-not-expected-o-maintein-regular-offiee-hours-but-shat-make themselves
availeble-beforeandiorafierelasaranothusmsually-aceeptabletimeto-respond-tostudent
questons:

5.7 Office Space

Office space will be provided, when available.

5.8 Class and Course Assignment

Employees shall receive information concerning their proposed teaching assignment for the next
term no later than thirty (30) calendar days prior to the beginning of the term. Employecs shall
receive a contract formalizing the offer of employment at least twenty-one (21} calendar days prior
to the beginning of the term. However, it is recognized that the employer cannot always predict in
advance all of the courses which may need to be offered through adjunct faculty. Nothing herein
precludes the employer from requesting an employee to lake on unanticipaled assignments without
providing the preferred advance notice. Such requests will be made as soon as practical after the

employcr delerrnmes the necd for an nddumnal course. Mmﬂﬂ}e&-&peﬂﬁed»&be%—shﬂl#be

AE-Fat

Curreitum-development-resporsibthities-are-these related-to-the senlsand-ebjectives siated-n-the
eeurse—desenpnon—fo;m—ﬂusweulﬁndud&anmwmmh&e&uﬂe

peuired s wereaul of- MHMMMHMH%-W&?-

5.9 Course Cancellation
Afier the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement unless the class is cancelled because of low enrollments or inadequate
funds, or unless the course is reassigned to a full-time faculty member with tess than a full-time
workload. Fypiealyra-elass-will-not-be-cancelleduntibitmeetsat-least-onetime Classes with low
enrollment are typically cancelied one week before the first day of the semester. The Vice-
President determines what constitutes low-carollment, Employess-are-expected-io-atiend-the-fiest

WI%%MM*%MMMM

Employccs whose course is reasstgned loa f ull-ume faculty
member shall receive a sllpend ol' $50.00.

5.10 Evaluation of Employces
The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior 1o the end of his/her class(es).—Evaluations-are

notsubjectiothe-grievanee-procedure: Employees may request a meeting with the appropriate

administrator to discuss their evaluation and such requests will be honored. Evaluations are not

16



subject to the grievance procedure.

5.11 Personal Life

The personal life of an employee is not an appropriate concemn of the employer except where off-
duty conduct interferes with the employee’s perfarmance or the employer's operation or mission,

5.12 Prierity Consideration for ApphentionforFull-Fime-Faculty-Positions
A&%Memn#memﬂngpmess—feﬁuih&mﬁeuhy of classified positieas hosespiot-amdthe
VRCAREY-FEMEiRS ﬂnﬁlled—lhe-eellege-may—aelvemmhe-pesmen-eﬂemﬂy Current adjunct

mg]ogces that megt lhe minimum guahl‘cgnons for any college Emnon My ﬂﬂ!h’_ﬂ‘& an_ mlernnl

5.13 Tuition Waivers for Employces
Employees who taught a course for FVCC during the immediately preceding academic year or are
teaching during the current semester may enroll in regularcredit eadlege-courses at FVCC with
tuition waived on a space available basis afier all other paying students have had an opportunity to
register providing said courses do not conflict with academic responsibilities. Tuition will be
waived for the employee during the current semester, the following semester or any one semester
during the following academic year.

After the adjunct faculty member has taught 100 credits cumulatively, tuition shall be waived for

twa {2} dependents per academic year (spouse andfor children) who enrall in Flathead Valley
Community Callege credit courses and designated Continuing Education non-credit classes,
MWM%WH&F&#EWM% Bt FYCT with a-tuition
Waiver-on a spncc nvmlnblc bnsus nflcr nII other pnymg students have hnd an opponumty o
reglslcr Ay B f H 3 WL s

B b

Building fees, lab fees and service charges cannot be waived.

Tlmhﬂﬂ—vﬂrﬂ-nhﬂ-b&wmm{ef Mmpmdengmﬂ%ﬁnmng-bducm m‘veﬁ-whda

Fdﬂwum-ehsﬁﬁdmm mmmwmﬁmmmmammd
Peafessional- Development-Program.

5.14 Just Cause

Employees have the right to serve their specified erm of appointmeni and may be disciplined and
discharged during that term only for just cause. The term of appointment for adjunct faculty is the
length of the class assignment and may not extend beyond ene-quarter-or onc semester. It is
wndersiood that the canceling of a class because of low enrolimenis or inadequate funds, or
reassigning a course to a full-time instructor to bring full-time instructors up to a full-time
teaching load shall not be construed as a violation of this provision.

16



5.15 Consideration for Early Childhood Center usage.
Adjunct faculty employees will be included in any consideration given 10 FVCC employees for
use of the Early Childhood Center.

5.16 Academic Freedom

The institution maintains an atmosphere in which intellectueal freedom and independence
exist. Faculty and students are free 10 examing and test all knowledee appropriate to thejr
discipline or arca of major study as judged by the academic/educational community in

general,

5.17 Academic Responsibiligy
The Boatd, the Administration, and the Association agree that accepting and assuming an
adjunc faculty position at Flathead Valley Community College includes the following

responsibilities:

A, ‘To maintain professional competence and keep personal knowledge cumrent by
continuous reading, research, eic.

B. To perform fully and faithfully the dutics of college faculty member, to-wit:

1. ___To meet faithfully all assigned ckasses and 1o make aliernative arrangements
for the class when absence is unavoidable. Such arrangements shall be
reported 1o the Director of Educational Services

2 To be available on a regular basis to studemts for agdvising and counseling on
matters regarding their classcoom activities, through adherence to a
schedule of regular office hours. Exceptions shall be reported 10 and
approved by the Director of Educational Services.

3. Adjunct faculty shall make themselves available before and/or after class ar
another mutyally acceptable time to respond to student gquestions.
Availability times shall be published on each course’s syllabus.

.. Toleach each class according to the highest professional standards.
5 To evaluate students and/or award academic credit based on their academic

performance professionally judged,

6. To present the subject matter in the course as announced 1o the students and
to teach within the guidelines of the course syllabus.

7. __To improve, update, enrich, and revise courses periodically to keep them
current.

o

6.0 COMPENSATION

6.1 Pay Rates
Pay rates for adjunct faculty during the 20442043 {as nepotiated) academic years shall be in
accordance with the schedule found on the last pages of this agreement.
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.2 -Sick Leave
: I HdtrenSiek | e haaiiadl A T

Hﬂ'hi'lt‘-ﬂl:l:lﬂ‘—ml'lﬂﬂﬂ-m—ﬁf servicein lhe Nm{emw wmlmr W
Leaves-of-absence-shall-nermally-not-exceed-one-year—Requestsforsuch-leaves-shall-be-made-in
witing 10-the- W&Mﬂd@ﬁ-ﬂ Mm&%m&ﬁmﬂmpwﬁmﬂm

reempleyment:

When a Member is asked by the Vice-President to supervise an independent study,

directed study, or special course, hefshe will be compensated on the following hasis:

number of students multiplied by the number of credits muhiplicd by the current per-credit
rate.

It is understaod that these provisions are intended to compensate an Instructor for a course
in which the enrollment is deemed to be insufficient, Ordinarily, if the Member volunteers

to supervise an independent study or directed study, there will be no compensation. The
Vice-President will establish the minimum and maximum number of students aflowable for
independent study, directed study and special course activities.

speem#eeurse—the—emﬂeye&m%ewnpenm&d—mﬂhemwwasﬁ-

———Mvumber-of studenis-muliiplied-by-the number-of-eredits-multiplied by-H15-ofthe base {one-credit)
rateefpay-assigned-tothe-elass-in-question:

NM& muhiplied-by-numberof ereditsmultiphed-by-Hi5-of current-rate-of-pay-

~~. 6.4 Independent Study, Directed Study, Special Coursed _a

Commented [KG3): #ave never received a sick
leave report from an adjunct faculty member,

]

- Comumented [KG4]: Have naver received a lsave
of absence request from an adjunct faculty
mezber

o -[l:nmuu [XG5]: Faculty CBA language
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6.5 Commiltees
Participation in not more than {ive meetings andior professional development without
compensalion en-commitices-or-incellege-sponsoredin-service-traningwill be determined at the
start of each semester by the Dicector of Education Services. -when-approved-by-the-Viee
President of Educetinsb-Serdeessrhishertdesignes, mith&eﬂwled-ﬂ—elu-hi-kmag—nm
Maerthis-rate-change-will-NOT-be-retrosctive-butwill- be-effective as-of date-of sigred

Rgreement:

- o o T L R e (T T
——3540.00for-two-or-more-but-fewerthan-fourhours:
&55.00{or-four-or-mere-but-fewer thansix-hours:
——&J0.00fer-sts-or-more-hours-per-diy:

Hr-reqresting-payment Wﬁ%mmm

XX Exira Duty Assignments

Emplovees who are assigned non-instructional extra duty assignments by the Director of
Educational Services, which are in excess of normal professional responsibilities and exiend

bcjond n()rmnl work day or work vear. ma_-f_hc provided exira com[:t_-msnuon upan gggrovnl by the

o, Rate of nf compgngaugn for such extra duty assignments shnll be agreed upon between the cmploye

and the Director of Educational Services and must be approved by the Vice-President prios 1o the

work being performed. If an extra duty assignment is cancelled prior to completion, the employee
will be paid a pre-rated amount for work performed.

6.6 Pay-Retes-ferDistance Educmion[

|._Employees wha have received prior approval by the Vice President of Instruction and
Sll.ldt.nl Services may enroll in the four credit course Teaching Onling Courses and the six
credit course Developing Online Courses, A course will be offered each semester,
Employees will pay fees for enrolling in the course per the provisions of the Collective
Eggnining Agreement._Successful completion of the course includes the development or
conversion of a face to face course to an online or hybrid course that will become part of

the FVCC online course bank. The developed course will be the mlclleclual_propcn_y of

Flathead Valley Community College. Multiple sections of a course are not cligible for

independent funding. Upon approval of the developed course by the E-Learning
Committee and the Vice-President, the faculty member will be compensated according 1o

he following schedule;

| Development of course to onling Conversion of course (o/from hybrid
| credit $233 1 _credit $115
2 credits $466 2 credits $233
3 credits S700 | 3 credits $350

15
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4 credins 825 4 credits 5412
5+ credits 950 54 credits 5475

2. Employees, with prior approval of the Vice-President of Instruction and Student
Services, may develop online courses without taking Teaching Onlme Courses or
Developing Onling Courses, Upon approval of the developed course by the E-Learning
Commiutee and the Vice-President, the faculty member would be eligible for the stipends
as listed above,

3. Definitiens:

“Online course” refers to a class offered over the internet. _These classes may have a face-
to-face testing compenent. “Hybrid course™ refers 1o classes that have at least 67% of the
course offered over the internet and 33% or less requiring classroom attendance, “ITV
courses” refers to courses offered over interactive television,

Teaching via Distance Education
1. Employees, who have developed a course or who are interested in teaching a previously
developed course from the FVCC online course bank, may erroll in the four credit course

Teaching an Orglige Course with prior approv'll of the Vicc-Prcsidcm of Inslruclion and

{4 credits) and Develomng Online Conr_se_s {6 c e_drg _Lgn(_l__w_lll__rc_a;_cwcﬁl,l()() stipend
effective the first term the online or hvbrid course (of at least 3 credits) is tavght.

2._Employees teaching via ITV for the first time will receive an additional $300.
Subsequent teaching via distance [TV will receive no additional compensation bevond the
established schedule.

3. Employees teaching via online for the first time will recetve a $500 stipend,

Subsequent teaching via online will receive no additionzl compensation beyond the
established schedule,

4. Ounline, hybrid and ITV courses will count as part of the faculty teaching load in the
same manner that face-to-face classes count toward the teaching load.

5. Course enrollment maximyms for face-to-face courses will be applied to online and
ITV courses.

b Facuhy-whohave-rocebvad priseappravab-bythe - Vice President may receive lusding o devalopa
Mﬂlﬂﬂﬁmmeﬂhe&hﬂe—“ﬂlhﬂemﬂm}mm

mmm«adipt-

af-the-product-by-the-Viee President.wil

Bosed o prion sutlerationemd- R aporoval

14



o darediis 570}
_ —h—d-ﬂmhﬁ— SEIS

+—FheCallege shall provide appropriate, pre-approved-iraininzto-afacolv-memberassigned Lo
gk ei-hime—TFhutratping st becompleted-prior (o the beginning of the oalinecoure.

Fosehispvia-Distoree Edupation

2—Fnewlty teaching vin distance technobogy-ferbneor T o the Dbt b e compensated 6
additzenal 30w HRV e S 500-vin-onhne- Linder this-provision. a-faculiy-membermarcarm-a
maximune S5-oeeachingonhneardaandditiens S0 orteaehingF T Y —Suboequent
tepehingwin distance lechnology will freceive no adibstionelcormpermtian-beyinhteestahblished
g T YL

Fer enrolarent ol -dens -1 f—mbersfspadenismttphed-by-the fumber of credils,

Course-enrollment-forthe festtime thatbafecully-member-teaches-online shall-be-capped-at
Lh-students. - Thereafier, Bw-tbnvinmme o frestnFreo s reapphied-o onling

7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

a. Timeframes: References to days regarding time periods in this procedure shall refer to working
days. A working day is defined as all week days which are not designated as holidays. Time
limits specified herein may be cxtended by mutual agreement of the parties at that step of the
procedure. Any grievance which is not filed or advanced within the time limits provided for
herein shall be decmed to have been resolved by the decision at the prior step and is without
further recourse. Any grievance not responded 1o by the employer within the time limits provided
may be advanced 1o the next step of the procedure.

b. Alternative Procedures: The grievance procedure set forth in this agreement is the sole and
exclusive remedy for employce complaints unless otherwise expressly provided hercin.

c. Writen Grievances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts upon
which the grievance is based, dates the nlleged gricvance occurred and the specific contract
provision allegedly violated, names of witnesses having knowledge of relevant facts, and specific

16



remedy requested. The grievance shall be dated and signed by the employee grievant. Copies of
relevant documents shall be attached to the grievance. If the required information is not provided,
the grievance shall be returned to the employee who shall have ten (10} days to supply the
required information or the gricvance shall be dismissed as invalid and may not be pursued any
further.

d. Union Representation: The employee grievant may at hisfher discretion be represented by the
union at any step of the grievance procedure.

e. Noatilication Requirements: Unless otherwise provided, where notice is required to be given, it
shall be sufficient:

¢ in the case of a Member, for notification to be sent by certified mail w0 the address on file
in the Human Resources Office;

» in the casc of the Union, for notification to be sent by cerified mail 10 the addresses on file
in the Human Resources Office for two members of the Adjunct Faculty Union Executive
Commitiee;

& __in the case of the Board, the College or the Administration, for notification to be sent by
certified mail to the Office of the President, 777 Grandview Drive, Kalispell, MT 59901

I.  Election of remedics: The grievant and the exclusive represemtative may have the grievance or
disputed interpretation of the agreement resolved either by final and binding arbitration or by any
other available legal method and forum, but not by both, After a grievance has been submitted to
arbitration, the gricvant and the exclusive representative waive any right to pursue against the
College, or its agents. an action or complaint arising from the same facts supporting the grievance,
If a_grievant or the exclusive represemative files a complaint or other action against the College, or
its agents, arbiration over the same dispute may not be filed ar pursued under this Agreement.

7.3 Procedures for Filing Grievances
All grievances must be filed within fiftecn (15) days after the grievant knew or reasonably should
have known of the act or omission giving rise to the grievance.

Step 1; Any employee may present and discuss any complaint with the Vice President of
Educationil-Services|nstruction and Student Services, with or without a
representative of the union, with the intent of resolving the complaint informally.
The Vice President of EducatieneHnstruction and Siudent Services shall have ten
{10) days 10 respond to the complaint. Any senlement, withdrawal or disposition of
a complaint at this informal stage shall not constitute a precedent in the seitlement
of similar complaints.

Step 2: If a grievance is nol resolved informally at Step 1, a formal grievance may be filed
with the Vice President of Edueational-Instruction and Student Services. The
formal grievance shall be filed in writing with the Vice President of Educational
Instruction and Student Services within ten (10) days from receipt of the Step 1
response. The Vice President of Educational Services shall conduct a meeting with
the employee to discuss resolution of the gricvance within ten (10) days following
receipt of the grievance. At the meeting, the gricvant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational Services shall
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Step 3:

Step 4:

Step 5:

issue a written decision to the employee and the union within ten (10) days
following the conclusion of this meeting.

If the grievance is not resolved at Step 2, then within ten (10) days from receipt of
the response from the Vice President of Educational Services, the employee may
submit the written grievance to the President of the Cotlege who shall issuc a
written decision to the employce within ten (10) days of receipt of the grievance.

If the grievance is not resolved at step 3, then within ten (10) days from receipt of
the response from the President, the employec may submit the written grievance to
the Board of Trustees of the College. The Board shall issue a written decision to
the employee within ten (10) days ef-after the next scheduled Board meeting after
receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and the
employee may file a written request for arbitration with the President. The writien
request for arbitration must be signed by the grievant and the union president.

7.4 Rules of Arburation

A.

Selection of the Arbtirator

If the union and the employer cannot agree upon an accepiable arbitrator, they shall
forward a joint, written request ta the Federal-Medintiorand-Coneiliation-Serviee-Montana
Board of Personnel Appeals to provide a list of five arbitrators. Each party shall
alternately strike a name from the list until only one name remains. The remaining person
shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the employer and
the union. Each party shall bear the cost of preparing and presenting its own case. If either
patty orders a transcript, it shall allow the other party to copy the transcript by paying half
the cost of the transcription.

Authority of the Arbitrator

The arbitrator shall neither add to, delete from, nor modify the terms of the agreement.
Either party may appeal to an appropriate court of law a decision that was rendered by the
arbitrator acting outside of or beyond the arbitrator’s jurisdiction. ‘The arbitrator shall not
have any authority 1o order any remedy which divectly or indirectly grants reemployment
beyond the current semester or quarter period. The remedy for any procedural defect
resulting from actions or inaction of the employer shall be limited to curing the procedural

defect and/or-awardingcompensatory-damages, The Arbitration decision may be
(ﬁgllun ged in accordancc with Montana Inw Withier-breentv{ 204 \vﬂ&ki-nqluyﬁ-ﬂ-l’—rui.—eq&!—ﬁl:

RﬂHiFﬂiiﬂn—ﬂwﬂfJ-rﬂ-{-H&E'rﬂﬂﬂ-rihﬂ existepoe aF uny of the i{ﬂkpwmu CULUREI BB
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D, Arbitrability
In any proceeding, the first matter to be decided is the arbitrator's jurisdiction to act. The
arbitrator shall render a decision on any such issue before preceding with the substance off
the case. Upon conciuding that the arbitrator does not have jurisdiction to act, the
arbitrator shall make no decision of the merits of the grievance. Upon concluding that the
issue is arbitrable, the arbitrator shall normally proceed with the hearing at that time.
Either party may scek judicial review of the arbitrator's decision as to jurisdiction and have
the hearing on the merits of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the employer, the
grievant, and the union, provided that either party may appeal a decision as provided for in
paragraph C of this subsection.

F. Retroactivity
An arbitrator's award may or may not be retroactive as the equities of each case may
justify, but in no case shall an award be retroactive to a date earlier than ten days before the
date the grievance was initially filed or the date on which the act or omission occurred,
whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause

Should any portion of this agreement be determined unlawful, invalid, or unenforceable by
operation of law or by any tribunal of competent jurisdiction (not to include the Board of Trustees
or the Board of Regents), that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect. Upon request of cither
party, negotiations regarding the portion of the agreement declared invalid shall commence at a
mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each party hercby waives their right to insist that the ather
party bargain collectively during the life of this agreement with respect to any questions of wages,
hours, fringe benefits, or other conditions of employment. This is the sole and complete
agreement between the partics and supersedes any previous agreements, understandings, policies,
and practices, oral or written, express or implicd.

8.3 Changes in Agreement

Changes 1o this agreement may be negotiated at any time only upon mutual agreement of the
parties to this agreement. Any agreed to changes shall be made effective upon any date agreed
upon by both parties and shall expire upon the expiration of this agrecment.
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9.0 TERM OF AGREEMENT

9.1 Duration
This agreement shall be in effect from Juby4—2684H-and shall continue until and includingJune-3d;
2014, and shall be considered to be renewed from year to year thereafier unless either party 1o this
agreement notifies the other in writing of its intent (0 modify or terminate the agreement.
Negotiations for a subsequent agreement shall begin on a mutually agreeable date, Fhe-parties
Funshier- et oot vis—dip b vpron-daee e s sop a2 Far i a bt
iR witivers For e FY 204 Haoal year.

For the Employer: For the Union:
Janc A. Karas, President " Date Pete Hertlein, Union President
Date

Board Chair Date Union Representative Date
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Exhibit of Proposed Salary Structure — Discussion ltems:

¢ Implement over a three year period
= Ensure no reductions in salaries
#__Balance increases over implementation time

LEVELI LEVELU LEVEL NI
Academic Bachelors |Mastars PhD{JD/EGE
Bachelors+15 graduale
cradits OR
Non-Transfer AAS +3 yrs exp |Masters PhD
HS + 10 yrs Bachelors+15 graduate
exp. OR tedils OR
Vocational/Activities AAS +3 yrs exp |Masters Phl
Nursing (licensu ui Initial
acement step 7 AA§+3 Bachelors Masters
STEP 1.025 1.025]
1 $580.00 584.50 609.36
2 $588.70 603.42 618.50
3 $597.53 $612.47 $627.78
4 $606.49 $621.66 $637.20
5 615,59 $630.98 $646.76
[ $624.682 $640.45 $656.46
7 634.20 $650.05 $666.30
Experiance - Full time equivalency in area of
subject malter
Step - 36 credils taught at FVCC. Move on
Iy 1 h T

TERMS: All applicable dates and formatting madified 1o negotiated contract status. Bargaining
Table is open to any new items and/or subjects of bargaining until pariies agree to close the table.
The College reserves the right to change, delete, add to or otherwise modify any open item
during bargaining.
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ARTICLE 1

PREAMBLE

1.1 PREAMBLE

This agreement is entered into by the Board of Regents of Higher Education, hereinafter referred
to as the Employer, and the Montana Two-Year College Faculty Association (MTYCFA), MEA-
MFT, AFT, NEA, and AFL-CIO, hereinafter referred to as the Union.

This agreement is negotiated in accordance with the Public Employees Collective Bargaining
Act. A purpose of this agreement includes but is not limited to establishing terms and conditions
of employment. The parties intend to engender an atmosphere conducive to the development of
quality education under the governance of the Board of Regents and to develop an effective and

harmonious relationship between the parties.

ARTICLE 2
RECOGNITION

2.1  RECOGNITION

A. Recognition.
The Board of Regents, hereinafter referred to as the Employer, recognizes the

Montana Two-Year College Faculty Association, MEA-MFT, AFT, NEA, AFL-
CIO, hereinafter referred to as the Union, as the sole and exclusive bargaining
representative of all faculty in the bargaining unit. The Union recognizes the
Board of Regents as the statutory governing body of City College Billings,
Gallatin College Bozeman. Highlands College Butte, and Great Falls College
Great Falls hereinafter referred to as Colleges.

B. Bargaining Unit.
The bargaining unit covered by this agreement shall include all instructional
faculty members teaching courses in programs administered by member colleges

in Billings, Bozeman, Butte or Great Falls with a .5 FTE or greater annual



appointment (nine or more credits in programs administered by the colleges per
semester) and who are employed for both terms of the academic year. A part-
time instructor may not, however, obtain bargaining unit status because of
teaching courses in programs administered by more than one college. Individuals
appointed for a single semester are excluded from the bargaining unit.
Instructional-related, non-teaching professional employees are excluded from the
bargaining unit. The term "faculty member" as used in this agreement means a

member of the bargaining unit.

ARTICLE 3
MANAGEMENT RIGHTS

3.1 MANAGEMENT RIGHTS

The parties recognize that the Employer retains all rights not specifically relinquished in writing
by this contract, including but not limited to those denominated in Mont. Code Ann.

§ 39-31-303.

ARTICLE 4
FACULTY MEMBER RIGHTS AND WORKING CONDITIONS

41  SAFETY

The Employer shall provide a place of employment which does not endanger the health and
safety of any faculty member. Faculty members shall notify the Employer of any safety or
health hazards observed incident to employment. The Employer shall investigate the matter and
the parties shall cooperate in promoting and initiating appropriate remedial action. If faculty
members are required to wear protective clothing or devices, the Employer shall furnish such
items. The selection of the type of clothing or device shall be the prerogative of the Employer, in

consultation with affected employees.



42 TRAVEL EXPENSES

Faculty members shall be furnished with a state car or be reimbursed for all authorized required
travel in accordance with state statutes and policy. Where authorized travel is not required but is
job related and beneficial for the faculty member and the Employer, reimbursement at less than
the statutory rate may be made provided an agreement to that effect is reached between the

faculty member and Employer prior to the authorized travel.

43 PAYROLL DEDUCTIONS

In addition to the salary deductions required by law, the following payroll deductions may be
authorized in writing at no cost to the faculty member: group health insurance, U.S. savings
bonds, approved tax sheltered annuities, approved credit unions, union dues, and other

deductions approved by the Employer.

44  SECRETARIAL SUPPORT
Faculty members shall have access to available services in the areas of typing, word processing,
copying, record keeping, and other support services which are supplied by the secretarial staff at

the College.

45  OFFICE SPACE

The Employer recognizes the need for faculty members to have access to space for conducting
student counseling or other sensitive situations in private. In those situations where such space is
needed and the employee does not have an enclosed office, the Employer agrees to work towards

alternative, mutually-agreeable arrangements.

46 PARKING
Each faculty member shall be provided parking on College property where they work.

477 CLASS AND COURSE ASSIGNMENT
The instructional assignment of a faculty member should be made in his/her field of competence.
There are common instructional components in each discipline that all faculty should be able to

teach. Therefore, the need for change of assignment within his/her field for the purpose of



providing better service and a higher quality program is acknowledged. Instructional
assignments shall be based on a consideration of the needs of students (including the need to
make the curriculum available throughout the day and evening), the continued necessity for
revitalization and improvement of the instructional program, academic qualifications and
expertise of the faculty and, where practical, faculty preference. Instructional assignments shall
not be made arbitrarily, capriciously, or with the intent or effect of discriminating against any

faculty member.

A faculty member shall not be required to teach both evening and early morning classes unless

the faculty member concurs with this kind of assignment.

48 FULL-TIME FACULTY MEMBER PROFESSIONAL RESPONSIBILITIES

The instructional calendar shall normally not exceed 162 days. It is recognized that the
professional responsibilities of a full-time teaching faculty member go beyond meeting the 162
instructional days. The professional responsibilities of instructional faculty members may
include but are not limited to the following: teaching, laboratory supervision,
lab/shop/equipment maintenance, curriculum development, professional development,
departmental and institutional planning, committee activity, and student advising. Therefore, the
obligations of teaching faculty members for an academic year contract shall start with the
beginning day of orientation activities fall semester and shall extend until the completion of

commencement ceremonies and record keeping activities at the end of spring semester. It is

presumed the College has priority on the working time of a full-time teaching faculty member.

49 PART-TIME FACULTY MEMBER RESPONSIBILITIES

Part-time facuity members may be hired for less than an entire contract period, or may be hired

to perform certain specific assignments. The extent of a part-time faculty member's assignments
shall be communicated to part-time facuity members at the commencement of their employment
period. The employment of two or more part-time faculty members which causes the
displacement of a full-time faculty member in the same instructional area is prohibited when the
full-time faculty member is qualified and able to perform the responsibilities assigned the

part-time faculty members and such responsibilities equate to a full-time assignment. Unless



otherwise specified, part-time faculty members covered by this agreement will receive the

benefits contained in this agreement on a pro rata basis.

4.10 UNION/MANAGEMENT COMMITTEE

Joint union-management committees will be established at each College for the purpose of
discussing any matters of mutual concern and to improve communications between the Employer
and members of the bargaining vunit. The committees shall consist of not more than three
members appointed by the Union and three members appointed by the Employer, or an
alternative equal number of Union and Employer-appointed members mutually agreed to by the

Employer and Unicn.

The committees shall meet at a mutually-agreeable time, place, and date within a reasonable
length of time following the request of either party. Five working days prior to the agreed
meeting date, each party shall provide the other with a list of items which it wishes to discuss;
however, this requirement may be waived by mutual agreement. The committees may not

amend this agreement nor may they be used to bypass the contractual grievance procedure.

4.11 COMMITTEES

The Employer recognizes the value of faculty member input in decisions regarding such
academic matters as the following: program evaluation, curriculum, faculty member
development and sabbaticals, professional standards and qualifications, calendar, and the
selection of academic related faculty members. The Union recognizes that responsibility for
making final decisions rests with the Employer. Faculty members shall be included on
committees which may be established to make recommendations on such academic matters.
Appointments on such committees shall be done in consultation with the local union leadership

at each College and other appropriate employee groups.

4,12 FACULTY MEMBER VISITATIONS AND EXCHANGE
Business and industrial training programs and employee exchanges provide a means of sharing
ideas, broadening experiences, and updating skills and knowledge. The Employer shall

encourage participation in such programs and exchanges within available financial resources.



Participation in faculty member visitations and exchanges shall be mutually agreed upon by the
Employer and faculty member. Faculty member requests for participation in training programs
or faculty member exchanges shall be considered on a case-by-case basis. The costs, salary, and
benefits to be paid shall be agreed upon in writing by the Employer and faculty member prior to
the commencement of the training, visitations or exchange. Faculty members on such a program
will continue to be employees of the Board of Regents, shall continue to accrue seniority, and
shall not lose any previously-accrued rights or benefits during the visitation or exchange. No
leave benefits shall accrue unless the exchange is to another position within the university

system. Faculty member visitations and exchanges will include but are not limited to:

a. exchanges between faculty members covered by this agreement;
b. private industry visitations or exchanges;

c. exchanges or visitations at another unit of the university system;
d. exchanges or visitations outside the state or country; or

e. training programs.

4.13 SABBATICAL ASSIGNMENTS
A faculty member who has completed six years of continuous service at a College is eligible to
apply for a sabbatical assignment. The granting of sabbatical assignments is subject to the

following provisions:

A. The Dean shall notify Coliege faculty members of the number of sabbaticals
available no later than June 1 prior to the deadline for sabbatical assignment. The
employee must apply in writing for such leave to the Dean by November 1 of the
year preceding the school year in which the leave is sought. However, under
extenuating circumstances, the deadline for application may be waived at the
discretion of the Dean and with approval of the President or designee. The
application shall describe the program of professional improvement he/she
contemplates pursuing. Candidates for a sabbatical will be notified of the
decisions no later than May 1 of the year preceding the school year in which the

leave is sought.



Satisfactory programs or projects for sabbatical assignments include research,
education, related work in other institutions or private business organizations, or
other activities which the Dean and the President or designee with concurrence of
the Board of Regents, agree will improve the staff member professionally, or will
benefit the College and the state. If the sabbatical leave is for the purpose of
attending school, faculty members must take at least the normal full-time load for

their program or approved program as recognized by the Dean.

Sabbatical assignments shall be for a period of not less than one academic
semester or more than one academic year, except that upon approval of the Dean
and President or designee, sabbatical assignments may be granted for a period less

than an academic semester.

Faculty members seeking to extend their period of study while on leave after their
rights under sabbatical leave have been exhausted may make application for
extended leave under Section 6.9, Educational and Professional Improvement

Leave, of this agreement.

The salary paid during a sabbatical assignment shall be two-thirds (2/3) of the
employee’s academic year salary or a pro-rated amount for sabbatical assignments
of a shorter duration and shall be calculated based on the same methodology as
regular faculty. Faculty members on sabbatical shall be allowed to receive
reimbursement for expenses directly related to their course of study and shall also
be allowed additional compensation not to exceed 40% of their regular salary,
upon approval of the President or designee. All outside compensation must be
received through the College for reimbursement to the employee. A faculty
member on sabbatical leave shall continue to accrue seniority during the period of
sabbatical leave and the Employer will continue its contributions to the group
insurance plan on behalf of the faculty member. No leave benefits shall accrue

during a sabbatical assignment.



F. Any faculty member receiving a sabbatical assignment will be expected to sign a
promissory note and written agreement to return to the College for at least one
academic year or to reimburse expenses incurred by the Employer as a result of

the sabbatical assignment.

4,14 FEE WAIVERS
Any permanent faculty member who works at least three-quarter time (.75 FTE) shall be entitled
to a waiver of fees in accordance with Board of Regents policy. The number of courses a faculty

member may take may be limited and access to courses shall be on a space available basis.

4.15 ACADEMIC FREEDOM

The Montana University System has had a long tradition of, and a deep commitment to,
academic freedom. The welfare and strength of the College, the University and of society at
large depend upon the free search for truth and its free expression. To this end, the Montana
University System shall recognize and protect full freedom of inquiry, teaching, research,
discussion, study, publication, and for artists, the creation and exhibition of works of art, without
hindrance, restriction, equivocation, and/or board or Administration reprisal. This right extends
to other facets of campus life to include the right of a faculty member to speak on general
educational questions or about the Administration and operation of his/her own institution and
the Montana University System. The right of academic freedom shall be the right of every

faculty member whether tenured or untenured.

The parties to this agreement shall also recognize that each faculty member is a citizen and a
member of a learned profession, as well as an employee of an educational institution. When
he/she speaks or writes as a citizen, he/she shall be free from institutional censorship or
discipline. When acting as a private citizen, the faculty member has an obligation to make it clear
that he/she speaks, writes, and acts for himself/herself and is not acting as a representative of the

Montana University System.



Academic Responsibility

The concept of academic freedom must be accompanied by an equally demanding concept of
academic responsibility. The concern of the College and University and its members for
academic freedom safeguards must extend equally to requiring responsible service, consistent
with the objective of the Montana University System. Every person in the bargaining unit is at
one and the same time (1) a teacher, (2) a member of the faculty of the University, and (3) a
scholar. By virtue of his/her position in the University, the individual shares all three of these

functions, each of which is of great importance.

As a member of a faculty, each person is expected to relate in a professional manner with
colleagues in the academic community. Similarly, each faculty member is expected to participate

in the work of the unit and of the institution.

As a teacher, every person in the bargaining unit is responsible for effective instruction,
including evaluation, of students of the College. In keeping with this, all faculty members shall
prepare a syllabus for each course they teach. A current copy of each syllabus will be placed in
an electronic data base for access by students. Each faculty member shall provide an electronic
copy of their current syllabi within thirty (30) days of the start of the semester to the College’s
chief academic officer. Aspects of effective instruction include teaching classes in accordance
with official descriptions and meeting classes in accordance with published schedules at on-
campus locations, off-campus locations germane to the subject matter, or at other locations
approved by the dean or his/her designee. No classes may be taught off-campus or at
unscheduled locations during any concerted activity by any College employee without prior

approval of the College’s chief academic officer.

The faculty member shall have both a depth and breadth of knowledge in his/her chosen field
and be able to communicate this knowledge to the students. The faculty member shall maintain
an active interest in the advances and current thinking in his/her subject and be able to relate
such information to his/her teaching in an organized manner through incorporation into course

materials. Moreover, the faculty member shall maintain a critical attitude toward his/her teaching



and should strive continuously to improve it. Obviously, the faculty member shall avoid
persistent intrusion of totally unrelated material into classroom presentations. The effective
teacher feels and exhibits enthusiasm for his/her subject and creates an environment that

stimulates imaginative thinking.

The faculty member should have a deep interest in the students’ progress and welfare, which
includes counseling and advising assigned advisees as well as other students on their program of
study and other academic matters, and maintaining a responsible, professional relationship with
the students. Both faculty member and advisee share responsibility for making the advising
relationship successful. The advisor and advisee should discuss the educational objectives suited
to the advisee’s demonstrated abilities and expressed interests. The advisor helps the advisee to
understand the relationship between academic programs and undergraduate research
opportunities, internships, study abroad programs, and other academic experiences provided by

the College.

The faculty member will carefully ensure equal application of class standards and requirements.
Faculty shall preserve the records necessary to compute final grades for one academic term. For
one full semester following the semester a student receives a grade, faculty will retain all
academic course materials used as the basis for a student’s semester grade (papers, tests and/or
other written or printed materials) which are not returned to the student. Fall semester grade
records and course materials will be kept until the end of the next spring semester; while spring
semester and any summer course grade records and course materials will be kept until the end of
the next fall semester. Each faculty member has obligations and responsibilities to assist in the
proper administration of College affairs. It is therefore to be expected that he/she will serve on
committees, attend College functions, and render public service in the area of his/her

professional competence.

As a scholar, the person is responsible to the College and to society to keep informed about
advances in knowledge and to engage in an active program of research or creative activities as
judged by peers. This part of his/her activity, though in general not formally scheduled, is

nevertheless essential. In large measure the welfare of society depends on it. Creative work in a

10



faculty member’s discipline-specific area(s) ranks equally with research and scholarly

publications.

These functions and responsibilities shall not be thought of as mutually exclusive, but as
overlapping and complementary. Thus, active participation in the work of learned societies is
related to a person's work as both scholar and member of the faculty. Similarly, preparation of
papers for publication, which is an example of a person's function as a scholar, may well grow

out of his/her work as a teacher.

4.16 DEPENDENT PARTIAL TUITION WAIVER

Permanent employees must be employed at least three-quarter time for five or more consecutive

years before being eligible for a dependent tuition waiver benefit. Employees who utilize the
faculty and staff tuition waiver are not eligible for a dependent tuition waiver during the same
academic term. Only one dependent may utilize the dependent tuition waiver in an academic
term. A dependent includes the employee’s spouse, and financially-dependent children as

defined by the Internal Revenue Code who are unmarried and under age 24.

The tuition waiver benefit for dependents shall be for 50 percent of the residential tuition. In no
case may registration, course fees or any other mandatory or miscellancous fees be waived.
Dependents may utilize the tuition waiver benefit to take courses at a College or in any other
two-year or certificate programs and to obtain a first baccalaureate degree at any unit of the
university system. Dependents may not use the tuition waiver benefit to attend law school or
obtain a graduate degree. The tuition waiver does not apply to non-credit, continuing education

or other self-supporting courses.

4,17 FACULTY SENATE

MTYCFA, as the elected bargaining agent, retains exclusive right to negotiate and reach
agreement on all matters pertaining to salaries, benefits, and terms and conditions of
employment. Without waiving this right, MTYCFA, the Board, and the Administration

recognize the desirability of a democratic governance system for faculty in areas of academic



concern. Such a governance system shall be implemented through a democratically elected and
representative Faculty Senate. The Dean and/or his/her representative should participate in

Faculty Senate as an ex officio (non-voting) member.

ARTICLE 5
UNION ACTIVITIES

5.1  RIGHT TO ORGANIZE

The Employer recognizes that all faculty members have the right to freely organize, join and

support the Union and its affiliates for the purpose of engaging in collective bargaining and other
concerted activities for mutual aid and protection in accordance with Mont. Code Ann.

§ 39-31-301, except as provided for in this agreement. The Employer further agrees that it will
not discriminate against any faculty member for exercising any right granted by the Public

Employees Bargaining Act or this agreement.

52  MEETINGS
Regular meetings of the entire membership or of College membership may be held on College
premises. Rooms shall be made available to the Union provided previous arrangements with

appropriate personnel have been made with regard to reserving space.

53  BULLETIN BOARDS

Upon request of the local Union representative, the Employer shall assign space for at least one

approved bulletin board per building at each College for the sole use of the Union to post official

Union business and announcements.

54 INFORMATION DISTRIBUTION

The Union shall have the right to use the Employer-owned distribution boxes, voice mail or

electronic mail for the purposes of communicating with faculty members regarding Union

activities.

12



5.5 INFORMATION AND DATA
Upon request of the Union, the Employer agrees to furnish the Union with the following

information: budgets for the Board of Regents; budgets for each College; public information
used in the preparation of budgets as provided by law such as salaries; minutes of meetings of
the Board; policies of the Board of Regents which apply to faculty members. Voluminous

information shall be made available for inspection or will be provided at reproduction cost.

56 ANNOUNCEMENTS
The Union shall be provided time at faculty member meetings to make brief reports and

announcements, provided the Union has given a timely request to the Dean or designee.

5.7 ADDRESSING THE BOARD
Officers of the Union shall have the right to address the Board of Regents on relevant topics

provided the Union has given a timely request to the Regents.

5.8 RESPONSIBILITIES OF UNION PRESIDENT

The president of the Union shall be allowed to perform duties related to the Union which cannot

be properly performed other than during normal instruction hours or which are a result of an
emergency situation, provided acceptable arrangements can be made so that such duties do not

interfere with the president's instructional and other assigned responsibilities.

5.9 LEAVE OF ABSENCE FOR UNION BUSINESS
Any elected or appointed officer of the Union shall, upon request and approval of the Employer,
be granted a leave of absence without pay to attend to Union business, or the leave can be

granted with pay if the Union agrees to pay the cost of the substitute.

5.10 UNION VIiSITS

Union representatives who are not employees of the College shall notify the Dean prior to

visiting the College and may not disrupt the work activities of the faculty members.

13



5.11 UNION SECURITY

A. Faculty members covered by the terms of this agreement shall not be required to
become members of the Union but must, as a term and condition of employment,
pay a representation fee or follow the procedures for non-association with a labor

organization on religious grounds found at Mont. Code Ann. § 39-31-204.

B. All faculty members covered by the terms of this agreement shall within 30 days
of the signing of this agreement, or within 30 days of employment, whichever is
later, pay dues or a representation fee to the Union. Faculty members who fail to
comply with this requirement shall be discharged by the Employer within 30 days
after receipt of written notice of default by the Union. The Union may make
written notice of default and demand for discharge after the 30 day period
specified above. The Employer shall initiate appropriate discharge actions under
this section to insure discharge of the affected faculty member(s) on the 30th day
from receipt by the Employer of the Union's written notice of default and demand
for discharge. The Union agrees to provide documentation to the Employer that

its representation fee rate is established in accordance with law.

5.12 INDEMNIFICATION

The Union will indemnify and hold the Employer harmless against any and all expenses and

liability which may arise as a result of the operation of this article.

5.13 DUES CHECKOFF

The Employer shall, without charge, deduct Union dues from the salary of each faculty member
who authorizes such deductions in writing in accordance with Mont. Code Ann. § 39-31-203.
The aggregate deductions shall be remitted together with an itemized statement to the
appropriate Union officer. The Employer shall deliver the dues monies to the appropriate officer
of the Union. Within 30 days from the effective date of this agreement, the Union shall notify
the Employer of the name and mailing address of the appropriate officer who is to receive dues

monies.
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ARTICLE 6
LEAVES OF ABSENCE

6.1 SICK LEAVE

A.

C.

D.

Definition.

Sick leave may be used for the necessary absence from duty caused when a
faculty member has suffered illness, injury, pregnancy-related illness or disability,
exposure to contagious disease which requires quarantine, or the necessary

absence to receive a medical or dental examination or treatment.

Accumulation.

Faculty members shall accrue sick leave at a rate of one day per each month of
employment. Part-time faculty members shall be entitled to pro-rated sick leave
based on the number of days and portion of days worked. Unused sick leave days

shall accumulate without limitations.

Lump-Sum Payment on Termination.
Upon termination, a faculty member is entitled to a lump-sum payment equal to

one-fourth of the pay attributed to the accumulated sick leave except where
otherwise provided for in Appendix A. The computation shall be based on the
faculty member's salary for the last year of employment. Faculty members who
are laid off shall have the option of receiving payment for unused sick leave at the
time of layoff, maintaining sick leave balances for use upon recall, or receiving

payment at the end of the recall period if recall does not occur.

Physician's Statement.
A physician's certificate may be required where questions of abuse of sick leave

exist, to substantiate the need for sick leave usage in the case of a lengthy illness

or to verify a faculty member's fitness for work.
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Abuse of Sick Leave.

Abuse of sick leave for unauthorized purposes is cause for disciplinary action as
provided under the provisions of Mont. Code Ann. § 2-18-618.

Sick Leave Donations.

A faculty member may donate not less than one-half day nor more than two days
of sick leave to another faculty member who has exhausted histher sick leave due
to a serious personal illness. Subject to budget limitations, a maximum of 45 days
of sick leave may be donated to any one employee during an academic year. The
parties will work cooperatively to provide affordable coverage of the absent

employee's responsibilities.

6.2 BEREAVEMENT/CRITICAL FAMILY ILLNESS LEAVE

Sick leave may be used by faculty members to attend to a critical illness or death in the faculty

member's immediate family.

A.

Critical illness means illness which the attending physician considers sufficiently
serious to require the faculty member’s presence at the bedside and shall include

attendance at a spouse's childbirth.

Immediate family includes the faculty member's spouse and any member of the
household, or any parent, child, grandparent, grandchild, sibling or corresponding

in-law or at the Employer's discretion, another person,

6.3 PERSONAL LEAVE

Up to three days per year of personal leave will be granted each full-time faculty member

without loss of pay. Part-time faculty members shall be entitled to pro rata personal leave based

on the number of days and portion of days worked. The faculty member should request personal

leave at least five days prior to the lcave date, where possible. The faculty member requesting

16



personal leave shall submit a suggested plan, subject to approval of the Employer, for covering
missed classes.

A faculty member with unused personal leave at the end of an academic year may request that
the unused personal leave be substituted in place of any sick leave the faculty member may have

taken during the same academic year.

The Employer has the right to impose limits on the number of faculty member who will be
allowed to use personal leave on any one day and to designate certain days during which no
personal leave usage may be authorized. Personal leave days are not cumulative from year o

year.

6.4 JURY AND WITNESS LEAVE

A faculty member who is under a proper summons as a juror or subpoenaed to serve as a witness
shall, in accordance with Mont. Code Ann. § 2-18-619, collect all fees payable as a result of the
service and forward the fees to the appropriate accounting office. However, a faculty member
shall not be required to remit to the Employer any expense or mileage allowance paid to him/her
by the court. Such fees shall be applied against the amount due the faculty member from the
Employer. However, if a faculty member elects to charge the time off against leave without pay,

the faculty member shall not be required to remit fees to the Employer.

6.5 PUBLIC SERVICE LEAVE

A faculty member who is elected or appointed to public office shall be entitled to a leave of
absence without pay not to exceed 180 days per year in accordance with Mont. Code Ann.
§ 2-18-620.

6.6 PROFESSIONAL LEAVE WITH PAY

Faculty members may be granted leave with pay at the discretion of the Employer for the
following purposes: attendance at professional meetings, workshops, conferences or seminars,
inter-school visiting or other activities deemed appropriate. Requests for such leave shall be

made in writing at least ten days in advance of the date of the leave.
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Reimbursement for travel while on professional leave with pay shall be made in accordance with

Section 4.2 of this agreement.

6.7 MILITARY LEAVE
Military leave shall be granted to eligible faculty members in accordance with Mont. Code Ann.
§ 10-1-604. Faculty members shall, where possible, endeavor to schedule required training at a

time which does not conflict with their job responsibilities.

6.8 MATERNITY LEAVE

Faculty members shall be granted maternity leave in accordance with Mont. Code Ann.

§ 49-2-310.

69 EDUCATIONAL AND PROFESSIONAL IMPROVEMENT LEAVE WITHOUT PAY

Faculty members who have completed two years of service with the Employer shall be eligible

to apply for a leave without pay for the purpose of advanced education or vocational- related
preparation, related work in another institution or private business organization, or for other

activities which will improve the employee's professional expertise.

Written requests for educational and professional improvement leave shall be submitted to the
Dean and shall include the reason for the requested leave. If the Dean approves the leave
request, it shall be forwarded to the President or designee and the Board of Regents for final
approval. The length of the leave period shall be agreed upon prior to the commencement of the
leave and shall normally not exceed one year. Faculty members on educational and professional
improvement leave shall be permitted to participate in the group health insurance plan at their

own expense.
6.10 UNPAID LEAVE

At the discretion of the Dean and with the approval of the President or designee, employees may

be granted unpaid leave of absence for good and sufficient reasons.
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6.11 PARENTAL AND FAMILY LEAVE

Parental leave shall be granted in accordance with state law. Family leave shall be granted in

accordance with federal law. Faculty members may request an unpaid leave of absence for

infant care and bonding purposes.

ARTICLE 7
FACULTY MEMBER EVALUATIONS AND PERSONNEL FILES

7.1  FACULTY MEMBER EVALUATIONS

Faculty member evaluation procedures are recognized to be a cooperative effort between the
faculty member and his/her supervisor with the purpose of achieving excellence in the area of
effective and purposeful instruction and job performance. If substantive changes to the
evaluation instrument or process are contemplated, an ad hoc committee shall be established to
make recommendations for change to the President or designee. Such committee shall be
composed of an equal number of faculty members appointed by the Union and Employer

representatives appointed by the Dean.

A. Formal Evaluations.
Result in a written document which is placed in a faculty member's official
personnel file. Formal evaluations may include components such as self-
evaluation, supervisory evaluation, and student evaluations. Faculty assessment
will be conducted on an annual basis for non-tenured faculty except during the
final year of employment and once every three years for tenured faculty. Faculty
or administration may request an additional evaluation for purposes of

consideration for merit, tenure, and promotion.

B. Informal Evaluations.
The parties recognize that the evaluation of faculty members is an ongoing
process, and that there may be a need to keep informal records of critical incidents
and other performance related matters. It may also be appropriate to discuss

performance problems or exemplary achievements of faculty members outside of
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the formal evaluation process. Nothing in this agreement may be construed to

restrict such activities.

Conditions of Faculty Member Evaluations.

1. Evaluations shall be conducted fairly and in a manner in which faculty

members are fully aware of the process and tools to be used.

2. Faculty members shall be notified at least five working days prior to

commencement of the formal evaluation process.

3. Each faculty member shall be given a copy of his/her formal evaluation at

the time it is completed.

4. Faculty members shall have the right to respond in writing to their formal
evaluations. The response shall be attached to the evaluation included in
the personnel file. The faculty member response shall also be forwarded

to the administrators receiving the evaluation or report.

5. In the case of an unsatisfactory evaluation, or upon request of the faculty
member, a conference between the faculty member and the Dean and

evaluator shall be initiated to discuss the evaluation.

6. Supervisors shall assist employees in their development and provide
suggestions for improvement for areas considered to be in need of

improvement.
7. Faculty members shall have the right to ask for a review by a higher-level

supervisor of any evaluation that they feel contains inaccurate or

misleading information.
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7.2  PERSONNEL FILES
The Employer shall maintain one official personnel file for each faculty member. All permanent
personnel records relating to an individual faculty member, excluding payroll and grievance

records, shall be kept in this file.

Faculty members have the right to answer or qualify any evaluation, report, or material filed, and
such responses will be attached to the related material in the file. Faculty members shall be
permitted to have included in their file material they feel is pertinent to their professional career,
performance, and personal qualifications. Faculty members shall be afforded the opportunity to
view any document, other than standard record-keeping materials, that is to be placed in their
personnel file. Any document contained in the personnel file, other than standard record-keeping
materials, which the faculty member has not been afforded an opportunity to view, shall not be
used as evidence in any disciplinary or discharge proceeding. The Employer may have the
faculty member initial or sign a document, include a statement that the faculty member has
refused to initial or sign the document or provide other evidence that the faculty member had the

opportunity to view the document contained in the personnel file.

Faculty members shall have the right to examine the contents of their file except for confidential
placement file material connected with initial employment. Employees may obtain a copy of any

material contained in their personnel file.

Faculty members shall have the right to request removal of documents from their personnel file.
Documents may be removed from the file with the mutual consent of the faculty member and the

Dean.

ARTICLE §
GRIEVANCE PROCEDURE AND ARBITRATION

3.1 GRIEVANCE PROCEDURE

The purpose of this article is to set forth prompt and efficient procedures for the resolution of all

grievances. The parties agree that all problems should be resolved, whenever possible, before
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the filing of a grievance. The parties encourage the informal resolution of grievances whenever

possible.

8.2 GRIEVANCE DEFINITIONS
A grievance shall mean an alleged violation, misinterpretation, or misapplication of the

provisions of this agreement or of an applicable written policy of the Board of Regents.

A grievant is a faculty member or the Union filing a grievance.

8.3 TIME LIMITS

Reference to days shall refer to working days. A work day includes all week days not designated
as a state holiday. When computing the time periods prescribed herein, the date of the act, event,
or default shall not be included. The failure of an administrator at any level to communicate a
decision to the faculty member and the Union within the proper time limits shall permit the
faculty member to proceed to the next step of the grievance procedure. Upon the failure of the
grievant and the Union to file an appeal within the time limits provided, the grievance shall be
deemed to have been resolved by the decision at the prior step. The filing or service of grievance
notices or documents shall be timely if they are personally served or if they bear a postmark of
the United States Postal Service within the time period. The time limitations prescribed at each

step of the grievance procedure may be extended with the mutual agreement of the parties.

8.4 REPRESENTATION

A faculty member shail have the right to be represented at all stages of the grievance procedure
by a representative of the Union. When hearings and conferences are held during class or
working hours, a faculty member whose presence is required shall be excused for that purpose
without loss of pay. Grievance meetings shall be private unless otherwise agreed to by the
faculty member, the Union, and the Employer. Grievance meetings will be held at a time and
place which will afford a fair and reasonable opportunity for the faculty member, Employer and

Union representatives to attend.
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8.5 RECORDS
All grievance documents and records dealing with the processing of a grievance will be filed

separately from the personnel files of participants.

8.6 REPRISAL
No reprisals of any kind will be taken by the Employer or administrators against any faculty
member nor will the Union or any faculty member take reprisal action against any administrator

because of participation in this grievance procedure.

8.7 INFORMATION

At all steps of the grievance procedure, the grievant shall have the right to request the Employer
to produce the relevant records relating specifically to the particular grievance in question.
Neither the Employer nor the Union may rely on any evidence in arbitration which was

requested by either party and not provided.

8.8 PROCEDURES FOR FILING GRIEVANCES

All grievances must be filed within 25 days after the occurrence of the incident which initiated
the grievance, or within 25 days after the faculty member should have reasonably known of the
circumstances which gave rise to the grievance. The grievance shall state the name of the
grievant, nature of the grievance, dates the alleged grievance occurred, the contract provisions

affected, and the relief sought.

The grievant shall aiso date and sign the grievance. All grievances shall be presented in

accordance with the grievance procedure set forth below.

Step 1:  Any faculty member may file a formal written grievance with the Dean who
shall conduct a meeting with the faculty member to discuss resolution of the
grievance within ten days following receipt of the grievance. The Dean shall
issue a written decision to the faculty member and the Union within ten days

following the conclusion of this meeting.
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Step 2:

Step 3:

If the grievance is not resolved at Step 1, the grievance may be filed with the
President or designee within ten days from receipt of the Step I response. A
faculty member filing a grievance must also file a copy of the grievance with
the Union. The President or designee shall issue a written decision to the

employee and the Union within 15 days following receipt of the grievance.

If the faculty member is not satisfied with resolution of the grievance at Step 2,
the faculty member shall have ten days to appeal the President's decision to the
Commissioner of Higher Education. The appeal shall be in writing and shall
include copies of all materials submitted or received at Step 2. The
Commissioner of Higher Education or designee shall have 15 days after
receiving the grievance in which to issue a decision in writing to the employee

and the Union.

8.9 ARBITRATION

Step 4:

In the event the parties are unable to resolve a grievance, the grievance may be
submitted to arbitration at the discretion of the Union provided a notice of
appeal is filed with the Commissioner of Higher Education within 15 days of
receipt of the decision at Step 3. Request for arbitration must be signed by the

faculty member and Union president or designee.

8.10 SELECTION OF AN ARBITRATOR

If the Union and the Employer cannot agree upon an acceptable arbitrator, they shall forward a

joint written request to the Federal Mediation and Conciliation Service to provide a list of names

of seven arbitrators. However, the Employer and the Union may stipulate to using an arbitrator

supplied by the Board of Personnel Appeals, AAA or another mutually-agreeable source. Each

party shall alternately strike names from the list until only one name remains. The remaining

person shall be designated the arbitrator. A coin toss shall be used to determine which party

shall strike the first name from the list. The party losing the coin toss shall strike the first name.
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8.11 EFFECT OF DECISION
The decision or award of the arbitrator shall be final and binding upon the Employer, the Union,
and the faculty member. The arbitrator shall not add to, delete from or amend the terms of this

agreement.

8.12 FEES AND EXPENSES

The fees and expenses of the arbitrator shall be divided equally between the Employer and the
Union. Each party shall bear the cost of preparing and presenting its own case. If either party
orders a transcript it shall allow the other party to copy the transcript by paying half the cost of
the transcript plus copying costs. Neither party shall be required to pay the cost of a
stenographic record without its consent, provided that failure to do so shall be deemed as a

waiver of the party's right of access to the record.
p g

8.13 CONDUCT OF THE HEARING

In the event the parties agree to stipulate to all relevant facts concerning a grievance, they may
submit the grievance to the arbitrator in writing and the formal hearing may be waived. The
arbitration hearing shall be held in the city in which the faculty member is employed, unless an
alternative location is agreed upon by the parties. The hearing shall be scheduled at a time and
date agreeable to the Union, the Employer, and the arbitrator. The arbitrator is encouraged to
issue a decision within 30 days of the close of the hearing or submission of briefs or as soon
thereafter as practical. Unless otherwise agreed to, the arbitrator's decision shall be in writing

and shall include the rationale for the decision.

ARTICLE 9
TENURE, SENIORITY, AND LAYOFF

9.1 TENURE
Tenure is the right to annual renewal of employment from academic year to academic year
except in cases of termination for cause or layoff. Tenure is with the College through which it is

granted and is not with the Board of Regents or any entity other than the College.
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Tenure is awarded by the Board of Regents, following peer and administrative review and

recommendation by the President in accordance with procedures established by each College.

The review prior to granting tenure and the subsequent recommendation to the Board of Regents
will normally be made in the fifth year of employment. Four academic years of full-time service

at the College are required before a faculty member is eligible to make application for tenure.

While normally the sixth contract of full-time employment carries continuous tenure status,
unless the faculty member is given notice of termination, tenure will not be awarded without
appropriate review and recommendation by peers and supervisors. Tenure is awarded for quality
of current professional performance and promise for such future performance, not merely for
completing a certain length of service. It is equally incumbent on the faculty member and the
administration to insure that a tenure review occurs at the proper time. In no event shall the

failure to give any notice constitute an award of continuous tenure by default.

Tenure-track faculty must apply for tenure by September 20 in their fifth year of employment. If

application for tenure is not made, employment will be terminated at the end of the fifth year.

If the application for tenure is denied, the faculty member will be offered a one-year non-

renewable contract for the following academic year.

A faculty member may make a one-time request of the Dean for a one-year extension of the

tenure deadline due to extenuating circumstances.

Just cause will be the standard for the termination of tenured faculty members except in the case

of layoff.

Faculty members shall retain their tenure status until resignation, retirement, layoff or

termination for cause.
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9.2 PROBATIONARY FACULTY MEMBERS

Prior to achieving tenure, faculty members in positions not identified as temporary with full-time

academic year teaching contracts are denominated as probationary faculty members.
Probationary faculty members have the right to serve to the end of the contract period but not
beyond unless terminated for cause during the term of the contract. Unless an individual contract
expressly provides to the contrary, the contract period for all faculty members shall be the
academic year. Regardless of the term of any individual contract, no such person has, or shall

acquire, a right to reappointment for a period in excess of the academic year.

The Employer may terminate probationary faculty members by giving written notice of
termination by March 1 in the first and second years of service, by February 15 in the third and
fourth years of service, and by September 30 in the fifth or later years of service, No reasons for
the termination of probationary faculty members at the end of the contract period need be
provided. If the Employer does not provide notice by the dates specified in this section, the

faculty member shall be entitled to another academic year of employment or equivalent pay.

A faculty member hired into a temporary position is not eligible for tenure and service in such a
position does not count toward probationary service for tenure unless the faculty member and the
President or designee agree to the contrary in writing. Faculty members shall be informed in
writing at the time of hire or rehire that their position is temporary in nature. Appointments to
temporary positions lapse at the end of the academic year or the term specified in the letter of
appointment, whichever occurs first, unless terminated for cause during the academic year. The

notice requirements for probationary faculty members do not apply.

93  SENIORITY

Seniority is determined by the number of years of continuous teaching service with a College.
For persons employed by a College on July 1, 1989, who were employed by a predecessor school
district for academic year 1988-89, continuous teaching service with the predecessor district
shall count toward seniority. No service less than half time shall count for seniority purposes.

Service between half time and full time shall be pro-rated.

27



Faculty members who are appointed on an acting basis to an administrative position not in the
bargaining unit shall continue to accrue bargaining unit seniority for up to one year while serving
in the acting capacity. Faculty members do not accrue additional seniority when acting
appointments exceed one year, but shall retain all previously earned seniority. A faculty member
who accepts a permanent administrative position does not accrue seniority while in the
administrative position. If such an employee later applies for and is hired into a bargaining unit

position without a break in service, the employee's prior seniority shall be reinstated.

The Employer shall prepare and post a seniority list no later than November 1 of each year. A
faculty member shall have 30 calendar days to object to his or her seniority as indicated on the

list. An objection shall be made by written notice to the Dean.

94 LAYOFF

LayofT is defined as the termination of tenured faculty members for programmatic or financial
reasons. Within 30 calendar days from the faculty member's written notice of layoff, the Dean
shall submit a layoff plan to the local Union. The Union shall have 30 calendar days to review
and comment upon the plan, during which time its representatives may meet with the Dean at a
mutually-agreed upon time and place. The Dean may revise the plan after the period of
comment is over and shall forward the plan first to the President or designee and then to the
Board of Regents for adoption, amendment or rejection. The decision of the Employer to

implement layoff is not grievable.

Within an instructional area layoff shall be in reverse order of seniority, unless an exception is
necessary to assure the qualifications of the remaining faculty members meet the needs of the
continuing programs. No tenured faculty member shall be laid off if probationary faculty
members are retained within the instructional area to teach courses the tenured faculty member is
qualified and capable of teaching. The selection of one individual rather than another for layoff

may be challenged under the grievance procedure.
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member retains the following rights:

a, The position of the laid-off faculty member shal) not be filled unless the laid-off
faculty member has been offered reinstatement at his previous tenure and
seniority, The faculty member shaj} have 30 days in which to accept or decline,

If the offer is declined, any further rights under this section are extinguished,

b. If the laid-off facuity member applies for an open Position within the bargaining
unit at any College covered by this agreement, and the position is subsequently
filled by the Employer, the laid-off faculty member shall be hired into the position
provided the laid-off employee's qualifications for the job in question are
substantially equal or above those of other applicants. If hired pursuant to this
subsection, the previously laid-off faculty member shall not retain tenure except
by mutual agreement between the President or designee and the faculty member,
but shall retain previously-accumulated seniority, Any salary shall be pro-rated
for less than full-time employment. Once such an offer of employment is made to
a previously laid-off faculty member, all further rights under this subsection are

extinguished.

9.5 EXTENDED POSTING AND HIRING BETWEEN COLLEGES

The Employer agrees that notices for aj] open faculty member positions which are not filled from

within the same College will be posted at all other Colleges covered by this agreement.

agreement of such is evidenced in a written agreement signed at the time of initial employment

by the faculty member and the President or designee,
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9.6 DUE PROCESS
The parties affirm that faculty members are entitled to procedural due process rights as defined

by law when faced with disciplinary action or discharge.

ARTICLE 10
COMPENSATION

10.1 SALARIES

A,

C.

Salary Increases.

Effective October 1, 2013, shall receive the normal salary increase for full-time
equivalent faculty members of 2.25% plus $250 (base salary) per year. New hires
are not eligible for the base salary adjustment if they are hired after July 1 of the
contract year.

Effective October 1, 2014, shall receive the normal salary increase for full-time
equivalent faculty members of 2.25% plus $250 (base salary) per year. New hires
are not eligible for the base salary adjustment if they are hired after July 1 of the
contract year.

If the MUS enters into an agreement with any other bargaining unit for normal
salary increases greater that 2.25% plus $250 or its equivalent, the MUS agrees to
reopen the normal salary increase portion of this agreement.

Salary Minimums.
Minimum salaries for each level during the term of this agreement are as follows:

July 1, 2013 Oct 1, 2013 Oct 1, 2014
Level 35,766 36,821 37,899
Level IT 39,933 41,081 42,256
Level ITI 45,501 46,775 48,077
Level IV 51,057 52,456 53,886

New Faculty Salaries.
Salaries for newly-hired full-time faculty will be determined by adding $275 for

each year of full-time teaching and related occupational experience up to a
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D.

maximum of ten years to the minimum salary for the appropriate level. Part-time
teaching experience will be recognized on a pro-rata basis. For example, a faculty
member who teaches half-time for ten years will be credited with five years of
full-time teaching experience. Continuing employees are not eligible for an
additional $275 for any years of service beyond those recognized at the time of

hire.

New faculty members will have their education and employment records available
at the time of hire for determination of the various salary factors listed in section
1. Final determination will be agreed upon by the President or designee and then
concurred in writing by the newly-hired faculty members. New faculty are
typically placed no higher than Level 11 at the time of hire. However, in
extraordinary circumstances a newly-hired faculty member may be placed at
Level III by the Employer after consultation with the members of the search

committee.

Graduate Degree
Graduate degree salary adjustments will be provided based on the following:

e A faculty member with an appropriate master’s degree will receive a
$1,500 increase;

e A faculty member with an appropriate doctoral degree (without an
appropriate master’s degree) will receive a $2,000 increase;

e A faculty member with an appropriate master’s degree and an appropriate
doctoral degree will receive a $1,500 salary increase for the master’s
degree and a $2,000 increase for the appropriate doctoral degree;

¢ A faculty member that completes an appropriate master’s degree while
employed at a MTYCFA campus will receive a $1,500 increase;

o Faculty without an appropriate master’s degree are eligible for this
increase for their first appropriate master’s degree only,

o A faculty member that completes an appropriate doctoral degree while

employed at a MTYCFA campus will receive a $2,000 increase; and
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¢ Faculty without an appropriate doctoral degree are eligible for this

increase for their first appropriate doctoral degree only.

Recruitment Adjustment Stipends.

The Employer may at its discretion pay newly-hired faculty members a
recruitment adjustment stipend of up to $8,000 in additional compensation when
external market pressures make recruitment of qualified faculty in that discipline
extraordinarily difficult. The campus MTYCFA Vice President will be consulted
whenever it is necessary to offer a recruitment adjustment to faculty. Faculty
members receiving a recruitment adjustment stipend will be eligible for base
increases, experience increases, and promotion and minimum increases on the
formula driven salary (not including the recruitment adjustment stipend) which
are negotiated in subsequent years. Recruitment adjustment stipends will be
subtracted out of the formula driven salary when calculating salary increases and
promotions and then added back into the faculty member's salary. In no case will
the academic year salary of a faculty member who has been given a recruitment

adjustment stipend be reduced.

Merit Awards.
Merit awards will be implemented at each campus up to the amount and number

listed in the below section, utilizing the following criteria:

Successful merit applicants must:
* Demonstrate a consistent record of teaching excellence in the last three(3)
years,
* Deliver significant professional service to the College in the last three 3)
years,
* Display a solid record of scholarly activity that demonstrates a positive
impact on his/her discipline/industry in the last three (3) years.
A faculty member will apply for merit using a campus specific application format

and timeline. Application will be reviewed by a faculty committee who will make
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recommendation to the Chief Academic Office (CAQ). The CAO will make the
final decision based on the application and the committee recommendation. If the
CAQ disagrees with the committee recommendation, it is the CAO’s
responsibility to meet with the committee to explain the reason for denial and
provide the committee with an opportunity to discuss. No faculty member with a
letter of reprimand during the three (3) year period under review shall be eligible

for a merit award.

Maximum Number of Merit Awards Allowed Per Year —

Great Falls College - Up to four (4) base building merits of $2,000 per year
City College (Billings) - Up to four (4) base building merits of $2,000 per year
Highlands College (Butte) - Up to two (2) base building merits of $2,000 per year
Gallatin College (Bozeman) -  Up to one (1) base building merit of $2,000 per year

Members can only receive one (1) merit increase within any three (3) year period.

Frozen Salaries.

Faculty members who have received unsatisfactory evaluations may have their
salary frozen and are exempt from the provision granting a minimum increase
upon recommendation of the President or designee and concurrence of the Union-
Management Committee (or an alternative committee agreed upon by the parties
at the College). Faculty members who have had their salary frozen in a previous
year and who believe their performance has substantially improved may request
that their salary be restored to the level it would have been in the absence of a
freeze, effective the beginning of the next academic year. In no case shall any
retroactive payment for prior fiscal years be made. The decision of the Union-

Management Committee in this matter is final and not grievable.

Promotion Increases.

Promoted employees receive a salary increase equal to the difference between the
minimum salaries for their former level and the level to which they are to be
promoted in the year before the promotion is effective. Promotion increases are

calculated prior to calculating the salary increase provided for in section 10.1A of
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this agreement. Promotions become effective at the beginning of the academic

year following the year the promotion review took place but shall not be

implemented until after the ratification of a successor agreement.

Level Definition and Threshold Criteria for Promotion.

1. The following criteria are effective the 2000-2001 academic year and

thereafter.

Level I: No degree through bachelor's degree

Level II: Appropriate bachelor's degree plus 510 hours of approved
professional development activity and five years of full-
time related teaching or occupational experience,

or

five years at Level I plus 510 hours of approved
professional development activity for faculty on an
approved professional development plan which allows for
an alternative route.

Level III: Appropriate master's degree and ten years of full-time

related teaching or occupational experience, five of which
must be in an instructional position at a regionally
accredited post-secondary institution,

or

five years at Level II plus 570 hours of approved

professional development activity for faculty in an
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approved professional development plan which allows an

alternative promotion route.

Level IV: Appropriate master's degree and five years at Level 11 plus

720 hours of approved professional development activity,

or

appropriate doctorate degree and five years at Level Ifl plus

570 hours of approved professional development activity.

Faculty members who do not meet the degree requirements for promotion
to Level II may apply for a Half Level II promotion when they have five
years of full-time related teaching or occupational experience and have
completed at least half of the requirement of an appropriate bachelor’s
degree or have graduated from an approved professional school which is
equivalent to at least two years of post-secondary education when such
professional school alternative is approved by the Dean, President or
designee and the local Union-Management Committee. The base salary
for faculty members who are given a Half Level II promotion in AY 2013-
14 is $37,850 unti! October 1, 2013 and $38,951 thereafter. The base
salary for faculty members who are given a Half Level 11 promotion in AY
2014-15 is $38,951 until October 1, 2014 and $40,077 thereafter.

All Professional development activity used to meet threshold criteria for
promotion must be approved by the Employer. The approval process for
each campus location shall be communicated to faculty. Prior approval is
recommended. If a faculty member's request for approval of a
professional development activity is denied, the faculty member may

appeal the denial to the Faculty Administration Committee or an
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alternative process agreed upon by the parties but may not appeal such

denial through the contractual grievance procedure.

Activities include experiences that advance a faculty member's
professional (educational and occupational) skills, knowledge, and
abilities, and experiences that maintain a faculty member's currency with
technology and practices in education and/or the occupation(s) for which
they prepare/educate students for employment or further education.
Participation in these experiences usually results in curricular changes or
increased teaching effectiveness. These experiences are usually gained
through participation in activities such as, but not limited to: college
coursework; business and industry-conducted training; professional

organization workshops and conferences; seminars; etc,

30 hours of professional development activity equals one semester credit
of college coursework. A combination of approved college coursework
and other types of approved professional development activity may be

used to meet threshold criteria.

The hours of professional development activity specified for each level
must have been completed since the faculty member’s initial hire or last

promotion, whichever is later.

The Employer may award credit toward the fulfillment of the hours of
professional development required for promotion for work experience.

Some work experience may not qualify.
The Employer reserves the right to deny a faculty member's application

for promotion or tenure for the sole reason that the faculty member has not

obtained an appropriate undergraduate or graduate degree. Faculty will be
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10.

11.

informed in writing by the Employer of this requirement at the time of

hire.

Faculty may submit an application for promotion during the year in which
they meet the eligibility criteria. If five years of experience are required,

the application may be made during the fifth year.

For faculty with an appropriate doctorate who are seeking promotion to
Level IV, some or all of the required hours of professional development
activity may be met through approved service or approved scholarly

activity.

Meeting threshold education and experience requirements specified in
subsection [ is not sufficient in itself to warrant promotion. Promotion to a
higher level also requires application by the faculty member and
documentation of positive contributions to the College. The following

activities will be given consideration in evaluation for purposes of

promotion:

a. classroom performance;

b. facility organization and management of a lab/shop/clinic;

c. instructional equipment organization and management;

d. development and revision of curriculum and course material;
e. student advising;

f. student outcomes assessment;

g activities involving innovative instructional techniques;

h. scholarly activity such as applied research, presentations and
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publications;

1 professional development activities—educational and

occupational;

J- achieved recognition in education, business, industry or in an

occupation as evidenced by licensure or certification;

k. participation in professional organizations—educational, business

and industry, occupational,;

1. consulting and other activities with business and industry, and

other community organizations;,

m. serving on advisory boards, outside work for agencies, service on

campus committees, awards recognizing service accomplishments.

J. Promotion Timelines and Procedures.

1. Each College shail have promotion procedures and criteria. Promotion
procedures and criteria shall be updated periodically and must be approved
by the Union-Management Committee (or an alternate committee agreed
upon by the parties) and the President or designee. Promotion procedures
shall include an opportunity for evaluation and recommendation by faculty

members as well as the appropriate levels of the administration.

2. A faculty member may only be promoted one level at a time. After a
faculty member’s first promotion (with the exception of those who have
received a Half Level II promotion), the faculty member must wait a

minimum of five years before being eligible for another promotion.
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10.2 SUMMER PROGRAMS.

Summer courses occur outside of a faculty member’s normal workload. It is assumed that

summer teaching is voluntary and not mandatory.

Summer Session Compensation
The purpose of summer session is to offer students the following:

1. The same quality of instruction as is provided during the academic year,

2. A variety of courses covering a diverse group of subjects,

3. An opportunity for students to remove deficiencies or get ahead in progress towards a
degree, and

4. Completion of the academic program within the scheduled timeframe.

Summer session pay for faculty covered by this contract will be determined in the following

manner:

1. Faculty teaching full-time will be compensated at 2/9% of the state funded academic year

base salary for a full-time summer teaching load.

2. A full-time summer teaching load will be defined as eight (8) or more credits of fully-

subscribed classes.

a. A fully-subscribed class is defined at the campus level by May 1. The students in
all classes in a faculty member’s teaching load may be combined and averaged to

meet this requirement.

b. If the faculty member’s average class size is less than fully subscribed on the first
day the class meets, the 2/9'" compensation will be prorated.

c. A faculty member may teach more than eight (8) fully subscribed credits, but will

receive no compensation for the additional credits.

3. The salary of a faculty member teaching less than eight (8) credits will be prorated to
reflect the less than full-time teaching load.
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4. The salary of a faculty member teaching more than eight (8) credits which are not fully
subscribed will be proportionately increased up to a maximum of 2/9™ of the state funded

academic year base salary.

5. A class may be cancelled if the enrollment is deemed inadequate or a determination is

made that the class should not be offered.

6. Campuses offering courses not easily tied to credit hours will continue to determine the

formula used to calculate the hour to credit conversion rate,

7. Faculty compensated for summer work are expected to hold the same professional

responsibilities as outlined in the Agreement in proportion to the summer workload.
Assignment of summer session teaching will be at the discretion of the College.

10.3 OVERLOAD COMPENSATION

An instructional faculty member may be given overload compensation for additional
instructional responsibilities beyond the normal work day or work year. The conditions and
compensation of all overload duties shall be established prior to the beginning of additional
instructional work. Where performance of additional responsibilities is required by the
Employer, the rate of compensation shall be paid on a pro-rated salary basis. When calculating
the pro-rated hourly salary under this section, the academic year salary shall be divided by 1190
hours. When calculating the pro-rated full-time daily salary amount, the academic year salary
shall be divided by 170.

Where faculty members have the option of refusing additional work assignments, the rate of

compensation will be agreed upon between the Employer and the faculty member.
104 EXTRA DUTY ASSIGNMENTS

Instructional faculty members who are assigned non-instructional extra duty assignments by the

Employer which are in excess of normal professional responsibilities and extend beyond the
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normal work day or work year may be provided extra compensation upon recommendation of the
Dean and approval of the President or designee. Instructional faculty members shall have the
right to refuse non-instructional extra duty assignments which are in excess of normal
professional responsibilities and extend beyond the normal work day or work year. Rate of
compensation for such extra duty assignments shall be agreed upon between the faculty member
and College Dean with the approval of the President or designee. If extra duty assignments are
canceled by the Employer, the compensation will be pro-rated for any partial completion of

assignments.

10.5 COMPENSATION OF DEPARTMENT CHAIRS

Each College retains the prerogative to determine its administrative structure and appoint
department chairs when determined appropriate by the College. Department chairs shall be
compensated at a rate of not less than $2,400 per fiscal year for the additional responsibilities
assumed. The additional responsibilities will be specified prior to the appointment. Department
Chairs may be assigned a reduced teaching load at the discretion of the Employer. A faculty
member may decline to serve as department chair. If either the Employer or the department
chairs cancel department chairperson assignments, the compensation will be pro-rated for any

partial completion of assignments.

10.6 INSURANCE
The Employer contribution for employees in the bargaining unit participating in the Montana

University System Group Insurance Plan shall be in accordance with state statute.

10.7 UNEMPLOYMENT INSURANCE
All employees covered by this agreement are covered by unemployment insurance as provided in

Mont. Code Ann. § 39-71-101, et seq.
10.8 WORKERS' COMPENSATION

All employees covered by this agreement are eligible for Workers' Compensation benefits as
provided in Mont. Code Ann. § 39-71-101 et. seq.
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ARTICLE 11
GENERAL CONTRACT PROVISIONS

11.1 SAVINGS CLAUSE

Should any portion of this agreement be determined unlawful or unenforceable by a court of
competent jurisdiction, that portion of the agreement declared invalid shall be null and void;
however, the rest of the agreement shall remain in full force and effect and either party may

initiate negotiations to arrive at mutually agreeable language on the provisions declared invalid.

1.2 INTERIM AMENDMENT

Changes or additions to this agreement during its term may be negotiated only upon mutual
agreement of the parties to this agreement. Any agreed to changes or additions shall be made
effective upon any date agreed upon by both parties and shall expire upon the expiration of this
agreement. In order for any changes to be effective, they must be set down in writing and

approved and signed by the Union and the Commissioner.

11.3 COPIES OF AGREEMENT
Upon final ratification of this agreement, the Employer shall have the agreement printed. Copies

of the agreement will be available on each College campus. The cost of printing the agreement

shall be shared equally by the Employer and the Union.

11.4 PRE-BUDGETARY NEGOTIATIONS

Pre-budgetary negotiations shall commence upon mutual agreement.

11.5 CONFLICT WITH STATUTE
Throughout this contract, benefits provided by statute are summarized. These benefits are

changed from time to time by the legislature. The intent of the parties is that eligible employees
will receive benefits in accordance with applicable current state statutes. If there is a conflict

between statute and the agreement, the statutory provision shall take precedence,
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11.6 ENTIRE AGREEMENT
This written agreement constitutes the entire agreement between the parties on all bargainable

subjects and it supersedes all prior contracts, agreements, understandings and practices.

11.7 NON-DISCRIMINATION

Neither the Board nor the Union shall discriminate on the basis of race, creed, religion, color or
national origin or because of age, physical or mental disability, marital status, or sex when the
reasonable demands of the position do not require an age, physical, or mental disability, marital
status or sex distinction. If an employee files a complaint alleging unlawful discrimination under
state or federal statutory complaint procedures for civil rights or buman rights violations, the
Employer is under no cbligation to process a grievance based on the same events nor is there a

right to pursue a grievance in such instances.

11.8 NO STRIKE/LOCKOUT
There shall be no strikes, slowdowns or work stoppages of any kind for any reason on the part of
Union or employees during the term of this agreement, nor shall there be any lockout of

employees during the term of this agreement.

ARTICLE 12
TERM OF AGREEMENT

12.1 TERM OF AGREEMENT

This agreement shall be in effect from ten working days after the date of ratification or J uly 1,
20013, whichever is later, and shall continue until and including June 30, 2015, and shall be
considered as renewed from year to year thereafter unless either party to this agreement notifies
the other party in writing by March 1, 2015, of its desire to modify or terminate this agreement.

Negotiations on a subsequent agreement shall commence on a mutually-agreeable date.
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Negotiation Update of the
Collective Bargaining Agreement {CBA)

Hello Fellow Adjunct Professors,

The pages of this August newsletter primarily contain
the more comprehensive proposal since the Union’s
initial bargaining meeting with FVCC on March 18.
During the summer, the Union negotiation team met
three times, studying gathered data to clarify and
support this proposal.

The team met with FVCC on August 14. At the table, it
was agreed that FVCC adjunct pay is inadequate for the
work we do and that the 5-tier pay rate is confusing
(FVCC is the only college studied among 10 other
Montana college using this tier system).

The union's bargaining approach is a spirit of
collaboration with FVCC. As our Union Field
Consultant has said, “"Organizing and negotiating

a union contract does not have to carry a negative
or combative torch. In fact, building a collaborative
model with the employer and bargaining a union
contract provide opportunity for the employer and
the employees to create an even more positive work
environment.”

We are awaiting FVCC’s counter proposal.

We would like to thank the many adjunct professors
behind the scene contributing and continuing to
contribute their experiences, knowledge, resources
and time to the Union and fellow adjuncts.

We invite you to get involved. Even a feedback on any
part of this current proposal is highly regarded. With
you and with numbers, our voice is more heard and

strong.
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Congratulations to

Union Treasurer joy Hawley!
Joy has been hired as Development
Associate at the Glacier Symphony
and Chorale and will be terminating
her teaching position at FVCC after
the Fall semester. “l have thoroughly
enjoyed my position at the college
and have especially enjoyed meeting
such wonderful people. | wish you
all of the best and will always be
an advocate for the college, and the
adjuncts in particular” Immense
gratitude for her contributions to
the College, Math Department, FVCC
students and the Union.

Union Treasurer Position Open
We are currently seeking to fill
this position as soon as possible.
[t you are interested, contact Joy
Hawley at joyhawleyS9@gmail.com
or 406/261-5200. You may also
contact Fred Longhart at longhart@
centurytel.net or 406/752-8976.

Welcome New Adjunct Professors

Bratt Allen Teresa Litchfield
Jennifer Beville Amy McKoon
Christina Brown Jacob Mertes
Renee Funk Victoria Nytes
Patricia Gregerson Rachel Toland
William Gross Stephen Valdez
Toree Heaton Melinda Waller

Timothy Jacoby Diane Wright
Scott Johnson

#1 ravrate

PAY COMPARISON & PROPOSED PAY

CURRENT ADJUNCT PAY AT MONTANA COLLEGES like FVCC PROPOSED PAY

FVCC Adjuncts Miles Comm. College Dawson Comm. College FVCC Full Time

Varies w/ 5-tier pay $26,694 year - 24 credits $27,504 year - 24 credits 80% of base pay $33,610 yr

$575-4759 51,112 $1,146 $1,120
per credit per credit per credit per credit

# 2 INDEPENDENT STUDY, DIRECTED STUDY, SPECIAL COURSES  BOLD TEXT is NEW.

When an employee is asked by the administration to supervise an independent study, directed study or special course,
the employee will be compensated on the following basis: 75% of the per-credit base rate of the tier schedule for one
student. Add this amount for each additional student. It is understood that these activities provisions are intended to
compensate an instructor for a course in which the enrollment is deemed to be insufficient.

Ordinarily, if the member volunteers to supervise an independent study or directed study,ou there will be no
compensation. The administration will establish the minimum and maximum number of students allowable for
independent study, directed study and special course activities.

# 3 COURSE CANCELLATION  BOLD TEXT is NEW. Strike-throughs ave deletions.

After the receipt of an employment contract, employees shall not have their assignment changed except by mutual
agreement unless the class is cancelled because of low enrollments or inadequate funds, or unless the course is reassigned
to a full-time faculty member with less than a full-time workload. Typically, a class will not be cancelled until it meets at
least one time. Employees are expected to attend the first class meeting unless otherwise notified. Employees who do not
receive notification of the cancellation or reassignment of a course due to low enrollment more than seven calendar days

before the first class shall receive a stipend of $36:66 $250.00. Employees-whose-cotrseisreassigned-toafull-time-faculty-
member-shattreceiveastipend-of-$56.60.

# 4 COMMITTEES BOLD TEXT is NEW.

Participation on committees or in college sponsored in-service training, when approved by the Vice President of
Educational Services, or his/her designee, will be compensated at the following rates: Note: this rate change will NOT be
retroactive, but will be effective as of date of signed agreement.

$50 for fewer than two hours;

$75 for two or more, but fewer than four hours;

$125 for four or more, but fewer than six hours;

$170 for six or more hours per day.
In any case, adjunct faculty directed to perform committee work will be compensated $25.00 per hour.
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BOLD TEXT is NEW.
#5 DEVELOPMENT OF DISTANCE EDUCATION COURSES oo facully N0 4 2

1. Employees who have received prior approval by the Vice President of Instruction and Student Services may enroll
in the four credit course Teaching Online Courses and the six credit course Developing Online Courses. A course will be
offered each semester. Faculty will pay fees for enrolling in the course per the provisions of the Collective Bargaining
Agreement. Successful completion of the course includes the development or conversion of a face to face course to

an online or hybrid course that will become part of the FVCC online course bank. The developed course will be

the intellectual property of Flathead Valley Community College. Multiple sections of the course are not eligible for
independent funding. Upon approval of the developed course by the E-learning Committee and the Vice-President,
the employee will be compensated according to the following schedule:

Development of course to online Conversion of course to/from hybrid

I credit $233 1 credit $115
2 credits $466 2 credits $233
3 credits $700 3 credits $350
4 credits $825 4 credits $412
5+ credits $950 5+ credits $475

2. Employees, with the approval of the Vice-President of Instruction and Student Services, may develop online
courses without taking Teaching Online Courses or Developing Online Courses. Upon approval of the developed course
by the E-Learning Committee and the Vice-President, the employee would be eligible for the stipends listed above.

3. Definitions:

“Online course” refers to a class offered over the internet. These classes may have a face-to-face testing component.
“Hybrid course” refers to classes that have at least 67% of the course offered over the internet and 33% or less
requiring classroom attendance. “ITV courses” refers to courses offered over interactive television.

4. Employee who develop a course to online or convert a course to or from hybrid will have first right of refusal in
teaching the course.

#6 TEACHING VIA DISTANCEEDUCATION ~ BOLD TEXTisNEW.

From Full-time faculty union contract.
1. Employees, who have developed a course or who are interested in teaching a previously developed course from
the FVCC online course bank, may enroll in the four credit course Teaching an Online Course. Faculty members
who successfully complete both Teaching an Online Course (4 credits) and Developing Online Courses (6 credits) and
will receive $1,100 added to their base pay effective the first term the online or hybrid course (of at least 3 credits) is
taught.
2. Employee teaching via ITV for the first time will receive an additional $300. Subsequent teaching via distance
ITV will receive no additional compensation beyond the established schedule.
3. Employee teaching via online for the first time will receive a $500 stipend. Subsequent teaching via online will
receive no additional compensation beyond the established schedule.
4. Online, hybrid and ITV courses will count as part of the faculty teaching load in the same manner that face-to-
face classes count toward the teaching load. -
5. Course enrollment maximums for face-to-face courses will be applied to online and ITV courses.

#/ DEVELOPMENT OF NEW COURSES  NEW item.

Faculty who are asked or directed to design or develop a new course(s) of instruction will receive the follow-
ing compensation:

1 credit $233 4 credits $825
2 credits $466 5+ credits $950
3 credits $700

In addition, faculty who develop a new course will have first right of refusal in teaching the course.
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# 8 TUITION WAIVERS FOR EMPLOYEES BOLD TEXT is NEW.

Employees who taught a course for FVCC during the immediately preceding academic year or are teaching during the
current semester may enroll in regular college courses at FVCC with tuition waived on a space-available basis after all other
paying students have had an opportunity to register. Tuition will be waived for the employee during the current semester,
the following semester or any one semester during the following academic year.

When a member has accumulated 10 semesters of teaching at FVCC, spouses and children of adjuncts may enroll in
regular college courses at FVCC with a tuition waiver on a space available basis after all other paying students have had an
opportunity to register.

Tuition will also be waived for enrollment in designated Continuing Education courses which already have sufficient
enrollments to cover the course costs. Tuition waivers for Continuing Education classes do not include workshops or
seminars offered through the Business and Professional Development Program.

#9 SICK LEAVE BOLD TEXT is from Full-time Faculty union contract.

Sick Leave will remain on books and cashed out upon termination in accordance with MCA Title I1.
Sick leave is a leave of absence with pay resulting from an illness suffered by an employee, immediate family member,
spouse/life partner, dependents, parents, grandparents, siblings, and the same relatives of the employee’s spouse/life
partner in like degree. Sick leave may also be used for maternity-related leave. The employer may require a doctor’s
statement to substantiate the need for sick leave usage. Employees should provide the employer with as much advance
notice as possible of the need for sick leave usage and must notify the employer of sick leave usage at least three hours
prior to commencement of class. Adjunct faculty shall be eligible for sick leave of one hour of sick leave entitlement per
semester for each one credit assignment plus one hour per semester per each course taught. Members shall be given
an written accounting of accumulated sick leave days at the end of each semester. A member who is not returning the
following semester may cash-out their accrued sick leave at 25 percent of the accumulated total.

# 1 O INFORMATION AND DATA

1. Upon written request of the union Executive Committee, the employer agrees to furnish the union with a copy of
available documents which are public information and not of a privileged, confidential or personal nature such as: the
college budget, board agendas and board minutes.

2. It further agrees, within 15 business days after the first pay date of each semester, to provide the union Executive
Committee a list of the names of the bargaining unit employees teaching that semester and their projected pay for that
semester. The list will include home addresses and phone numbers of said employees.

# 1 1 ACADEMIC FREEDOM NEW. item.

The College has had a long tradition of, and a deep commitment to, academic freedom. The welfare and
strength of the College and society at large depend upon the free search for truth and its free expression.

To this end the College shall recognize and protect full freedom of inquiry, teaching, research, discussion,
study, publication, and for artists, the creation and exhibition of works of art, without hindrance, restric-
tion, equivocation, and/or Board or Administration reprisal. This right extends to other facets of campus
life to include the right as a Member an employee to speak on general education questions. The right of
academic freedom shall be the right of every Member employee whether tenured or untenured.

The parties to this Agreement shall also recognize that each Member employee is a citizen, and a member of
a learned profession as well as an employee of an educational institution. When he/she speaks or writesasa
citizen, he/she shall be free from institutional censorship or discipline. When acting as a private citizen, the
Member employee has an obligation to make it clear that he/she speaks, writes, and acts for himself/herself
and is not acting as a representative of the College.
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# 1 2 RIGHTS TO REPRESENTATION (

Employees are entitled to the presence of a representative during an investigatory interview which the employee reasonably
believes may result in disciplinary action. Employees may choose their representatives as long as the representative of
choice is reasonably available.

# l 3 GRIEVANCE PROCEDURES  Bold text is NEW. Strike-throughs are deletions.

7.1 Grievance Definition
A grievance is defined as an allegation byamemptloyee by the union, or a member of the bargaining unit, that there has
been a violation or misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

d. Union Representation: ‘Fheemployee A grievant may-athisther-discretiomrbe-represented-by-thewnion-at-any-
stepofthe grievance-procedure—is entitled to union representation at any step of the grievance procedure.

7.3 Procedures for Filing Grievances
All grievances must be filed within fiftcen-(15) twenty-five (25) days after the grievant knew or reasonably should have
known of the act or omission giving rise (o the grievance.

7.4 Rules of Arbitration

A. Selection of the Arbitrator - If the union and the employer cannot agree upon an acceptable arbitrator, they shall for-

ward a joint, written request to the Montana Board of Personnel Appeals to provide a list of five arbitrators, Each party

shall alternately strike a name from the list until only one name remains. The remaining person shall be designated as the
arbitrator. (

E Retroactivity - An arbitrator’s award may be retroactive as the equities of each case may justify, but in no case shall an

award be retroactive to a date earlier than tenrdaysbefore-the-date-the-grievance-was-initially-fited-or the date on which the

act or omission occurred. whichever-istater.

# ]_ 4 UNION SECURITY  Bold text is NEW.

Dues Deduction Authorized

The Administration College agrees to deduct from the pay of each employee the dues for MEA-MFT, AFT, NEA, and
Flathead Valley Community College Education Association as authorized by each employee and as provided by law. It
also agrees to deduct from the pay of those bargaining unit employees who have not joined the union, the professional
representation fees as authorized by each employee and provided by law.

Agency Shop

Each employee shall be a member of the Union or shall contribute a professional representation fee in lieu thereof to
the Union. All Members of the bargaining unit who are not members of the Union and whe do not make application
for membership within thirty (30) days after the execution hereof, shall as a condition of continued employment,

pay to the Union an amount equal to union dues thereof, a professional representation fee as a contribution to the
negotiation and administration of this Agreement. Newly-hired employees shall be allowed thirty (30) calendar days
after employment in which to comply with this requirement. Any employee who fails to comply with this section shall
be discharged by the College within seven (7) calendar days after receipt of certified written notice from the Unionh
indicating nonpayment.
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Notification and Transmittal of Monies

On the fourth week of each semester, the College will deliver to the union a written list of employees who have
authorized the College to make deductions from their pay for union dues or professional representation fees and
the amount expected to be deducted for each employee. Any changes to this list after its delivery to the union will be
noted in writing to the union.
C.  On the final paycheck of each employee of each semester, the employer shall deduct union dues or professional
representation fee.
D. At the end of each semester, the employer shall deliver union dues and representation fee monies to the treasurer
of the union who shall acknowledge each receipt in writing. No later than the first week of each semester, the union
shall notify the employer of the name and mailing address of the treasurer who is to receive dues and representation
fee monies and shall certify to the employer what rates are to be in effect for that academic year.

Benefits of Representation Fees

1

Representation under the collective bargaining
agreement (CBA).

Benefits of Membership Union Dues

1.

Representation under the collective bargaining
agreement {CBA).

Right to vote on Union matters.

Automatically covered with (EEL) Educators
Employment Liability Insurance (Up to $1,000,000
in damages if you are sued for liability arising

out of your educational employment activities;

up to $300,000 in coverage if you are sued in an
employment-related matter that involves civil rights
violations; up to $35,000 for attorney fees if you are
charged in an employment-related criminal matter;
up to $500 for personal property damage if you are
assulted on the job).

Legal services for enforcement of job-related legal
rights falling outside the CBA. :

Free Dues-Tab Insurance ($1,000 Term Life
Insurance; up to $5,000 of accidental death and
dismemberment (AD&D) coverage; $50,000 of AD&D
insurance for any covered accident that occurs on
the job or while serving as an Association Leader;
$150,000 of life insurance for unlawful homicide
while on the job).

Reduced Educator’s Conference fee (at which you
can earn renewal units towards your Office of Public
Instruction Certificate)

Association-provided Training.

Publication from our local, state and national
Associations.

Free subscription to two magazines.

Public Schools, Public Service

Federation of FVCC Adjunct Faculty
MEA-MFT, AFT, NEA, AFL-CIO

|| Flathead Valley
M Community College

ADJUNCT FACULTY UNION OFFICERS
President Pete Hertlein
phertZmont@gmail.com 406/857-3433
Vice President Wayne Hammer
wayne@vizitinc.com 406/871-3777
Secretary Marita Combs
pixelpelican@yahoo.com 406/250-7563
Treasurer Joy Hawley
joyhawley59@gmail.com 406/261-5200

FIELD CONSULTANT
Tom Burgess
tburgess@mea-mft.org 1-800-398-0836

GO-TO TEAM
Stephen Braun
stephen@wildgriz.net
Fred Longhart
longhart@centurytel.net
Craig Naylor
craigtnaylor@gmail.com

A Go-To is a person that anyone can go to and

talk about issues that concern union members. The
goal is to have Go-Tos in every department and
discipline on both campuses to keep union members,
officers and field consultant connected and
informed. Team membership is informal. On your
approval, your name may be published or remain
on the referral list only.
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Dear MEA-MFT member:

I recently asked one of our fellow members, a state employee, why ske thinks it's
important to belong to MEA-MFT.

She said, "1t's knowing that | have my union family behind me, to support me and the
work | do, which is helping people. We've got each other’s backs. MEA-MFT fits with my
sense of integrity and accountability. It's member-driven. We are the union. When we step
up, speak out, and stick together, we make things better for ourselves, our coworkers,
and the people of Montana.”

I couldn’t have said it anv better.

MEA-MFT is a family of dedicated falks who care about the Montana people we
carvg, whather vee are state employees, educators, county employees, or health ¢
professionals.

ar

As an organization, we are alder than the State of Montana itseif, And it’s because of
our work together that Montana has been called a "*shining beacon of hope” in a time
when so many states have suffered attacks on workers’ rights, public employees, the
middie class, public services, and public education - the very fabric of our democracy.

Together, we have defended Montana from those attacks, while working equally hard
to improve the quality of services and education our members provide.

We wark every day to inake sure our members have decent salaries and a voice in the
workplace through bargaining, labor-management relations, and rights protection.

During Mantana's legislative sessions, we take on an additional role: working on bills
that affect us as public employees and educators. Hundreds of MEA-MFT members around
the state pitch in by contacting legislators on key bills.

In the 2015 legislative session, MEA-MFT secured more funding for Montana's k-12
schools and a much-needed pay increase for state employees, while stopping numerous
bills that would have gutted Montana’s academic standards and diverted taxpayer dollars
from public schoois to private, for-profit schools,

And this june, we celebrated yet another victory for our members’ hard-earned
ritirement: We won our court case that stans the state from cutting the cost of living
increase (GABA) for retirees in the Teachers' Retirement System (TRS).

As you'lirecall, in the 2013 Legislature, MEA MFT succeeded in amortizing and saving
defined benefit pension plans in TRS and the Public Employees’ Retirement System. When
the 2013 Legislature unnecessarily cut cost-of-living increases in both systems, we fought
back. GABA is now secure for both PERS and TRS retirees,

That's what standing together will do. If you are involved and active in our union, thank
yau: If not, we invite you to get more involved. We are stronger with you.

Thank you tor the important work you do. It truly is work that matters. \

[t

Learn how you can get more involved in our union & share your ideas:

Visit our web site: mea-mft.org M EM F T (

Get e-mail updates: E-mail efeaver@mea-mft.org & say, “Sign me up for your listserve.” E 6th Ave T H GG S
| . 1232 ve ¢ Helena, 59601
L'ke us on Facebook: facebook.com/MEAMFT  Follow us on Twitter: @efeaver 406.442,4250 or 800.398.0826



MEMORANDUM
TO: Newly Appointed, Adjunct Instructors for FVCC Credit Classes
FROM: Karen Glasser, FVCC Executive Director of Human Resources

SUBJECT: Attached Materials

We are pleased you have agreed to teach at Flathead Valley Community College and hope
you will find it to be a rewarding experience. The College greatly appreciates the
contributions made by adjunct instructors!

Attached are documents that need to be completed and returned immediately to assure
that you are paid correctly and on time. They are:

Authorization for Release of Information (Background Check Release)

the -9 form

the W4 form

the Union Participation form

the Direct Deposit enrollment form and

the release form regarding your home phone number and address
Emergency Contact Information Form

New Employee Questionnaire

Montana Teachers' Retirement System Record for Membership (if applicable)
Montana Teachers' Retirement System Beneficiary Designation (if applicable)

VVVVVVVVVY

Federal regulations require that the I-9 form be completed in person in the Human
Resources Office. You'll need to bring proof of identity and eligibility, {(a driver's license and
social security card are frequently used for this purpose). Other acceptable forms of
identification are listed on the back of the I-9 form.

The Montana Teachers' Retirement Board has informed the College that an instructor is
required to participate in the Teachers' Retirement System if they work more than 30 days
during a fiscal year (July 1 through June 30). The Board defines a day of work as seven
hours in the classroom. A part-time instructor working less than that amount is not eligible for
participation. If you are teaching at another institution where you are eligible to contribute to
TRS or if the hours you teach at another institution in combination with the hours you teach
at FVCC make you eligible to contribute to TRS, please complete the attached TRS form and
return it with the documents mentioned above. If you are not currently eligible, our office will
track the number of hours you work and send you the appropriate forms if and when you
reach the point where you become eligible.

- The Collective Bargaining Agreement for adjunct credit class instruciors can be viewed on
|', the website view at: http:/Awvww.fvcc.eduffileadmin/human_resources/ADFAC CBA 2012-2014.pdf

Please call us if you have any questions and thanks again for your interest in Flathead Valley
Community College!




AUTHORIZATION FOR RELEASE OF INFORMATION

(Carefully read this authorization to release information about you, then fill out, sign and
date in black ink. You may retain a copy for your records. Please print very clearly)

I authorize my employer or prospective employer, through their investigative agent, Orion
International Corporation, to obtain any information relating to my activities from
individuals, schools, residential management agents, employers, criminal justice agencies,
retail business establishments, motor vehicle/registration departments, credit bureaus,
consumer reporting agencies, collection agencies, or other sources of information.

This information may include, but is not limited to, my academic, residential, achievement,
performance, attendance, disciplinary, employment history, criminal history record
information, driving and motor vehicle record, and financial and credit information.

I authorize Orion International Corporation to disclose the record of my background
investigation to my employer or prospective employer.

I authorize, and request, custodians of records and other sources of information pertaining
to me to release such information to Orion International Corporation regardiess of any
previous agreement to the contrary.

Copies of this authorization that show my signature are as valid as the original release
signed by me. This authorization is valid for one (1) year from the date signed or upon my
termination of my employment with the employer, whichever is sooner.

Full and complete name (printed):

Other names used (printed): e
Date of birth: Social security number:
Signature: ) _ Date signed:

Please list state(s) you have lived in during the last five years:

OIC 08 (6/11/04)



Employment Eligibility Verification USCIS

) Form 1-9
Department of Homeland Security OMB No. 1615-0047

U.S. Citizenship and Immigration Services Expires 03/31/2016

»START HERE. Read instructions carefully before completing this form. The instructions must be avallable during completion of this form,
ANTI-DISCRIMINATION NOTICE: it is illegal to discriminate against work-authorized individuals. Employers CANNOT specify which

document(s) they will accept from an employee. The refusal to hire an individual because the documentation presented has a future
expiration date may also constitute lllegal discrimination.

Section 1. Employee Information and Attestation (Empioyees must complete and sign Section 1 of Form I-9 no later
than the first day of employment, but not before accepling a job offer.)

Last Name (Family Narme) First Name (Given Name} Middle Initial | Other Names Used {if any)
Address {Street Number and Nams) Apt. Number | City or Town Stale Zip Code
Date of Birth {mm/ddAyyy) [U.S. Social Security Number | E-mail Address Telephone Number

Bl B, TS

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following):
[] A citizen of the United States

[CJ A noncitizen national of the United States (See instructions)

[] A lawful permanent resident (Alien Registration Number/USCIS Number):

[] An alien authorized to work until (expiration date, if applicable, mm/dd/yyyy) . Some aliens may writa "N/A" in this field.
(See inslructions)

For aliens authorized to work, provide your Alien Registration Number/USCIS Number OR Form 1-84 Admission Number:

1. Alien Registration Number/USCIS Number:

OR 3-D Barcode
Do Not Write in This Space

2. Form 1-94 Admission Number:

If you obtained your admission number from CBP in connection with your arrival in the United
States, include the following:

Foreign Passport Number:

Country of Issuance:

Some aliens may write "N/A" on the Foreign Passport Number and Counby of Issuance fields. (See insfructions)

Signature of Employee: Date (mm/ddfyyyy}:

Preparer and/or Translator Certification (To be completed and signed if Section 1 is prepared by a person other than the
employee.)

| attest, under penalty of perjury, that | have assisted in the completion of this form and that to the best of my knowledge the
information is true and correct

Signalure of Preparer or Translator. Date {mm/ddiyyy):
Last Name (Family Name) First Name (Given Name)
Address (Streef Numbar end Name) City or Town State Zip Code

@ Employer Completes Next Page @

Form I-9 03/08/13 N Page 7 of 9



Section 2. Employer or Authorized Representative Review and Verification

{Employers or their authorized representative must complete and sign Section 2 within 3 business days of the employes’s first day of employment. You
must physically examine one document from List A OR examine & combinsation of one document from List B and one document from List C as listed on
the *Lisls of Acceptable Documents” on the next page of this form. For each document you review, record the following information: documsnt title,
issuing authorily, document number, and expiration date, if any.)

Empiloyea Last Nama, First Name and Middle Initial from Section 1:

List A OR ListB AND ListC
Identity and Employment Authorization Identity Employment Authorization

Document Title: Document Title: Document Title:

Issuing Authority: Issuing Authority: Issuing Authority:
|Documem Number: Document Number: Document Number:
1Expiralion Date (if anyl{mm/ddAyyy): Expiration Date {if any){mmvddiyyy): Expiration Date (if any)imm/ddyyyy).
Document Title:

Issuing Authonty:

Document Number:

Expiration Data (if any){mmvddlyyyy):

3-D Barcode
Document Tifle: Do Not Write in This Space

Issuing Authaority:

Document Number:

Expiration Date {if any){mm/ddAyyy).

Certification

| attest, under penalty of perjury, that (1) | have examined the document{s) presented by the above-named employee, (2) the
above-listed document(s} appear to be genuine and to relate to the employee named, and (3) to the best of my knowledge the
employee is authorized to work in the United States.

The smployee’s first day of employment (mm/dd/yyyy): (Sea instructions for exemptions.)
Signature of Employer or Authorized Representative Date (mm/dd/yyyy} Title of Employer or Authorized Representalive

Last Name (Family Name) First Name (Given Name) Employer's Business or Organtzation Name

Employer's Business or Organization Address (Street Number and Name) | City or Town State Zip Code

Section 3. Reverification and Rehires (7o be completed and signed by employer or authorized representative.)
A. New Name (if appiicable) Last Name (Family Name) First Name (Given Name) Middle Initial IB. Date of Rehire (if applicable) (mm/ddiyyyy):

C. If employee’s previous grani of employment authorization has expired, provide the information for the document from List A or List C the employee
presented that establishes current employment suthorization in the space provided below.

Document Title: Document Number:

Expiration Date {if any){mm/ddAnyy):

I attest, under penalty of perjury, that to the best of my knowledge, this employes is authorized to work in the United States, and if
the employee presented document{s), the document{s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative: Date (mmiddiyyy): Print Name of Employer or Authorized Representative;

Form 1-9 03/08/13 N Page 8 of 9



LISTS OF ACCEPTABLE DOCUMENTS

All documents must be UNEXPIRED

Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C.

Permanent Resident Card or Alien
Registration Receipt Card (Form I-551)

Foreign passport that contains a
temporary 1-5651 stamp or temporary
I-551 printed notation on a machine-
readable immigrant visa

State or outlying possession of the
United States provided it contains a
photograph or information such as
name, date of birth, gender, height, eye
color, and address

Employment Authorization Document
that contains a photograph (Form
|-766)

ID card issued by federal, state or local
govemment agencies or entities,
provided it contains a photograph or
information such as name, date of birth,
gender, height, eye color, and address

LIST A LISTB LISTC
Documents that Establish Documents that Establish Documents that Establish
Both ldentity and Identity Employment Authorization
Employment Authorization OR AND
1. U.S. Passport or U.S. Passport Card 1. Driver'slicense or ID cardissued by a | 1. A Social Security Account Number

card, unless the card includes one of
the following restrictions:
(1) NOT VALID FOR EMPLOYMENT

(2) VALID FOR WORK ONLY WITH
INS AUTHORIZATION

(3) VALID FOR WORK ONLY WITH
DHS AUTHORIZATION

For a nonimmigrant alien authonzed
to work for a specific employer
because of his or her status:

a. Foreign passport; and

b. Form |-94 or Form [-84A that has
the following:

(1) The same name as the passport;
and

(2) An endorsement of the alien's
nonimmigrant status as long as
that period of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limitations identified on the form.

School ID card with a photograph

Certification of Birth Abroad issued
by the Department of State (Form
FS-545})

Voter's registration card

U.8. Military card or draft record

3. Certification of Report of Birth
issued by the Department of State
{Form DS-1350)

DEIERE

Military dependent's ID card

U.S. Coast Guard Merchant Mariner
Card

Native American tribal document

4. Criginal or certified copy of birth
certificate issued by a State,
county, municipal authority, or
teritory of the United States
bearing an official seal

Driver's license issued by a Canadian
govermnment authority

5. Native American tribal decument

6. U.S. Citizen ID Card {Form 1-197)

Passport from the Federated States of
Micronesia (FSM} or the Republic of
the Marshall Islands (RMI) with Form
I-94 or Form I-84A indicating
nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RM!

For parsons under age 18 who are

unable to present a document
listed above:

7. ldentification Card for Use of
Resident Citizen in the United
States (Form |-179)

10. School record or report card

11. Clinic, doctor, or hospital record

12. Day-care or nursery schaol record

Employment authorization
document issued by the
Department of Homeland Security

Illustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274).

Refer to Section 2 of the instructions, titled "Employer or Authorized Representative Review
and Verification,” for more information about acceptable receipts.

Form 1-9 03/08/13 N

Page 9 of 9




Instructions for Employment Eligibility Verification USCIS

- Form 1-9
Department of Homeland Security OMB No. 1615-0047
U.S. Citizenship and Immigration Services Expires 03/31/2016

Read all instructions carefully before completing this form.
Anti-Discrimination Notice. It is illegal to discriminate against any work-authorized individual in hiring, discharge,
recruitment or referral for a fee, or in the employment eligibility verification (Form I-9 and E-Verify) process based on
that individual's citizenship status, immigration status or national origin. Employers CANNOT specify which
document(s) they will accept from an employee. The refusal to hire an individual because the documentation presented
has a future expiration date may also constitute illegal discrimination. For more information, call the Office of Special
Counsel for Immigration-Related Unfair Employment Practices (OSC) at 1-800-255-7688 (employees), 1-800-255-8155
(employers), or 1-800-237-2515 (TDD), or visit www.justice.gov/crt/about/osc.

What Is the Purpose of This Form?

Employers must complete Form I-9 to document verification of the identity and employment authorization of each new
employee (both citizen and noncitizen) hired after November 6, 1986, to work in the United States. In the Commonwealth
of the Northern Mariana Islands (CNMI), employers must complete Form I-9 to document verification of the identity and
employment authorization of each new employee (both citizen and noncitizen) hired after November 27, 2011. Employers
shouid have used Form I-9 CNMI between November 28, 2009 and November 27, 2011.

General Instructions

Employers are responsible for completing and retaining Form I-9. For the purpose of completing this form, the term
"employer" means all employers, including those recruiters and referrers for a fee who are agricultural associations,
agricultural employers, or farm labor contractors.

Form I-9 is made up of three sections. Employers may be fined if the form is not complete. Employers are responsible for
retaining completed forms. Do not mail completed forms to U.S. Citizenship and Immigration Services (USCIS) or
Immigration and Customs Enforcement (ICE).

Section 1. Employee Information and Attestation

Newly hired employees must complete and sign Section 1 of Form 1-9 no later than the first day of employment.
Section 1 should never be completed before the employee has accepted a job offer.
Provide the following information to complete Section 1:
Name: Provide your full legal last name, first name, and middle initial. Your last name is your family name or
surname. If you have two last names or a hyphenated last name, include both names in the last name field. Your first
name is your given name. Your middle initial is the first letter of your second given name, or the first letter of your
middle name, if any.
Other names used: Provide all other names used, if any (including maiden name). If you have had no other legal
names, write "N/A."
Address: Provide the address where you currently live, including Street Number and Name, Apartment Number (if

applicabie), City, State, and Zip Code. Do not provide a post office box address (P.O. Box). Only border commuters
from Canada or Mexico may use an international address in this field.

Date of Birth: Provide your date of birth in the mm/dd/yyyy format. For example, January 23, 1950, should be
written as 01/23/1950.

U.S. Social Security Number: Provide your 9-digit Social Security number. Providing your Social Security number
is voluntary. However, if your employer participates in E-Verify, you must provide your Social Security number.
E-mail Address and Telephone Number (Optional): You may provide your e-mail address and telephone

number., Department of Homeland Security (DHS) may contact you if DHS learns of a potential mismatch between
the information provided and the information in DHS or Social Security Administration (SSA) records. You may write
"N/A™ if you choose not to provide this information.

) EMPLOYERS MUST RETAIN COMPLETED FORM I-9
Form I-9 Instructions 03/08/13 N DO NOT MAIL COMPLETED FORM I-9 TO ICE OR USCIS Page 1 of 9
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UNION PARTICIPATION FORM

Since 1991 the FVCC adjunct faculty have been organized and represented by the Montana
Federation of Teachers (AFT/MFT). A collective bargaining agreement has been negotiated that

l. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case law to be the
amount required for representation in collective bargaining matters;

3. make a contribution of an amount equal to the representation fee to a charity selected by
the union.

The adjunct collective bargaining agreement stipulates that “As a condition of employment, all
potential employees must agree in advance. in writing, to choose one of the three (3) options
above.”

Please indicate below the option you choose to exercise as an adjunct instructor for FVCC.

_ Option #1 Option #2 Option #3

NOTE: This option will remain in effect unless you notify in writing the Human Resources
Oftice that you wish to make a change.

Signature; Date:

Printed Name:

Please return to Human Resources



FLATHEAD VALLEY
COMMUNITY COLLEGE

Enrollment Form for Checking Account Direct Deposit
(Temporary Employees)

I hereby authorize my employer, FVCC, to deposit amounts owed me by initiating credit
entries to my checking account at the financial institution indicated below. Further, I
authorize my financial institution to accept and to credit any credit entries indjcated by
FVCCtomy checking account. In the event that FVCC deposits funds erroneously into
my checking account, I authorize FVCC to debit my checking account for an amount not
to exceed the original amount of the erroneous credit.

This authorization is to remain in ful] force and effect until FVCC and my financial
institution have received written notice from me of its termination in such time and in such
manner as to afford FVCC and my financial institution reasonable opportunity to act on it.

Employee Name;

Social Security #:

Employee Signature;

Date;

Name of Financial Institution:

Please attach one of your unused checks upon which you
have written the word VOID and return this form
and your check to the HR Office
in Blake Hall (SCA 150).



MEMORANDUM

TO: New Employees
FROM: Human Resources
SUBJECT: Release of Home Telephone Number and Address

Administrative offices are frequently asked to give out home phone numbers and
addresses for employees. Please help us respond appropriately by indicating your
preference below. Thank-you.

I do not authorize the release of my home phone number or address.

I authorize the release of my home phone number.

I authorize the release of my home address.

Comments:

Signature: Date:

Printed Name:



Flathead Valley Community College
Emergency Contact Information

Employee Name

Emergency Contact

Emergency Contact Telephone

Relationship

Secondary Emergency Contact

Secondary Emergency Contact Telephone

Relationship

(optional).......

Doctor Name

Doctor Telephone

Hospital Preference

Allergies




A Flathead Valley
V| Community College

NEW EMPLOYEE QUESTIONNAIRE

This form must be completed in full by all adjunct employees.

{PLEASE TYPE OR PRINT LEGIBLY IN DARK INK.)

(Name) (Date of Birth) (Social Security Number)
{(Home Mailing Address) (City, State & Zip Code)

C ) =

(Area Code & Telephone Number (Sex M/F) (Maiden Name)

Are you currently employed in a position covered by the Montana Teachers’ Retirement YES | NO

System (TRS), with TRS Contributions being withheld from your wages?

If YES, please indicate the name of your current employer
and complete the attached Record for Membership Form and Beneficiary Designation Form.

Are you receiving a monthly retirement benefit from the Montana TRS? YES | NO

*If you are receiving monthly benefits from TRS, you are limited to part-time
employment and in the amount you may earn and still receive your monthly benefit.
Please contact the TRS to confirm the amount you may eam.

As an FVCC employee, I understand that [ am NOT ELIGIBLE for TRS until YES
I have taught more than 210 hours in a fiscal year. I further understand that once becoming
a TRS member ! cannot retroactively claim TRS membership on the first 210 hours.

Membership in the TRS is compulsory for all public educators, except for persons teaching less than 210
hours in any given fiscal year. The TRS is a “Defined Benefit Plan” qualified under Internal Revenue Code
401{a). Upon receipt of your membership form, the TRS will provide you with information regarding your
retirement system.

If you were previously employed in a position reported to the Montana TRS and withdrew your account,
you would be eligible to redeposit the service previously withdrawn. Please contact the TRS office at (406)
444-3134 to request this or any other information regarding the retirement system. The staff at TRS will
gladly answer any questions you might have.

Signature Date

PLEASE RETURN THE COMPLETED FORM TO THE FVCC HUMAN RESOURCES OFFICE




MONTANA TRS Office Use Only
TEACHERS' RETIREMENT SYSTEM
1500 E 6TH AVE
PO BOX 200139
HELENA MT 59620-0139
www.trs.mt.gov
406-444-3134
1-866-600-4045

RECORD FOR MEMBERSHIP

TYPE OR PRINT LEGIBLY IN DARK INK.

IMPORTANT: This form is a legal document and serves as the basls for all membership privileges and responsibfities, providing the Teachers’ Relirement

System (TRS) wilh positive identificalion for the managemant of a member's account. The information on this form must be complete and accurate in every

detail. The TRS will provide personal account information only 1o the member, unless a signed ‘Release of Information’ form is on file with the TRS. Visit the

TRS website at www.trs. mi.qov to create a personal retirement account for 24/7 on-ine access, download forms, and fo update your home mailing address.
DO NOT complete this form if you are recelving a monthly benefit from the Montana TRS.

MEMBER INFORMATION (Note: incomplete forms will be retumed.)

First Middle Last Suffix
Printed Name
Maiden Name M/F Date of Birth Social Security Number

Mailing Address-Inciuding City, State & Zip+4 Code (If unknown, use 5-digit Zip Code)

Home Phone (Area Code and Telephone Number) Cell Phone (Area Code and Telephone Number)
EMPLOYMENT HISTORY (Note: Information used for eligibllity o purchase additional instructional refated service.)

{ Montana teaching or educational services with a School District, University, or Institution From (Mo/YT) To {(Mo/YTr)

montana teaching or educational services with a School District, University, or Institution From (Mo/YT) To {Mo/Yr)

Have you withdrawn your account balance from the Montana TRS? [Jves [CINo
If 'YES', Date of withdrawal: Last name at the time of withdrawal;

Were you employed in Montana by the State, a city, or a county other than as a teacher? [J Yes 1 No
If ‘YES', Location: From (Mo/YT) To (Mo/YT)

Were you previously employed in a public, state-supported, or private school as a teacher in another state? "] Yes [_] No
If 'YES', please list the location, date, and retirement system where employed:

Location From (Mo/Yr) To (Mo/Yr) Retirement System
Location From (Mo/Yr) To (Mo/Yr} Retirement System
Member’s Signature Date

EMPLOYER CERTIFICATION (Note: ncomplete forms will be returned.)

Name of School District, University, or Institution TRS Six Digit Employer Number

TRS Member’s Position Title (As listed on the Job Description) Essential Duties and Responsibilities

“rtifying Officer's Printed Name Title

Cenrtifying Officer's Signature Date

IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT OF 1002,
ALTERNATIVE ACCESSIBLE FORMATS OF THIS DOCUMENT WILL BE PROVIDED {JPON REQUEST

TRS Fom 102 Page 1of 1 Revised 06/201 1




MONTANA TRS Office Use Only
TEACHERS’ RETIREMENT SYSTEM
1500 E 6TH AVE
PO BOX 200139
HELENA MT 58620-0139
www.trs.mt.gov
406-444-3134
1-866-600-4045

BENEFICIARY DESIGNATION
FOR ACTIVE MEMBERS

PLEASE TYPE OR PRINT LEGIBLY IN DARK INK.

Please DO NOT complete this form if you are receiving a monthly benefit from the Montana Teachers’ Retirement
System (TRS). Check the task(s) you are requesting.

0 New Member [0 Change of Beneficiary Mailing Address Change: [1 Yes [0 No
O Name Change

First Middle Last Suffix
Printed Name
Maiden Name gaaizigecﬁtﬁ\luﬁ; -

Mailing Address — including City, State & Zip+4 Code (If unknown, use 5-digit Zip Code)

. Area Code and Telephone Number Date of Birth

BENEFICIARY DESIGNATION INSTRUCTIONS

You may designate your estate or a trust as the beneficiary. However, a lump sum payment of the member's
account balance is the only benefit available under these designations.

Primary Beneficiary: The primary beneficiary(ies) is the person(s) who will be eligible to receive a benefit on
this account at the time of your death. The benefit available will be determined based on your years of
creditable service with the Montana Teachers' Retirement System (TRS). If you wish to designate more than
one primary and/or contingent beneficiary(ies), cross out the words “1st Contingent® and “2nd Contingent”, etc.,
as applicable, then connect all beneficiaries with the word “and” (e.g. to name multiple “1st Contingent”
beneficiaries, cross out “2nd Contingent®, then write the word “and”).

Contingent Beneficiary: Contingent beneficiary(ies) will be eligible to receive a benefit only in the event that all
primary beneficiary(ies) precede you in death.

If your primary beneficiary(ies) does not survive you, the benefit payable will be paid to the 1st contingent
beneficiary(ies). You may name as many contingent beneficiaries as you wish. [f the person named as a
contingent beneficiary has not survived you, a lump sum payment will be made payable to your estate.

If you would like to list your spouse as your primary beneficiary and your children to share equally if your
spouse does not survive you, you should list ali the children as 1st contingent beneficiaries with all their names
connected with the word “and”. In this way, each child will receive an equal portion of benefits payable on your
account. If you list each child separately as 1st contingent beneficiary, 2nd contingent beneficiary, etc., the 1st
contingent will be eligible to receive benefits payable on your account; the 2nd contingent would be paid only if
the 1st contingent preceded you in death, and so on.

IN COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT OF 1892,
ALTERNATIVE ACCESSIBLE FORMATS OF THIS DOCUMENT WILL BE PROVIDED UPON REQUEST

| _TRSFom 123 Page 1 of 2 Revised 07/2012




TRS Office Use Only

Member's Printed Nama

DESIGNATION OF BENEFICIARY: Please provide gll requested information for each beneficiary. The
complete legal name, social security number, date of birth, and relationship are required.

| hereby nominate and appoint the person(s), estate, or trust named below as the designated beneficiary(ies)
of my TRS account. In the event of my death, | authorize and direct the Retirement Board to pay named
beneficiary(ies) as designated. | understand the named beneficiary(ies) may be eligible to elect to receive

Date of Birth

Social Security Number

& lump-sum refund of the accumulated account balance or a monthly retirement benefit as provided by §19-20-1001, MCA. If joint
beneficiaries are named below to share equally and any should not survive me, 1 direct the Retirement Board to pay said amount in
equal shares to the surviving joint beneficlaries and to pay the total amount to the surviving beneficiary should only one of the joint
beneficiaries named survive me. | reserve the right to change my beneficiary(ies) at any time by filing, with the Retirement Board,
written notice of such change on the form provided by the Retirement Board for that purpose. | understand that this designation of
beneficiary(ies) will be canceled by the withdrawal of my account.

If additional space is needed for beneficiary designation, please contact the TRS and request the Beneficiary Designation — Attachment
Form or visit our website at www.trs.mt.gov to obtain the form.

PLEASE TYPE OR PRINT LEGIBLY IN DARK INK,.

PRIMARY BENEFICIARY 1ST CONTINGENT BENEFICIARY 2ND CONTINGENT BENEFICIARY |

Designated_-Beneﬁdary's Name Designated Beneficiary's Name Designated Beneficiary’s Name
Social Security Number MF Social Security Number MF Social Security Number M/F
Relationship to Member  Date of Birth Relationship to Member Date of Birth Relationship to Member Date of Birth
Malling Address Malling Address Mailing Address
City State Zip Code | City State Zip Code City State Zip Code
Area Code & Phone Number Area Code & Phone Number Area Code & Phone Number

[ 3RD CONTINGENT BENEFICIARY 4TH CONTINGENT BENEFICIARY | STH CONTINGENT BENEFICIARY
Designeated Beneficiary’s Name Designated Benaficiary's Name Designated Beneficiary's Name
Social Security Number WF Social Security Number MUF Social Security Number M

Relationship to Member  Date of Birth

Relationship to Member Date of Birth

Relationship to Member  Date of Birth

TRS Forn 123

Mailing Address Mailing Address Mailing Address
City State ~ ZipCode | Chy State ZipCode | City State Zip Code
Area Code & Phone Number Area Code & Phone Number Area Code & Phone Number
Member's Signature Date
TO BE COMPLETED BY A NOTARY PUBLIC: Signed and swom to before me this day of 20
by name of person appaaring before the Notary Public.

Signature of Notary Public

{SEAL)

Typed, Stamped or Printed Name of Notary

Notary Public for the State of:

Residing at:

My commission expiras:

Page 2 of 2

Revised 07/2012
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INITIAL PROPOSAL
Federatlon of Flathead Valley Community College Adjunct Faculty,
j.t MEA-MFT, AFT, NEA, AFL-CIO
ppeliy, 7

s

n
Waw ﬁ@ﬂ’”ﬁ{nﬁ July 23,2015

**ADD: Appropnate state and national affiliate names — MEA-MFT, AFT, NEA, AFL-CIO

3.4 Information and Data

1. Upon written request of the union Executive Committee, the employer agrees to furnish the
union with a copy of available documents which are public information and not of a privileged,
confidential or personal nature such as: the college budget, board agendas and board minutes.

2. It further agrees, within 15 business days after the first pay date of each semester, to provide
the union Executive Committee a list of the names of the bargaining unit employees teaching
that semester and their projected pay for that semester. The list will include home addresses and

phone numbers of said employees m«ll—alse—bﬂarewded-iﬂhe-empleym’:as-gweﬂ-that

iy
- . .

3.6 Union Security

PROFESSIONAL DUES; FEES; PAYROLL DEDUCTIONS

Dues Deduction Authorized

The Administration College agrces to deduct from the s&l-mes—e—f—Asseeiaaeﬂ-Membefs pay of
each employee the dues for Natie atioH stieh-Pdeniang 5
AsseciatienMEA-MFT, AFT, NEA and Flathead Valley Commumty College Educatlon
Association as authorized by each employee Member and as provided by law. It also agrees to
deduct from the salaries pay of those bargaining unit Members employees who have not joined
the Asseeiation union, the professional representatlon fees as authorlzed by each Membef
employee and provnded by law. e

contribution to the negotiation and administration of this Agreement. Newly-hired Members
1



“y representation fee monies to the/treasurer-oftheunion who-shall

A, As a condition of employment, all employees m st agree in advance, in writing, to

e

pay either union dues or professional represertation fee. Employees hired too late to \Alﬂ\ﬁ

submit advance writing will have thirty (30) days from the date they sign their
contract to select one of the options. -

B. On the fourth week of each semester, the College will deliver to the union a written
list of employees who have authorized the College to make deductions from their
pay for union dues or professional representation fees and the amount expected to
be deducted for each employee. Any changes to this list after its delivery to the
union will be noted in writing to the union.

& On the final paycheck of each employee of each semester, the employer shall deduct

union dues or professional representation fee., rﬁﬁﬂ_ﬁ&
D. At the end of each semester, the employer shall deliver'wnion dues and

recelpt-m-wﬂ“hng No later than the first week of each-semestér, the union shall
notlfy the employer of the name and malllng address of the treasurer who is to
receive dues and representation fee monies and shall certlfy to the employer what

\rates are to be in effect for thatfacademlc yeala {Lﬂ NUJ]
| 0 Wyt

5.5 Rights te Representation

Employees are entitled to the presence of a representative during an investigatory interview
which the employee reasonably believes may result in disciplinary action. Employees may
choose their representatives as long as the representative of choice is immediately reasonably
available.

5.9 Course Cancellation

y

h‘ﬂ‘d/M“ﬂ‘?



Afier the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement unless the class is cancelled because of low enrollments or
inadequate funds, or unless the course is reassigned to a full-time faculty member with less than
a full-time workload. Typically, a class will not be cancelled until it meets at least one time.
Employees are expected to attend the first class meeting unless otherwise notified. Employees
who do not receive notification of the cancellation or reassignment of a course due to low
enrollment more than seven calendar days before the first class shall receive a stlpend of $30—99
sﬂ-peﬂd—e-f—$§0:09=

5.10 Evaluation of Employees

The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his/her class(es). Evaluations-are
rot-subjeet-to-the-grievanee-precedure: Employees may request a meeting with the appropriate
administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure. (union explanation: no need to have this sentence twice
in same section.)

5.13 Tuition Waivers for Employees

Employees who taught a course for FVCC during the immediately preceding academic year or
are teaching during the current semester may enroll in regular college courses at FVCC with
tuition waived on a space-available basis after all other paying students have had an opportunity
to register. Tuition will be waived for the employee during the current semester, the following
semester or any one semester during the following academic year.

When a member has taught106-eredits-eumulatively accumulated 10 semesters of teaching at
FVCC, spouses and children efadjurets may enroll in regular college courses at FVCC with a

tuition waiver on a space avallable basis aﬁer all other paymg students have had an opportunity
to register. and-th 3 mernb DO-eredits-eumula

Tuition will also be waived for enrollment in designated Continuing Education courses which
already have sufficient enrollments to cover the course costs. Tuition waivers for Continuing
Education classes do not include workshops or seminars offered through the Business and
Professional Development Program.

5.15 Consideration for Early Childhood Center usage
Adjunct faculty employees will be included in any consideration given to FVCC employees for
use of the Early Childhood Center.

6.0 COMPENSATION
Pay is calculated as a percent of full-time salary, as follows:



80% of a full-time faculty base rate of pay in the S-tier Salary Schedule divided by 30 and
then multiplied by the number of credits assigned. In addition, faculty with advanced
degrees will be given a stipend commensurate with full-time faculty in the same discipline.
(Union will provide a more comprehensive salary proposal no later than the third
bargaining meeting)

Pay rates for employees during the 2014-20## academic years shall be in accordance with
the schedule found on the Iast pages of this agreement.

6.2 Sick Leave

Sick leave is a leave of absence with pay resulting from an illness suffered by an employee,
immediate family member, spouse/life partner, dependents, parents, grandparents, siblings, and
the same relatives of the employee’s spouse/life partner in like degree. ehild(ren). Sick leave
may also be used for maternity-related leave. The employer may require a doctor's statement to
substantiate the need for sick leave usage. Employees should provide the employer with as much
advance notice as possible of the need for sick leave usage and must notify the employer of sick
leave usage at least three hours pnor to commencement of class H&used—s&ek—le&ve—ts—lest H-has

Leave w1ll remain on books and cashed out upon termmatlon in accordance w1th MCA Title IL.)

Adjunct faculty shall be eligible for sick leave of one hour of sick leave entitlement per semester
for each one credit assignment plus one hour per semester per each course taught. Members
shall be given a written accounting of accumulated sick leave days at the end of each semester.
A member who is not returning the following semester may cash-out their accrued sick leave at
25 percent of the accumulated total.

6.4 Independent Study, Directed Study, Special Courses
When an employee is asked by the administration to supervise an independent study, directed
study or special course, the employee will be compensated on the following basis:

"‘*"'Number of students mu]tlplled by the number of credits multiplied by -laf-lé-oilthe-base{ene

It is understood that these aemtmes provnsxons are 1ntended to compensate an mstructor for an
aetivity-where- a course in which the enrollment is deemed to be insufficient—the-enreliment-will
besmall. Ordinarily, if the member volunteers to supervise an independent study or directed
study, there will be no compensation. The administration will establish the minimum and
maximum number of students allowable for independent study, directed study and special course
activities,

(Tom: At our June meeting, we replaced ***(above) with the formula
“Number of students divided by the number of credits multiplied by the per-

credit base rate of the tier schedule.” Since then, I have calculated many

4



scenarios and this formula works best for a 3-students/3-credit

independent/directed study course, but poorly and inconsistently for different
# of students and different # of credit courses. So our suggestion is this
formula, “75% of the per-credit base rate of the tier schedule for 1 student.
Add the amount for each additional student.”

ADD NEW: Development of Distance Education Courses

1. FEeeulty-members Employees who have received prior approval by the Vice President of
Instruction and Student Services may enroll in the four credit course Teaching Online Courses and
the six credit course Developing Online Courses. A course will be offered each semester. Faeulty
Employee will pay fees for enrolling in the course per the provisions of the Collective Bargaining
Agreement. Successful completion of the course includes the development or conversion of a face to
face course to an online or hybrid course that will become part of the FVCC online course bank. The
developed course will be the intellectual property of Flathead Valley Community College. Multiple
sections of the course are not eligible for independent funding. Upon approval of the developed
course by the E-learning Committee and the Vice-President, the adjunet-faculty-member employee
will be compensated according to the following schedule:

Development of Conversion of
course to online course to/from
hybrid
1 credit $233 1 credit $115
2 credits $466 2 credits $233
3 credits $700 3 credits $350
4 credits $825 4 credits $412
5+ credits $950 5+ credits $475

o
2 Adjunet-faculty members Employees, with thf approval of the Vice-President of
Instruction and Student Services, may develop online courses without taking Teaching
Online Courses or Developing Online Courses. Upon approval of the developed course
by the E-Learning Committee and the Vice-President, the faculty-member employee
would be eligible for the stipends listed above.

3. Definitions:

“Online course” refers to a class offered over the internet. These classes may have a face-to-face
testing component. “Hybrid course” refers to classes that have at least 67% of the course offered
over the internet and 33% or less requiring classroom attendance. “ITV courses” refers to
courses offered over interactive television.

4, Employee who develop a course to online or convert a course to or from hybrid will
have first right of refusal in teaching the course.



Teaching via Distance Education

1.

Faculty members, who have developed a course or who are interested in teaching a
previously developed course from the FVCC online course bank, may enroll in the four
credit course Teaching an Online Course. Faculty members who successfully complete
both Teaching an Online Course (4 credits) and Developing Online Courses (6 credits)
and will receive $1,100 added to their base pay effective the first term the online or
hybrid course (of at least 3 credits) is taught.

Faeulty Employee teaching via ITV for the first time will receive an additional $300.
Subsequent teaching via distance ITV will receive no additional compensation beyond
the established schedule.

Eaculty Employee teaching via online for the first time will receive a $500 stipend.
Subsequent teaching via online will receive no additional compensation beyond the
established schedule.

Online, hybrid and ITV courses will count as part of the fasulty employee teaching load
in the same manner that face-to-face classes count toward the teaching load.

Course enrollment maximums for face-to-face courses will be applied to online and ITV
courses.

ADD NEW: DEVELOPMENT OF NEW COURSES

ADD NEW: ACADEMIC FREEDOM

Faculty who are asked or directed to design or develop a new course(s) of instruction will
receive the following compensation:

1 credit $233
2 credits 3466
3 credits $700
4 credits $£825

5+ credits $950
In addition, faculty who develop a new course will have first right of refusal in teaching W‘
the course.

Waﬁw s (o K %*ﬁg
7

The College has had a long tradition of, and a deep commitment to, academic freedom. The
welfare and strength of the College and society at large depend upon the free search for
truth and its free expression. To this end the College shall recognize and protect full
freedom of inquiry, teaching, research, discussion, study, publication, and for artists, the
creation and exhibition of works of art, without hindrance, restriction, equivocation, and/or
Board or Administration reprisal. This right extends to other facets of campus life to include

B



the right as a-Member an employee to speak on general education questions. The right of
academic freedom shall be the right of every Member employee whether-tenured-or
unteRured.

The parties to this Agreement shall also recognize that each Member employee is a citizen,
and & member of a learned profession as well as an employee of an educational institution.
When he/she speaks or writes as a citizen, he/she shall be free from institutional censorship
or discipline. When acting as a private citizen, the Member employee has an obligation to
make it clear that he/she speaks, writes, and acts for himself/herself and is not acting as a
representative of the College.

6.5 Committees

Participation on committees or in college sponsored in-service training, when approved by the
Vice President of Educational Services, or his/her designee, will be compensated at the following
rates: Note: this rate change will NOT be retroactive, but will be effective as of date of signed
agreement.

$36-00 $50.00 for fewer than two hours;

$46.00-875.00 for two or more, but fewer than four hours;

$55.00 $125.00 for four or more, but fewer than six hours;

$70-00 $170.00 for six or more hours per day.

In requesting payment for participation on committees or in college sponsored in-service
training, a-faeulty-member an employee shall complete and sign a payroll authorization form
adopted by the College. The form must be submitted to the Vice President of Educational
Services, or his/her designee, monthly for approval before it will be processed for payment by
the human resources department. A copy of the completed form shall be provided to the faculty
member employee.

7.1 Grievance Definition

A grievance is defined as an allegation by-an-employee by the union, or a member of the
bargaining unit, that there has been a violation or misinterpretation of a provision of this
agreement,

7.2 Rules of Grievance Processing

d Umon Representatlon Jllae-emp-leyee A gnevant m&y—a{—hﬁ#her—dﬁefeaeﬂ-be

— is entitled to union

representatlon at any step of the grievance procedure

7.3 Procedures for Filing Grievances



All grievances must be filed within fifieea-(1-5) twenty-five (25) days after the grievant knew or
reasonably should have known of the act or omission giving rise to the grievance.

7.4 Rules of Arbitration

A. Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they shall forward a
joint, written request to the Federal Mediation-and-Coneiliation-Service Montana Board of
Personnel Appeals to provide a list of five arbitrators. Each party shall alternately strike a name
from the list until only one name remains. The remaining person shall be designated as the
arbitrator.

F. Retroactivity
An arbitrator's award may ermay-net be retroactive as the equities of each case may justify, but

in no case shall an award be retroactive to a date earlier than tea—days—befere—the—da%e—ﬂae
grievanee-was-initiatly-filed-er-the date on which the act or omission occurred. whicheverislater:

The union reserves the right to introduce additional proposals relative to
compensation and fringe benefits, course cancelation, and retirement issues.



ADDENDUM A

Adjunct Faculty
Pay Rates for FY 2015
(Matrix is 80% of full-time faculty base pay - $33,610 year.)
Type of Class Number of Credits Rate of Pay
Lecture 1 1120.34
2 2240.68
3 3361.02
4 4481.36
5 5601.70
TypeofClass Number of Credits Rate of Pay
Lec/Lab-Rate
A 1 1114.62
(75% iecture/ 2 2229.25
25% Lab) 3 3343.87
4 4458.50
5 5573.12
Type of Class Number of Credits Rate of Pay
Lec/Lab-Rate
B 1 1364.24
(50% Lecture/ 2 2728.48
50% Lab) 3 4092.71
4 5456.95
5 6821.19
Type of Class Number of Credits Rate of Pay
Lec/Lab-RateC 1 1486.58
(25% Lecture/ 2 2973.16
75% Lab) 3 4459.74
4 5946.32
5 7432.90
Type of Class Number of Credits Rate of Pay
Activity/Lab
only 1 1478.18
2 2956.35
3 443453
4 5912.71
5 7390.88
9
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ADDENDUM B Full Time Faculty Pay, Section 18.100 Salary Schedule

APPENDIX B
Full-Time Faculty Pay Matrix
Effective July 1, 2015 through June 30, 2016 (added 2% Midpoint of Range 44)

Credits shown in column headings are quarter (not semester) credits.
Quarter credits can be converted to semester credits by dividing by 1.5
Semester credits can be convarted to quarier credits by multiplying by 1.5

ACADEMIC MFA MFA+15 | MFA+30 | MFA+45
M M+15 | M+30 | M+45 M+60 M+75 M+90 Doctorate

VOCATIONAL M M+15 M+30 M+45

less

than

B B B+15 B+30 B+45 B+60 8+75 B+90

RANGE a4 46 a7 48 49 50 51 52 54
Minimum 33,610 | 35,290 | 36,173 | 37,077 | 38,004 | 38,954 39,928 40,926 42,972
Midpoint 42,544 | 44,671 | 45,788 | 46,933 | 48,106 49,309 50,541 51,805 54,395
135% of midpoint 57,434 | 60,306 | 61,814 | 63,359 | 64,943 66,567 68,231 69,937 73,433

1.

o

New hires will be placed at a level in the appropriate range not to exceed the pay rate of a current facuity
member with similar years of teaching experience, or equivalent industry experience.

New hires with no teaching experience will be placed at no less than 79% of midpoint in the appropriate range
{minimum) or more,

Far members serving as division chairperson refer to Article 10.7.D

For members employed in addition to the normal nine month faculty contract period, add 2% of that individual's
scheduled salary for each additional week worked

Effective July 1, 2015, the faculty pay ranges were increased 2% to reflect negotiated changes

Range assignment for many faculty categories were changed to readjust balance of 2.5% between midpoints of
each category. Doctorate category is 5% (2 ranges) difference.

For those faculty who have completed the online course credential, the $1,100 online increment has been added
into base pay.

10



Hello Adjuncts,

At last week's Monday session, your Union volunteers --in your behalf-- hashed out the two
most significant changes proposed by FVCC Management:

1. Pay structure that possibly decreases pay in an unknown number of us, and an
insignificant increase in most of us. This is in light of the fact that FVCC adjuncts are
the lowest paid compared to others teaching not only at the two similar Montana
community colleges but in the entire Montana university system (by the very least $360 a
credit).

2. Committee requirement added on top of course duties . . without pay.

2nd brainstorming session is Nov 30, Dec 7 Mon 9 am — 11 am Blake Hall Board Rm 140
There are more issues to review. You are encouraged to participate, ask, comment, observe.
Anyone wishing to attend the meeting via conference calling, reply to this email with your phone
number or call/text Marita Combs 406.250.7563.

Thank you.

Pres, Pete Hertlein pherti2mont(@gmail.com 406.857.3433
Vice-Pres. Wayne Hammer wayne@yvizitinc.com 406.871.3777

Sec. Marita Combs secretary@fvccadjunctfacultyunion.org 406.250.7563
Treas. Joy Hawley joyhawley59@gmail.com 406.261.5200

Negotiation Team (officers and Fred Longhart longhart@centurytel.net and Craig

Naylor craigtnaylor@gmail.com)




To Members of the Adjunct Faculty Union,

" ADJUNCT ACTION NEWSLETTER The Collective Bargaining Agreement that you are
Keeping Adjunct Faculty Union teaching under expired June 30, 2014. The CBA is
members informed on issues currently under negotiation.
that affect them.

The negotiation team at its first bargaining meeting
with FVCC March 18 presented initial proposals
contained in this newsletter.

We appreciate your review.

"&| Flathead Valley
> A

Community College..

March 25 Wednesday 11 am - I pm AT 144A

Union negotiation team will be working on:

« more comprehensive salary proposal

+ additional praposals relative to
compensation, fringe benefits and

retirement issues.
» members’ feedback on proposals. April 13 Monday 3 pm - 5 pm Location TBA

d bareaini o .
Please drop by the meeting if you wish to Second bargaining meeting with FVCC

address a concern, or contact a Union officer,
Go-to Team member or the
Union Field Representative.

MARCH 23, 2015



RAT .
# IPAY E Column not in CBA; ADJUNCT'S

In CBA obtained through HOURLY RATE
= — = " college data. based on formula*
’7 - .[ ) [ Hourly Rate
Number | CURRENT | Hours | Hoursworked in 15-wk semester Pay Rate
i of PAY RATE of 3 hours/wk times No. of credits divided by
Type of Class Credits | Course times 15 wks, all inclusive * Hours worked in
a 15-wk semester
B Lecture -1 5746; 15 4!'; hours $12.77 per hour
" o 2 1149.85 30 B 90 hours “
n 3 1724.77 45 - 135 hours . B
) 4 y 2299.69 60 ) 180 hours. - i "
i 5 2874.60 75 -.225 hours “
.,smrzfaz;e;uh 1 572.15 n/a 45 hours $12.71 perhour
s . 2 1144.29 nl-a. i . 90 hours ’ .
N 3 1716.44 45/&6- 135 hours B - ]
i— 4 226!;;0 75 18(:1 _t;.ours “
' 5 2860.74 105 225 hours " :
50: :el :‘:ubr:‘:;;nub 1 700.12 as 45 hours $15.55 per hour
2 1400.24 75 - 90 hours o 4
t- j 3 2-100.36 675_ 135 hours . N
" 4 2800.48 %0 180 hours R " i
B s 350060 | 0/a 225 hours ' :
H:g:u':f;‘;ﬁcuh 1 762.87 | n/a 45 hours $16.95 per hour
- 2 | 1525.74 75- 90 hours “ ]
= .3 2288.61 | 75-90 o 135 hours B “
4 3051.48 - n/a 180 hours - .
5 N 3814.35 nfa - 225 hours L
!__ Actlvity/Lab only .- 1 758.55 30 45 hours $16.8S per hour
[ . 2 1517.12 n/a 90 hours “
B 3 27568 | 45 135 hours ‘ .
L 4 | 303425 | 180 | 180hours .
l 5 3792.80 n/a = 225- hours - | “ ]

FVCC Human Resources’ formula (March 4, 2015)
30 hours of work per week for 10 credit, all inclusive (or 3 hours of work per week per credit)
“All inclusive” means whatever activities an adjunct puts in to conduct a course
such as prepping, lecturing, grading, meeting students, etcetera and also means
regardless how many actual hours an adjunct puts in, whethet less or more than.

1 March 23, 2015



# ]_ PAY RATE (continued) BOLD TEXT is NEW. Union will provide a more comprehensive salary
proposal no later than the third bargaining meeting,

Adjunct pay should be calculated as a percent of full-time salary, as follows: 80% of a full-time faculty base rate of pay
divided by 30 and then multiplied by the number of credits assigned. In addition, faculty with advanced degrees will

be given a stipend commensurate with full-time faculty in the same discipline.

Example Full-time professor rate pay $32,423 (Masters degree base pay from expired Full-time
2012 contract) divided by 30 credits (required per year) = $1081 per credit. Subtract 20%
(no committee or administrative assignments) = $864 per credit.

BOLD TEXT is NEW.

# 2 INDEPENDENT STUDY, DIRECTED STUDY, SPECIAL COURSES gy if/ s 50

When an employee is asked by the administration to supervise an independent study, dlrected study or special course, the
employee wnll be compensnted on the followmg basis:

- For Directed Study, 1/15 of Full-time professor rate pay divided by 7
multiplied by the number of credits. For Independent Study, 2/3 of Directed Study.
It is understood that these activities provisions are intended to compensate an instructor for amsetivity-where course in
which the enrollment is deemed to be insufficient. thre-enrelimentwillbesmall.
Ordinarily, if the member volunteers to supervise an independent study or directed study, there will be no
compensation. The administration will establish the minimum and maximum number of students allowable for
independent study, directed study and special course activities.

Example For Directed Study, 1/15 of Full-time professor rate pay (1/15 x $32,423) = $2161 divided by 7
(minimum number of students in a regular class) = $309 per credit. One student for three credits = $927.
For Independent Study, 2/3 of $309 = $207 per credit; one student for a three-credit course = $627.

# 3 COURSE CANCELLATION BOLD TEXT is NEW. Strike-throughs are deletions.

After the receipt of an employment contract, employees shall not have their assignment changed except by mutual
agreement unless the class is cancelled because of low enrollments or inadequate funds, or unless the course is reassigned
to a full-time faculty member with less than a full-time workload. Typically, a class will not be cancelled until it meets at
least one time. Employees are expected to attend the first class meeting unless otherwise notified. Employees who do not
receive notification of the cancellation or reassignment of a course due to low enroliment more than seven calendar days

before the first class shall receive a stipend of $36:66 $250.00. Employecrwhmrcom-Sﬂrrcmmgﬂed-to—a—qu-hmrﬁcn}fy-
member-shaltreceiveastipend-of $56:68.

e

# 4 COMMITTEES BOLD TEXT is NEW, Strike-throughs are deletions.

Participation on committees or in college sponsored in-service training, when approved by the Vice President of
Educational Services, or his‘her designee, will be compensated at the following rates: Note: this rate change will NOT be
retroactive, but will be effective as of date of signed agreement.

£36-68 $50.00 for fewer than two hours;

$40-89 $75.00 for two or more, but fewer than four hours;

£55-:00 $125.00 for four or more, but fewer than six hours;

$78-:66 $170.00 for six or more hours per day.

In any case, adjunct faculty directed to performcommittee work ‘

will be compensated $25.00 per hour. March 23, 2015 2



#5 DEVELOPMENT OF DISTANCE EDUCATION COURSES

Delete the current language (grey box next page) and substifute with the Jollowing, which is the same as the Full-time
Faculty contract. BOLD TEXT is NEW, straight from Full-time faculty union contract,

1. Faculty members who have received prior approval by the Vice President of Instruction and Student Services may
enroll in the four credit course Teaching Online Courses and the six credit course Developing Online Courses. A course
will be offered each semester. Faculty will pay fees for enrolling in the course per the provisions of the Collective
Bargaining Agreement. Successful completion of the course includes the development or conversion of a face to face
course to an online or hybrid course that will become part of the FVCC online course bank. The developed course
will be the intellectual property of Flathead Valley Community College. Multiple sections of the course are not
eligible for independent funding. Upon approval of the developed course by the E-learning Committee and the Vice-
President, the adjunct faculty member will be compensated according to the following schedule;

Development of course to online Conversion of course to/from hybrid
I credit $233 1 credit $115
2 credits $466 2 credits $233
3 credits $700 3 credits $350
4 credits $825 4 credits $412
5+ credits $950 5+ credits $475

2. Adjunct faculty members, with the approval of the Vice-President of Instruction and Student Services, may
develop online courses without taking Teaching Online Courses or Developing Online Courses. Upon approval of the
developed course by the E-Learning Committee and the Vice-President, the faculty member would be eligible for the
stipends listed above.

3. Definitions:

“Online course” refers to a class offered over the internet. These classes may have a face-to-face testing component.
“Hybrid course” refers to classes that have at least 67% of the course offered over the internet and 33% or less
requiring classroom attendance. “ITV courses” refers to courses offered over interactive television.

Teaching via Distance Education

1. Faculty members, who have developed a course or who are interested in teaching a previously developed course
from the FVCC online course bank, may enroll in the four credit course Teaching an Online Course. Faculty members
who successfully complete both Teaching an Online Course (4 credits) and Developing Online Courses (6 credits) and
will receive $1,100 added to their base pay effective the first term the online or hybrid course {of at least 3 credits) is
taught.

2. Faculty teaching via ITV for the first time will receive an additional $300. Subsequent teaching via distance ITV
will receive no additional compensation beyond the established schedule,

3. Faculty teaching via online for the first time will receive a $500 stipend. Subsequent teaching via online will
receive no additional compensation beyond the established schedule.

4. Online, hybrid and ITV courses will count as part of the faculty teaching load in the same manner that face-to-
face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to online and ITV courses.

3 March 23, 2015



Ihe current language in the Collective Bargaining Agreenment.

Development of Distance Education Courses

1. Faculty who have received prior approval by the Vice President may receive funding to develop a new
course or adapt an existing course for delivery online. Multiple sections of a course are not eligible for
independent funding. Compensation, based on prior authorization and final approval of the product by the
Vice President, will be compensated as follows:

a. 3 credits $700
b. 4 credits $825
C. 5 credits or more $950

2. The College shall provide appropriate, pre-approved training to a faculty member a'ssigned to teach on-
line. The training must be completed prior to the beginning of the online course.

Teaching via Distance Education

3. Faculty teaching via distance technology (online or ITV) for the first time will be compensated an
additional $300 via ITV or $500 via online. Under this provision, a faculty member may earn a maximum $500
for teaching online, and an additional $300 for teaching ITV. Subsequent teaching via distance technology will
receive no additional compensation beyond the established schedule.

4. 'The teaching of online courses will be compensated on the following basis:

a.  For enrollment of less than 10: number of students multiplied by the number of credits, multiplied by
the hourly rate paid for a lecture course. :

b.  For enrollments of 10 or more: full course compensation per the established schedule.

¢.  Course enrollment for the first time that a faculty member teaches online shall be capped at 25
students. Thereafter, the maximums for face-to-face courses will be applied to online courses.

# 6 TUITION WAIVERS FOR EMPLOYEES BOLD TEXT is NEW. Strike-throughs are deletions.

Employees who taught a course for FVCC during the immediately preceding academic year or are teaching during the
current semester may enroll in regular college courses at FVCC with tuition waived on a space-available basis after all other
paying students have had an opportunity to register. Tuition will be waived for the employee during the current semester,
the following semester or any one semester during the following academic year.

When a member has taught-+06-credits-cumdatively accumulated 10 semesters of teaching at FVCC, spouses and

children of adjuncts may enroll in regular college courses at FVCC with a tuition waiver on a space available basis after
all other paying students have had an opportunity to register. ) i

Tuition will also be waived for enrollment in designated Continuing Education courses which already have sufficient
enrollments to cover the course costs. Tuition waivers for Continuing Education classes do not include workshops or
seminars offered through the Business and Professional Development Program.

March 23, 2015 4



# 7 BOLD TEXT is straight from Full-time Faculty union contract. Strike-throughs are deletions.
SICKLEAVE g Leave will remain on books and cashed out upon termination in accordance with MCA Title [J.

Sick leave is a leave of absence with pay resulting from an illness suffered by an employee, immediate family member,
spouse/life partner, dependents, parents, grandparents, siblings, and the same relatives of the employee’s spouse/life
partner in like degree. child{ren). Sick leave may also be used for maternity-related leave. The employer may require

a doctor’s statement to substantiate the need for sick Jeave usage. Employees should provide the employer with as much
advance notice as possible of the need for sick leave usage and must notify the employer of sick leave usage at least three

hours prior to commencement of class, :
benefits

Adjunct faculty shall be eligible for sick leave of one hour of sick leave entitlement per semester for each one credit
assignment plus one hour per semester per each course taught. Members shall be given an written accounting of
accumulated sick leave days at the end of each semester. A member who is not returning the following semester may
cash-out their accrued sick leave at 25 percent of the accumulated total.

# 8 3.4INFORMATION AND DATA  Strike-through are deletions.

1. Upon written request of the union Executive Committee, the employer agrees to furnish the union with a copy of avail-
able documents which are public information and not of a privileged, confidential or personal nature such as: the college

budget, board agendas and board minutes.
2. It further agrees, within 15 business days after the first pay date of each semester, to provide the union Executive Com-

mittee a list of the names of the bargaining unit employees teaching that semester and their projected pay for that semester.

The list will include home addresses and phone numbers of said employees. wi

# 9 RIGHTS TO REPRESENTATION Strike-through is a deletion.
Employees are entitled to thé presence of a representative during an investigatory interview which the employee reasonably
believes may resuit in disciplinary action. Employees may choose their representatives as long as the representative of

choice is immediately reasonably available.

# 1 0 GRIEVANCE PROCEDURES  Bold text is NEW. Strike-throughs are deletions.

7.1 Grievance Definition
A grievance is defined as an allegation by-an-employee by the union, or a member of the bargaining unit, that there has
been a violation or misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

d. Union Representation: Fhe-empleyee A grievant

steprof the grievance-procedure—is entitled to union representation at any step of the grievance procedure.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen45) twenty-five (25) days after the grievant knew or reasonably should have
known of the act or omission giving rise to the grievance.

7.4 Rules of Arbitration
A. Selection of the Arbitrator - If the union and the employer cannot agree upon an acceptable arbitrator, they shall for-

ward a joint, written request to the FederalMediation-and-Cencitiationm-Serviee Montana Board of Personnel Appeals to

provide a list of five arbitrators, Each party shall alternately strike a name from the list until only one name remains. The
remaining person shall be designated as the arbitrator.

F. Retroactivity - An arbitrator’s award may or-may-not be retroactive as the equities of each case may justify, but in no case
shall an award be retroactive to a date earlier than i initi the date on

which the act or omission occurred. whichever-istater,
5 March 23, 2015



# 1 1 Delete the current language (grey box below)and substitute with the following,
UNION SECURITY  ypich is the same as the Full-time Faculty contract.
BOLD is NEW, straight from Full-time Faculty union contract.

PROFESSIONAL DUES; FEES; PAYROLL DEDUCTIONS

Dues Deduction Authorized

The Administration agrees to deduct from the salaries of Association Members the dues for National Education
Association, Montana Education AssociationMEA-MFT, AFT, NEA, and Flathead Valley Community College
Education Association as authorized by each Member and as provided by law. It also agrees to deduct from the
salaries of those bargaining unit Members who have not joined the Association, thé professional representation fees
as authorized by each Member and provided by law. The Association President shall verify such authorizations to the
Administration as stipulated in 7.3.

7.200 Agency Shop

Each Member shall be a member of the Association or shall contribute a professional representation fee in lieu thereof
to the Association. All Members of the bargaining unit who are not members of the Association and who do not

make application for membership within thirty (30) days after the execution hereof, shall as a condition of continued
employment, pay to the Association an amount equal to the monthly dues thereof, a professional representation fee as
a contribution to the negotiation and administration of this Agreement. Newly-hired Members shall be allowed thirty
(30) calendar days after employment in which to comply with this requirement. Any Member who fails to comply with
this section shall be discharged by the College within seven (7) calendar days after receipt of certified written notice
from the Association indicating nonpayment.

7.300 Notification and Transmittal of Monies

A. Each fiscal year, the Association President shall deliver to the Human Resources Office a written list of Members
who have authorized the College to make deductions from their pay for Association membership dues or professional
representation fees and the amounts which are to be deducted for each person each pay period. Deductions shall
begin no later than 30 days after the list has been received by Human Resources.

B.  All remaining unpaid dues or fees shall be deducted from the final paycheck of an Instructor leaving the
employment of the College before the end of the school year for any reason excepting death.

C. Said monies, together with records of any corrections, shall be transmitted to the appropriate officer of the
FVCCEA on a monthly basis and no later than the twentieth (20th) day of the succeeding month.

The current language in the Collective Bargaining Agreement.

A. Beginning the first full term after the ratification of this agreement, each member of the bargaining unit
shall be expected to exercise one (1) of the following three (3) options:

1. become a member of the union and pay dues accordingly;

2. pay a representation fee determined by the union in accordance with case law to be the amount
required for representation in collective bargaining matters;

3. make a contribution of an amount equal to the representation fee to a charity selected by the union.

As a condition of employment, all potential employees must agree in advance, in writing, to choose one of the
three (3) options above. Those employees hired too late to submit advance notice of union participation will
have thirty (30) days from the date they sign their contract to select one of the above options.

B. The employer shall deduct union dues, union representation fee, or charity contribution from the wage

of each employee who has voluntarily authorized such deduction in writing. The employer shall deliver dues
and representation fee monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than September 1 of each year, the union shall notify the employer of the name and mailing address of the
treasurer who is to receive dues and representation fee monies and shall certify to the employer what rates are
to be in effect for that academic year.
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ADJUNCT FACULTY UNION OFFICERS A Go-To is a person that anyone

President Pete Hertlein g?fggfﬂ can go to and talk about issues
‘phert2mont@gmail.com 406/857-3433 P - that concern union members,
Vice President Wayne Hammer step%len@wﬂ gnz.net The goal is to have Go-Tos in
wayne@vizitinc.com 406/871-3777 LD E T every department and discipline
Secretary Marita Combs chrisdmontana@centurytel.net o both campuses to keep
pixelpelican@yahoo.com 406/250-7563 Fred Longhart union members, officers and
Treasurer Joy Hawley long.hart@centurytel.net ﬁeld consultant connected a_mf
joyhawley59@gmail.com 406/261-5200 Cra;ug Naylor ) {nformed. Team membership is
craigtnaylor@gmail.com informal. On your approval,

your name may be published or
remain on the referral list only.

[F&%] Flathead Valley
>

FIELD CONSULTANT
Tom Burgess
tburgess@mea-mft.org 1-800-398-0836

Community College

Y Federation of Flathead Valley Community College Adjunct Faculty
MEA-MFT, AFT, NEA, AFL-CIO

Public S5chools, Public Service

My name is Tom Burgess and | recently transferred into the MEA-MFT Northwest Field Office, replacing
Bill Howell. | am writing to encourage you to engage in your local union and work with me to support
your local union leadership as they continue to negotiate your wages, benefits, and working conditions
with Administration.

| began my career as a local union field consultant in 1991, Since that time, | have represented Montana
University Faculty for more than 15 years. The past 7 years | represented faculty on eleven different
campuses across the Montana University System. | have extensive experience in Higher Education

Tom Burgess  ssyes and in representing thousands of professional educators just like you!

Your local union leaders are working very hard to encourage members to become invalved in your
union, serve your interests, strengthen your ability to work collaboratively amongst each other and with
your administration. Truly, a local union is only as strong as its membership.

I hope with my assistance you will consider the benefits and advantages of collective bargaining and
work with your local leadership to negotiate a contract that addresses your employment concerns,
meets the needs of the employer and the students, and creates a positive, legally protected, and fair
atmosphere at FVCC.

Organizing and negotiating a union contract does not have to carry a negative or combative torch. In
fact, building a collaborative model with the employer and bargaining a union contract provides
opportunity for the employer and the employees to create an even more positive work environment.

! am hoping you and your colleagues will assist me in scheduling a meeting, discussing the pros of an
engaged local union membership, and developing a positive approach toward negotiating your union
_contract.

Please feel free to contact me at tburgess@mea-mft.org or call me at 1-800-398-0836 and we will
schedule a meeting soon.

Thank you.

In Solidarity,

-

Tom Burgess



Federation of Flathead Valley Community College Adjunct Faculty,
MEA-MFT, AFT, NEA, AFL-CIO

Initial Proposal
March 18, 2015

**ADD: Appropriate state and national affiliate names - MEA-MFT, AFT, NEA, AFL-CIO

3.4 Information and Data

1. Upon written request of the union Executive Committee, the employer agrees to furnish the
union with a copy of available documents which are public information and not of a privileged,
confidential or personal nature such as: the college budget, board agendas and board minutes.

2. It further agrees, within 15 business days after the first pay date of each semester, to provide
the union Executive Committee a list of the names of the bargaining unit employees teaching
that semester and their projected pay for that semester. The list will include home addresses and

phone numbers of said employees “qll-alselae-prewded—l-f—ehe-empleyee-has-g‘l-veﬂ-bha%
share-itwith-the-union- //}“"“’ J/fﬁz&o/j/émd dﬂMmf M//IZZM—C 7;1% 39

3.6 Union Security \D ”%%Lr

DELETE current contract and substitute the following (same as Full-time contract)

PROFESSIONAL DUES; FEES; PAYROLL DEDUCTIONS

Dues Deduction Authorized

The Admmlslratlon agrees to deduct from the salarles of Assocnauon Members the dues for
chation-Mentar atien-AsseciationMEA-MFT, AFT, NEA, and

\é,\' Flathead Valley Commumty College Educatlon Assocnanon as authorized by each Member and
& as provided by law. It also agrees to deduct from the salaries of those bargaining unit Members
who have not joined the Association, the professional representation fees as authorized by each

é Member and provided by law. The Association President shall verify such authorizations to the
éﬂ& Administration as stipulated in 7.3.

%y &7 .200 Agency Shop

l’ Each Member shall be a member of the Association or shall contribute a professional
representation fee in lieu thereof to the Association. All Members of the bargaining unit who are
l\ not members of the Association and who do not make application for membership within thirty
(30) days after the execution hereof, shall as a condition of continued employment, pay to the
‘\ Association an amount equal to the monthly dues thereof, a professional representation fee as a
/@ contribution to the negotiation and administration of this Agreement. Newly-hired Members
'l‘P L shall be allowed thirty (30) calendar days after employment in which to comply with this
B requirement. Any Member who fails to comply with this section shall be discharged by the
2
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College within seven (7) calendar days after receipt of certified written notice from the
Association indicating nonpayment.

7.300 Notification and Transmittal of Monies

A Each fiscal year, the Association President shall deliver to the Human Resources Office a
written list of Members who have authorized the College to make deductions from their
pay for Association membership dues or professional representation fees and the amounts
which are to be deducted for each person each pay period. Deductions shall begin no later
than 30 days after the list has been received by Human Resources.

B. All remaining unpaid dues or fees shall be deducted from the final paycheck of an
Instructor leaving the employment of the College before the end of the school year for
any reason excepting death.

CF Said monies, together with records of any corrections, shall be transmitted to the
appropriate officer of the FVCCEA on a monthly basis and no later than the twentieth
(20th) day of the succeeding month.

5.5 Rights to Representation

Employees are entitled to the presence of a representative during an investigatory interview
which the employee reasonably believes may result in disciplinary action. Employees may
choose their representatives as long as the representative of choice is fmmeér&tel-y rcasonably
avallablc

Quks>5 = ?anwf mI;; W‘#/

5.9 Course Cancellation

After the receipt of an employment contract, employees shall not have their assignment changed
except by mutual agreement unless the class is cancelled because of low enrollments or
inadequate funds, or unless the course is reassigned to a full-time faculty member with less than
a full-time workload. Typically, a class will not be cancelled until it meets at least one time.
Employees are expected to attend the first class meeting unless otherwise notified. Employees
who do not receive notification of the cancellation or reassignment of a course due t?fo/wL
enrollment more than seven calendar days before the first class shall receive a stipend of $30:00

5H-pend—ef—$§0=90= aladl. ’ w;vfmum /]/ !4/0 5/ oL
x@lwma/ neict
5.10 Evaluation of Employees 7471 ntisl [E b

The employer is responsible for the evaluation of bargaining unit employees. Methods of VL
evaluation include but are not limited to student evaluations and administrative evaluations.
Employees may request an evaluation at any time; however, the employee must request the
evaluation in writing at least three (3) weeks prior to the end of his/her class(es). Evaluations-are
not-subject-to-the-grievance procedure: Employees may request a meeting with the appropriate
administrator to discuss their evaluation and such requests will be honored. Evaluations are not
subject to the grievance procedure. (union explanation: no need to have this sentence twice

in same section.)

>ﬁu 4,upmmC
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5.13 Tuition Waivers for Employees
Employees who taught a course for FVCC during the immediaf
are teaching during the current semester may enroll in regular ¢
tuition waived on a space-available basis after all other paying
to register. Tuition will be waived for the employee during the g
semester or any one semester during the following academic ye

When a member has raa-ght-LQG-ered&s-eum&laﬂveer accumulatg
FVCC, spouses and children ef-adjunets may enroll in regular c
tuition waiver on a space available basis after all other paymg st

to register. and-the-adjfunet-factity-mema TR

Tuition will also be waived for enrollment in designated Continuse At0h courses which
already have sufficient enrollments to cover the course costs. Tuition waivers for Continuing
Education classes do not include workshops or seminars offered through the Business and
Professional Development Program.

Adjunct faculty employees will be included in any consideration given to FVCC employees fo

5.15 Consideration for Early Childhood Center usage 1-> ﬂm i y -
use of the Early Childhood Center.

6.0 COMPENSATION
Adjunct pay should be calculated as a percent of full-time salary, as follows:

80% of a full-time faculty base rate of pay divided by 30 and then multiplied by the number of N g“f

credits assigned. In addition, faculty with advanced degrees will be given a stipend -
commensurate with full-time faculty in the same discipline. (Union will provide a more MJ' 'j(:,
comprehensive salary proposal no later than the third bargaining meeting) O} wl
6.2 Sick Leave

Sick leave is a leave of absence with pay resulting from an illness suffered by an employee,
immediate family member, spouse/life partner, dependents, parents, grandparents, siblings, and
the same relatives of the employee’s spouse/life partner in like degree ehild{rern). Sick leave
may also be used for maternity-related leave. The employer may require a doctor’s statement to
substantiate the need for sick leave usage. Employees should provide the employer with as much
advance notice as possible of the need for sick leave usage and mys i of 81
leave usage at least three hours prior to commencement of class. Paused-sielkleave

Leave will remain on books and cashed out upon termination in accordance with MCA Title II.) :UJD"

Adjunct faculty shall be eligible for sick leave of one hour of sick leave entitlement per semester
for each one credit assignment plus one hour per semester per each course taught. Members
shall be given an written accounting of accumulated sick leave days at the end of each semester.

Wmfa AZV“I/Q
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A member who is not returning the following semester may cash-out their accrued sick leave at
25 percent of the accumulated total. apm’ W/ﬂt neleo

7
6.4 Independent Study, Directed Study,@ '
When an employee is asked by the administration to supervise an independent study, directed
study or special course, the employee will be compensated on the following basis:

Number of students multlphed by the number of credits multiplied by +H4-5-efthe-base-{ene 938 PA
-by the current per-credit rate. ﬁ

Itis understood that these ae&wﬁies provisions are 1ntended to compensate an instructor for an
activity-where- course in which the enrollment is deemed to be insufficient—the-enrelment-witl
besmall. Ordinarily, if the member volunteers to supervise an independent study or directed
study, there will be no compensation. The administration will establish the minimum and
maximum number of students allowable for independent study, directed study and special course
activities.

ADD NEW: Development of Distance Education Courses

Development of Distance Education Courses

1. Faculty members who have received prior approval by the Vice President of Instruction and
Student Services may enroll in the four credit course Teaching Online Courses and the six credit
course Developing Online Courses. A course will be offered each semester. Faculty will pay fees for
enrolling in the course per the provisions of the Collective Bargaining Agreement. Successful
completion of the course includes the development or conversion of a face to face course to an online
or hybrid course that will become part of the FVCC online course bank. The developed course will
be the intellectual property of Flathead Valley Community College. Multiple sections of the course
are not eligible for independent funding. Upon approval of the developed course by the E-learning
Committee and the Vice-President, the adjunct faculty member will be compensated according to the
following schedule:

Development of Conversion of
course to online course to/from
hybrid

| credit $233 1 credit 8115

2 credils $466 2 credits $233

8 credits $700 8 credits $350

4 credits $825 4 credits $412

5+ credits $950 5+ credits $475
2. Adjunct faculty members, with the approval of the Vice-President of Instruction and

Student Services, may develop online courses without taking Teaching Online Courses or
Developing Online Courses. Upon approval of the developed course by the E-Learning
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Committee and the Vice-President, the faculty member would be eligible for the stipends
listed above.

). Definitions:

“Online course” refers to a class offered over the internet. These classes may have a face-to-face
testing component. *“Hybrid course” refers to classes that have at least 67% of the course offered
over the internet and 33% or less requiring classroom attendance. “ITV courses” refers to
courses offered over interactive television.

Teaching via Distance Education

Il Faculty members, who have developed a course or who are interested in teaching a
previously developed course from the FVCC online course bank, may enroll! in the four
credit course Teaching an Online Course. Faculty members who successfully complete
both Teaching an Online Course (4 credits) and Developing Online Courses (6 credits)
and will receive $1,100 added to their base pay effective the first term the online or
hybrid course (of at least 3 credits) is taught.

2, Faculty teaching via ITV for the first time will receive an additional $300. Subsequent
teaching via distance ITV will receive no additional compensation beyond the established
schedule.

33 Facuity teaching via online for the first time will receive a $500 stipend. Subsequent
teaching via online will receive no additional compensation beyond the established
schedule.

4. Online, hybrid and ITV courses will count as part of the faculty teaching load in the same
manner that face-to-face classes count toward the teaching load.

5! Course enrollment maximums for face-to-face courses will be applied to online and ITV

J courses.

#
Participation on comm'rrrEES'or-itrco‘l';ggts/ponsored in-service training, when approved by the
Vice President of Educational Services, or his/her designee, will be compensated at the following
rates: Note: this rate change will NOT be retroactive, but will be effective as of date of signed
agreement.
$306-608 $50.00 for fewer than two hours; ,,&,/ .
$40:00-575.00 for two or more, but fewer than four hours; /6 ’Z@ ‘fb
$55:00 $125.00 for four or more, but fewer than six hours:
$70-00 $170.00 for six or more hours per day.

*In any case, adjunct faculty directed to perform committee work will be compensated $25.00
per hour.



In requesting payment for participation on committees or in college sponsored in-service
training, a faculty member shall complete and sign a payroll authorization form adopted by the
College. The form must be submitted to the Vice President of Educational Services, or his/her
designee, monthly for approval before it will be processed for payment by the human resources
department. A copy of the completed form shall be provided to the faculty member.

7.1 Grievance Definition

A grievance is defined as an allegation by-an-empleyee by the union, or a member of the ,HU
H

bargaining unit, that there has been a violation or misinterpretation of a provision of this

g\ N e
dmm 0
7.2 Rules of Grievance Processing

d. Union chresentatnon Fhe-employee A gnevant may—a{—lusﬁier—dasefe&eﬂ-be

is entitled to union

representation at any step of the grievance procedure.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteer-(15) twenty-five (25) days after the grievant knew or °

reasonably should have known of the act or omission giving rise to the grievance. ﬂ P
7.4 Rules of Arbitration W v
A. Selection of the Arbitrator C ¢4

If the union and the employer cannot agree upon acceptable arbltralor they shall forward a
joint, written request to the Montana Board of —
Personnel Appeals to provide a list of five arbitrators. Each party shall altérnately strike a name
from the Tist until only one name remains. The remaining person shall be designated as the
arbitrator

W& F. Retroactivity

An arbitrator's award may ermay-net be retroactive as the equities of each case may justify, but

\
% Ql" in no case shall an award be retroactive to a date earlier than ten-days-before-the-date-the

grievanee-was-initially-filed-er-the date on which the act or omission occurred. whicheveristater-

Super Adjunct positions? What are these? Please provide the union with a list of names,
addresses, phone numbers of these folks?

% The union reserves the right to introduce additional proposals relative to compensation
and fringe benefits, course cancelation, and retirement issues.

] ﬁ/ﬂ}/{%{“w L%ﬂéd“""(_)
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To Members of the Adjunct Fuculty Union,

ADJUNCT ACTION NEWSLETTER The Collective Bargaining Agreement that you are
Keeping Adjunct Faculty Union teaching under expired June 30, 2014. The CBA s
members informed on issues currently under negotiation.
that affect them. Ti . e - .
1e negotiation team at its first bargaining meeting

with FVCC March 18 presented initial propaosals
contained in this newsletter.
We appreciate your review.

>

KALISPELL & LIBBY
CAMPUSES

[AX] Flathead Valley

WZ| Community College

March 25 Wednesday 11 am - 1 pm AT 144A

Union negotiation team will be working on:

. more comprehensive salary proposal

. additional proposals relative to
compensation, fringe benefits and
retirement issues.

. members' feedback on proposals. April 13 Monday 3 pm - 5 pm Location TBA

Please drop by the meeting if you wish to Second bargaining meeting with FVCC.
address a concern, or contact a Union officer,

L Go-to Team member or the

' Union Field Representative.

MARCH 23,2015



# IPAY.:RATE' ! _ - FADTUNTT'S! # ]_ PAY RATE (continued)  BOLD TEXT is NEW. Union will provide a more comprehensive salary
W CRA ("SL‘::;:czt’lthlrr:]&gh ' HOURLY RA[}E proposal no later than the third bargaining meeting,.
i s — — " college data. based on formula* ( Adjunct pay should be calculated as a percent of full-time salary, as follows: 80% of a full-time faculty base rate of pay
= I - M EE = divided by 30 and then multiplied by the number of credits assigned. In addition, faculty with advanced degrees will
: , | | Hourly Rate be given a stipend commensurate with full-time faculty in the same discipline.
Number | CURRENT | Hours | Hours worked in 15-wk semester Pay Rate

of PAYRATE | of 3 hours/wk times No. of credits dividediby | Example Full-time professor rate pay $32,423 (Masters degree base pay from expired Full-time

gypeciCass | Credits Course | times 15 wks, allinclusive * a“f;_ :::V ;r::z t'Zr 2012 contract) divided by 30 credits (required per year) = $1081 per credit. Subtract 20%
| | (no committee or administrative assignments) = $864 per credit.
- SRCHENEEY S A — — e =
Lecture | 1 | sme2 | 15 | 45 hours | $12.77 per hour
e _ | | s
2 114985 | 30 | 90 hours i BOLD TEXT i
et B e T — ks M is NEW.
e = S | # ) INDEPENDENT STUDY, DIRECTED STUDY, SPECIAL COURSES Strike-thravgles are doletions.
—_— = e —— A ————
, 4| 229969 60 | 180 hours “ 1 When an employee is asked by the administration to supervise an independent study, directed study or special course, the
T 5 | 2874.60 75 225 hours “ employee x}nIl be compen'sat‘ed on the following l:msls:. m
75,? :elclf b'R;;;ALab 1| 57215 n/a 45 hours $12.71 perhour | torthe chass-imquestion-by thecarrent-per-credit-rate: Exampte: E -
b - | o | M | : H TR i - ay: For Directed Study, 1/15 of Full-time professor rate pay divided by 7
2| 114429 nfa 90 hours : s i multiplied by the number of credits. For Independent Study, 2/3 of Directed Study.
[ Y 3 171644 | 45/60 | 135 hours N e o mr It is understood that these activities provisions are intended to compensate an instructor for an-retivity-where course in
TR . HE - A Lot S | W S T | which the enrollment is deemed to be insufficient. theenrelmentwitbbesmail,
_i_ 3 dEs 2ee &) J_ o0 houts | ‘ e Ordinarily, if the member volunteers to supervise an independent study or directed study, there will be no
B 5 2860.74 105 | 225 hours u compensation. The administration will establish the minimum and maximum number of students allowable for
= Tt S fE———— independent study, directed study and special course activities.
Lec/Lah-Rate B | |
D% Lo s 1 . 70012 45 | 45 hours $15.55 per hour _ _ _ N
20X LEC ] K | il . Example For Directed Study, 1/15 of Full-time professor rate pay (1/15 x $32,423) = $2161 divided by 7
| 2 | 140024 75 | 90 hours 2 i (minimum number of students in a regular class) = $309 per credit. One student for three credits = $927.
TR T = e 7= w ' endent § , 2/3 of 3309 = 5207 credit; 5t t - it = 5627.
5 210036 | 675 | e ,, | For Independent Study, 2/3 of $ 5207 per credit; one s udef1 for a three-credit course = $627
4 I 2800.48 90 180 hours = ]
| 5 3500.60 n/a 225 hours 2
B Lec/Lab-Rate C il i i ' | #3 COURSE CANCELLATION BOLD TEXT is NEW. Strike-throughs are deletions.
| 25% Lecture 75% Lab 1 | 762.87 nfa 45 hours $16.95 per hour | )
E el | == o e il After the receipt of an employment contract, employees shall not have their assignment changed except by mutual
2 | 1s574 | 75 90 haurs " ‘ agreement unless the class is cancelled because of low enrollments or inadequate funds, or unless the course is reassigned
s R | T T S ee € 10 |15 o0 {4 135 hours . 1 to a full-time faculty member with less than a full-time workload. Typically, a class will not be cancelled until it meets at
- — —-- - - e —_— least one time. Employees are expected to attend the first class meeting unless otherwise notified. Employees who do not
. ] e At 0 305148 n/a _ 180hours ) o | receive notification of the cancellation or reassignment of a course due to low enrallment more than seven calendar days
5 3814.35 | nfa 225 hours : ' before the first class shall receive a stipend of $36:66 $250.00. Emﬂﬂremmmmﬁcnwgm&h-ﬂnﬂﬂmﬁrr
Activity/Lab only 1 | 75855 30 45 hours 5$16.85 per hour feegbet gt rescive autipendol $36:66.
| 2 . 1517.12 | n/a 90 hours &
i i B | =i — W e T AT R
N O [ 3 | 227558 s = L. 1552""'__ e L : ! # 4 COMMITTEES BOLD TEXT is NEW. Strike-throughs are deletions.
i | o  3034.25 ’ ' : _1_80 _ ) P11 h°‘_’f’ o R ATl | _ Participation on committees or in college sponsored in-service training, when approved by the Vice President of
| 5 3792.80 nfa | 225 hours " ' : Educational Services, or l}is/her desi_gnee, will be compensated at the following rates: Note: this rate change will NOT be
T TR ey, o " ' : retroactive, but will be effective as of date of signed agreement.
FVCC Human Resources’ formula (March 4, 2015) $38:00 $50.00 for fewer than two hours:
30 hours of work per week for 10 credit, all inclusive (or 3 hours of work per week per credit) ( $46:80 $75.00 for two or more, but fewer than four hours
“All inclusive” means whatever activities an adjunct puts in to conduct a course $55:00 $125.00 for four or more, but fewer than six hours.
such as prepping, lecturing, grading, meeting students, etcetera and also means 576:68 $170.00 for six or more hours per day
regardless how many actua] hours an adjunct puts in, whether less or more than. In any case, adjunct faculty directed to performcommittee work
¥
March 23, 2015 : will be compensated $25.00 per hour. March 23, 2015 2



#5 DEVELOPMENT OF DISTANCE EDUCATION COURSES C

Delete the current language (grey box next page) and substitute with the following, which is the same as the Full-time The current language in the Collective Bargaining Agreenient.

Faculty contract. BOLD TEXT is NEW, straight from Full-time faculty union contract.
Development of Distance Education Courses

1. Faculty members who have received prior approval by the Vice President of Instruction and Student Services may
enroll in the four credit course Teaching Online Courses and the six credit course Developing Online Courses. A course 1. Faculty who have received prior approval by the Vice President may receive funding to develop a new

will be offered each semester. Faculty will pay fees for enrolling in the course per the provisions of the Collective course or adapt an existing course for delivery online. Multiple sections of a course are not eligible for
Bargaining Agreement. Successful completion of the course includes the development or conversion of a face to face independent funding. Compensation, based on prior authorization and final approval of the product by the
course to an online or hybrid course that will become part of the FVCC online course bank. The developed course Vice President, will be compensated as follows:

will be the intellectual property of Flathead Valley Community College. Multiple sections of the course are not a. 3 credits $700
eligible for independent funding. Upon approval of the developed course by the E-learning Committee and the Vice- ] T 825
President, the adjunct faculty member will be compensated according to the following schedule: } c.' 5 credits or more qub
Development of course to online Conversion of course to/from hybrid 2. The College shall provide appropriate, pre-approved training to a faculty member assigned to teach on-

1 credit $233 1 credit $115 line. The training must be completed prior to the beginning of the online course.

2 credits $466 2 credits $233 ) iy i

3 credits $700 3 credits $350 Teaching via Distance Education

4 credits $825 4 credits $412 3. Facuity teaching via distance technology (online or ITV) for the first time will be compensated an

5+ credits $950 5+ credits $475 additional $300 via ITV or $500 via online. Under this provision, a faculty member may earn a maximum $500

for teaching online, and an additional $300 for teaching ITV. Subsequent teaching via distance technology will
2. Adjunct faculty members, with the approval of the Vice-President of Instruction and Student Services, may receive no additional compensation beyond the established schedule.
develop online courses without taking Teaching Online Courses or Developing Online Courses. Upon approval of the g . ; , ,
developed course by the E-Learning Committee and the Vice-President, the faculty member would be eligible for the 4,4y iThe teaching of anline courses will be compensated on the following bass:
stipends listed above. 2. For enrollment of less than 10: number of students multiplied by the number of credits, multiplied by
< O the hourly rate paid for a lecture course. :
3. Definitions: : '
b.  For enrollments of 10 or more: full course compensation per the established schedule,

“Online course” refers to a class offered over the internet. These classes may have a face-to-face testing component. .
c. Course enrollment for the first time that a faculty member teaches online shall be capped at 25

“Hybrid course” refers to classes that have at least 67% of the course offered over the internet and 33% or less ) ; ) .
requiring classroom attendance. “ITV courses” refers to courses offered over interactive television. O LT SR i AR LT 1 T R NSl S O D

Teaching via Distance Education

1. Faculty members, who have developed a course or who are interested in teaching a previously developed course

from the FVCC online course bank, may enroll in the four credit course Teaching an Online Course. Faculty members 6 ) . )

who successfully complete both Teaching an Online Course (4 credits) and Developing Online Courses (6 credits) and # TUITION WAIVERS FOR EMPLOYEES BOLD TEXT is NEW. Strike-throughs are deletions.

will ive $1,100 added to their b. ffective the first term the online or hybrid f at least 3 its) i -

mlug:ftfel : pecec o thelr dase pay eflective the st torm the onyne oryiybrid course (ofat least 3,credits) is Employees who taught a course for FVCC during the immediately preceding academic year or are teaching during the
current semester may enroll in regular college courses at FVCC with tuition waived on a space-available basis after all other

m———

2. Faculty teaching via [TV for the first time will receive an additional $300. Subsequent teaching via distance ITV

will receive no additional compensation beyond the established schedule paying students have had an opportunity to register. Tuition will be waived for the employee during the current semester,

the following semester or any one semester during the following academic year.

3. Faculty teaching via online for the first time will receive a $500 stipend. Subsequent teaching via online will
receive no additional compensation beyond the established schedule. When a member has taught-186-creditseumulatively accumulated 10 semesters of teaching at FVCC, spouses and
children of adjuncts may enroll in regular college courses at FVCC with a tuition waiver on a space available basis after

4. Online, hybrid and ITV courses will count as part of the faculty teaching load in the same manner that face-to-
face classes count toward the teaching load. all other paying students have had an opportunity to register. and-theadjunct-freuity-members-has-tanght166-credits-
cumutatively.

5. Course enrollment maximums for face-to-face courses will be applied to online and ITV courses.
Tuition will also be waived for enrollment in designated Continuing Education courses which already have sufficient
enrollments to cover the course costs. Tuition waivers for Continuing Education classes do not include workshops or
seminars offered through the Business and Professional Development Program.

3 March 23, 2015 March 23, 2015 4



# 7 SICK L BOLD TEXT is straight from Full-time Faculty union contract. Strike-throughs are deletions.
EAVE " ick Leave will remain on books and cashed out upon termmination in accordance with MCA Title 11,

Sick leave is a leave of absence with pay resulting from an illness suffered by an employee, immediate family memb,
spouse/life partner, dependents, parents, grandparents, siblings, and the same relatives of the employee’s spouselli(
partner in like degree. child{ren}. Sick leave may also be used for maternity-related leave. The employer may require

a doctor’s statement to substantiate the need for sick leave usage. Employees should provide the employer with as much
advance notice as possible of the need for sick leave usage and must notify the employer of sick leave usage at least three

hours prmr to commencement of class. Unusedsickteaveistostithasnocash-value-and-maynotaecomulatefrom-one-

Adjunct faculty shall be eligible for sick leave of one hour of sick leave entitlement per semester for each one credit
assignment plus one hour per semester per each course taught. Members shall be given an written accounting of
accumulated sick leave days at the end of each semester. A member who is not returning the following semester may
cash-out their accrued sick leave at 25 percent of the accumulated total.

# 8 3.4 INFORMATION AND DATA  Strike-through are deletions.

l. Upon written request of the union Executive Committee, the employer agrees to furnish the union with a copy of avail-
able documents which are public information and not of a privileged, confidential or personal nature such as: the college
budget. board agendas and board minutes.

2. It further agrees, within 15 business days after the first pay date of each semester, to provide the union Executive Com-
mittee a list of the names of the bargaining unit employees teaching that semester and their projected pay for that semester.

The list will include home addresses and phone numbers of said employees. n&}l—a{m-be-prnvﬁtd-ﬂ-ﬂwrmphyeﬁrwg;m

# 9 RIGHTS TO REPRESENTATION  Strike-through is a deletion. .

Employees are entitled to the presence of a representative during an investigatory interview which the employee reasonably
believes may result in disciplinary action. Employees may choose their representatives as long as the representative of

choice is immrediately reasonably available.

# 1 O GRIEVANCE PROCEDURES  Bold text is NEW. Strike-throughs are deletions.

7.1 Grievance Definition
A grievance is defined as an allegation by-amemployee by the union, or a member of the bargaining unit, that there has
been a violation or misinterpretation of a provision of this agreement.

7.2 Rules of Grievance Processing

d. Union Representation: Fhe-employee A grievant mﬁbhsﬁrr&mhm—bmpresm&ed—by—ﬂmmmhny-
steproftheprievance procedure—is entitled to union representation at any step of the grievance procedure.

7.3 Procedures for Filing Grievances
All grievances must be filed within fifteen<t5) twenty-five (25) days after the grievant knew or reasonably should have
known of the act or omission giving rise to the grievance.

7.4 Rules of Arbitration
A. Selection of the Arbitrator - If the union and the employer cannot agree upon an acceptable arbitrator, they shall for

ward a joint, written request to the Federat-edintiorand-Concilintion-Service Montana Board of Personnel Appeals to
provide a list of five arbitrators. Each party shall alternately strike a name from the list until only one name remains. The
remaining person shall be designated as the arbitrator.

E Retroactivity - An arbitrator's award may ormmaynot be retroactive as the equities of each case may justify, but in no L.:'\

shall an award be retroactive to a date earlier than tenrdaysbeforethe-date-the-grievance-was-imitially-filed-or the date on

which the act or omission occurred. whichreveristater.
5 March 23, 2015

# 1 1 Delete the current language (grey box below)and substitute with the following,
UNION SECURITY  \pyich is the same as the Full-time Faculty contract,
BOLD is NEW, straight from Full-time Faculty union contract.

PROFESSIONAL DUES; FEES; PAYROLL DEDUCTIONS

Dues Deduction Authorized

The Administration agrees to deduct from the salaries of Association Members the dues for National Education
Association, Montana Education AssociationMEA-MFT, AFT, NEA, and Flathead Valley Community College
Education Association as authorized by each Member and as provided by law. It also agrees to deduct from the
salaries of those bargaining unit Members who have not joined the Association, the professional representation fees
as authorized by each Member and provided by law. The Association President shall verify such authorizations to the
Administration as stipulated in 7.3.

7.200 Agency Shop

Each Member shall be a member of the Association or shall contribute a professional representation fee in lieu thereof
to the Association. All Members of the bargaining unit who are not members of the Association and who do not

make application for membership within thirty (30) days after the execution hereof, shall as a condition of continued
employment, pay to the Association an amount equal to the monthly dues thereof, a professional representation fee as
a contribution to the negotiation and administration of this Agreement. Newly-hired Members shall be allowed thirty
(30) calendar days after employment in which to comply with this requirement. Any Member who fails to comply with
this section shall be discharged by the College within seven (7) calendar days after receipt of certified written notice
from the Association indicating nonpayment.

7.300 Notification and Transmittal of Monies

A. Each fiscal year, the Association President shall deliver to the Human Resources Office a written list of Members
who have authorized the College to make deductions from their pay for Association membership dues or professional
representation fees and the amounts which are to be deducted for each person each pay period. Deductions shall
begin no later than 30 days after the list has been received by Human Resources.

B. All remaining unpaid dues or fees shall be deducted from the final paycheck of an Instructor leaving the
employment of the College before the end of the school year for any reason excepting death.

C. Said monies, together with records of any corrections, shall be transmitted to the appropriate officer of the
FVCCEA on a monthly basis and no [ater than the twentieth (20th) day of the succeeding month.

The current language in the Collective Bargaining Agreement.

A. Beginning the first full term after the ratification of this agreement, each member of the bargaining unit
shall be expected to exercise one (1) of the following three (3) options:

1. become a member of the union and pay dues accordingly;

pay a representation fee determined by the union in accordance with case law to be the amount
required for representation in collective bargaining matters;

3. make a contribution of an amount equal to the representation fee to a charity selected by the union.

[3%]

As a condition of employment, all potential employees must agree in advance, in writing, to choose one of the
three (3) options above. Those employees hired too late to submit advance notice of union participation will
have thirty (30} days from the date they sign their contract to select one of the above options.

B. The employer shall deduct unjon dues, union representation fee, or charity contribution from the wage

of each employee who has voluntarily authorized such deduction in writing. The employer shall deliver dues
and representation fee monies to the treasurer of the union who shall acknowledge each receipt in writing. No
later than September 1 of each year, the union shall notify the employer of the name and mailing address of the
treasurer who is to receive dues and representation fee monies and shall certify to the employer what rates are
to be in effect for that academic year.

March 23, 2015 6



ADJUNCT FACULTY UNION OFFICERS

A Go-To is a person that anyone

President Pete Hertlein SO:‘O };EAM can go to and talk about issties (
phert2mont@gmail.com 406/857-3433 _ tephen r.aun . that concern union members.
Vice President Wayne Hammer 5teP!“-’"(‘-D""ll‘?lf:’:"lz-“‘Et The goal is to have Go-Tos in
wayne@vizitinc.com 406/871-3777 Chl_-'s Degendha?rdt every department and discipline
Secretary Marita Combs chrisdmontana@centurytel.net  ,,; poth campuses to keep
pixelpelican@yahoo.com 406/250-7563 L DT union members, officers and
Treasurer Joy Hawley longhurt@centurytel.net field consultant connected and
joyhawley59@gmail.com 406/261-5200 Craig Naylor informed. Team membership is
craigtnaylor@gmail.com informal. On your approval,
FIELD CONSULTANT your name may be published or

Tom Burgess remain on the referral list only.

tburgess@mea-mft.org 1-800-398-0836
[AX] Flathead Valley
l=¥Z] Community College

Y Federation of Flathead Valley Community College Adjunct Faculty
Public Schools, Public Service MEA-MFT, AFT, NEA, AFL-CIO

My name is Tom Burgess and | recently transferred into the MEA-MFT Northwest Field Office, replacing
Bill Howell. 1 am writing to encourage you to engage in your local union and work with me to support
your local union leadership as they continue to negotiate your wages, benefits, and working conditions
with Administration.

| began my career as a local union field consultant in 1991. Since that time, | have represented Montana
University Faculty for more than 15 years. The past 7 years | represented faculty on eleven different

: campuses across the Montana University System. | have extensive experience in Higher Education

Tom Burgess issues and in representing thousands of professional educators just like you!

Your local union leaders are working very hard to encourage members to become involved in your
union, serve your interests, strengthen your ability to work collaboratively amongst each other and with
your administration. Truly, a local union is only as strong as its membership.

I hope with my assistance you will consider the benefits and advantages of collective bargaining and
waork with your local leadership to negotiate a contract that addresses your employment concerns,
meets the needs of the employer and the students, and creates a positive, legally protected, and fair
atmosphere at FVCC.

Organizing and negotiating a union contract does not have to carry a negative or combative torch. In
fact, building a collaborative model with the employer and bargaining a union contract provides
opportunity for the employer and the employees to create an even more positive work environment.

I am hoping you and your colleagues will assist me in scheduling a meeting, discussing the pros of an
engaged local union membership, and developing a positive approach toward negotiating your union
contract.

Please feel free to contact me at or call me at 1-800-398-0836 and we wil!
schedule a meeting soon.

Thank you.

In Solidarity, \

A
P T

Tom Burgess
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1.0 RECOGNITION

1.1 Panties to the Agreement

This agreement is entered into by the Board of Trustees of Flathead Valley Community
College hercinafier referred to as the employer, and the Federation of Flathead Valley
Community College Adjunct Faculty, affiliated with the Mesiana-Federmtion-of Feachers;
MEA-MFT, AFT. NEA, AFL-CIO hereinalier referred to as the union.

1.2 Recognition

The employer recognizes the union as the sole and exclusive bargaining representative of
all employees in the bargaining unit. The term employee as used in this agreement shall
mean a member of the bargaining unit. The provisions of this agreement apply only to
employecs in the bargaining unit.

The union recognizes the Board of Trustees of Flathead Valley Community College as
the statutory governing board of Flathead Valley Community College.

1.3 Bargaining Unit Definition

The bargaining unit shall include all pari-time teaching employees of Flathcad Valley
Community College excluding the following: early retirees as defined by Board Policy;
full-time instructors; continuing education instructors {including Elderhosiel and Glacier
Institute instructors); contract training instructors; and visiting celebrity instructors with
unique skills, reputation or qualifications, such as well known entertainers, authors,
business magnates and government and education officials; supervisors, managers (10
include all administrative, exempt, and professional employees); and confidential
personnel.

1.4 Performance by Designee

Any action or responsibility assigned to a specified official or representative may be
performed by a designee of such official or representative.

2.0 MANAGEMENT RIGHTS

2.1 Management Righis

The union and employees recognized the prerogative of the employer, subject to the
terms of this agreement, to operate and manage its affairs and determine the structure,
policies, and purposes of the College. Employer rights include but are not limited to the
following:

1



directing employees;

hiring, promoting, transferring, assigning and retaining employees;

relieving employees from duties because of lack of work ar funds or under

conditions where continuation of such work would be inefficient or

nonproductive;

maintaining the efficiency of the employer's operations;

determining the methods, means, job classification, and personnel by

which the employer’s operations are to be conducied;

6. taking whatever actions may be necessary to carry out the missions of the
cmployer in situations of emergency; and

1 establishing the methods and processes by which work is to be performed.

(39-31-303, MCA)

el e

Ll o

All rights and prerogatives of the employer which are not specifically limited or
relinquished by the express language of this agreement shall be retained by the employer.

3.0_UNION RIGHTS

3.1 Visiting Work Location

Union representatives may contact employees at their work location, but they will not do
s@ during class time nor will they cause the education process to be disrupted.

3.2 Use of Facilities

The union may, upon limely request and approval, use a college meeting room during
normal operational hours which is unscheduled for other purposes to meet with
bargmning unit employees. Union representatives may upon request use an available
computer and printer and may use the copy machine, it being understood the union must
reimburse the employer for the cost of any copying and the cost of materials and supplies
incurred in connection with college cquipment use.

3.3 Bulletin Boards

The union may use specified bulletin board space for posting union notices, however, no
political endorsement or material which reflects negatively on the cmployer may be
posted. Subject to the conditions established by College policy, the Union may use
college computers to communicate with bargaining unit members by e-mail.

3.4 Information and Data

Upon written request of the union Executive Commitiee, the employer agrees o furnish
the union with a copy of available documents which are public information and not of a
privileged, confidential or personal nature such as: the college budget, board agendas
and board minutes.

2



2.1t further agrees, within 15 business days afier the first pay date of each semester, o
provide the union Executive Committee a list of the names of the bargaining unit
employees teaching that semester and their projected pay for that semester. Fhe-home

mpleyees-willalse-beprovidedtHiheemployee
b pirestatafee e it the FOEE Hurra-Roemoece e O e -and-grusted -HE-wi itten
aunthorization-te-share-it-with-the uaien: Employees’ address and phone number will be
provided as available,

M2,

+ 3. Voluminous information shall be made available for inspection or will be provided for
the cost of copying.

3.5 Use of Campus Mail

Within legal limits, the union shall be permitted to use college mailboxes for distribution
of union communications 1o emplayees.

3.6 Union Sccurity 6| ,Zoa/

A. Beginning the first full term after the ratification of this agreement, each member 0!’
of the bargaining unit shall be expected to exercise one (1) of the following three b

(3) options:

1. become a member of the union and pay dues accordingly;
2. pay a representation fee determined by the union in accordance {hﬂ
with case law 1o be the amouni required for representation in { 0" v 3
1

collective bargaining matters;
3. make 4 contribution of an amount equal to the representation fee to A}A‘IW{/ w A ﬁ ']/\ﬂ

a charity selected by the union. .!

As a condition of employment, all potential employees must agree in advance, in

writing, to choose one of the three (3) options above. Those employees hired too H -
late 1o submit advance notice of union participation will have thirty (30) days

from the date they sign their contract to select one of the above options.

contribution from the wage of each employee who has voluntarily authorized such
deduction in writing. The employer shall deliver dues and representation fee 7~
monies to the treasurer of the union who shall acknowledge each receipt in

writing. No later than September 1 of each year, the union shall notify the

employer of the name and mailing address of the treasurer who is to receive dues

and representation fee monies and shall certify 1o the employer what rates are to

be in effect for that academic year,

B. The employer shall deduct union dues, union representation fee, or charity ‘ ﬁ

C. The union will indemnily and hold the employer harmless against any liability, and
shatl reimburse the employer for any expense which may arise as a result of the
3



operation of this article.

4.0 NO STRIKE

4.1 No Strike/No Lockout

There shall be no picketing, strikes, slowdowns, work stoppages or other forms of
concerled activity on the part of the union or employees for any reason during the term of
this agreement. There shall be no lockout of employees by the employer during the term
of this agrecement.

5.0 EMPLOYEE RIGHTS AND WORKING CONDITIONS

5.1

Travel

Employees are eligible for reimbursement of approved travel expenses in accordance
with Board Policy.

5.2 Payroll Deductions

53 Nondiscrimination]

Upon properwritiep-autherzation-ofan_submission of appropriate form, -employee; the
employer will mplemem#re—?eﬂewmg—egmml—;%%mymll deductions for

items including, but not limited to up to two checking and/or two savings accounts;
omlonal rt..lm,mem plnns and olher eslabllshed dgducuons —Gredﬂ—umans—miﬁgﬁ

pmgmms—aﬁd—e&her—dedue&eas—appmvcd by lhe cmp[oycr It is underslood such pnyroll

deductions are made solely for the employees' convenience and the employer assumes no
hability as a result of this couniesy.

Flathead Valley Community College provides to all people the equal oppontunity for
education and employmem without regard to race, color, religion, creed, political ideas,
sex, gender ientity, sexual orientation, age, marital status, veteran's status, service in the
uniformed services as defined by state and federal law, physical or mental disability,
national origin or gncestry excepl as authorized by Jaw, Responsibility for effecting equal
opportunity accrues to ¢l College administrators, faculty, and staff. This responsibility
includes assurmnce that employment and admission decisions, personnel actions, and
administration of benefits 1o students and emplovees rests upon criteria that adhere 10 the
prnciple of egual opponunity. The College prohibits retaliation against o person for
bringing a complaint of pmhibilcd discrimination, for assisting someone with a complaint
of discrimination, or for participating in any manner in an investigation nor resolution of
a complaint of discrimination, Neitherthe-employer—the-union—norany-employeeshall
dizeprmmekesn-thebuss-olmesepeed rebinonreolororpatenclomms-orbesnse ol

4
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Empleyees-are-encouraged-to-filecomplaints-allegingunlawful disenmination-with-the .\M U\
Febef LA A LU b PP R eas P -k urder slase mid fedemal faw

5.4 Personnel Files

Employees shall each have one official personnel file which shall be open to them except
for confidential corvespendence connected wath initial employment. Employees may
rebut, comment on, and clarify any unfavorable item in their file, and any such rebuttal,
commentary or clarification shall be attached to the relevant item in the file. Employecs
may oblain a copy of any material contained in their personnel file. No anonymous
material may be placed in official personnel files. No unfavorable material may be placed
in an employee’s personnel file that does not bear either the signature or initials of the
employee or a statement and signature of an employer representative indicating the
employee has been shown the material and refused to sign it. The employee’s signature
does not necessarily mean that the employee agrees with the content, but serves to verify
that the employee has seen the document. Evaluations are not considered unfavorable
material for purposes of this provision.

5.5 Rights to Representation

Employees are entitled to the presence of a representative during an investigatory
interview which the employee reasonably believes may result in disciplinary action.
Employces may choose their representatives as long as the representative of choice is
waspediately-available.

F6—Offiee Hours whtj eliminate®

——AdjuneH-faeahy-are-notexpected-to-maintainregularaffice-hours-but-shall-make
themselves-nvailable-before-and/orafterclass-oranothermutualy-aecepiable-timedo
zzopend-estudent-gueshians:

51057 Qiffice Space

Office space will be provided, when available.

5.8 Class and Course Assignment

Employees shall receive information concerning their propesed teaching assignment for

the next term no later than thirty (30) calendar days prior to the beginning of the term.

Employees shall reccive a contract formatizing the offer of employment at feast twenty-  <=——— Q3 kK Mf/(a
one (21} calendar days prior to the beginning of the term. However, it is recognized that

the emplayer eannot always predict in advance all of the courses which may need 1o be

5



offered through adjunct faculty. Nothing herein preciudes the employer from requesting
an employee to take on unanticipated assignments without providing the preferred
advance notice, Such requests wiil be made as soon as practical after the employer
determines the need for an additional course. The time lines specified above shall be
adhered 10 by the Lincoln County Campus (LCC) to the extent practical but is recognized
that additionai fexibility is needed at LCC because of its small size and developing

nasure. prof e ?

)
. [l
Curriculum develdpment responsibilities are those related to the goals and objectives W h "j 5 'h'\' s M )
stated in the coursc'description form. This would include any revisions (o the course
description form taught by individual faculty, as weH as changes to goals and objectives
that are required as a result of institutional effectiveness and/or self-study.

5.9 Course Cancellation

After the receipt of an employment contract, employees shall not have their assignment
changed except by mutnal agreement unless the ciass is cancelled because of low
enrollments or inadequate funds, or unless the course is reassigned 1o a full-time faculty

wrth low
member with less than a full-time workload. Typically, a class will not be cancelled untif —— No classes

it meets at least one time. Employees are expected to atiend the first class meeting unless Hrewdt [V 'y ot fc fMnly
e . = 2 = : onim

otherwise notified. Employees who do not receive natification of the cancellation of a

course due 10 jow enrollment more than seven calendar days before the first class shall C/M.,’l -0 P‘( oAt LG nﬂ_@@zﬂ‘

receive a stipend of $30.00. Employees whose course js reassigned (o a full-time faculty

{
member shall receive a stipend of $50.00. 1 we GIC be'ﬁn'tf ] &
5.10 Evaluation of Employees d C‘-La 0 € 5¢ me&’((’.ﬁ )

The employer is responsible for the evaluation of bargaining unit employees. Methods of
evaluation include but are not limited to student evaluations and administrative

evaluations. Employees may request an evaluation at any time; howguer, ce
must request the evaluation in writing at least three (3} weeks pirior to the end of his/her

1 i : = »
class(es). Evaluations-arenotsubjectio-the-grevance-procedire—Employees may L h"ﬂ

request a meeting with the appropriate administrator to discuss their evaluation and such
requests will be honored. Evaluations are not subject to the grievance procedure.

5.11 Personal Lile

The personal life of an employee is not an appropriate concem of the employer except
where off-duty conduct interferes with the employee's perfermance or the employer’s
operation or mission.

5.12 Priority Consideration for Application for Full-Time Faculty Positions

After the internal recrunting process for full-time faculty or classified positions has
3



expired and the vacancy remains unfilled, the College may advertise the position
externally, However, the College will not fill a position with an outside applicant before
it has considered adjunct faculty applications that are submitted within three working
days from the close of the internal recruiting process. The employer may discontinue the
search at any point in the recruitment process and leave the vacancy unfilled.

5.13 Tuition Waivers for Employees

Employces who taught a course for FVCC during the immediately preceding academic

year or are teaching during the current semester may enroll in regulaecredil eellege

courses at FYCC with tuition waived on a space-available basis after all other paying

students have had an opponunity o register providing said courses do not conflict with <— 3 Jocd
academic responsibilities. Tuition will be waived for the employee during the current

semester, the following semester or any onc semesler during the following academic

year.

After the adjunct faculty member has taught 100 credits cumulatively, twition shall be
waived for two {2} dependents per dcademic year {spouse or life pariner and/or children)
who entoll in Fiathead Valley Community College credit courses and designated
Continuing Education non-credit classes, Speuses-and-children-ef-adjunets-may-enrollin
resuliecollepa-courses-at- FVECwith-a-itienwalveron 2 space available basis after all
other paying studenis have had an oppornunity 1o register. and-ihe-adfunct-facuity

Fees that are not mandated by external agencies (i.c. Board of Regenis) will be waived if
enrolled in at least 15 credit hours in the current semester., Building fees, lab fees and
service charges cannot he waived.

Futiont wilk mummm iﬂdﬁilgﬂﬂtﬁé—@mﬂﬂiﬂ*&f—ﬁwﬂm

5.14 Just Cause

Employees have the right to serve their specified term of appointment and may be
disciplined and discharged during that term only for just cause. The term of appointment
for adjunct faculty is the length of the class assignment and may not extend beyond ene
quarter-or one semester. It is understood that the canceling of a class because of low
enrollments or inadequate funds, or reassigning a course to a full-time instructor (o bring
full-time instructors up to a full-time teaching load shall not be construed as a violation of
this provision.



5.15 Consideration for Eary Childhood Center usage.

Adjunct faculty employees will be included in any consideration given to FVCC
employees for use of the Early Childhood Center.

5.16 ACADEMIC FREEDOM AND RESPONSIBILITIES Al - { commented [KG2): Faculty cBA language

5.1610 Academic Freedom

The College has had a long tradition of, and a deep commitment to, academic
freedom. The welfare and strength of the Colleze and society at large depend
upon the free search for truth and its free expression, To this end the College
shall recognize and protect full freedom of inguiry, teaching, research, discussion
study, publication, and for artists, the creation and exhibition of works of ar.
without hindrance, restriction, equivocation, and/or Board or Adminisiration
reprisal, This right extends to other facets of campus life to include the right as a
Member to speak on general education guestions,

The parties to this Agreement shall also recognize that each Member is a citizen,
and a member of a learned profession as well as an employee of an educational
institution. When_hefshe speaks or writes as a citizen, he/she shall be free from
institutional censorship or discipline. When gicting as a private citizen, the
Member has an obligation to make it clear that he/she speaks, writes, and acts for
himself/hersell and is not acting as a representative of the College.

5.1620 Academic Responsibility

The Board, the Administration, and the Association agree that accepting and
assuming an adjunct faculty position at Flathead Valley Community College
includes the following responsibilities:

A. To maintain professional competence and keep personal knowledge
current by continuous reading, research, ete.

B. To perform fully and faithfully the duties of college faculty member., to-
1. To meet faithfully all assigned classes and o make alternative

arangements for the class when absence is unavoidable. Such
amangements shall be reporied to the Directer of Educational
Services

2. To be available on a regular basis to students for advising and

counseling on matters regarding their classroom activities, through
adherence to a schedule of regular office hours. Exceptions shall

-]
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ident's entire cumculum and p 7 tudy through
pdherence to a schedule of regular gj!lcg hours, consisting ofa E - ne © Fﬁ L .A(VW = E I

minimum of five (3] regularly scheduled office hours per week,
and five (5] additional hours per week by appointment. Exceptions | mua (_ loe, Oy S (7 u a k) W
ghall be reparted to and approved by the Division Chairperson and
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the Vice President,
4. To tgach each class according 1o the highest professional standards.
5, T'o evaluate siudents and/or award academic credit based on their pd'k:) {'\_&,{‘.(_
academic performance professionally judged.
To present the subject matter in the course as announced to the
siudents and to teach within the guidelines of the course sxll’lhus
FA To improve, update, enrich, and revise courses periodically to keep
them current.

6.0 COMPENSATION

6.1 Pay Rates fir it S—

N e
Pay rates for adjunct faculty during the 20#-29-1—3—;‘ ﬂd dll[dg e
with the schedule found on the last pages of this ag ettt

| _ -4 commented {KG3]: Have never received a sick
leave report from an adjunct faculty membar.

W ﬂm *hﬁﬂ*e—heﬂéﬁlﬁ-eeﬂimne&hemn—hﬂe—beeﬁﬂegeﬂa{ed—uﬂm .
staperay-leaye benebis:

——Adjuner-faculty-shall-be-eligiblefor sickJeave-of-one-hourof sick-leave-entitlement per
: ] fit acsi

ment-plus-one-hourpersemester-per-each-course
taught:



ﬁmmﬂm [Commenu [KG4]): Have never received a leave

of abaence request from an adjunct faculry
nember

%&m&%ﬂm&mawmlmmmm%

thaterm-—The-grmntof a-leave-ofabsence bestowsne-right-te-reemployment:

6.4 Independent Swdy, Directed Study, Special h:ours&d_

- -[I:ommenud [KG5): Faculty CBA language

When_a Member is asked by the Vice-President to supervise an independent

study, directed study. or special course, he/she will he compensated on. the

following basis: number of students multiplied by the number of credits G_, | . l 65
multiplied by the current per-credit mie. $28.32  hr '3 rote r leelure C S,

It is understood that these provisions are intended to compensate an Instructor for -
a course in which the enroliment is deemed 10 be insufficient. Ordinarily, if the

Member volunteers to supervise an independent study or directed study, there will

be no compensation. The Vice-President will establish the minimum and

maximum number of students allowable for independent study. dirccted study and
special course activities. |

R .a ._; e administration-to-supervise-or .. ndent-stud 19

6.5 Committees

Participation jn not more than {ive meetings andfor professional development es
commiliees-or-in-college sponrsored-in-service-tratntngwill be determined at the start of
each semester by the Director of Education Services, rwhes-approved-by-the-Wige
President-of Edueational Servicos—or-hisher desipneerwill becompensated-at-the

10




(ollowing-rites: Netethisrate-change will NOT-be-retrosetive but-will-be-efeetive-us-of
date-of-signed-ngresment

SO0 e b ar e bl fewer than-four-hones

payment-by-the-humanresourees department—/rcopy-ofthecompleted-form-shal-be
provided-o-the-faculty-member

6.6 Pay-Rates-for-Distance Education] o o

1, Employees who have received prior approval by the Vice President of
Instruction and Swdem Services may enroll in the four credit course Teaching
hiline Courses and the six credit course Developing Online Courses. A course
will be offered each semester, Employees will pay fees for enrolling in the course
per the provisions of the Collective Bargaining Agreement. Successful
completion of the course includes the development or conversion of a face to face
course o an online or hybod course that will become part of the FVCC online
course bank. The developed course will be the intellectual property of Flathead
Valley Community College. Muliiple sections of a course are not eligible for
independent funding. Upon approval of the developed course by the E-Learning
Commitige pnd the Vice-President, the faculty member will be compensated

accoring to the following schedule:

N

e '[Commenul [KG6): Paculty CBA language

2. Emplovees, with approval of the Vice-President of Instruction and Student
Services, may develop online courses without taking Teaching Online Courses or
Developing Online Courses. Upon approval of the developed course by the E-
Leaming Committee and the Vice-President, the faculty member would be
eligible for the stipends as listed above,

11

Development of course to Conversion of course to/ffrom
online hybrid

| credit $233 1 eredil 3115

2 credits 5466 2 credits $233

3 credits $700 | 3 credits $350

4 credits 825 4 credits 5412
5+ credils 950) S5+ credits $475




3. Definitions:

“Online course™ refers Lo a clags offered over the internet. These classes may

have a face-to-face testing component, *Hybrid course” refers to classes that have

at least 67% of the course offered over the interet and 33% or less requiring

classroom attendance. “ITV courses” refers 1o courses offered over interactive

television,

18.800 _Teaching via Distance Education

1. Emplovees, who have developed a course or who are interested in teaching a

previously developed course from the FYCC online course bank, may enroli in
the four credit course Teaching an Online Course with prior approval of the Vice-

President of Instruction and Swdent Services,  Employees who successfully

complete both legchmg an Online Course {4 credits) and Developing Online

Coiirse its) and wnll receive 51,100 gddgd to their base pay effectivethe

first Term the online or hybrid course {of st least 3 credits) is taught.

2. Employees teaching via ITV for the first time will receive an additional $300.
Subscquent teaching via distance ITV will receive no additional compensation

beyond the established schedule.

3. Employees teaching via online for the first time will receive a $500 stipend,

Subsequent teaching via online will receive no additional compensation beyond

the established schedule.

4, Online, hybrid and ITV courses will count as part of the faculty teaching Joad

in the same manner that face-10-face classes count toward the teaching load.

5. Course enrollment maximums for face-to-face courses will be applied to

online and ITV courses.

I bt L COUESE O
a-course-are-not-chet
compensated-asfollows:
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2 The College shall provide-nppropriste pre-approved-iraining-to-a-faculty-member
WMMHIWM&WHMMW

3 —Faclytesehing via-distence teehnologpy-{entine s P -forthe Hirsk-time-will-be
eompensated-a-additional- $300-via TPV -or $500-vin-enline—Under thisprovisions
faculiy-member-may-earn-marmum S500-for teaching online-and-an-additional-5300
farteaching PV —Subsegquent-teaching-via-distance-technolopr-willreesive no-additonal
compensalion-bevondtheesublished schedule.

4 The teachineolophaecoumerwill be compensited-arthefallowng hasis

Forerrollmen-ollussthan-Hk-number-of-stademsmultiphiodby-the-rumber-of
eredits-mahiphed-by-the- hourly-rte-parid-fora-lecturcourss:

apphed—le—eﬂlme—eeufses—

7.0 GRIEVANCE PROCEDURE

7.1 Grievance Definition

A grievance is defined as an allegation by an employee that there has been a violation or
misinterpretation of a provision of this agreement,

7.2 Rules of Grievance Processing

a. Timeframes: References to days regarding time periods in this procedure shall refer to
working days. A working day is defincd as all week days which are not designated as
holidays. Time limits specified herein may be extended by mutual agreement of the
parties at that step of the procedure. Any grievance which is not filed or advanced within
the time limits provided for herein shall be deemed to have been resolved by the decision
at the prior step and is withowt further recourse. Any grievance not responded to by the
employer within the time limits provided may be advanced to the next step of the
procedure.

b. Alternative Procedures: The grievance procedure set forth in this agreement is the sole
and exclusive remedy for employee complaints unless otherwise expressly provided



herein.

c. Written Gricvances: Grievances presented in writing at Steps 2, 3, and 4 shall include the
following specific information: a complete statement of the grievance including the facts
upon which the gricvance is based, dates the alleged grievance occurred and the specific
contract provision allegediy violated, names of witnesses having knowledge of relevant
facts, and specific remedy requested. The grievance shall be dated and signed by the
cmployee grievant. Copies of relevant documents shall be attached to the grievance. If
the required information is not provided, the grievance shall be rewurned to the employee
who shall have ten (10) days to supply the required information or the grievance shall be
dismissed as invalid and may not be pursued any further.

d. Union Representation: The employee grievant may at his/her discretion be represented
by the union at any step of the grievance procedure.

¢. Notification Requirements: Unless otherwise provided, where notice is required to be
given, it shall be sufficient:

¢ in the case of a Member, Tor notification 1o be sent by centificd mail to the address
on file in the Human Resources Office;

¢ in the case of the Union, for notification to be sent by certified mail to the
addresses on file in the Human Resources Office for two members of the Adjunct
Faculty Union Executive Commitiee;

= in the case of the Board, the College or the Administration, for notiftcation 1o be
sent by certified mail to the Office of the President, 777 Grandview Drive,
Kalispell, MT 59901

7.3 Procedures for Filing Grievances

Al grievances must be filed within fifieen (15) days after the grievant knew or
reasonably should have known of the act or omission giving rise to the grievance,

Step 1: Any employee may present and discuss any complaint with the Vice
President of Educational-ServieesInstruction and Student Services, with or
without a representative of the union, with the intent of resolving the
complaint informally. The Vice President of Eduestienal-Instruction and
Student Services shall have ten (10) days to respond 10 the complaint.

Any settlement, withdrawal or disposition of a complaint at this informal
stage shall not constitute a precedent in the settlement of similar
complaints.

Step 2: If a grievance is not resolved informally at Step 1, a formal grievance may
be filed with the Vice President of Edueational-Instruction and Student
Services. The formal grievance shall be filed in writing with the Vice
President of Edueatienal-Instruction and Student Services within ten (10)
days from receipt of the Step 1 response. The Vice President of
14



Step 3:

Step 4:

Step 5:

Educational Services shall conduct a meeting with the employee to
discuss resolution of the grievance within ten (10) days following receipt
of the grievance. Al the meeting, the grievant shall present to the Vice
President of Educational Services all information which is pertinent to the
grievance and any other available information that the Vice President of
Educational Services requests. The Vice President of Educational
Services shall issue a writien decision (0 the employee and the union
within ten {(10) days following the conclusion of this meeting.

If the grievance is not resolved at Step 2, then within ten (10) days from
receipt of the response from the Vice President of Educational Services,
the employee may submit the written grievance to the President of the
College who shall issue a written decision to the employee within ten {10)
days of receipt of the grievance.

If the grievance is not resolved at step 3, then within ten (10) days from
receipt of the response from the President, the employee may submil the
written grievance (o the Board of Trustees of the College. The Board shall
issue a written decision to the emplayee within ten (10) days efafter the
next scheduled Board meeting after receipt of the grievance.

Within ten (10) days after receipt of the Board's response, the union and
the emplayee may file a writien request for arbitration with the President.
The written request for arbitration must be signed by the grievant and the
union president.

7.4 Rules of Arbitration

A,

Selection of the Arbitrator

If the union and the employer cannot agree upon an acceptable arbitrator, they
shall forward a joint, wrilten request 1o the Federal-Mediation-and-Conetliation
Sesviee-Montana Board of Personnel Appeals to provide a list of five arbitrators.
Each party shall altemnately strike a name from the list until only one name
remains. The remaining persen shall be designated as the arbitrator.

Fees and Expenses

The fees and expenses of the arbitrator shall be divided equally between the
employer and the union. Each party shali bear the cost of preparing and
presenting its own case. If either pany orders a transeript, it shall allow the other
party to copy the transcript by paying haif the cost of the transcription.

Authority of the Arbitrator
The arbitrator shall neither add ta, delete from, nor modify the terms of the
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agreement. Either party may appeal 1o an appropriate couri of law a decision that
was rendered by the arbitralor acting outside of or beyond the arbitrator’s
jurisdiction. The arbitrator shall not have any authority to order any remedy
which directiy or indirectly grants reemployment beyond the current semester or
quarter period. The remedy for any procedural defect resulting from actions or
inaction of the employer shall be limited to curing the procedural defect and/or
awarding compensatory damages. Within twenty (20) working days of receipt of
the arbitratar's written award, either the union or employer shall have the right 1o
initiate an action in the appropriate court for a declaratory judgment precluding
enforcement of any arbitration award in the event of the existence of any of the
following circumstances:

1. The arbitrator has exceeded hisfer authority as circumsctibed by this
contract.

2. The arbitrator has assumed jurisdiction of matters not arbitrable.
3. The award is contrary to law or the terms of this agreement.

D. Arbitrability
In any proceeding, the first matter 1o be decided is the arbitrator's jurisdiction to
act. The arbitrator shall render a decision on any such issue before preceding with
the substance of the case. Upon concluding that the arbitrator does not have
jurisdiction 1o act, the arbitrator shall make no decision of the merits of the
grievance. Upon concluding that the issue is arbitrable, the arbitrator shall
normally proceed with the hearing at that time. Either panty may seck judicial
review of the arbitrator's decision as to jurisdiction and have the hearing on the
merils of the grievance delayed until such a review is completed.

E. Effect of Decision
The decision or award of the arbitrator shall be final and binding upon the
employer, the grievant, and the union, provided that either party may appeal a
decision as provided for in paragraph C of this subsection.

F. Retroactivity
An arbitrator’s award may or may not be retroactive as the equities of each case
may justify, but in no case shall an award be retroactive to a date earlier than ten
days before the date the grievance was initially filed or the date on which the act
or omission occurred, whichever is later.

8.0 EFFECT OF AGREEMENT

8.1 Savings Clause

Should any partion of this agrecment be determined unlawful, invalid, or unenforceable
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by operation of law or by any tribunal of competent jurisdiction (not to include the Board
of Trustees or the Board of Regents), that portion of the agreement declared invalid shall
be null and void; however, the rest of the agreement shall remain in full force and effect.
Upon request of cither party, negotiations regarding the portion of the agreement declared
invalid shall commence at a mutually agreeable time.

8.2 Interim Amendment

Except as provided for in Section 8.1 each panty hereby waives their right (o insist that
the other party bargain collectively during the life of this agreement with respect to any
questions of wages, hours, [ringe benefits, or other conditions of employment. This is the
sole and complete agreement between the parties and supersedes any previous
agreements, understandings, policies, and practices, oral or written, express or implicd.

8.3 Changes in Agreement
Changes to this agreement may be negotiated at any time only upon mutual agreement of

the partics to this agreement. Any agreed to changes shall be made effective upon any
date agreed upon by both parties and shall expire upon the expiration of this agreement.

9.0 TERM OF AGREEMENT

9.1 Duration

This agreement shall be in effect from July—+-26H-and shall continue until and including
June30,2044, and shall be considered to be renewed from year to year thereafter unless
either party to this agreement notifies the other in writing of its intent to modify or
terminate the agreement, Negotiations for a subsequent agreement shall begin on a

mutually agreeable date. The-parties-furtheragree-that-the-conteact-shall-be-open

beginning-orMarch 201 {ornepolations-on-salary-ard-uiten-wiivers-for- the -FY-
24 Fiseatreie:

For the Employer:

Jane A. Karas, President Date

Board Chair Date

For the Union:
17



Daie

Date
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ADDENDUM A

Adjunct Faculty

Pay Rates for FY 2012
Etffective July 1, 2011
(This matrix was created by adding 2.% to the FY 11 malrix.)

Type of Rate of
Class Number of Credits Pay
Lectura 1 55817
2 1116.36
a 1674.53
4 2232.1M1
5 2790.87
Type of Rate of
Class Number of Credils Pay
lL.ec/Lab-Rale
A 1 555.48
(75%
Lecture/ 2 1110.96
25% Lab) 3 1666.45
4 2221.94
5 2777.42
Type of Rate of
Class Number of Credits Pay
Lec/Lab-Rate
B 1 679,73
(90%
Lecture/ 2 1359.46
50% Lab) 3 2039.18
4 2718.:1
5 3398.64
Type of Rate of
Cless Number of Credits Pay
Lec/Lab-
RateC 1 740.65
(25%
Lectura/ 2 1481.31
75% Lab) 3 2221.95
4 2952 60
5 3703.25
Type of Rate of
Class Number of Credits Pay
Activity/Lab
anly 1 736.46
2 1472.93
3 2209.40
4 2945.87
5 3682.33
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ADDENDUM A

Adjunct Faculty
Pay Rates for FY 2013
Effective July 1, 2012

{This matrix was created by adding 3.% to the FY 12 matrix.)

Type of Rate of
Class Number of Credits Pay
Lecture 1 574.92
2 1149.85
3 1724.77
4 2299.69
5 2B74.60
Type of Rate of
Class Number of Crediis Pay
LecfLab-Rate
A 1 572.15
(75% Lecture/ 2 1144.29
25% Lab) 3 1716.44
4 2288.60
5 2860.74
Type of Rate of
Class Number of Credits Pay
Lec/Lab-Rate
B 1 700.12
{50% Lecture/ 2 1400.24
50% Lab) 3 2100.36
4 2800.48
5 3500 60
Type of Rate of
Class Number of Credits . Pay
Lec/Lab-
RateC 1 762.87
(25% Lectura/ 2 152574
75% Lab) 3 2288.61
4 3051.48
5 3814.35
Type of Rate of
Class Number of Credils Pay
Activity/Lab
anly 1 758.55
2 1517.12
3 227568
4 3034.25
5 3792.80
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Fall

Paying by LHE - spring 20156 adjunct negoteations.xisx

01517 18
| o
Semaster Semaester #of | lincraase % lincreaza b == |increase per %
Type [Credits |Lecture Hours [Lab Hours [LHE  [clagses [Currant Pay [$40/LHE per class _[total increase |Increase |$41/LHE )"_p-rchss !_\otalin:ruu-ig.e.rzlu S42/LHE  |class total inctwase [Increase |current
F—-—/ ‘h—-'"f | '-—-r""/
A (129) 1 =L5 15 11{$ 5743825 6o0O0OIS 3508(%5 27538 44%|5 61500|5 15.00(% 165.00 25%|%  630.00|% 1500 |5 165.00 24%| 5 632412
] | .I
2 20 || 30 13)5 1,149.84 |$ 120000 |5 5016 (5 652,08 44%)5 1,230.00(5 30.00(S 350.00 | 25% 5 1,26000 15 3000 (§ 350.00 24%| 5 1494792
|| 3 45, 45 102)5 1,72476 |5 180000 |5 7524 |5 767448,  4.4%|S5 1BaS00(S5 4500 |5 4,550.00 25%|6 1,89000 15 45005 4,550.00 24%[ 5 17592552
T 1 | ]
G &0 60 26|% 2,299.68 | § 2,400.00 {$ 100.32 ($ 2,608.32 4.4%[5 2480005 6000 |5 1560.00 25%|6 252000 (5 600015 156000 24% & 59,791.68
1 1
54 75 75 3/ % 2,874.60 | § 3,000.00 $12540|5 376.20 4.4%|$ 3,075.00|% 75.00|% 225,00 25%|5 3,15000{5 75.00}% 225.00 24%|5 B 562380
1
B {43) 3 30 30 525 13,5 1,716.44 [$ 2,100.00 |5 383.56 :S 4,986.28 22.3%|5 2152505 52505 68250 25%| % 2,205.00 |5 5250 (5 682.50 24%$ 2231372
- - + -
4 45 30 67.5 19)5 2._2_!5‘60 5 2,700.00 | $ 411.40 !5 7.816.60 180%|$ 2,767.50({$ 6750 |5 1.28250 ) 25%!5 2835006 6750{5 128250 2.4%| 5 4348340
i 1
S A5 50 80 2|5 2,860.74 |5 3.600.00 [$ 73226 |5 147852 25.8% 5 3.690.00(5 90.00($ 180.00 25%| 537800005  9000(S 180.00 2.4%|$ 572148
1 -
5 60! 30, 82.5. 2|5 2,860.74 | 5 3,300.00 '_S 43926 | 5 878.52 15.456-15 3,382.50(5 B250 (5 165.00 25%|6 346500 ,5 82505 165.00 2.4% 8 572148
| l
Cl12) 1 75 15! 1875 3[6 70012/5 750005 49.88(§ 149.54:; 71%|5 76875 (5 1875 (S 56.25 25%(S5 7ESO0|S 1875 % £6.25 24%/ 5 2,100.38
* T 1 1
2 15 Slh] 375 3|5 1,400.24 |§ 1,500.00 |$ 5976 |5 299.28 71%| 5 1537505 3750 |S 1-1_2.50 2.5%|5 157500 (5 3750 (S 112.50 24%(5 420072
| 1 1
1 3 25 45| 56.25 0/% 2,100.36 | 5 2,250.00 |5 149.64 |5 - 7I%[$ 230625 5 5625 5 N | 25%! 5 2,36250 |5 56255 o 24%| 5 -
1] T r = *
4 El+] 60 75 2/ % 2,80048 [§ 3,000.00 |5 199525 399.04 7A%/$ 3,07500|5 75005 150.00 25%:6 315000 15 7500 (S 150.00 24%|4 560096
1
D {16} 2 7.5 45| 41.25 0]% 1,525.74 |5 1,650.00 |5 12426 |5 = 2.1% § 1.691.25|5 41255 x 2.5%(5 1,73250 {5  4125|5 - 24%| 5 =
T
3 15 60| 80, o5 2,280.61 |5 240000 [$ 11129 |5  1.002.51 4.9% 5 2460.00(5 6000 [§  540.00 25%| % 252000 (5 6000 S 540.00 24% & 2059749
t - 1
1 | ]
5 15 90 825 3|5 3,052.48 |5 330000 | % 24852 |5 74556 B.1%|5 2382505 8250|% 24750 2.5%| 5 346500 |$  B2.50 5  247.50 14%,5  9,154.44
| } ! LNLs 2262
i
E 30 o0f 975 2|5 3,814.25 |$ 390000 |5 85755 171.50 2.2%|5 3,99750|5 9750|5 195.00 25%| % 4,09500 (5 9750 |5 195.00 24%|%  7,628.50
(E{31) 1 0 30 22.5 21)5 758,55 % 900005 14145 (5 297045 186%|5 92250|5 22505 47250 25%: § 945005 22.50 | § 472.50 24%|5 1592955
| ] 1 T
2.25 1] 57,5 50.625 0l § 1,706.76 , § 202500 ( $ y_ﬂ.ld H - }_!.5% 5 207563 5 S5063)5 - 2.5%, 5§ 2,126.25 S 5063 |5 - | 2.4%| 5 -
| 3] 4] 50 67.5 0 5-2—'%75‘68 $ 2.70000 | 5424232 |5 - 18.6%| 5 276750 |5 6750(% - 25%|5 283500 |5 6750 (S - 24%| § -
Total Fall | § 32,484 BE 51101375 5 _&UB.TS
|
. - 4
1 1 1 ]

Total cost summary

1617 17-18

$ 660000 5 6,765.00
§ 1560000 5 15990.00
5 183,600.00 § 185,190.00
§ 62,400.00 § 63.960.00
$ 900000 §  8,225.00
$ 27,30000 5 2798250
4 51,300.00 § 52,562.50
§ 720000 $ 735000
$ 60000 § 676500
$ 225000 § 230625
$ 450000 § 451250
5 -5 -
§ 600000 § 615000
$ 5 .
§ 2160000 5 22,140.00
$ 850000 5 10,14750
$ 780000 §  7,995.00
$ 190000 $ 1537250
$ -S0S -
$ T S -

§ ADE085.314 § 44055000 5

451,563.75

18-19

S  6,930.00
§ 1638000
S 192,780.00
§ 6552000
$  9,450.00
$ 2866500
§  £3,865.00
5 756000
$ 593000
$ 236250
$ 472500
3 .

$ 630000
5 =

$ 2268000
$  10,395.00
$ 813000
$  19,845.00
3 i

5 e

§ 46257750



Paying by LHE - spring 2016 adfunct negotiations.xlsx

Semester Semester * of InCreaie % increase % lincrease par %
SpringTypa  [Credits |Lecture Hours |Lab Hours |LHE classes |Current Pay |S40/LHE  |per class |total incraase Jincrease {SA1/LHE pet clats [totsl incressajincrease |S41/LHE  |clats total increasa |increase
A[129) 1 15| 15 10]S 574.92|5 60000|5 25.08|% 250.80 4.4%|5 61500|% 1500|% 150.00 25%[§ 6300018 15.00 | S 150,00 24%| 5 574320 5 600000 $ 6,150.00 5 5,300.00
2| MI 30 13]6 1,145.84 |5 1,200.00 |5 S0.16 |5 552.08 4.4%]5 1,23000(% 3000(% 390.00 2.5%|§ 1,260.00 15 30.00 [ 5 350,00 24%|5 1494752 S5 1560000 $ 1593000 §  15,3B80.00
3| 45 45 83| 5 1,72476 |5 180000 |§ 7524 |5 6,244.92 4.4%[5 1,845.00|% 4500]|$ 3.735.00 2.5%|§ 1,880.00 |§ 45005 373500 2.4%| 5 143,155.08 $ 14940000 $ 153,13500 $§ 156,870.00
4 60 &0 21|15 2,299.68 |5 2,400.00 | 5 10032 |S  2,106.72 4.4% s_g.gso.oo $ 60.00|8 126000 2.5%[ § 252000 | § 60005 1,260.00 24%|5 4829328 § 5040000 $§ 5166000 § 52,920.00
5| 75 75 2|5 2,874.60 |5 300000 |5 125.40 | S 250.80 4.4%|5 3,07500(5 7500(5 150.00 2.5%)5 315000 |5 75005 150.00 24%| S 574920 § 600000 § 6,150.00 5 6,300.00
B (43} §| 30 30 52.5 21 5171644 | 5 2,100.00 |5 383565 B,054.76 22.3%|5 2152505 S250(5 1,10250 2.5%)5 2,205.00 |8 5250 )% 1,102.50 24%| % 3604524 § 4410000 5 4520250 §  46,305.00
4| 45 30| 67.5 17| $_2_.258.50 $ 270000 |5 41140 |5  6,993.80 19.0%| 5 2,767.50|5 67505 114750 2.5%| 5 2,835.00 |5 &7.50 |5 1,147.50 24%| 5 3890620 5 4550000 § 4704750 5  46,19500
5 25 sol 90| 4|5 2,86074 |5 3.600.00 |5 739.26 5 2957.04) 25.8%|5 3,69000(S 90.00)5 36000 2.5%)5% 378000 |5 9500005  350.00 24%| 5 1144296 § 1440000 $ 1476000 § 1512000
5 [ ao| 82.5 1% 286074 |5 3.300.00 | % 43926 |% 43926 154%|5 23,38250|5 82505 B2.50 2.5%|5 346500 |5 B250|S 8250 24%(¢ 286074 5 3,30000 S 3,38250 $§ 346500
C {12} 1 7.5 15| 18.75 S§|S 700125 750.00|% 4938 |S 249.40 71%|§ 768755 18755 93,75 25%|5 787505 187515 93.75 24%|5 350060 § 375000 S 3,84375 § 3,937.50
2 15 30| 378 2[5 1,400.24 | $ 1,500.00 |5 99.76 |$ 199.52 71%|§ 1537.50(5 37505 75.00 25%|5 157500 |5  ars0)s 75.00 24% % 280048 § 300000 $ 307500 35 3,150.00
;I 22.5 45) 56.25 2[5 2,100.36 | § 2,250.00 | S 14964 |8 299.28 71%|§ 23062505 56255 112.50 2.5%)$ 236250 |8 562515 112.50 24%[5 420072 § 450000 § 4,61250 5 4,725.00
4 30, 60! 75 2[$ 2,800.48 | § 3,000.00 | 5 19952 |5 199.04 71%|5% 3,07500)5 7500|5  150.00 25%|% 315000 (S 75005 150.00 24%) 8  S5E00596 $ 600000 $ 6,15000 $ 6,300.00
D{16) 2 7.5 45) 41.2% 15 152574 |5 1,650.00 [5 124265 124.26 8.1%}5 1,69125)5 41.25)$ 41.25 25%|$ 173250 (% 4125 |5 41.25 24%[ 5 152574 4 1,65000 $ 1,691.25 3 1,73250
;I 15 sol 60/ 12($ 2.289.61 | § 2.400.00 |5 11139 |$ 133668 A4.9%|5 2,46000)5 &000)5 72000 25%|5 252000 (% 6000|S 72000 24%| 5 2746332 § 28,0000 $ 2952000 §  30,24000
A 15 50| 82.5 1] 3,051.48 | § 3,300.00 | 5 24852 |5 148,52 1% 5 3,38250)% B2SO|S 82.50 2.5%| % 3.465.00 (% 82540 | 8250 24%)5 305148 § 330000 & 3,38250 5 3,465.00
H 30 90| 92.5] 2] 3,814.25 |5 390000 |5 85755 171.50 22%|5 3997.50f5 97505 195.00 2.5%) 5 409500 | § 97.50 | § 195,00 24%|5  1,62850 5 7.B0000 S 799500 § 8,190.00
E(31) 1 0| EL 27§  75855|% 9000005 1414505 3,819.15) 186%|§ 92250]% 22505  607.50 25%|5 94500(5 2250)5 60730 24%|%5 204BDB5 % 24,30000 $ 2490750 $ 2551500
2.25 4 67.5| 50625 3] $ 1,70676 ) 5 2,025.00 | 5 31824 | 5 954,72 18.6%|5 2075635 50638 151.88 2.5%| % 21262515 £0.63 | § 151.88 24%)5 512028 5 607500 § 6,22688 & 6,378.75
3 4] 0 675 1| $ 2,275.68 | 5 2,700.00 | 5424.32(6 424.32 18.6%| & 276750015 67505 67.50 2.5%| $ 2,835.00 | § 6750 |§ 67.50 14%) 8 2,27568 § 270000 § 2,76750 % 2,835.00
Total Spring 230 $ 36,176.57 9.5% £ 1067438 2.5% $ 10,674.38 2.4%| 6 330,798.43 4 42697500 $ 43764938 5 448,32375
average AVErage Aversge

Total Year 5 £68.661.43 5 21.688.13 § 21,688.13 5 79886157 $ B867,52500 $ 88921313 § 910,901.28

With benality § 121.000.69 5 74,154.34 $ 23,423 18 S 23,423.18




Based on Fall 2014 - current total cost $402, 689.17

Adjunct Proposal
Year1 LEVELI LEVEL N LEVEL HI Year2 LEVEL| LEVEL Il LEVEL Il
PhDAID/EdDIM PhD/JD/EdDIM
Academic Bachelors Masters FA Bachelors Masters FA
Bachelors+15 Bachelors+15
r;duale credits %r;duaie credits
Non-Transfer  [AAS +3 yrs exp [Masters PhD AAS +1 yrs exp |Masters PhD
Bachelors+15 Bachetors+15
HS + 10 yrs %raduate credits HS + 10 yrs %raduaie credits
Vocational/ axp, OR R axp. OR R
Activitles AAS +3 yrs exp |Masters PhD AAS +1 yrs exp |Masiers PhD
ooy
nsure
requirad)} AAS+ Bachelors Masters AAS+ Bachelors Masters
STEP 1.02075 1.02085 |
1 5743.00 $758.42 $774.23 | 1 $813.00 3828 42 $844.23
2 3753.00 $768.42 $784.23 2 $323.00 383842 | 585423
!
3 5763.00 $778.42 $794.23 3 $333.00 384842 | 586423
||
4 5773.00 $788.42 $804.23 4 $343.00 $85842 | 587423
Experience - Full time equivalency In area of subject mattar I Experience - Full time equivaluncn‘in area of subject matter
Step - 36 credits taught at FVCC. Move on July 1 each ysar Step - 36 credits taught at FYCE, Move on July 1 each year

Adjunct Credits in each Category

30 20 20
50 B0 20
70 110 50
60 120 40
Cost By Calegory $22,290.00 $15,168.35
$37.,650.00 $61.473,38
55341000 $B5.625.80
$46,280.00 $94.610.07
Total Cost $518,657.62
Increase 5116,968.45 .73
% increase 25.05%

Projected total increase over three years -

$402.688.17

$15.484.60
$15.684.50
$39.741 51

$32,169.21

x Ao Town O d (:ﬂL
(Y]

alftnu

$421,536 91

$24,380.00
$41,150.00
$58,310.00

$50.580.00

5566.557.62
$46.900 00

9.03%

$16,568 35
36707338
$93,32550

$103,010.07

516.884.60
$17,084.60
54321151

5$34,969.21

Year LEVELI LEVEL il LEVEL Il
PhD/JD/EDDM
Academic Bachelors Masters FA
Bachelors+15
%raduale credits
Nen-Transfer |AAS +3 yrs exp [Masters |PhD
{Bachelors+15
HS + 10 yrs %radute credits,
Vocatlonal/Actl|exp. OR R
vl AAS +3 yrs exp |Masters PhD
Nursing
{licensure
requlred) AAS+3 Bachelors |Masters
STEP 1018 1018
1
1 5883 00 $898 .42 $914.23
2 $893 00 $908.42 $924.23
3 $903.00 $918.42 $934.23
4 $91300 | §92842 $944 23
Experience - Full time aqulvahncbig area of subject matter
Step - 36 credits taught at FVCC. Move on July 1 each year

$26,430 00
$44,650.00
$63,210.00

$54,780.00

$613,457.62
$46,000 00

B.28%

$17,968.35
$72,673.38
$101,025 80

$411,41007

$18,284 60
$18,484.60
$46,711.51

$37.769 21




Counter proposal - Agrea that Level 1 Adjunct with Terminal Degree Equates to 0.6 Full-time Minimum Salary
Based on Fall 2014 - current total cost $402, 689.17 §

Year 1 LEVEL! LEVEL Il LEVEL Il
PhDLDEADIM
Academic Bachelors Masters FA |
Bacheiors+15
%r;duaie cradits
Non-Transfer  |AAS +3 yrs exp |Maslers PhD
Bachelors+15
HS +10yrs %naduale credits
Vocationall exp OR R
Activities AAS +3 yrs exp |Masters PhD
Nursing |
{lcensura |
required) AAS+3 {Bachelors Masters
| STEP 1.0205 1.0205
1 $650.23 ss6a58 | 567716
2 $659.83 $673.36 $687.16
3 $669.43 3683.16 $697.16
4 $679.03 §692 65 | 370718
Experience - Full lime equl\ralencml;l area of subjeci matier
Stop - 36 credits taught at FVCC. Move on July 1 each year

| Year2 LEVEL|  LEVELE  LEVELWI
\PhD/JD/EADM
Academlc. Bachelors Masters ‘FA
Bachelors+15
%r’:uuale credits
Non-Transfar |AAS +3 yrs exp |Maslers PhD
Bachelors+15
HS + 10 yrs %raduate credils
VocationallAct|exp. OR R
ivities AAS +3 yrs exp |Masters PhD
INl.tmlm:
{ifcensura
raqulired AAS+3 Bachelors Masters
STEP 1.0205 10205)
] |
1 I $65428 |  3667.69 5661.38
2 | 566388 $677.49 $691.38
3 | 867348 $6B7.29 $701.38
4 3683 03 $697 .03 R TARE::]
Experlence - Full time equivalency in area of subject matler
Step - 36 credits taught at FVGC e on July 1 each year

B it ]

Year3 LEVEL | LEVEL Il LEVEL Il
PhCIDEJDM
Academlic Bachelors IMasters FA
Bachelors+15
| %r;dua!e credis
Non-Transfer |AAS +2 yrs exp |Masters PhD
Bachelors+15
HS + 10 yrs %raduate credils
Vocational/Acti|exp. OR R
vities AAS +3 yrs exp [Masters |PhD
Nursing
{licensure
required) AAS+] Bachelors Masters
STEP 10205 1.0205
1 5658 33 $671.83 $585.60
2 $667.93 5681.63 $695.60
3 $677.54 | $691.43 $705.60
4 $687.14 | §7T01.22 $715.60

g0

Experfence - Full ime equivalency in area of subject matier

Step - 36 credits taught at FVCC. Move on July 1 each year

Adjunct Credils in each Category

30 20 20
50 80 20
70 110 50
80 120 40
CostBy Category  $1950682  §13.271.14
$3295148  $53868.50
$4586024  §75,147.08
$40,74205  $83,154 53
Total Cost $455972.65
Incraase $53,283.48
% Incrense 13.23%

Projected total increase aver three years

$402,688.17

$13.543.20
$13.743.20
§34.858.00
$28.286.40

$117.623.68

$19,628.39
$33,194.09
$47,143.8%
340,985.18

$458,736.83
52,764.18
0.61%

$13.353.85
$54,199.31
575.601.96
$83.650.76

513627.60
51382760
$35,069.00
$28.455.20

NOTE: under this scenario, some adjuncis would experience a pay cul.- If we make sure that the minimum increase in pay is 5%, the outcomas for the first year become:

$19,749.95
$33,386.70
$47.427.54
$41,220.1
$461,501.01

$2,764.18
0.60%

$466,679.60

§13,436.55
$54,530.13
$76,056 83
$84,146.99

$13,71200
$1391200
$35230.00
$28.624.00

$63,990 43 Total for three years is about 5140000

15.89%
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Paying by LME - spring 2016 adjunct negotiations xtsx

101617 R a7 Sl ) =
Semester Semester #of \increase increase increase
Type Credits Lecture Hours {Lab Hours |LHE classes Current Pay (S40/LHE ;Ipercrass total increase |% increase{540.50/LHE lperclass !tutliimrease%IncruaselﬂlnHE perclass |total increase | increase
A[129) 1 15 15 1115  574.92|5 GDUDCI;S 25.08| 5 275.88 4.4%| 5 607505 7.50|S B82.50 1.3% 615.00|5 7505 82.50 1.2%|
2 30 30 13| 5 114984 |5 1.200.0055 50,165 652.08 44% $ 121500 (S 15005 19500 1.3%) 1230005 1500(% 19500 12%|
3 45 45 10215 1,724.76 | 5 1,800.00%5 752415 767348 44% § 182250 [$ 22505 2,295.00 1.3% 1,845.00 |5 2250|5 2,295.00 12%
1 I
4 60) 60 26| 5 2,29968 |5 2.400.00;5 10032 [$ 260832 4.41\’-;5 243000 |$ 30.00|% 780.00 1.3% 2.460.00 (5 30.00($ 780.00 1.2%
5 75 75 3|5 237460 |5 3,ono.onL$ 12540 | % 376.20 44%)|5 3,037.50 [$ 3750(5 11250 1.3%) 307500 |5 375005 11250 1.2%
B {43} 3 30 30 52.5 13|5 171644 |§ 2,100.00 | 5 3B3.56 |5  4,986.28 223%|5 212625 |5 26.25)% 341.2% 1.3% 2.152.50 |§ 26.25|% 341.25 1.2%
4 45 30 67.5 19| 5 2,288.60 |5 2,700.0UES 41140 |5  7,816.60 18.0%|S 2,733.75 |6 33755 641.25 1.3% 2,767.50 |6 3375|$ 641.25 l.lﬁr
5 45 50 90 2|5 2.860.74 |5 3,60000|5 729.26 |§ 147852 25.B%|S 364500 |5 45005 50.00 1.3% 3,690.00 |8 4500(% 90.00 1.2%
S &0 30 82.5 2|% 286074 (S 3,300.00 |5 439.26 | 878.52 184%|S 3,341.25 |§ 41258 82.50 1.3% 338250 | 4125(% 82.50 1.2%
C{12) 1 7.5 15 18.75 3|5 F00.12|5 7500015 49885 149 64 TI%| S 75938 |5 9.38{% 28.13 1.3% 768.75(5 9.38(% 28.13 1.2
2 15 30 37.5 3)5 1,400.24 [§ 1,500.00 |5 99.76|§ 29928 TA%|S 151875 |5 1875|% 56.25 1.3%] 153750 (5 18.75(5 56.25 1.2
3 225 45 56.25 0|$ 210036 |$ 2,250.00 |5 14954 |5 = TI1XK|$ 227813 |5 2813|% - 13%(5 232062515 28.13(5 - 1.2
4 30 &0 75 2{% 2,600.48 S 3,000.00 |5 199.52 |5 399.04 7.1’45 3,037.50 5 37.50|% 75.00 | 12 207500 |5 375005 75.00 1.2%
D {16} 2 7.5 45 41.25 0/% 152574 |5 1,650.00|5 124.26 |5 = BI%|S 167063 |6 20635 - 1.3% 159125 |% 20635 - 1.2%
3 15 60 &0 915 228861 |5 24000005 111395 1,00251 49%|S 243000 |5 3000|5 270.00 1.3% 246000 [§ 300016 270.00 1.2%
5 15 o0 82.5 3|5 305148 |5 3,300.00 |5 248.52 |§ 745.56 BI%|$ 3341255 41.25|5 12375 1.3% 3,382.50 (S 41.25|S 12375 1.2%
5 30 90, 975 2|5 3,81425(% 390000|5 BS75|S 171.50 22%|5 394875 |5 48.75|$ 97.50 1.3% 3,997.50'|5 48.75|5 97.50 1.2%)
(€31} 1 o 30 22.5 2115  758.55|5 800.00|5 14145 |5  2,970.45% 18.6%{5 911.25|5 11255 23625 1.3% 922.50|5 11.25|5 23625 1.2%
2.25 0 67.5| S0.625 0| § 1,706.76 {5 2,025.00]5 318.24 | § - 1B.6%|5 205031 |5 2531|5 - 1.3% 2,07963|$ 2531|5 - 1.2%
3 0 90 67.5 0]§ 227568 |5 2,700.00 | § 42432 | § - 18.6%[5 273375 |5 33.75(5 . 1.3% 2,767.50 |§ 33.75|5 - 1.2%)
Total Fall 234 5 32.484.86 '?‘5‘& § 5,506.88 $ 5.506,88
Al
: / !




Spring

Paying by LHE - spring 2016 adjunct negatiations.xisx

2016-17 T ML L IR b e T
Semester Semester #of lincrease increase increase

Type Credits Lecture Hours |Lab Hours |LHE classes Current Pay |S40/LHE |perclass  |total increase |%increaselS40.50/LHE |perclass |[totalincrease[H increase|S41/LHE per class |total increase|% increase
A [129) 1 15 15 10{S  574.92|% E0000(5 25085 250.80 4.4% 6075(5 7.50)% 75.00 13% § 6150015 7.50(5 75.00 1.2%
2 30 30 13]5 1,149.84 |5 120000 |% 50.16|% 652.08 4.4%) 1215/ 15.00(% 18500 13%($ 1230005 15005 195.00 1.2%
3 45 45 835 1,724.76 |5 180000 |8 7524|5 6,244.92 4.4!\'.:: 18225|5% 22.50(5 186750 13%[ S 1845005 22505 1.867.50_%_ 1.2%
4 60 60 21| 2,299.68 |$ 2,40000 | S 10032 [$  2,10672 4.4%) 2430|6 3000|S 630.00 1.3%|5 2,46000(S5 3000(5 630.00.' 1.2%
5 75 75 2|5 2,87460|S 3,00000|%5 125405 250 80 4.4 3037.5|5 37.50|% 75.00 1.3%|$ 307500(% 37505 75.00 1.2%
B (43} 3 30 20 525 21|$ 171644 (S 2,100.005!5 383,56 {5 B8,054.76 22.3 2126.25|% 26.25|% 551.25 1.3%[% 21525018 26.25(5 551.2§ 1.2%
4 45| 30 67.5 17|5 22886018 2,700.00 |5 41140 |$  &,993.8B0 18. 273375|5 3375(5 573.75 13%|5 276750|% 233.75(S 573.75 1.2%)
5 45 60 30 4] 5 28607415 3,600.00|5 73326 |§  2,957.04 25.8% 36455 45.00(5 180.00 13%|%5 3.65000(5 45.00(% 180.00 1.2%)
5 £0) £l 82.5 1|§ 2,860.74 |5 3,300.00 |$ 439.26 |5 439.26 15.4% 3341.25[5 41255 41.25 1.3%I$ 3,38250 |$ 4125(5 41.25 1.2%
C (12} 1 7.5 15 18.75] 5| 700.12|S§ 750.00)|5 49.83|% 24540 7.1% 759375|% 9.38|5 46.88 13%] % 768.75(% 9.38(5 46.88 1.2%
2 15 30 37.5 2|5 140024 1§ 1,500.00 |$ 99.76|% 199.52 7.1% 1518.75|5 18.75/% 3750 13%{5 1,537.50 |5 18.75)% 37.50 1.2%)
3 22.5 45 56.25 205 210036 |§ 2,250.00 |5 14964 |5 295.28. 7.1%| 2278.125|§ ZB.IBrS 56,25 13%1S 2,30625 |5 28.13|% 56.25 1.2%
4 10 60, 75 2|$ 2,800.48 |5 3,000.00 |$ 199.52 |5 399.04 .E 7.1%) 3037.5|5 37505 75.00 13%|$ 3,07500|5 37.50{% 75.00 1.2%
O (16) 2 7.5 45 41.25 116 1,525.74 |§ 1,650.00 | § 12426 |5 124.26 8 1% 1670.625|5 20635 20.63 13%|5 1,691.25|5 20.63|% 20,63 1.2%
3 15 £0 60) 12/5 2,288.61 |5 2,400.00($ 11139 |% 1,336.68 4.9%) 2430{5 3000(5  360.00 13%|5 24600035 3000|$ 38000 1.2%
4 15 90 82.5 1/$ 305142 (5 3,300.00 |5 248,52 |5 148,52 8.1%| 33412505 4125|% 41.25 13%|5 33825005 41.25|5 41,25 1.2
5 10 90 97.5 2)$ 381425 |8 3500005 8575|$ 171.50 2.2% 394875/ 48753 9750 1.3%(5 3997505 48.75|% 9750 1.2
E{31) 1 0 30 23.5 27|% 758.55|§ 900.00(5% 14145 |5 3,819.15 18.6% 91125(5% 11.25(5 303.75 1.3%| 5 82250|$ 1125|5 303,75 1.2%
2.25 0 67.5] 50628 315 1,706.76 |5 202500531824 |5 05472 18 GNIE _20503125|5 2531)$ 7594 1.3%}$ 207563 |5 25315 75.94 1.2
3 0 ED 67.5 1]% 229568 |5 2,70000 |5 42432 | S 424.32 18 axg 2733.75|5 23375(s 3375 1.3%|5 276750 |5 33.75|$§ 33.75 1.2

Total Spring 230 S 36,176.57 $ 5,337.19 5 5337.19

Total Year § 68,661.43 $ 10,844.06 | § 10,844.06




Cument CBA
LEVEL RATE :‘:I‘:”
A $574.92 3381}
B $572.95 33051
c $700.12 53112
o $762.87 $29.06
E §758.55 32528
curmen per credit
e rhm! mate $38.33
ﬁ 'Ei'zms medts  datses  Selanits  |Sping 2015 credis | classes Salines  |Summer2015 credds classes Salanes
mﬁ&w«} h 448 150 §257.564.16 80 142 $224 218.80 161 €3 $91562.12
B {75% lecturs - [
18.75hrfer) 134 35 $76,668.10 157 43 38982755 2 8 §18,308.8¢
C (50% lecture
22.Shrieny 17 a4 si150204 4 11 $16.802.68 ] 5 $501.08
D (75% lab -
26.25hrfer) 55 16 54172025 53 22 34424646 k] 11 §25,837.58
E }Im lab 30
heler) 18.5 19 $14,112.10 40 32 $30.:4200 B 5  36.068.40
---“'"F'/ $401,967.65 $405.437 69 $149,177.08
_.--"f-;;;:hul 21 Year t-Fal Year 1- Spring Year | - Summer
change in newrale amnl newralte  aomt nme:fw ammnt
hourty rate New rate per credd U Wi per credit  increase Salanes %increase  credd  increase Salanes
A $39.00 550500 $10.08 $262,080.00 $39.00 $565.00 $10.08 $228,150.00 $39.00 358500 $10.08 59418500
-] $3300 361875 S4660 $82012.50 $33.00 561875 $46.60 £97.143.75 833100 $618.75 $48.60 $19,800.00
[ $3200 372000 $19.88 $12.24000 $3200 $72000 §168.38 $17.260.00 83200 $720.00 $19.88  $6.480.00
D 33000 $787.50 32463 $4231250 $2000 5787.50 S24.63 $45675.00 $30.00 $787.50 $24.63 $26,775.00
E 82700 581000 45145 $1458500 $2700 581000 S$51.45 $32.400.00 527,00 $810.00 $51.45  $6.480.00
houddy rate $39.00 $39.00 8057 $30.00 $39.00 5067 $30.00 539.00 $0567
$415 530.00 $420,648.75 $153,720.00
Year 2-Fall Year 2 - Sping Year 2 - Sumimer
changa in newrate  amint newrate  amm :::mr anmm
hourty mte New rale peroredt incresse  Salanes % increase  per credkl i Salari % i credd i Sak
A $4000 $600.00 $15.00 3268380000 34000 $50000 51500 $234.000.00 $40.00 3600.0¢ $1500 356,600.00
] 33500 $858.25 $3I7.50 387 B3IT50 $35.00 3656.25 $37.50 $103,031.25 $35.00 3656.25 337.50 $21.000.00
c $3100 $74250 $22.50 31282250 $23.00 574250 $22.50 $17.820.00 $33.00 §742.50 $2250 $6682.50
D $3200 $840.00  $52.50 $46.200.00 $3200 $54000 $52.50 $48,720.00 $12.00 $840.00 5$52.50 $28.560.00
E $3000 S90D.00 39000 $16550.00 $3000 3900.00 $80.00 $36,000.00 330.00 $500.00 590.00  $7,200.00
hourly rate $40,00 $40.00 $1.00 $40.00 4000 $1.00 $40.00 34000 $1.00
$432,210.00 3430,571.25 $160,042.50
Yasr 2-Fall Year 2 - Spring Year 2 « Sumimer
changa in newrala  amnl new rate  ammi nr:l:per A
hourly rata New rale per credn  increase  Salaries % increase  percredit increasa Salanies % i credd Salark
A $4100 $615.00 $15.00 $275520.00 100 361500 51500 $239.850.00 341.00 361600 $1500 30901500
B $37.00 $6932.75 $37.50 39296250 33700 569375 537.50 $108.91B75 537,00 $693.75 53750 $22.200.00
c $37.00  3832.50 $50.00 $14,152.50 $37.00 $83250 3$90.00 $19.980.00 537,00 $822.50 §90.00  $7,482.50
D $3500 3918.75 37875 $50521.25 23500 S$918.75 37475 351,287.50 33500 $918.75 §78.75 $31,237.50
E $35.00 $1,050.00 $150.00 $19.425.00 $35.00 $1,050.00 $150.00 $42,000.00 33500 $1,050. $150.00 $0.400.00
houry rate 34100 s4100 300 34100 54100 $1.00 $41.00 $4100 31.00
$452 581.25 $464,036.25 $160,345.00

Total
$956,583 32
Total Increase Amount
$989 89875 £33 31544
Total Increase Amount
$1,031,B23.75 $41,92500
Total Increase Amount
$1,084 972.50 §53,143.75
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o Vapent +
LEVEL RATE :':t‘:w
A $574.92  $3833
B §57215  $ao;
c §700.12 33112
=} $762.87 $28.06
E §758.55 $25.09
curent per oredil
hour rate $38.33
Type Fal 2015 tredis casses  Salanes Spring 2015 credis classes Salanes Surmener 2015 credas classes  Salaries
wﬁwm 448 150 $257.564.16 %0 142 $224.218.80 161 63 $92,562.12
B (75% lecture -
18.75hrlery 134 36 376,668,10 1587 43 $89.827.55 32 8 §18,308.80
€ (50% lacture
22 Shwlcr) 17 8. $11.902.04 24 11 $16.802.88 ] 5  $6,301.08
D(I5% lab-
26.25hricr) 55 18 $41.72025 58 22 $44,24646 3 11 §25037.58
E (100% lab 30
b, 18.5 18- $14,113.10 40 32 $30,342.00 8 5  36,068.4D)
Total
$401,967.65 3405.437.69 $148,177.98| $956,583.32
Hypothetical #1 Year 1-Fall Year 1- 5pnng Year § - Summer
change % new rate  amnt newrile  anwmi nM':mr amnt
nrease % increass per ovdd  increase  Salanes % incresse  percredd i Salari % i credst i Salanes
A e $612.29 537,37 $274,205.83 6.5 $61229 $37.37 $238,783.02 6.5351229 $37.37 598,572.68
B 6.5 3$608.34 33710 $81651.53 65 $609.34 $37.19 $95.666.34 6.5 3609.3 33719 $10,498.87
c 65 S74561 S$4551 $1267567 6.5 $74563 S4551 $17.89507 6.5 874563 S4551  $6,710.65
| +] 6.5 $81248 $4D0.50 $44685.11 6.5 381246 34959 54712248 5.5 381246 $49.59 $27,623.52
E 6.5 380786 54831 §1494533 6.5 $307.86 54831 §32314.23 6.5 $B07.86 $49.31 $6,462.85,
hourdy rale 6.5 340,82 52,48 6.5 $4082 $249 6.5 $40.82 52.49 Total Incraase Amount
$428,263.47| $431.761 14 $158,874.55| §1,018,929.18 $62 345.84
Year 2-Fal Year 2 - Sprng Year 2 - Summer
change % new rate  amnt hew rale  gnl ;El:per amnt
increare % increase per credd increase  Salanes % increasa  percredil i Lari LY oredd I
A |'L ';'#,- $624.54  $12.25 $279,791.95 2 $624.54 31225 5243,568.88 2 3624.54 $12.25 510055023
B —3F 362153  $12.19 381.2B4.56 2 $621.53 $12.19 $97.570.67 2562153 $12.19 S10.08BB5
[+ 2 376054 31491 $12,920.18 2 376054 51491 $18,25297 2576054 $1491 $6.844.86
D 2 $620.71 51625 $45.578.81 2 382871 31625 §$48,064.93 2582871 31825 52817599
E 2 382409 316.16 $15244.24 2 382401 81616 $32,860.51 2$82401 3$16.16  $6.592.10
hoturly rate 2 4164 $0.82 2 184 S082 2 $4164 S0A2 Total Increase Amount
3436.820.74 $440.426.95 $162,052.04] §1,038307.74 $20.378.58
Year 3- Fak Year 3 - Spnng Year 3 - Summer
change % new rate  amnl 3 newrale  amat X 3 ;T:per amni
increase %increase _ per oedd increase Salaries % increase  per credit Sal % credt Sal
A |: ‘.'ﬂ-_' 363703 $1248 $285,387.79| 2 363703 $12.48 524844026 2 $637.03 $12.49 $102,561.24
B _i"’ $53196 51243 3B4.950.2% 2 $62386 $1243 §89531.26 2 $633.06 51243 32028663
(5 2 877575 51521 $13,187.77 2 §TI575 $1521 $18.618.03 2 §775.75 $1521  $6.98175
D 2 384528 $16.57 §46,480.39 2 $M526 51657 54902623 2384528 $18.57 $28,739.51
E 2 $8404% 31648 §15548.12 2 334049 51648 $33619.72 2 384049 31843  §6,721.94
hourdy rate 2 $a247 $0.63 2 4247 SDB3 2 $4247 5082 Total Increase Amourt
S445,565.32 $449,235.50 $165.201.08| $1.060.093.90 $20.785.15




& Flathead Valley

(=N

fa| Community College

777 Grandview Drive | Kalispell, Montana 59901

April 11, 2014

Pete Hertlein, Vice President
FVCC Adjunct Faculty Union

Pete,

We have received the notice of your desire to reopen the FVCC Adjunct Faculty Union's collective
bargaining agreement and to negotiate over the terms of a successor Agreement.

We look forward to working together with you in this process.

Regards,

e A. Karas, President
athead Valley Community College

c Karen Glasser, Executive Director of Human Resources

406.756.3822 | 800.313.3822 | Fax 406.756.3815
www.fvcc.edu



Pete Hertlein, Vice-President
FVCC Adjunct Faculty Unioin
777 Grandview Drive, Kalispell, MT 59901

April 10, 2014

Karen Glasser
Human Resources
777 Grandview Drive, Kalispell, MT 53901

Karen,

This to notify you that the Federation of Flathead Valley College Adjunct Faculty is
opening the current Collective Bargaining Agreement for the purpose of bargaining a
successor agreement.

I will contact you when we are ready to commence bargaining.

Pete Hertlein
Vice-President

FVCC Adjunct Faculty
Kalispell, MT 59901

Cc: Jane Karas, Fred Longhart, Marita Combs, Bill Howell





